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DEPARTMENTAL EXAMINATION
November 2017

DEPARTMENTAL ACCOUNTS TEST FOR SUBORDINATE OFFICERS
(With Books)

Time: Three hours
neuk:3 kzy

Maximum Marks: 100
myifglr kjigbg=zfs :100

Note/ Fwgq :

1)

Answer five questions only. First question
is compulsory. Answer any 4 out of the
remaining 7 questions.

leJ tdiffSfF kILk tirlasifftk
Kjy nfstifF fllakif tilasifftk
kjKss VG nfstifsyy endfwF kILk
i1 lasifftk

()

Candidates are allowed the option to
answer the paper either in English or in
Tamil.

nghthshfs gkiHnyh myyd M "fiyjpnyn
i1 lasiff mDkjiffgglLssJ.

3)

When answering in excess of prescribed
number of 5 questions, the excess answers
will not be valued.

leJ tdiffSfF nky kiafant oirl
vGJk glrjj)y mej kiafand qpyfSTF
kjigglL braaggl khlIhJ.

(4)

Answer should be brief and to the point
and need not be a verbatim reproduction
of printed pages.

i1 lfs RUffkhitk nfstyfF chajhftk
,Ujjy mtnak gjiyfs mrrlggll
gff=fsid guijgymgonf , UFF ntzIhk

()

Hand writing should be legible.

1fbaGyJ bysiehf , Uff nt=zLk

Choose the correct answer:

Marks
1*20=20

gflwmerr eflenLemw CHIHOSBSS! 6T(PSIS:
What is the minimum distance prescribed for claiming incidental charges
for an employee performing official tour?

a. 120 km b.150 km

¢.160 km d.180 km

@@ UILITET]  SIGIEU6VS  LILIGTIDTS  6T6)6U6T6) |  SMJID  LILIGTIILD
QaIsTeL Q6L HHDE| CF6V6SH6T CILMEVMLD?

¢.160 km d.180 km

How many kms an employee is permitted to perform LTC from working

a. 120 km b.150 km
place?
a. 400 km b. 600 km

c. 800 km d. 200 km

@(h Uenwimenj &meir LsUflLd SieieueussHS5led QbHEH 616Sn6u
.15, LY Lw6esr Fevlend LILI6TID GLOHQST6ITET (Llg UjLb?

a. 400 &.18. b. 600 &.18.

c. 800 &.8. d. 200 &.15.

State the eligibility claim for an employee has to perform minimum
distance from head quarters to claim daily allowance.

a. 8 km b.10 km

B0 TR Smsl LTAILSHH QGH

c.15 km d.20 km

6T6)EUETEY  GMIJLD

SIVIQILS LiL6uIDd GLOMCISTEBILTEL LIUIGwILiLg GUM (LPlgU|Lb.

a.8 &.f. b.10 &..8.

c.15 &.i8. d.20 &.8.

What is the superannuation age of an office helper?

a. 62 h.58

c.60 d.55

R SIS 2 allwimear] euig LN SMJEUIONg cpule] QUMD

QUUIG| 6T60T6OT?.

a. 62 h.58

c.60 d.55



Vi.

Vii.

viil.

Xi.

Xii.

Expansion of TNERC.
a. Tamil Nadu b. Tamil Nadu c¢. Tamil Nadu d. Tamil Nadu

Electricity Election Electricity Electricity
Reforms Review Cell Regulatory Regeneration Cell
Committee Commission

aifleursad Qeuwis TNERC.
a. Tamil Nadu b. Tamil Nadu c. Tamil Nadu d. Tamil Nadu

Electricity Election Electricity Electricity
Reforms Review Cell Regulatory Regeneration Cell
Committee Commission

How many years an employee has to serve in the same post for the
movement of selection grade?

a. 10 years b. 20 years c. 9 years d. 12 years

@@ uewmeny Gy ugealulled & emerT QUL  QHTLHS)
LEALABSTE Sieuf CHTRUHME QUD (WPigILLh?

a. 10 eu(pLmusen b. 20 eupLmuger C. 9 eumLmser d.12 oL misen
How many days a cheque is valid for encashment from the date of issue?
a. 180 days b.150 days ¢.120 days d. 90 days

@b STCETMEL QUPRISLILLL Brefled QBh& 61HSHM6U BHITL &EWhHG6N
L6oIoNSS Geuetor(hLb?

