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(With Books)

Time: Three hours
neuk :3 kzy

Maximum Marks: 100
myifglr kjigbg=zfs :100

Note/ Fwgq :

1)

Answer five questions only. First question
is compulsory.

leJ tdiffSTF klILk tirlasiftk
Kjy nfstyfF fllhaknt ©i1lasiffek

(2) | Candidates are allowed the option to | nfhthshfs gkiHnyh [m) M "fiyjpnyn
answer the paper either in English or in | myyJ  ,uzlLk  fyenjh  tyrlas/iff
Tamil or even to answer the paper partly mDkjiffgglLssJ

in English and partly in Tamil.

3)

When answering in excess of prescribed
number of 5 questions, the excess answers
appearing at the end will not be valued.

leJ tdiftfSTF nky kirfahft ¢rl
vGJk glrjjiy mej kirfand i lfsy
frlnandtwrw kjiggl braaggl khllhJ.

(4)

Answer should be brief and to the point
and need not be a verbatim reproduction
of printed pages.

i1 Ifs RUffkitk nfstifF chajhftk
LUijgy mtnak  qpiyfs mrolggll
gff=fsid guijgymgonf , UFF ntz Ihk

(5) | Marks will be deducted for bad nkhirknd  1tbaGjyywFk g IggwFk
handwriting/ bad presentation. kj/gbg Zfs Fi WffggL k

Marks

1. Choose the correct answer: 1*20=20

gflwmenr eMlemLenwl CHIHOSHEHSESELD:
The appointing authority for appointing Labour Welfare Officer is.......

a. CMD b. Chief
Engineer/
Personnel

Qamfeomeny Hev

2 6L ILIG).

a. HEM6V6UI] b. emevemLD

LOMHMILD Qumrmlwimer/

GLD6LTEITTMLD LI6aTlLIEmLOLIL

Qus@e

The leave salary contribution shall be

service.

a. 10 b. 15

Sigviaueveny LW Hiinerd QFIWID  HHSMILD

d. Director/
Finance

C. Secretary

C. Q&weormeny d. Quis@euriy/

Hd)

% of pay drawn in foreign

c. 11 d. 20

(LY &Fbuer URSaIY, oiwed Uetiulled QuDUULL  &FbUe&HHeo

.............. % QH&S Ceustni(HLD.

a. 10 b. 15
more than........ days
a. 39 b. 40

c. 11 d. 20

Additional pay shall be allowed only if the period of additional charge is

c. 30 d. None of these



Vi.

Vii.

viil.

Fao(bHeL QuTMCIL ... BILSEH&HG CeL Q@HSHTL WLHGCW Fa(hdHeL
FLOUeTD SIS SSLILHLD.

a. 39 b. 40 c. 30 d. ggILheLEmEL
De NOVO enquiry means a....................

a. special b. fresh enquiry  c. vigilance d. None of these
enquiry enquiry

lg CHTEUT ONFMIEN6HI 6T60TLI&H60T QUIT(HE..........cccevns

a. &imuy b. uHgrs C. MAISEG  d. gaiblebsmev
& ITIT69) 6001 & ITIT65) 6001 & ITIT69) 6001

No Board employee shall employ a child below the age of ......... years to
do any work including domestic work.

a. 15 b. 16 c.14 d. 13

........................... QGGG S o 6TeT  MUTSHENET  EVIUVESHHISCHT
af LE&CsHT LaMé@ meusss dal M)

a. 15 b. 16 c.14 d. 13

Maximum amount of study leave that may be granted during entire service.

a. 24 months b. 3 years c. 6 months d. 18 months

QU &MLHHIEGL QUPRISLLGL HHs Siete| Ul eNEuy

................................ SGLD.

a. 24 ongm&sT D, 3 uBLMISET  C. 6 LOMGHRISET d. 18 g mse

Subsistence allowance paid during..............

a. Punishment b. Study leave c. Suspension d. Removed

from service

MNeDOLIY WG ..o 601 Cug QUPRISLILGEMDSI.

a. & 6U0TL_63)63T b. uguy e@UY C. HHETENS d. uswn Bé&LD
Lo B & &LD

Enquiry officer’s function is like a..........cccc.......

a. Judge in civil  b. Vigilance c. Judge in d. Judge in

court officer criminal court labour court

aN&MIenesn HHSMHUN6T QFUIOLTH 6€2(H ovvvvvvverrrns 8 CUTETIMS).

a. 2 fleowuied b, eNAyIL6TN C. @Hmaniied d. Qgmiflevmeniy
h&leim BHUSH s h&lwem FHUH  BHwen HELE
If any doubt arises in a particular case of invalidating medical certificate
issued by a registered medical officer, it should be referred to the
reeieeenneeneeaee0. TOF decision or counter signature.

a. District b. Director of c. Chief Medical d. Medical

Medical Officer  Medical Officer Officer
Education

Quieonhleney  QHILHUTE U6y QuUDD  WHSHIN  HHSTHILITED
QUPRISILLL  (hSHGHI6 STAIMSLO6T & goHmeug Luib goHuLlLmed

SUENG........orrrirrriirnnane 607  UMsmeus@ GGeomiun  QUOMIISHSTES  I6LEVG)
P16 5516 Sl Calewrhib.

a. LomeuL L b. Quis@euriy/ C. HEMELEBILD d. GBSSIe

LD ®SSI6N L®SGIN &Ll  DBSGI6 Q&)

2G5l gleom Gl



Xi.

