
TO – 17A - 02 
DEPARTMENTAL EXAMINATION 

May 2017 
 

DEPARTMENTAL TEST FOR TECHNICAL OFFICERS - SECOND PAPER 
(With Books) 

Time:  Three hours                   Maximum Marks: 100 
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Note/ Fwpg;g[ :   
(1) Answer five questions only. First question 

is compulsory. 
Ie;J tpdhf;fSf;F kl;L[k; tpilaspf;ft[k;. 
Kjy; nfs;tpf;F fl;lhakhf tpilaspf;ft[k;/  

(2) Candidates are allowed the option to 
answer the paper either in English or in 
Tamil or even to answer the paper partly 
in English and partly in Tamil. 

njh;thsh;fs; jkpHpnyh (m) M';fpyj;jpnyh 
my;yJ ,uz;Lk; fye;njh tpilaspf;f 
mDkjpf;fg;gl;Ls;sJ. 

(3) When answering in excess of prescribed 
number of 5 questions, the excess answers 
appearing at the end will not be valued. 

Ie;J tpdhf;fSf;F nky; kpifahf tpil 
vGJk; gl;rj;jpy; me;j kpifahd tpilfspy; 
filrpahdtw;iw kjpg;gPL bra;ag;gl khl;lhJ. 

(4) Answer should be brief and to the point 
and need not be a verbatim reproduction 
of printed pages. 

tpilfs; RUf;fkht[k; nfs;tpf;F chpajhft[k; 
,Uj;jy; mtrpak; gjpy;fs; mr;rplg;gl;l 
gf;f';fspd; gpupjpgypg;ghf ,Uf;f ntz;lhk;. 

(5) Marks will be deducted for bad 
handwriting/ bad presentation. 

nkhrkhd ifbaGj;jpw;Fk; _ gilg;gpw;Fk; 
kjpg;bgz;fs; Fiwf;fg;gLk;. 

 

                   Marks 
1. Choose the correct answer: 1*20=20 

 சƬயான வ�ைடைய ேதƫ|ெத�{¢ எ¸¢க:  
i. Section 126 of Electricity Act 2003 deals with………  

 a. Penalty to 
TANGEDCO 

b. Theft of 
Electricity 

c. Unauthorised   
use of 
Electricity 

d. Harmonics 
limits 

 

 ப�Ƭº 126 மி}சாரv சyட� 2003 எத§ட} ெதாடƫ© ெகாz��ள¢?  
 a. TANGEDCO 

வ��� 

அபராத� 

b. மி} 

தி¯y�  

c.«ைறேகடான 

மி} உபேயாக�  

d.ஹாƫேமான�t 

எ�ைலக�   
 

ii. A/c Head 48.100 is denoted for ……….  
 a.Additional 

Current 
Consumption 
Deposit 

b. Meter 
Caution Deposit 

c. LT CC 
Charges 

d. LT Audit 
Arrears 

 

 கணt� எz 48.100 எத§ட} ச�ப|த~பyட¢?  
 a.��த� மி} 

உபேயாக 

கா~©{ெதாைக  

b.மி} அளவ� 

ஈy�²தி{ 

ெதாைக  

c.�ைற|த 

அ¸{த 

மி}சார 

உபேயாகt 

கyடணuக�   

d. �ைற|த 

அ¸{த 

தண�tைக 

நி´ைவ{ 

ெதாைக  
 
 
 
 

 

 



iii. ………is the current asset under Electricity (Supply) Annual accounts 
Rule 1985. 

 

 a. Tools & 
Plants 

b. Plants & 
Machinery 

c. Bank Balance d. Department 
owned Vehicle 
 

 

 மி}¢ைற ஆz� கணt� சyட� 1985} ப� ......................... எ}ப¢ 

நட~© ெசா{¢. 

 

 a. க¯வ�க�  

ம�²�   

இய|திரuக� 

b.தளவாடuக�  

ம�²�  

இய|திரuக�  

c. வuகி 

இ¯~©  

d.வாƬய{தி��

ெசா|தமான 

ஊƫதி 

 

iv. The date of birth of Board employee in provincial cadre is 29.02.1964. 
The date of his superannuation is………. 