a. 180 pmisen  b.150 mpmigenr €120 mprisenr  d. 90 mAL&en
The validity of the pension order is ................

a. 6 months b. 9 months c. 12 months d. 1 year 3 months
@@ (WM SaM&GSIULL spliaLlil SIS SHTEULD.................

a.6 wregmssT b9 wwremgeT C.12 wremsst  d. 1eu@mLLb 3

LDTGMIS6IT
Expansion of PAC.
a. Pension b. Public c. Public Audit  d. Provident fund
Authorizing Accounts Committee Accounts
Certificate Committee Committee
alifleursed Qguis. PAC
a. Pension b. Public c. Public Audit  d. Provident fund
Authorizing Accounts Committee Accounts
Certificate Committee Committee
A validity of the compensatory leave from the date of sanctionis .........
a. 1 year b.9 months c. 6 months d. 3 months

G sLGn aNGUY SIS QUPRISLILULL. BTeNed @WBHBH ...
BILSER&HG6T 2 LuCumsl UHSS Geueuni(BLb.

a.1 eu@LLD b.9 remseT C. 6 IGRSHT d. 3 WLISRSET
Casual leave may be combined with Sundays or other holidays provided
that the total period of absence does not exceed...........

a.5 days b.10 days c.15 days d.13 days
SOAFWEL aNBuy @R&sLUGL QU MM WOMID TS
ANEDESGCaH CFIHG TRSSWL QUG -........... BT &6 LOIGITLO6L

Am&s Geueru(BLd.

a.5 BrL&ei b.10 mmisemr .15 pmliser  d.13 pAL&en
How many days (maximum) an employee is entitled for compensatory
leave in a calendar year?

a. 15 days b. 20 days c.25 days d.30 days

@@ UmNTaT] (h STOIL) Yty SHWISH6ILG  6Tel66TEY
BIL&6T SH& uLgons @ sLGL eNGuy Qum @l uLb?

a.15 prisenr b. 20 prisenr .25 prisenr  d.30 BULsen



Xiil.

Xiv.

XV.

XVi.

XVil.

XViil.

XiX.

XX.

How many days an employee could avail special casual leave in a year for
specific reasons?

a. 15 days b. 20 days c.25 days d.30 days

@b LINLITET] 62(h S600Mq 60 6TeleUeT6Y BML&G6T HAMUL HHCFUI6L
al(lsnu fev GMOIUNLL STIMIMSELSHSTS QLM (LPLlg ULD?

a. 15 prigen b, 20 prLgei C.25 BTL &6l d.30 prL&ei

How many hours an employee has to perform tour to claim 100% of the
daily allowance for a day?

a. Above 6 b. Below 12 c. Above 12 d. 15 hours and
hours hours hours above

@@ uetwmeny e BTefled 100% &eliLg QuD GOMHS UL FLD
gTeueene)] 6w GBI SIeY66Vs LILIEWILD CQFISH(HES Caucur(hid?

a. 6 Loeven b.12 e C. 12 6w d. 15 wewn
CrISHNHGS CrISHOG CHISHDS CrISHOS
GLeons GENMEUTS Geons Geons

Permissible maximum service weightage to a voluntary retirement official

a. 8 years b. 6 years C. Syears d. 7 years

a@GUU splle) QUMID f JHSMES HS ULFLTSE ... 6U(IHL_LD
gyef v QeuuNCL & 6UPMIS (LPlgULD

a. 8eumLmssT b. 6 eu@mLmseT C. 5eu@mLmser  d.7 eupL miseT
Expand: NCES

a. National b. National c. Non d. Non Cumulative
Centre for Centre for conventional Energy Sources
Energy Economic Energy Sources

Sources Sources

alifleursad Qsuwis: NCES

a. National b. National c. Non d. Non Cumulative
Centre for Centre for conventional Energy Sources
Energy Economic Energy Sources

Sources Sources

While the employee died in service, the family of the deceased employee
could receive the enhanced family pension for ............. years.

a.10 years b. 9 years c. 11 years d. 7 years

e usnwimeny Lewilued QE@BEGLD QUG @m&s CHIILL T Sieurs)
GEDULD.......ee, asny CLLUESHLIULL GGLU spulepdlid  Qum
WlgWLb.

a.10eumLmger b. 9eumLmsst C.lleumLmsst d. 7 eu@nLmisen
How many days an employee could avail casual leave in a calendar year?
a. 20 days b. 10 days c.15 days d. 12 days

