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[N.B -  (1) Answer any five questions only. 
 (2) Candidates are allowed the option to answer the 

paper either in English or in Tamil or even to answer 
the paper partly in English and partly in Tamil. 

 (3) Answers to whole questions in excess of the 
prescribed number of questions appearing at the end 
of the answer books will not be valued. 

 (4) Answer should be brief and to the point and need not 
be a verbatim reproduction of Printed pages. 

 (5) Marks will be deducted for bad handwriting/ bad 
presentation.] 
 

     Marks 

1.a. What are the kinds of leave eligible to the Board employees other than casual leave and 
compensation leave? 

5 

b. An Officer of  TANGEDCO drawing a pay of Rs.19550/- in the Pay Band of Rs.15700-
39100 with grade pay of Rs.5400/- was promoted on 15.03.2014. The higher pay band is 
15700 – 39100 with grade pay of Rs.6200/-. Fix his pay on promotion and find out the 
date of next increment and the pay on the increment date.  
 

15 

2.a. What are the entries to be made in the Service Book of an employee? 10 
b. Specify the touring Officers who may present their TA bills without countersignature? 

 
10 

3.a. what are the kinds of Travelling Allowance? 10 
b. Write a brief note about Health Fund Scheme 2.  

 
10 

4.a. Write a brief note on the following: 
i. Selection Grade  
ii. Special Grade 
 

20 

5. Calculate net qualifying service, pension, DCRG, commuted value of pension and family 
pension, from the following details: 
1. Date of birth  : 25.07.1955 
2. Date of entry into service  : 14.07.1979 
   Y M D 

0 
 

1 0 

0 
 

3 0 

0 7 0 
 

3. Leave on the loss of pay without Medical 
certificate  

: 

4. Leave on loss of pay with medical 
certificate 

: 

5. Suspension treated as punishment  : 
Pay drawn as on 01.07.2013 Rs.24,670/- + Grade pay of Rs.6,200/- in the pay band of 
Rs.15700-39100, DA on the date of retirement: 90% 

20 

6.a. Match the following : 
a. Pension  - a. Preparation  

5 



b. Joining Time  - b. Attaining the age of superannuation.  
c. Earned Leave  - c. 180 days 
d. UEL on P.A - d. Transfer T.A 
e. Lump sum Allowance  - e. Crediting un availed portion of joining 

time. 
 

b. An officer was transferred from Chennai to Madurai. The distance between this two places 
is 420 Km by Rail and 130 Km by bus. He was relieved on 16.04.2013 A.N at Chennai. 
What is the joining time allowed? When he should join duty at New Station Madurai?  
 

15 

7. Write short notes on the following:  
a. Wage Revision Option. 5 
b. Disciplinary action in respect of employees of State / Central Government of outside 

bodies on deputation to one Board? 
5 

c. Punishment for Mis-conduct.  5 
d. Appellate Authority.  

 
5 

8.a. State yes or No for the following  
1. An officer can encash the EL at the time of his retirement to maximum of 240 days 

subject to availability at his credit.  
2. An employee retiring on attaining the age of superannuation during any month of that 

calendar year can avail the entire quantum of Casual leave at his credit.  
3. For the calculation of Dearness Allowance, the Basic Pay & Grade Pay should be 

taken into Account.  
4. While admitting Transfer Travelling Allowance Bill in the new station, the eligible 

HRA of old station & New Station whichever is higher will be admitted. 
5. While admitting the Tour Travelling Allowance Bill, the reservation charges should 

be deducted in case of journey performed by rail through reservation. 

10 

b. Write a brief note on Acts and Omissions constituting Misconduct: 10 
* * * * * 
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1.a. j‰braš éL¥ò, <LbrŒÍ« éL¥ò jéu cŸs gštif éL¥òfŸ ahit?  5 
b. jäœ ehL ä‹rhu thça¤Âš %.15700-39100 v‹w CÂa é»j¤Âš %.19550/-  

mo¥gil CÂaK« %.5400/- ju CÂaK« bg‰w tªj mYtyU¡F 15.03.2014 
m‹W gjé ca®Î tH§f¥g£lJ. ca®gjéæš %.15700 – 39100 CÂa 
é»j¤Âš  ju CÂa« %.6200/- MF«. 

1. gjé ca®éš bgW« mo¥gil CÂa« k‰W« ju CÂa¤Âid f©L 
Ão¡fÎ«. 

2. mL¤j M©La®Î ehŸ k‰W« M©La®é‹ nghJ bgwéU¡F« mo¥gil 

15 



CÂa« k‰W« CÂa« k£L« ju CÂa¤ÂidÍ« fh©f. 

2.a. gâ¥ò¤jf¤Âš brŒa nt©oa gÂÎfŸ ahit?  
b. vªbjªj mYty®fŸ, j§fŸ f£L¥gh£L mYtyç‹ nk‰ifbah¥gä‹¿ 

gaz¥ g£oašfis rk®¥Ã¡fyh«? 
 