 

 a. 01.03.2022 b. 28.02.2022 c. 29.02.2024 d. 01.03.2024  
 ஒ¯ க¯{¢~பண� வாƬய பண�யாளƬ} ப�ற|த ேததி 29.02.1964. 

அவƫ வய¢ «திƫவ�னா� ஓ�º ெப²� ேததி............  

 

 a. 01.03.2022 b. 28.02.2022 c. 29.02.2024 d. 01.03.2024  
v. Leave salary equal to ……… shall be admissible during the Maternity 

leave of woman employee. 
 

 a. Full pay b. 75%  of pay c. No pay d. Half pay  
 மக~ேப² வ��~ப�� ெச}²�ள வாƬய~ ெபz பண�யாளƬ} 

வ��«ைற கால ச�பள� ..................... 

 

 a.«¸v 

ச�பள�  

b. 75% 
ச�பள�  

c. ச�பள� 

இ�ைல  

d. அைர 

ச�பள�  

 

vi. CPS effected date is ……….  
 a. 01.04.2004 b. 10.04.2003 c. 01.04.2003 d. 15.04.2005  
 பuகள�~© ஓ�»திய திyட� அம´t� வ|த நா� ..........................  
 a. 01.04.2004 b. 10.04.2003 c. 01.04.2003 d. 15.04.2005  

vii. Maximum limit for withdrawal of fund from general provident fund 
(GPF) for medical and other expenses is …… 

 

 a.Rs.2,50,000/- b. Rs.3,00,000/- c. Rs.4,50,000/- d. Rs.5,00,000/-  
 ெபா¢ ேசமநல நிதிய�லி¯|¢ ம¯{¢வ� ம�²� இதர 

ெசலºக¶t� எ�tக அ§மதிtக~பy��ள உvசவர�© 

ெதாைக................ 

 

 a.°.2,50,000/- b.°.3,00,000/- c. °.4,50,000/- d. °.5,00,000/-  
viii. Employee cost is shown in ……… budget.  

 a. Capital 
budget 

b. Revenue 
budget 

c. Balance 
Sheet 

d. Profit & Loss 
account 

 

 பண�யாளƫகள�} ெசலº ……………... திyட{தி� இட�ெப²�.  
 a. ¬லதன 

வரº ெசலº  

b. வ¯வா�   

வரº ெசலº  

c. இ²தி 

நிைல �றி~©  

d. இலாப நyட 
கணt�   

 

ix. A permanent employee shall earn leave at the rate of ……………. of 
the period spent on duty. 

 

 a. 1/10th  b. 1/11th  c. 1/22nd  d. 1/33rd    
 ஒ¯ நிர|தர ெதாழிலாள� தா} ேவைல பாƫ{த நாyக¶t� 

……………….... } ப� வ��~ைப ஈyட «��. 

 

 a. 1/10th  b. 1/11th  c. 1/22nd  d. 1/33rd   
 
 

 



x. ………. LT tariff is effected for Free Agriculture Service.  
 a. I A b. II A c. III B d. IV  
 இலவச வ�வசாய மி} இைண~© …………..... தா�வ¸{த 

வ � த~பy�யலி� வழuக~ப�கிற¢.    

 

 a. I A b. II A c. III B d. IV  
xi. ………..is the ceiling amount for providing the Death-cum-Retirement 

Gratuity. 
 

 a.Rs.12,50,000/- b.Rs.13,00,000/- c.Rs.15,00,000/- d.Rs.10,00,000/-  
 இற~© ம�²� ஓ�º பண�tெகாைட வழuக~ப�வத�� 

அ§மதிtக~பy��ள  உvசவர�© ெதாைக …………...  
 

 a.°.12,50,000/- b.°.13,00,000/- c.°.15,00,000/- d.°.10,00,000/-  
xii. The State Chief Information Commissioner and State Information 