Xii.

Xiil.

Xiv.

Special casual leave may be allowed for participating in sporting events for
a period not exceeding ...................... days in a calendar year.

a. 30 b. 21 c. 45 d. 28

SAmuy smHagFwed aBuy - efememurl (B CuTLig&afled &Hevhg G&meitern
...................... BTL&E@h&@ LOSMDEL e ewi(heHEG QUPRISILGEME).

a. 30 b. 21 c. 45 d. 28

The State Chief Information Commissioner and State Information
Commissioners shall be appointed by the ............cccceeeien,

a. Chief Minister b. Chief Justice  c¢. Governor d. Chief

of Madras High Information
Court Commissioner of
India

LOMHEL FHEMEVEMID H&HEUD MU OMMID OMHEY HHEUD Y EOCTILLIT
USENSHED6T BILILDEOTLD QUEFUILIOUT ...

a. (PGeL b. emevemLD C. &,@bbIT d. @nsuw
EINT:2:4)) BHLS/CQ\&6tTsm60T HEMEVENLD
2 WIfHE LesTmLD 556160 QG
S, 60V6UTILLLIT

The State Chief Information Commissioner shall be the same as that of an

a. Election b. High Court c. Police d. Under
Commissioner Judge Commissioner Secretary
LOMHI6L HENELENLD HHEUD MU LG .........cccvnnne 5@ Q6NETUILITEIS).
a. Co&H60L b. 2w C. &meued glewm  d. &mjLy Q&weory
SpEmeTLL) e FHUSH  apmemmL

The new pension scheme becomes operational with effect from...............
a. 01.12.2004 b. 01.01.2002 c. 01.04.2005 d. 01.01.2004
UHW epuigh Sl SILLLD ... WL QEweLLMN(15E 6UDHSHT).

a. 01.12.2004 b. 01.01.2002 c. 01.04.2005 d. 01.01.2004

If the year of birth of an employee is known, but not the month and date
.............................. should be treated as the date of birth.

a. 1% April b. 1% July c. 1% January d. 1% May

@@ uswwumenfless NoHEH ooy WLEGL ANHS HemeouTed oeuly
NoKe CHH WMHMID WLIGLD HOWIMDED QBEGD Curg ... ¢ 96y
Nong CHHWTE 61(hEHS0smeTean Geuaiu(hLD.

a. 1% griged b. 1% e7oemev c. 1% syemmeunf) d. 1 Gio



XV.

XVi.

XVil.

XViil.

An employee who has attained the age of .................... or who has
completed .................. of qualifying service may retire from service by
giving notice of not less than three months in writing.

a. 50 years, b. 55 years, c. 53 years, d. None of these

20 years 25 years 25 years

@@ UMMM ... QUUINSG  SDLHBHGID  SVCVGH| ...

SRS HGF QUM UEMNSESTOD  (LPlgeDMEIL 65T Lieweh  epliianeL

QFeLeveLND, SIBDEG GODHSHS CLPETM)| LOTHRIGEHHES (LP6ITETHTHGE

(PG Ujauons silaliiy QFww Gelsm(Bid.

a.50 eu@Lms6T,  D.55 eu@mLmgst, C€.53 euBLmseT, d. gHILbleLEmeD

20 (L MigerT 25 (L MIG6T 25 (L MIG6T

........... shall be granted for holding additional charge of current duties of one

Or more posts.

a. additional pay  b. no additional  c. Full additional d. None of these
pay pay

Q60M SILVG SHGMG GCUMULL BLLUL SeYI6I6L LNl  Fo(h&6L

QuUIrMILIUTS SeUNULUSMS..............

a. Fa.(h&HeL b. sa. (560 C. W Fa(hssd d. gaihlebsmev
FLhLIeNLD FLhLIeNLD FLhLIeNLD
BeLsm6L

........................ iIs empowered to appoint any member in class I and 11
service up to and inclusive of the rank of Executive Engineer to hold full
additional charge of another post or current duties of the post.

a. Chief b. Superintending c. Under d. Chief
Engineer Engineer Secretary Financial
Controller

........................................... 5@ Ul QHTGH | MWD 11 ID CQFWMCUITMILITET
ugel 2 L LL 6hg @@ 2 mifiaemrun W Fa®GHed QUImILLITG Lo
Huwinerd Q&I S16060& BLLIL Sigyiaued LiasNemnil &Heueslshs Liswnulled
SIDTSHHID SHSMID QULPRISLILIL (HeTTeng.