(b LGWNLITET] 6(h Sh60Nq60 6THSH6M6E BHIL&6T  HHEFUIL eN(HLIY
6(HS&S (PlguLb?

a.20 mpmisem  b. 10 mmiser  C.15 mmLlsen d. 12 prlsgen
One horse power consists of...............

a. 750 Watts b.800 Watts C.746 Watts d. 1000 Watts
G GFOT S 616G ............ SGLD.

a. 750 eum_erv  b.800 eumlerv €.746 eumlerv  d.1000 eumlerv
On which year TNEB was formed?

a. 01.07.1957 b.01.07.1948 c.01.01.1951 d. 01.01.1967
61h® Wi SOLD BTG LOGTET) UMD 2 (HeUTSSLILILL §).?

a. 01.07.1957 b.01.07.1948 c.01.01.1951 d. 01.01.1967



Vi.

Vii.

viil.

Choose the correct answer:
gflwmerr eflenLemw CHIHOSBSS! 6T(PSIS:
How many years an employee has to serve in the same post for the
movement to Special grade?
a.9 years b.14 years c. 18 years d. 20 years
@@ usmlwmer] €Cr ugUNeL 61&HHEME 6U(HLLD  LeTNUIMmHMIETTeL
oL Henew QILPRIGEVMLD?
a.9eumLmsst b.14 eumLmiser C. 18 eumLmger d. 20 eumLmiger
Minimum service required for sanction of study leave.
a. morethanl b.morethan2  c. morethan5 d. more than 6
year years years years
&60NG&Me (LY 6RLILSHL QUM GMMHS LILFD 6Teladene| 6([hLLD
uewi Hemmey Q&G Q(HSHHL Geustur(hLb.
a. laupLHnE b.2aiGLsHnE €5 auGLSIDG d.6 uGLSHDS
GLoeL GLoeL GLoeL GLoeL
What is the maximum amount of UEL on private affairs an employee
could avail during his service period?
a. 240 b. 540 c. 180 d. 360
Q@@ Usilmen] &g UaNSSTeoln (WD(PAUGID  THSHEMET  [HITL &6l
QEMHS SVIQICLSHET SMTPEEIONSE FLLT al(BUY 61(h&S (LplgU|d?
a. 240 b. 540 c. 180 d. 360

. interval is required to surrender 30 days of E.L between
one surrender leave and another surrender leave.

a.12 months b.24 months c. 36 months d. 48 months
Whosw Fligw eGUY euUeIINHEWL <GS Fligw @Gy
euUUNUNHEGWL  GeoLuied ... Awhamed 30 BIL&ET FFLIgUI

(LY LIS (LPlguLd.

a.12 wremiset b.24 wwngmusst C. 36 wWMeM&sT d. 48 LIHRIGSET
How many days an employee can encash earned leave at the time of
retirement?

a. 240 days b. 180 days c.30 days d. 15 days

@b UNITeT] &60ig  6plile)] QUMID BHIETEOTM) 6T6MU6UETE) [HITLGH6lT
FFLIgu eN(hlemu Leworll Lwiestmd Qum (LplgujLb?

a. 240 prigen b, 180 mmisen €30 mrli&er  d. 15 pALlgen
On which date the contribution pension scheme has been introduced?

a. 01.12.2000  b. 01.12.2002 c. 01.04.2003 d. 01.01.2001

6hs CaHuNled @QohHEH UmSly cuiepdlul  SILLD SO
LUGSSULLL &I

a. 01.12.2000  b. 01.12.2002 c. 01.04.2003 d. 01.01.2001
How many increments are allowed to an employee for movement of
selection grade?

a. 4 increments b. 2 increments  c. 3increments  d. 1 increment
Q@@ usiwmeny Gaie| Hemeamul oL QUTPS SieIhES
615 56m60T Hlemew 2aiglul 2 ulijey HeMsHsLILGSHDSGI?

a. 4 saglul b. 2 saHiul C. 3 eaflul d.l eadl
2_UIJ6YS6N 2_UIJ6YS6N 2_UIJ6YS6N o U6y

How many years an employee should serve for minimum pension on
superannuation?

a. 10 years b. 15 years c. 20 years d. 25 years

1*20=20



Xi.

Xii.

Xiil.

Xiv.

XV.

XVi.

XVil.