Commissioners shall be appointed by………. 
 

 a. Chief 
Minister 

b. Chief 
Secretary 

c. Governor d. Speaker  

 மாநில தைலைம தகவ� ஆைணயƫ ம�²� மாநில தகவ� 

ஆைணயƫக� ............................. ஆ� நியமிtக~ப�கிறாƫக�.   
 

 a.«தலைமvசƫ b. தைலைமv 

ெசயலƫ  
c. ஆ¶நƫ  d. சபாநாயகƫ   

xiii. …….. is the Appellate authority for imposing suspension on pending 
investigation or enquiry on Class I Service employee under Regulation 
9 of TNEB Discipline & Appeal Regulations 1983. 

 

 a. Board b. Chairman c. Secretary d. Chief 
Engineer 

 

 தமி�நா� மி}வாƬய ஒ¸u� ம�²� ேம�«ைறய�� வ�திக� 

1983 வ�தி எz 9} ப�, «த� வ�~© பண�யாளƫகள�} ம�¢ 

வ�சாரைண நி́ ைவய�� உ�ள ேபா¢ த�காலிக பண� ந�tக� 

ெச�வத��Ƭய அதிகார� ............. t� உ�ள¢.  

 

 a. வாƬய�  b. தைலவƫ  c. ெசயலƫ  d. தைலைம 

ெபாறியாளƫ  

 

xiv. The cheque dishonor service charges to be collected for LT service…..  
 a. Rs.300/- b. Rs.500/- c. Rs.1000/- d. 5% of cheque 

amount 
 

 தா�வ¸{த மி} இைண~ப�� காேசாைல அவமதி~©tகாக 

வ�லிtக~ப�� ேசைவt கyடண� ...................... 

 

 a. °.300/- b. °.500/- c.  °.1000/- d. காேசாைல 

ெதாைகய�� 5% 
 

xv. The belated payment surcharge (BPSC) for Local Body LT Service is 
……… per month. 

 

 a. 1.5% b. 2.5% c. 0.5% d. 1%  
 உ�ளாyசி அைம~©கள�}  தா�வ¸{த மி} இைண~©t�Ƭய தாமத 

அபராத கyடண� மாத{தி�� .......................... ஆ��. 
 

 a. 1.5% b. 2.5% c. 0.5% d. 1% 
 
 
 
 
 
 

 



xvi. The rate of daily allowance allowed to an employee, undergoing 
training with free boarding and lodging is …………..…. 

 

 a. 1/4th  b. 1/2nd  c. 3/4th  d. Full rate  
 இலவச உணº ம�²� தu�� வசதிட} ��ய பய��சி வ�~ப�� 

கல|¢ ெகாz��ள பண�யாள¯t� வழuக~ப�� தின~ப�ய�} 

வ�கித� ................................ 

 

 a. 1/4th  b. 1/2nd  c. 3/4th  d. «¸~ப�    
xvii. The eligibility for getting Selection Grade is completion of ………… 

of service. 
 

 a. 9 years  b. 10 years c. 12 years d. 5 years  
 ...................... ஆz�க� பண� நிைறவைட|தி¯|தா� ேதƫºநிைல 

ஊதிய� ெபற த�திைய அைடயலா�. 

 

 a. 9  b. 10  c. 12  d. 5   
xviii. The total medical leave facility available to the employees during their 

service period is ……………………. 
 

 a. 365 days b. 500 days c. 2 years d. 540 days  
 பண�யாளƫகள�} பண�tகால{தி� வழuக~ப�� ெமா{த  ம¯{¢வ 

வ��~© ........... 
 

 a. 365 நாyக�  b. 500  நாyக� c. 2  நாyக� d. 540  நாyக�  
xix. …… minimum days in charge period is eligible for getting Additional 

Charge Allowance. 
 

 a. 35 days b. 50 days c. 40 days d. 39 days  
 ��த� ெபா²~©~ப� ெப²வத��Ƭய த�தி �ைற|தபyச� 

.......................  ��த� ெபா²~பா�றி இ¯tக ேவz��. 
 

