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Note: Fwpg;g[: 
(1) Answer any five questions only. VnjD« IªJ édh¡fS¡F éilaë¡fÎ«. 

(2) Candidates are allowed the option to answer 
the paper either in English or in Tamil or even 
to answer the paper partly in English and 
partly in Tamil. 

nj®ths®fŸ jäênyh (m) M§»y¤Ânyh 
mšyJ Ïu©L« fyªnjh éilaë¡f 
mDkÂ¡f¥g£LŸsJ. 

(3) Answers to whole questions in excess of the 
prescribed number of questions appearing at 
the end of the answer books will not be valued. 

njitahd v©â¡if¡F äifahf 
éilbaGJ« g£r¤Âš mªj äifahd 
éilfëš filÁahdt‰iw kÂ¥ÕL brŒa¥gl 
kh£lhJ.  

(4) Answer should be brief and to the point and 
need not be a verbatim reproduction of printed 
pages. 

éilfŸ RU¡fkhfÎ« nfŸé¡F cçajhfÎ« 
ÏU¤jš mtÁa«. 

(5) Marks will be deducted for bad handwriting/ 
bad presentation. 

nkhrkhd ifbaG¤Â‰F« / gil¥Ã‰F« 
kÂ¥bg©fŸ Fiw¡f¥gL«.  

                                                                                                                             Marks 
1. What is the regulation number referred in TNEB Service Regulations for the 

promotion of an employee. Elaborate who are the officers competent for revision of 
promotion orders and the modalities. 

20 

 வாƬய பண� வ�திகள�} ப� பதவ� உயƫºtகான வ�தி எzைண �றி~ப��க? 

ஏ�கனேவ வழuக~பyட பதவ� உயƫº பy�யைல தி¯{த� ெச�ய 

வழி«ைறக¶�, எ|த உயƫ அதிகாƬக¶t� வாƬய வ�திகள�}ப� அதிகார� 

அள�tகபy��ள¢ எ}பைத வ�வƬ? 
 

 

2. What is the regulation number and procedure referred for alteration of date of birth of 
an employee as per TNEB Service Regulations? 

20 

 ஒ¯ பண�யாளƬ} ப�ற|த ேததி தி̄ {த� ெச�ய தமி� நா� மி} வாƬய 

பண�வ�திகள�� உ�ள பண�வ�திய�} எzைண� ம�²� அதி� �றி~ப�y��ள 

வழி«ைறகைள� ப�றி வ�வƬ? 
 

 

3. Detail the admissibility of joining time as per TNEB Service Regulations. How 
overstayal of joining time is to be treated? 

20 

 பண�ேய�© கால அவகாச� அ§மதிைய வாƬய பண� வ�திகள�} ப� வ�வƬ? 

காலuகட|த பண�ேய�© கால அவகாச� எ�வா² வாƬய பண�வ�திகள�}ப� 

ெசய�«ைற~ ப�{தப�கிற¢? 
 

 

4. What does Conduct Regulations No. 18 refer to? Explain in detail about the 
modalities laid therein?  

20 

 வாƬய ந}னட{ைத வ�தி எz 18 எைத �y�t காy�கிற¢? ந}னட{ைத வ�தி 

எz 18 � வைரய²tக~பyட �றி~ப��க� யாைவ? 
 

 

5. Detail the penalties which can be imposed on an employee as per Discipline and 
Appeal Regulations? 

20 

 வாƬய நட{ைத ம�²� ேம�«ைறய�y� வ�திகள�}ப� ஒ¯ ெதாழிலாள�t� 

எ|ெத|த தzடைனக� வழuகலா� எ}பைத ப�றி வ�வƬ? 
 

 



6. What are the guiding principles laid down for a disciplinary authority to place an 
employee under suspension? 

20 

 ஒ¯ ெதாழிலாள�ைய த�காலிக பண�ந�tக� ெச�� ேபா¢ ஒ¸u� நடவ�tைக 

அதிகாƬ ேம�ெகா�ள ேவz�ய வழிகாy�� ெகா�ைகக� யாைவ? 
 

 

7. Define the following:  
 கி�tகzடவ�ைற வைரய²tகº�:  

a. Compensatory Allowance 4 
ஈ�ெச�� உதவ�{ெதாைக   

b. Family 4 
���ப�  

c. Competent Authority 4 
த�தி உ�ள அதிகாƬ   

d. Duty 4 
 கடைம   
     e. Employee 4 
 ஊழியƫ  

 
 

8. A Line Inspector as on 01.04.2014 was drawing a pay of Rs.13,900+2,800 GP in the 
pay band of Rs.5,400-20,200+2,800 GP was promoted as Foreman I Grade in the pay 
band of Rs.9600-34800+grade pay of Rs.4,300/-. The individual joined in the 
promoted post of Foreman I Grade on 03.08.2014 F.N. His yearly increment in the 
lower post of Line Inspector is 1st April of every year. 
Fix the individuals promotional pay in the following manner. 
(i) If the individual had exercised option for fixation on the date of promotion. 
(ii) If the individual had exercised option for fixation on accrual of increment (ie.) 

01.04.2015 
(iii) What would be the interim fixation the individual would get if he has 

exercised option vide item (2) 

20 

  

01.04.2014 அ}² மி}பாைத ஆ�வாளƫ 

ச�பள� 

13,900+2,800 

ஊதிய வ�கித�  5,400-20,200+2,800 [தர 

ஊதிய�] 

மி}பாைத ஆ�வாளƫ வ¯டாவ¯ட� 

ஆz� உயƫº ெப¯� நா�  
1 ஆ� ேததி ஏ~ர� மாத�  

«கவƫ «த� நிைல பதவ� உயƫº ேததி 03.08.2014 
«கவƫ «த� நிைல பதவ�ய�� ேசƫ|த 

நா�  
03.08.2014 «�பக�  

«கவƫ «த� நிைல பதவ�ய�} ஊதிய 

வ�கித� ம�²� தர ஊதிய� 

9600-34800+ 4,300 [தர 

ஊதிய�] 
 
ேம�கzட வ�வரuகைள ைவ{¢ மி}பாைத ஆ�வாளƬ} பதவ� உயƫº [«கவƫ 

«த� நிைல] ச�பள{ைத கீ�tகzட «ைறகள�� ெபா¯{த� ெச�தி�க: 

(i) பதவ� உயƫº ஊதிய ெபா¯{த� ப�வ{தி� பதவ� உயƫº ெப�ற 

அ}ைறய ேததிய�y� ேகyடா� 
(ii) பதவ� உயƫº ஊதிய ெபா¯{த� ப�வ{தி� அவƫ த}§ைடய பதவ� 

உயƫº ச�பள{ைத அ�{த ஆz� உயƫº ேததிt� ேகyடா� 

(iii) பதவ� உயƫº ச�பள{ைத அ�{த ஆz� உயƫº ேததிt� ப�}னƫ  

ேகyடா� பதவ� உயƫº ேததிய�லி¯|¢ ஆz� உயƫº வைர அவ¯t� 

வழuக~பட ேவz�ய இைடtகால ச�பள வ�கித� எ}ன?  

 

* * * * * 


