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IAO - 16B - 02 
DEPARTMENTAL EXAMINATION 

November 2016 
 

DEPARTMENTAL TEST FOR INTERNAL AUDIT OFFICERS - SECOND PAPER 
(With Books) 

Time:  Three hours                   Maximum Marks: 100 
 neuk; :3 kzp                  mjpfgl;r kjpg;bgz;fs; :100 
 

Note/ Fwpg;g[ :   
(1) Answer five questions only. First question 

is compulsory. 
Ie;J tpdhf;fSf;F kl;L[k; tpilaspf;ft[k;. 
Kjy; nfs;tpf;F fl;lhakhf tpilaspf;ft[k;/  

(2) Candidates are allowed the option to 
answer the paper either in English or in 
Tamil or even to answer the paper partly 
in English and partly in Tamil. 

njh;thsh;fs; jkpHpnyh (m) M';fpyj;jpnyh 
my;yJ ,uz;Lk; fye;njh tpilaspf;f 
mDkjpf;fg;gl;Ls;sJ. 

(3) When answering in excess of prescribed 
number of 5 questions, the excess answers 
appearing at the end will not be valued. 

Ie;J tpdhf;fSf;F nky; kpifahf tpil 
vGJk; gl;rj;jpy; me;j kpifahd tpilfspy; 
filrpahdtw;iw kjpg;gPL bra;ag;gl khl;lhJ. 

(4) Answer should be brief and to the point 
and need not be a verbatim reproduction 
of printed pages. 

tpilfs; RUf;fkht[k; nfs;tpf;F chpajhft[k; 
,Uj;jy; mtrpak; gjpy;fs; mr;rplg;gl;l 
gf;f';fspd; gpupjpgypg;ghf ,Uf;f ntz;lhk;. 

(5) Marks will be deducted for bad 
handwriting/ bad presentation. 

nkhrkhd ifbaGj;jpw;Fk; _ gilg;gpw;Fk; 
kjpg;bgz;fs; Fiwf;fg;gLk;. 

 

                    Marks 
1. Choose the correct answer: 

சƬயான வ�ைடைய ேதƫ|ெத�tகº�: 
1*20=20 

      i. The appointing authority for appointing Labour Welfare Officer is…….  
 a. CMD b. Chief 

Engineer/ 
Personnel 

c. Secretary d. Director/ 
Finance 

 

 ெதாழிலாளƫ நல அ´வலைர பண� நியமன� ெச�­� அதிகார� ...... 

உைடய¢. 

 

 a. தைலவƫ 

ம�²� 

ேமலாzைம 

இயt�னƫ  

b. தைலைம 

ெபாறியாளƫ/ 

பண�யைம~©    

c. ெசயலாளƫ   d. இயt�னƫ/ 

நிதி  
 

ii. The leave salary contribution shall be ……… % of pay drawn in foreign 
service. 

 

 a. 10 b. 15 c. 11 d. 20  
 வ��~© ச�பள பuகள�~©, அய� பண�ய�� ெபற~பyட ச�பள{தி� 

..............% இ¯tக ேவz��. 
 

 a. 10 b. 15 c. 11 d. 20  
iii. Additional pay shall be allowed only if the period of additional charge is 

more than……..days 
 

 a. 39 b. 40 c. 30 d. None of these  
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 ��த� ெபா²~© ...... நாyக¶t� ேம� இ¯|தா� மy�ேம ��த� 

ச�பள� அ§மதிtக~ப��. 
 

 a. 39 b. 40 c. 30 d. ஏ¢மி�ைல   
iv. De NOVO enquiry means a………………..  

 a. special 
enquiry 

b. fresh enquiry c. vigilance 
enquiry 

d. None of these  

 � ேநாவா வ�சாரைண எ}பத} ெபா¯�....................   
 a. சிற~© 

வ�சாரைண  
b. ©திதாக 
வ�சாரைண 

c. வ�ழி~©t�¸ 

வ�சாரைண 
d. ஏ¢மி�ைல  

v. No Board employee shall employ a child below the age of ……… years to 
do any work including domestic work. 