@ Uewilimen el CLpLL SMewions eplle] QUMD QUITPS Si6
@ule] oafuld QUD GMDBSLLULED eTedeueTe] esu(h&eT L6
QEWIH (558 Ceustur(hHLd?

a.10 eupLmusen  b.15 eu@mLmger C€.20 eu@mLmser d. 25 eu(mLmisen
How many years an employee has to serve in TANGEDCO to claim
HBA?

a. 6 years b. 5 years c. 7 years d. 10 years

€1 Lleuunmertiy GOMDHE LULFLD 615HFHm60T U@L U6t  Lflhs)
AmHETL af G SLLIpesTL6D QuD @uiey|h?

a.6 eumLmsem b5 eumLmsst C.7 eu@mLmisen  d. 10 eu(mLmiger.
How many maximum installments can be allowed to an employee towards
repayment of HBA and interest?

a. 100 b. 150 c.200 d. 240

@@ uemwmeny of @ sL(BLD p6T U6wid WMMID eullg SH(HLDLU
QFVIHS UHGLILFLDNG 6T6UAIETE)| HEUMETIHET S6M&b (LDIg.ULD?

a. 100 b. 150 c.200 d. 240

What is the superannuation age of a Class |11 employee?

a. 60 b. 55 c. 62 d. 58

20 1l gidb Hemev LemNWwImaTfledT 6pule QUMID eI 6T6oT60T?

a. 60 b. 55 c. 62 d. 58

What is the percentage of annual increment to an employee?

a.6 % b.3% c.4% d. 5%

@  UENUTaI(h&E  Jou®h  2Wije] 5 meT FHINSHHLD
QIPRISILGREMSI?

a.6 % b.3% c.4% d. 5%

How many years an employee has to serve for qualifying full pension?
a. 33 years b. 36 years c. 30 years d. 25 years

Q@@ Usilimen]  (pp W] 2aSluid QuUD eTeleaTe|  o)6uuT(H&e
uestN Ll Geuetor(HLb?

a.33 eumLmisen .36 eumLmisst €.30 eumLmusen d. 25 6u(mLFugei
What is the maximum amount of medical leave [UEL on MC] an
employee could avail during his entire service?

a. 180 days b. 204 days c.360 days d. 540 days

@@ UumNwmeny  §6rg USMESTOSHSHL 616H6m6 BT &6 LT
@GS ANELY 1(H&S (PlgujLd?

a.180 mmi&em b. 204 mmlisenr €360 pmlger d. 540 mmLsen
What is the ratio for calculation of earned leave for the regular employee?
a. 1/22 b. 1/11 c. 1/24 d. 1/4

@@ Byhsy usNwmenheEE FLligw el(GUusmu  SausHHL  eNHHLD
6T60T601.?

a. 1/22 b. 1/11 c. 1/24 d. 1/4

Expand: GPF

a. General b. Gratuity c. General d. Grand Public
Public Fund Public Fund Provident Fund  Fund
aifleunssd Qs GPF

a. General b. Gratuity c. General d. Grand Public
Public Fund Public Fund Provident Fund  Fund

Expand: CPS

a. Conversion  b. Central c. Contribution  d. Cumulative

Public Fund Provident Fund  Provident Fund Public Fund



XViil.

XiX.

XX.

aifleunssbd Qsuwis: CPS

a. Conversion  b. Central c. Contribution  d. Cumulative
Public Fund Provident Fund  Provident Fund  Public Fund
Expand: PPO

a. Postal b. Part Payment c. Pension d. Public Payment
Payment Order Order Payment Order  Order
alifleunssd Qguwis: PPO

a. Postal b. Part Payment c. Pension d. Public Payment
Payment Order Order Payment Order  Order

Expand: LPC

a. Long b. Legal c. Last Pay d. Lumpsum
Pending Payment Certificate Payment
Certificate Certificate Certificate
alifleursad Q&uis: LPC

a. Long b. Legal c. Last Pay d. Lumpsum
Pending Payment Certificate Payment
Certificate Certificate Certificate

State percentage of amount to be recovered from the individual salary
under CPS - 2003.

a.5% b. 8 % c.12% d. 10 %
ursefiy  epuiepHulgd S 200361 LG @ ULeNwmenfleot
UG HL Q(BHG sTeueuaTe)] FHMAHHLD Mg D Q&L Ceuciur(BLd?
a.5% b. 8 % c.12% d. 10 %

Distinguish between Millage Allowance and Daily Allowance.

smGELE] SlVAUEITEV OMHMID Sleolitily  CeumMIENLD SHT6uuTs
Distinguish between Re—Appropriation and Supplementary Appropriation
m HH 558E WLOHMID Senen HE &&EEH CounHmiam &6wus

Distinguish between Compensation Pension and Invalid Pension.