a. §HEM6VENLD b. Gupumjeney  C. &My Qsweo  d. Hemevemid H

Qumrphlwimerry Qumrphlwimernry sSL(uum(
SISVI6L6LI]

The Board may grant an employee an ............... as remuneration for

work performed for the Board.

a. Bonus b. Allowance c. Incentive d. Honorarium

@@ GCoumevenl Fa(Bseons HanCeuHmid UENWTETHEHG UMD

OELOMDIS ............. QIPRIGEHMDGI.

a. hemsw Huid b g C. 261655 d. ALY Suid
Qs mTems



XiX.

XX.

If a Board employee is suspended while on foreign service for any lapses
committed by him during the course of his employment in the foreign
service and subsequently if the period of suspension is regularised as duty
or leave accordingly to the merits of the case the pay or leave salary.............
a. shall be paid b. shall be paid c. shall not be d. None of these
by the Board by the foreign paid by the

itself employer foreign employer

@@ usmmeT] Sieuj Q&S SQUMIGHTS Slled UuNL @h&SLD
Curg &MH&TNS UaMBsEsL QFLWLLLEG Si0s5sH CQSTLIHSE SSHH
SlgliuemLuied oeuygH  UbESD  QELWNILLL  STeOMIGET LS
sreorsGeur  sievevgl al(RLUys  smeorsGaur  (WemLUL(BSSLILIEGLD
Cungl SUBSEG UPRISIUL Geusulqul 2aGuld WwOHMID eNGLeHm
QMENUNGHENG ..o

a. eurflwiGLo b. oiuied L6 C. Swed e d. ggLblebsmev
QULDMMIS SIDTSHSIGIy TN 3
Geuesur(hLd QILPMHIS QIPHIG Faol M)

Geustar(HLd
An employee who is detained in custody whether on a criminal charge or
otherwise, for a period longer than ................... hours shall be deemed to
have suspended.
a. 24 b. 48 c. 36 d. None of these
@@ Umwmeny GOmeluled BLOIG&HME STEIHISGETTCEON 60608
A&] SRS EESHSTHCEU................c.. e CHISHMGL GCLoeL Hemmuiled
SIMLSSLIUL G (HHSHTEL HMHSHTENS Lewt BHHD QFUISHTES &([HSLILIGLD.
a. 24 b. 48 c. 36 d. ggILheLEmEL

Explain the following:

SLDSMETILIENEUSHEMET ON6NTEH S S:

If a Board employee is on foreign service whether the foreign employer
shall impose any punishment on him?

@@ eumflw  uewwmeny ouled Ueiulled QEHESLCUTEH  JHS
SweoLNLLSSIeT eumfl usswmeny 55 gHmTeuSH  &6ToILenesTeni
&GS @uie(om?

List out the kinds of leave.

aNGLULIN6IT eUMSSHE6T aUflenFLILI(H S SIS.

What are the procedures to be followed before applying the passport or
undertaking any foreign trips?

sLe FL(h QuD eNeIEIlIN&G@GLD (P66 606V QeuefBITL (B LILIETIILD
CLmAsMeTeUSMEG (D6t eumfll Lewmenysen SenL g8 Ceueiorig
QULN(LPEDMSETT LIT6mEL?

Whether an officer can hold additional charge of one or more posts? If so
whether he may be allowed additional charge allowance for all the post?
@@ HEMEG @6TM&ESG CLOULL UHNSEHHE Fa(hHed QUITMILL
QIPMBIGEVMDT?  SIILIGIUITETTEY  SlQU(HSHE QIPRISIULL  SI06T5HS)
LUSNMNSBEpHGSD Fo(hH6L QUTMILILILILG QULDRIGEVTLOT?



What are the guidelines to an enquiry officer?
@(h NENTenen HHSMF &L LNq&5 Geueiongul eULP(LDENMSET WIMem6N?

Explain invalid pension.
Auieomhlsmev epliieLid UMM ON6NSESs.

Explain the general conduct regulations to be followed by the employees.
Lewmenyse Netumm Geuevlgul CUMG|6UTET BLG6mG eISl(LP6mMmSemer
aleufl&seLd.

What are the conditions for grant of study leave?
&eval al(hLil QUPRIGEUSDSETE BILIHSHENEUTSH6NT WITemeL?

How will a Public Information Officer dispose a request?
H&6U6L CHM(BLD CouuhGamemean e QLTS HH6UD GV 6TEURITM)
W55 Meuss Ceueiun(hLd?

Explain the implications of suspension.
&M&MeNs Ll H&5&556me0L UL ellenenaseamner alledif&&ea L.

KxrIAKIxIAXXxAxXxX

20

20

20

20

20

20