 

 a. 15 b. 16 c. 14 d. 13  
 ........................... வய¢t� கீ� உ�ள சி²வƫகைள அ´வலக{¢tேகா 

வ � y�tேகா பண�t� ைவtகt �டா¢. 
 

 a. 15 b. 16 c. 14 d. 13  
vi. Maximum amount of study leave that may be granted during entire service.  

 a. 24 months b. 3 years c. 6 months d. 18 months  
 «¸~பண� கால{¢t�� வழuக~ப�� அதிக அளº ப�~© வ��~© 

................................ஆ��. 
 

 a. 24 மாதuக�  b. 3 வ¯டuக� c. 6 மாதuக� d. 18 மாதuக�  
vii. Subsistence allowance paid during…………..  

 a. Punishment b. Study leave c. Suspension d. Removed 
from service 

 

 ப�ைழ~ªதிய~ப� ........................} ேபா¢ வழuக~ப�கிற¢.  
 a. தzடைன  b. ப�~© வ��~©  c. த�காலிக 

பண�ந�tக� 
d. பண� ந�tக�   

viii. Enquiry officer’s function is like a……............….  
 a. Judge in civil 

court  
b. Vigilance 
officer 

c. Judge in 
criminal court 

d. Judge in 
labour court 

 

 வ�சாரைண அதிகாƬய�} ெசய�பா� ஒ¯ ...............ஐ ேபா}ற¢.  
 a. உƬைமய�ய� 

ந�திம}ற ந�திபதி 
b. வ�ழி©~பண� 

அதிகாƬ  
c. ��றவ�ய� 

ந�திம}ற ந�திபதி 
d. ெதாழிலாளƫ 

ந�திம}ற ந�திபதி  
 

ix. If any doubt arises in a particular case of invalidating medical certificate 
issued by a registered medical officer, it should be referred to the 
.............………. for decision or counter signature. 

 

 a. District 
Medical Officer 

b. Director of 
Medical 
Education 

c. Chief Medical 
Officer 

d. Medical 
Officer 

 

 இயலாநிைல ெதாடƫபாக பதிº ெப�ற ம¯{¢வ அதிகாƬயா� 

வழuக~பyட ம¯{¢வ சா}றிதழி} ம�¢ ஏதாவ¢ ஐய� ஏ�பyடா� 

அைத..........................} பாƫைவt� ேமெலா~ப� ெப²வத�காக அ�ல¢ 

«�ºtகாக அ§~ப ேவz��. 

 

 a. மாவyட 

ம¯{¢வ 

அதிகாƬ  

b. இயt�னƫ/ 

ம¯{¢வ க�வ� 

¢ைற   

c. தைலைம  
ம¯{¢வ 

அதிகாƬ 

d. ம¯{¢வ 

அதிகாƬ 
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x. Special casual leave may be allowed for participating in sporting events for 
a period not exceeding …..............….. days in a calendar year. 

 

 a. 30 b. 21 c. 45 d. 28  
 சிற~© த�ெசய� வ��~© – வ�ைளயாy� ேபாy�கள�� கல|¢ ெகா�ள 

......................நாyக¶t� மிகாம� ஒ¯ ஆz�t� வழuக~ப�கிற¢. 

 

 a. 30 b. 21 c. 45 d. 28  
xi. The State Chief Information Commissioner and State Information 

Commissioners shall be appointed by the ……..................….. 
 

 a. Chief Minister b. Chief Justice 
of Madras High 
Court 

c. Governor d. Chief 
Information 
Commissioner of 
India  

 

 மாநில தைலைம தகவ� ஆைணயƫ ம�²� மாநில தகவ� ஆைணயƫ 

பதவ�கைள நியமன� ெச�பவƫ................................... 

 

 a. «த� 

அைமvசƫ  
b. தைலைம 

ந�திபதி/ெச}ைன 

உயƫந�தி ம}ற�  

c. ஆ¶நƫ  d. இ|திய 

தைலைம 

தகவ� ெதாடƫ© 

ஆைணயƫ 

 

xii. The State Chief Information Commissioner shall be the same as that of an 
…………….. 

 

 a. Election 
Commissioner 

b. High Court 
Judge 

c. Police 
Commissioner 

d. Under 
Secretary 

 

 மாநில தைலைம தகவ� ஆைணயƫ பதவ� ........................t� இைணயான¢.  
 a. ேதƫத� 

ஆைணயƫ  
b. உயƫ 

ந�திம}ற ந�திபதி  
c. காவ� ¢ைற 

ஆைணயƫ 
d. சாƫ© ெசயலƫ   

xiii. The new pension scheme becomes operational with effect from……………  
 a. 01.12.2004 b. 01.01.2002 c. 01.04.2005 d. 01.01.2004  
 ©திய ஓ�»திய திyட� .....................«த� ெசய�பாy�t� வ|த¢.   
 a. 01.12.2004 b. 01.01.2002 c. 01.04.2005 d. 01.01.2004  

xiv. If the year of birth of an employee is known, but not the month and date 
..............................should be treated as the date of birth. 