QUG euwepdiubd  wOHMID Guicomsmd  spulepdliind  Geummienid
ST6H015.

How is the joining time regulated?

UewNuiled CF@BLD HMeLLD 6TelUMM)] HENSHL LILGHMSI?

Calculate the joining time and unavailed portion of joining time from the
following particulars:

e Anemployee transferred from Chennai to Madurai and relieved on
14.12.2014 Friday A.N.

e The distance travelled by train is 401 km and by bus is 68 kms.

e The employee joined duty on 19.12.2014 F.N in the new station
&G QamR&sULLL eNeuphissmes Q&M Lamullsd GCF@BLD SmeuLd
OO Fligw a@Euied GC&y Geustongll HUISST LNGCE] &HTeLDd
6T6URUENTE) 6T60T SH6T0THSIL_6)LD:

o 6 UeWTaTy GC&eTeneniuiied Q@BHGH LO&IMISHEG LewuilL
IO QEFUWIbUL L. sieuy  14.12.2014 NMHL&EL
QeueteNa&pemid LiswNuiled QbHg eNBeaNSSUILIL LT .

o slauj Quuiled wMF&&ELTsS 401 H.8. wHMID CUBHS (LPELLDTS
68 &6 gyupd Lwesid CLomMESTesorLmij.

o SlQUy HeuiG USHW UemNuilgslev 19.12.2014 (pmUSEL LicwuileL
CeHe .

10

10

10

10

10



Calculate the transit pay from the following particulars.
An Officer relived from Chennai on promotion on 11.11.2011 A.N and
joined duty at Madurai on 20.11.2011. F.N.

Details Pay drawn at old Pay drawn at new
station - Chennai station - Madurai
Basic Pay Rs.31,000/- Rs.33,000/-
Grade Pay Rs. 6200/- Rs. 7000/-
D.A Rs.38,000/- Rs.42,000/-
H.R.A Rs.3,200/- Rs.1,800/-
CCA Rs.600/- Rs.400/-
Cash allowance Rs.360/- Rs.600/-

@@k HsM  ugell o wfelldd  GMIHEEG Ul MMM
Q&L L. Sl 11.11.2011 NmHugeL Q& 60T6m6TTUIIEL
ueuNedBhg eNGeNdsl  ulLmy oeuy 20.11.2011  woused
glenrued UsNuNed CEJHSTY. &p QaTHRSSIUL (HeTen eeurhisemend
Qaran(h sieurg UaNGWmL QenL &6 26IHUIGHMG SH6uusHE (H 6.

afleuymis e Q&6tremevruilev Loglemyuilév
QumoUUL L Fbuerd | QUDUILL L FLDUETLD

SliglienL Fbuerd | Rs.31,000/- Rs.33,000/-
S 2arGHIILD Rs. 6200/- Rs. 7000/-
LEh&L Llg Rs.38,000/- Rs.42,000/-
af L{QeurLensll Ulg | Rs.3,200/- Rs.1,800/-
B&) FL(HU Ulg Rs.600/- Rs.400/-

LI6BOTLl LI UIm& Rs.360/- Rs.600/-

Regulate the initial fixation on the date of joining in the promotion post
and revise the promotion fixation on the date of his annual increment as
per his option.

An officer drawing a pay of Rs.33,000/-with grade pay of Rs.6,200/-was
promoted on 07.09.2013 A.N in the pay band of Rs.15,700 — Rs. 39,100/-
with grade pay of Rs.7,000/-. His annual increment due is 01.01.2014.

S Qan@ssiulL  eleuhisemer Qaman® 6 AHSMUNET ugel
2 Wjelled FMHMISHINS QIPHIS Celauqul 2ardlii(pld UGel 2 wijaled
gleuflesr eN@GLUULILG g6ty 2 wijeiled wm 2aflul  HijesonLpLd
Q&S

@ M SiglienL. sbuenons ¢5.33,000/- wHmID &7 eafuinms
¢5.6,200/- b Qubm euphs MHemeouNed 07.09.2013 NHUSEDL SiedTM)
uged o wijey Quommmy. ugpel 2 wijelled oeuj ¢5.15,700 -
¢5.39,100/- eafii NfleMNed Hy eamluions  ¢n.7,000/- b Qumueury/-.
sleuflerr gyevoily e wijey 01.01.2014 48 2 etengy.