 a. 35  நாyக� b. 50  நாyக� c. 40  நாyக� d. 39  நாyக�  
xx. The eligibility for giving Voluntary Retirement is ……………………  

 a. completion 
of 20 years of 
service 

b. 50 years old c. 50 years old 
or completion 
of 20 years of 
service 

d.  completion 
of 10 years of 
service 

 

 வ�¯~ப ஓ�வ�� ெச�வத��Ƭய த�தி ......................................   
 a. 20  

வ¯டuக� 

பண�  

«�வைட|தி¯

{த� 

b. 50 வய¢  c. 50 வய¢  

அ�ல¢ 20  
வ¯டuக�  

பண�   

«�வைட|தி¯

{த� 

 

d. 10  
வ¯டuக�  

பண�   

«�வைட|தி¯

{த� 

 

2.    a. List out the officers who can present travelling bills without counter 
signature of a controlling officer. 

10 

 கy�~பாy� அ´வலƬ} சா}ெறா~ப� இ�லாம� பயண~பy�ய� 

சமƫ~ப�tக அ§மதிtக~ப�� அ´வலƫகைள பy�யலி�க.  

 

b. Explain the duties of controlling officers while passing travelling 
allowances bill. 

10 

 பயண~பy�ய� அ§மதிtக~ப�� ேபா¢, கy�~பாy� 

அ´வல¯t�Ƭய கடைமக� ப�றி வ�வƬ. 
 
 
 

 



 
******* 

 
 
 

3. Write short notes on the following terms mentioned under TNEB 
Conduct Regulations. 

a. Insolvency and Habitual Indebtedness 
b. Unauthorised communication of Information 
c. Evidence before committee or any other authority 
d. Vindication of Acts and Character of employees 

 
 

5 
5 
5 
5 

 தமி�நா� மி}சார வாƬய பண�யாளƫகள�} நட{ைத வ�திகள�} ப� 

கீ�கா � இனuக¶t� சி²�றி~© வைரக: 
a. ெநா�~© ம�²�  வழtகமான கட}பyட நிைல  
b. அதிகார~ªƫவமி�லாம� தகவ� அள�~©  
c. �¸ அ�ல¢ ம�ற ஆைணt�¸ «}பாக சா}² பகƫத�  
d. பண�யாளƬ} ெகா�ைக நிைலநாy�� ெசய�க� ம�²� 

நட{ைத 
 

 

4. Write short notes on the following: 
a. Compulsory Retirement Pension 
b. Compensation Pension 
c. Superannuation Pension 
d. Invalid Pension 

 
5 
5 
5 
5 

 கீ�கா �  இனuக¶t� சி²�றி~© வைரக: 
a. கyடாய பண� ஓ�º ஊதிய� 
b. இழ~ப�� ஓ�º ஊதிய�  
c. வய¢ «திƫº ஓ�º ஊதிய� 
d. இயலாைம ஓ�º ஊதிய� 

 

 

5. Briefly explain about different kinds of Pay Anomaly. 20 
 ஊதிய «ரzபா�கள�} வைககைள �¯tகமாக வ�வƬtகº�.  

 
 

6. Briefly explain about three classes of Special pay. 20 
 ¬}² வ�~பான சிற~© ஊதிய� ப�றி �¯tகமாக வ�வƬtகº�. 

 
 

7. What are the functions of Record Section? Briefly explain about 
destruction of records and registers. 

20 

 ஆவண பா¢கா~© ப�Ƭவ�} ேவைலக� யாைவ? ஆவணuக� 

ம�²� பதிேவ�கைள அழி~ப¢ ப�றி �¯tகமாக வ�வƬtகº�.  
 

 

8. What are the rules provided for acceptance of gifts under Employee 
Conduct Regulations? 

20 

 பண�யாளƫக� நட{ைத ஒ¸u�«ைறகள�� ெவ�மதிகைள ஏ�² 

ெகா�வ¢ �றி{¢ �ற~பy��ள வ�திக� யாைவ? 

 