 

 a. 1st April b. 1st July c. 1st January d. 1st May  
 ஒ¯ பண�யாளƬ} ப�ற|த ஆz� மy�� அறி|த நிைலய�� அவƫ 

ப�ற|த ேததி ம�²� மாத� அறியாம� இ¯t�� ேபா¢ ............... ஐ அவƫ 

ப�ற|த ேததியாக எ�{¢tெகா�ள ேவz��. 

 

 a. 1st ஏ~ர�  b. 1st ஜூைல  c. 1st ஜனவƬ  d. 1st ேம 
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xv. An employee who has attained the age of ……………......or who has 
completed ……………...of qualifying service may retire from service by 
giving notice of not less than three months in writing.  

 

 a. 50 years,         
20 years 

b. 55 years,         
25 years 

c. 53 years,         
25 years 

d. None of these  

 ஒ¯ பண�யாளƫ ……………..... வயைத அைட|த¢� அ�ல¢ ……………… 

.ஆz�க� த�தி ெப² பண�tகால� «�º�றºட} பண� ஓ�வ�� 

ெச�லலா�, அத�� �ைற|த¢ ¬}² மாதuக¶t� «}னதாகேவ 

எ¸{¢ ªƫவமாக அறிவ�~© ெச�ய ேவz��. 

 

 a.50 வ¯டuக�,         
20 வ¯டuக� 

b.55 வ¯டuக�,         
25 வ¯டuக� 

c.53 வ¯டuக�,         
25 வ¯டuக� 

d. ஏ¢மி�ைல  

xvi. ...........shall be granted for holding additional charge of current duties of one 
or more posts. 

 

 a. additional pay b. no additional 
pay 

c. Full additional 
pay 

d. None of these  

 ஒ}² அ�ல¢ அத�� ேம�பyட நட~© அ´வ� பண�ைய ��த� 

ெபா²~பாக கவன�~பத��.............. 
 

 a. ��த� 

ச�பள�  
b. ��த� 

ச�பள� 

இ�ைல  

c. «¸ ��த� 

ச�பள� 
d. ஏ¢மி�ைல  

xvii. …………………...is empowered to appoint any member in class I and II 
service up to and inclusive of the rank of Executive Engineer to hold full 
additional charge of another post or current duties of the post. 

 

 a. Chief 
Engineer 

b. Superintending 
Engineer 

c. Under 
Secretary 

d. Chief 
Financial 
Controller 

 

 ...........................................t� பண� ெதா�தி I ம�²� II ´� ெசய�ெபாறியாளƫ 

பதவ� உyபட எ|த ஒ¯ உ²~ப�னைர­� «¸ ��த� ெபா²~பாக பண� 

நியமன� ெச�ய அ�ல¢ நட~© அ´வ� பண�ைய கவன�tக பண�ய�� 

அமƫ{¢� அதிகார� வழuக~பy��ள¢. 

 

 a. தைலைம 

ெபாறியாளƫ  
b. ேம�பாƫைவ 

ெபாறியாளƫ   
c. சாƫ© ெசயலƫ d. தைலைம நிதி 

கy�~பா� 

அ´வலƫ  

 

xviii. The Board may grant an employee an …………... as remuneration for 
work performed for the Board. 

 

 a. Bonus b. Allowance c. Incentive d. Honorarium  
 ஒ¯ ேவைலைய ��தலாக நிைறேவ�²� பண�யாள¯t� வாƬய� 

ைகமாறாக .............. வழu�கிற¢. 

 

 a. மிைக®திய�  b. ப�  c. ஊtக{ 

ெதாைக  
 
 
 
 
 
 
 

d. மதி~ªதிய�   
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xix. If a Board employee is suspended while on foreign service for any lapses 
committed by him during the course of his employment in the foreign 
service and subsequently if the period of suspension is regularised as duty 
or leave accordingly to the merits of the case the pay or leave salary............. 