10

20



Find out the various leave at credit of government servant with the
particulars on the afternoon of 31.12.2010.
e Joined in the service on 31.12.2000 A.N. His probation was
declared on 30.09.2001.
e He has availed earned leave for 25 days from 04.02.2003 to
28.02.2003.
e Availed unearned leave on medical certificate 40 days from
22.05.2004 to 30.06.2004.
Surrender leave as on 01.01.2005 — 30 days.
Availed earned leave for 15 days from 17.03.2005 to 31.03.2005.
Surrender leave as on 01.01.2006 — 15 days.
Availed unearned leave on private affairs for 45 days from
17.09.2007 to 31.10.2007.
Surrender leave as on 01.01.2008 — 30 days.
e Availed unearned leave on M.C for 28 days from 04.12.2009 to
31.12.2009.
e Surrender earned leave as on 01.01.2010 for 30 days.
R0 oI& SHemfluiler S s UaMUuSHGCeu® udeysefsir Lig
SUbE@® 31.12.2010 oettm o eterug  BHD 2 et LLGeuM)
AGLUSEDET aeufl&HSHa]LD.
o gfamf uauiled C&ihg mmem 31.12.2000 A.N. ojeurfledr Li6wen
30.09.2001. si6tm) 6urest (WM QEFUWILILILLL ).
o rLligw eN@LUY 25 prlger- 04.02.2003 wpged 28.02.2003 eusmi.
o TLLMT W(®SHH eNBLUY - W@mSHGel] sreamiLer - 40 BrLsern
22.05.2004 (1 &eb 30.06.2004 suemiy.
o epuualy ey 01.01.2005 sissimueiten Lig - 30 BT &6
o mligw oMUy 15 prmisenr - 17.03.2005 wpsed 31.03.2005
QUEDI.

o eeuually eN(uy 01.01.2006 sisormienen Lig - 15 BT &6

o QEMHE SlgveucLsaflest Guifleomssr LT NG - 45 Bl sei
17.09.2007 (p&eL 31.10.2007 euemry.

o espuually eN(uy 01.01.2008 sisormieen Lig. — 30 BT &6l

o FLLM w@msHey eN@uy - 28 mpriser 04.12.2009 wgHev
31.12.2009 euemyy

o euuelly eN(uy - 01.01.2010 sisormusiten Lig 30 BT Ser.

Calculate the net Qualifying service, Pension, DCRG, Commuted value of
pension and family pension from the following details:

Date of Birth : 02.04.1957
Date of entry in to service : 10.07.1980
LLP without M.C . 23 days

Suspension period treated as punishment : 3 months

An Accounts Officer promoted as DFC on 24.05.2014 on the date
of promotion the A.O has drawn the pay of Rs.28,800/- with grade pay of
Rs.6,200/- and fixed the pay as on date of promotion as Rs.29,850/- +
grade pay Rs. 7,000/- and the D.A @ 113% may be taken in to account as
applicable on the date of superannuation.

20

20



QarhssUUL(Rerer aleujhismersd Qama(h SGSHEUM LIENESHSTeOLD,
@liaLdlin, UmM&EQsTmL, UGS QUIQLHIUISMS (LP6TeIHNE: CILMISH6L
LMD GGU QRUIQLHUISHMS SHENSHSEL 6D

b HreT :02.04.1957
y&l ueued C&fmHS HeT :10.07.1980
sarliihieveor eNGLUL WHSSHIU]T FTeim QLeVMDE : 23 BT &6
uestuilemnL FEHSLD &6T0IL6n6UIUITE &(HSLILIL L G| :3 LD MIG6IT

R &W&HG Sy  24.05.2014 sieim  Glemewihig)
SLEUUTLG Sigvieleonms ugsell 2 wije| QUmIADTT.se) QuDhm albhs
gbuenr  efleuyld . SigliuemL  sbuerd ¢5.28,800/- sy eafHuid
eh. 6,200/- geuflet ugeN o.wijey &buenbd ¢5.29,850/- wOHMID &
sarflwions ¢m.7,000/- steomeyd sieurfletr ugeN 2 wifey Hrefled QBHE
AyeuNssIuGHDE. Seurs spule] Qumid Hrefled uUEhFLLg 113%
61601 Q&MeeMLILI(BEHMG).

EaE A