10 

3.a. gaz¥g£oaè‹ tiffŸ ahit? éçthf gÂtë¡fÎ« 10 
b. kU¤Jt ey¤Â£l« 2 (Health Scheme-2) g‰¿ éçthf vGjÎ«. 10 

4.a. Ñœ¡f©lt‰¿‰F éçthf gÂyë¡fÎ«. 
1. nj®Î ãiy (Selection Grade) 
2. Áw¥ò ãiy (Special Grade) 

20 

5. Ñœ¡f©l égu§fëš ÏUªJ bkh¤j jFÂÍŸs gâ¡fhy« (Net Qualifying 
Service), XŒñÂa«, FL«g XŒñÂa«, gâ¡bfhil (DCRG) k‰W« XŒñÂa« 
bjhF¤J¥ bgW« kÂ¥ò (Commutation) M»at‰iw f©L Ão¡fÎ«. 
1. Ãwªj njÂ : 25.07.1955 
2. Jiwæš nr®ªj ehŸ  : 14.07.1979 
   

 

tUl« khj« ehŸ 
0 
 

1 0 

0 
 

3 0 

0 7 0 
 

3. kU¤Jt¢ rh‹¿jœ Ïšyhkš 
r«gsäšyh éL¥ò  

: 

4. kU¤Jt¢ rh‹¿jê‹ ngçš 
r«säšyh éL¥ò  

: 

5. j‰fhèf¥ gâ Ú¡f« j©lidÍl‹  : 
01.07.2013 m‹W bg‰w %.24,670+6200 ju CÂa« (pay Band 15700-39100) k‰W« 
XŒÎ bgW« m‹W mféiy¥go 90% 

20 

6.a. bghU¤Jf: 
1. XŒñÂa«  1. jah® ãiy 
2. gâæš nrU« fhy«  2. taJ KÂ®¢Áæ‹ fhuzkhf  
3. <£oa éL¥ò  3. 180 eh£fŸ  
4. jâ¥g£l fhuz§fS¡fhd 

<£lh éL¥ò 
4. khWjš gaz¥go  

5. x£L bkh¤j¥go  5. ga‹gL¤jhj gaz neu¤ij 
tuÎ it¤jš  

 

5 

b. br‹idæèUªJ kJiu¡F kh‰wš brŒa¥g£l mYty® 420 ».Û bjhl® 
t©oaY« 130 ».Û ngUªÂY« gaz« brŒjh®. br‹idæš éLé¡f¥g£l ehŸ 
16.04.2013 Ã‰gfš éahH¡»Hik. mtU¡F tH§f¥gL« gâæil¡fhy« (Joining  
Time) v¤jid eh£fŸ? m‹dh® kJiuæYŸs òJ mYtyf¤Âš gâ¡F nrU« 
ehŸ k‰W« »Hik v‹d?  

15 

7. Ñœ¡f©litfis¥ g‰¿ XusÎ éçthd F¿¥òfŸ tiuf.  
a. ÂU¤j¥g£l CÂa éU¥g« (Wage revision option) 5 
b. khãy / k¤Âa muR k‰W« Ïju JiwæèUªJ thça¤Âš gÂthŒ gâ (Deputation)  

òçgt®fŸ Ûjhd xG§F elto¡if  
5 

c. Ôa elto¡if (Mis Conduct)  ¡fhd j©lid  5 
d. nkš Kiwp£L mÂfhu« bfh©lt® (Appelate authority)  5 

8.a. Ñœ¡f©litfŸ rçah, jtwh v‹W TwÎ«.  10 
 1. gâahs® XŒÎ ehs‹W j« fz¡»š <£oa éL¥ò ÏU¡F« g¢r¤Âš 

ca®ªj g£rkhf 240 eh£fŸ gz¥gadhf¥ bgwyh«. 

2. taJ KÂ®é‹ fhuzkhf XŒÎ bgW« M©o‹ vªj xU khj ÏWÂæš 
XŒÎ bg‰whY«, m›th©L¡F cça KG j‰braš éL¥ÃidÍ« vL¤J¡ 

10 



bfhŸsyh«. 

3. gŠr¥go fz¡»L« nghJ mo¥gil CÂa¤ijÍ«, ju CÂa¤ijÍ« 
fz¡»š bfh©L f©LÃo¡f nt©L«. 

4. khWjš gaz¥g£oaš mDkÂ¡F« nghJ éLé¡f¥g£l mYtyf« k‰W« 
òÂjhf¢ nr®ªj mYtyf« Ït‰¿š bgw¥g£l Å£L thlif¥goæš vJ 
mÂfnkh mJ mDkÂ¡f¥gL«. 

5. gaz¥go tH§F«nghJ Ïuæš gaz K‹gÂÎ¡ f£lz¤ij¡ fê¤Jjh‹ 
Ïuæš f£lz« tH§f¥gL«.  

b. Ôa el¤ij¡fhd (Mis conduct ), brašfS« (Acts), éLjšfS« (Omissions) g‰¿ 
éçthf vL¤Jiu¡fÎ« 

10 

* * * * * 