 

 a. shall be paid 
by the Board 
itself 

b. shall be paid 
by the foreign 
employer 

c. shall not be 
paid by the 
foreign employer 

d. None of these  

 ஒ¯ பண�யாளƫ அவƫ ெச�த தவ²tகாக அய� பண�ய�� இ¯t�� 

ேபா¢ த�காலிக பண�ந�tக� ெச�ய~பy� அைத{ ெதாடƫ|¢ த�தி 

அ�~பைடய�� அவர¢ பண�ந�tக� ெச�ய~பyட காலuக� பண�t 

காலமாகேவா அ�ல¢ வ��~©t காலமாகேவா «ைற~ப�{த~ப�� 

ேபா¢ அவ¯t� வழuக~பட ேவz�ய ஊதிய� ம�²� வ��«ைற 

ஊதிய{ைத ............................  

 

 a. வாƬயேம 

வழuக 

ேவz�� 

b. அய� பண� 

அமƫ{¢னேர 

வழuக 

ேவz�� 

c. அய� பண� 

அமƫ{¢னƫ 

வழuக �டா¢ 

d. ஏ¢மி�ைல  

xx. An employee who is detained in custody whether on a criminal charge or 
otherwise, for a period longer than ................... hours shall be deemed to 
have suspended. 

 

 a. 24  b. 48  c. 36  d. None of these  
 ஒ¯ பண�யாளƫ ��றவ�ய� நடவ�tைக காரணuகளாேலா அ�ல¢ 

இதர காரணuக¶tகாகேவா......................மண� ேநர{தி��� ேம� சிைறய�� 

அைடtக~பy�¯|தா� த�காலிக பண� ந�tக� ெச�ததாக க¯த~ப��. 

 

 a. 24  b. 48  c. 36  d. ஏ¢மி�ைல  
 

2.    Explain the following: 
கீ�காzபைவகைள வ�ளt�க:  

 

a. If a Board employee is on foreign service whether the foreign employer 
shall impose any punishment on him? 

5 

 ஒ¯ வாƬய பண�யாளƫ அய� பண�ய�� இ¯t��ேபா¢ அ|த 

அய�பண�யமƫ{¢னƫ வாƬய பண�யாளƫ ம�¢ ஏதாவ¢ தzடைனைய 

�ம{த இய´மா? 

 

b. List out the kinds of leave. 5 
 வ��~ப�} வைககைள வƬைச~ப�{¢க.  

c. What are the procedures to be followed before applying the passport or 
undertaking any foreign trips? 

5 

 கடº சீy� ெபற வ�zண~ப�t�� «}னƫ அ�ல¢ ெவள�நாy� பயண� 

ேம�ெகா�வத�� «}© வாƬய பண�யாளƫக� கைடப��tக ேவz�ய 

வழி«ைறக� யாைவ? 

 

d. Whether an officer can hold additional charge of one or more posts? If so 
whether he may be allowed additional charge allowance for all the post? 

5 

 ஒ¯ அதிகாƬt� ஒ}²t� ேம�பyட பதவ�க¶t� ��த� ெபா²~© 

வழuகலாமா? அ~ப�யானா� அவ¯t� வழuக~பyட அைன{¢ 

பதவ�க¶t�� ��த� ெபா²~©ப� வழuகலாமா? 
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3.    What are the guidelines to an enquiry officer? 20 

 ஒ¯ வ�சாரைண அதிகாƬ கைடப��tக ேவz�ய வழி«ைறக� யாைவ? 
 

 

4.    Explain invalid pension. 20 
 இயலாநிைல ஓ�»திய� ப�றி வ�ளt�க. 

 

 

5.    Explain the general conduct regulations to be followed by the employees. 20 
 பண�யாளƫக� ப�}ப�ற ேவz�ய ெபா¢வான நட{ைத வ�தி«ைறகைள 

வ�வƬtகº�. 
 

 

6.    What are the conditions for grant of study leave? 20 
 க�வ� வ��~© வழu�வத�கான நிப|தைனக� யாைவ? 

 

 

7. How will a Public Information Officer dispose a request? 20 
 தகவ� ேகா¯� ேவz�ேகாைள ஒ¯ ெபா¢ தகவ� அ´வலƫ எ�வா² 

«�{¢ ைவtக ேவz��? 
 

 

8. Explain the implications of suspension. 20 
 த�காலிக பண� ந�tக{தினா� ஏ�ப�� வ�ைளºகைள வ�வƬtகº�.  

********** 


