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DEPARTMENTAL TEST FOR INTERNAL AUDIT OFFICERS - SECOND PAPER 
(With Books) 

Time:  Three hours                   Maximum Marks: 100 
 neuk; :3 kzp                  mjpfgl;r kjpg;bgz;fs; :100 
 

Note/ Fwpg;g[ :   
(1) Answer five questions only. First question 

is compulsory. 
Ie;J tpdhf;fSf;F kl;L[k; tpilaspf;ft[k;. 
Kjy; nfs;tpf;F fl;lhakhf tpilaspf;ft[k;/  

(2) Candidates are allowed the option to 
answer the paper either in English or in 
Tamil or even to answer the paper partly 
in English and partly in Tamil. 

njh;thsh;fs; jkpHpnyh (m) M';fpyj;jpnyh 
my;yJ ,uz;Lk; fye;njh tpilaspf;f 
mDkjpf;fg;gl;Ls;sJ. 

(3) When answering in excess of prescribed 
number of 5 questions, the excess answers 
appearing at the end will not be valued. 

Ie;J tpdhf;fSf;F nky; kpifahf tpil 
vGJk; gl;rj;jpy; me;j kpifahd tpilfspy; 
filrpahdtw;iw kjpg;gPL bra;ag;gl khl;lhJ. 

(4) Answer should be brief and to the point 
and need not be a verbatim reproduction 
of printed pages. 

tpilfs; RUf;fkht[k; nfs;tpf;F chpajhft[k; 
,Uj;jy; mtrpak; gjpy;fs; mr;rplg;gl;l 
gf;f';fspd; gpupjpgypg;ghf ,Uf;f ntz;lhk;. 

(5) Marks will be deducted for bad 
handwriting/ bad presentation. 

nkhrkhd ifbaGj;jpw;Fk; _ gilg;gpw;Fk; 
kjpg;bgz;fs; Fiwf;fg;gLk;. 

 

                   Marks 
1. Choose the correct answer: 1*20=20 

 சƬயான வ�ைடைய ேதƫ|ெத�{¢ எ¸¢க:  
i. Life certificate is to be produced by the pensioner …… times in a year.  

 a. 6 b. 1 c. 2 d. 5  
 ஓ�»தியதாரƫ வா�நா� சா}றித� வ¯ட{தி�� ........................ «ைற 

தரேவz��. 

 

 a. 6 b. 1 c. 2 d. 5  
ii. How many days earned leave can be surrendered once in 2 years?   

 a. 11 b. 21 c. 30 d. 15  
 இரz� வ¯ட{தி�� ஒ¯ «ைற எ{தைன நாyக� ஈy�ய 

வ��~ைப ஒ~©வ�~© ெச�யலா�? 
 

 a. 11 b. 21 c. 30 d. 15  
iii. The HBA advance will be recovered in the maximum of 

…………….... installments. 
 

 a. 100 b. 120 c. 180 d. 240  
 வ � � கy�� «}பண� ப��{த� ெச�ய அதிக பyச தவைணக�.......  
 a. 100 b. 120 c. 180 d. 240  

iv. Who is delegated with powers to accord sanction of leave to Chief 
Engineer? 

 

 a. Chief 
Engineers & 
equal cadre 

b. Chairman 
cum Managing 
Director 
 

c.Superintending 
Engineer 

d. Secretary  



 தைலைம ெபாறியாளƬ} வ��~© அ§மதி வழu�� அதிகாƬ .............  
 a. தைலைம 

ெபாறியாளƫக

� ம�²� 

நிகரான 

அதிகாƬக�  

b. தைலவƫ 

ேமலாzைம 

இயt�னƫ  

c. ேம�பாƫைவ 

ெபாறியாளƫ  

d. ெசயலƫ   

v. Medical allowance is admissible during suspension period?  
 a. Eligible b. Not eligible    
 த�காலிக பண� ந�tக{தி} ேபா¢ ஒ¯வ¯t� ம¯{¢வ~ப� 

உzடா? 
 

 a. உz� b. இ�ைல     
vi. Whether an employee is eligible for cash allowance (surrender of OH 

cash allowance) at the period of suspension? 
 

 a. Eligible b. Not eligible    
 ஒ¯வƬ} த�காலிக பண� ந�tக{தி} ேபா¢ அவ¯t� ...........................  

cash allowance (surrender of OH cash allowance)  உzடா? 
 

 a. உz� b. இ�ைல     
vii. Whether “warning” is a punishment?  

 a. No b. Yes    
 “warning” எனப¢ தzடைனயா?   
 a. இ�ைல b. ஆ�    

viii. Whether the menials and scavenger (contigent employees) are eligible 
for grant of Maternity leave? 

 

 a. 3 months b. 6  months c. 9  months d. None of 
these 

 

 த�காலிக பண�ய�� உ�ள ெபz ��ேறவ� ம�²� ¢~பரº 

பண�யாளƫக¶t� மக~ேப² வ��~© ெபற த�தி உ�ளதா? 
 

 a. 3 மாதuக� b. 6 மாதuக� c. 9 மாதuக� d. ஏ¢மி�ைல   
ix. Additional pay shall be allowed only if the period of additional charge 

is more than ………………. days. 
 

 a. 40 b. 39 c. 30 d. 60  
 ��த� ெபா²~© ............................ நாyக¶t� ேம� இ¯|தா� 

மy�ேம ��த� ச�பள� அ§மதிtக~ப��. 

 

 a. 40 b. 39 c. 30 d. 60  
x. Retiring employees can encash maximum of ………….. days of 

Earned leave. 
 

 a.540 b. 300 c. 240 d. 15  
 பண� ஓ�வ�}ேபா¢ ஈy�ய வ��~ைப அதிகபyச� .................... நாyக� 

வைர ஒ~©வ�~© ெச�யலா�. 
 

 a.540 b. 300 c. 240 d. 15  
xi. Whether the shift operation special pay is admissible during leave 

period, SLS etc? 
 

 a. Admissible b. Not 
admissible 

   

 வ��~© நாyக� ம�²� ஒ~©வ�~ப�} ேபா¢ “ shift operation special 
pay” வழuகலாமா? 

 

 a. உz� b. இ�ைல     



xii. The plot cum construction completion report is submitted within …… 
months from the date of drawal of 2nd installment of HBA. 

 

 a. 8 b. 28 c. 18 d. 30  
 நில� ம�²� கy�மான பண� «�{தைமtகான சா}றித� 2வ¢  

HBA தவைண ெதாைக ெப�ற ………….. மாதuக¶t�� சமƫ~ப�tக 

ேவz��. 

 

 a. 8 b. 28 c. 18 d. 30  
xiii. During recovery of HBA, the first slab of loan which carries the 

…………….  rate of interest should be recovered first. 
 

 a. simple b. floating c. lowest d. highest  
 வ � � கy�� «} பண� ப��{த� ெச�­� ேபா¢ «த� தவைண 

................ வy� வ�கித� «ைறய�� இ¯tக ேவz��. 
 

 a. சாதாரண  b. மா²பா�  c. �ைற|த  d. அதிக   
xiv. The festival advance can be sanctioned only once in a ……………..…   

 a. leap year b. calendar year c. academic year   
 பz�ைக «}பண� ..................................... «ைறய�� வழuக~ப�கிற¢.  
 a. ƪ~ இயƫ b. காலzடƫ  

இயƫ 

c. அt�மிt  

இயƫ 

d.  

xv. The festival advance should be recovered in ……… equal installments.  
 a. 2 b. 6 c. 10  d. 12  
 பz�ைக «}பண� ............................. சமமான தவைணகள�� ப��{த� 

ெச�ய~ப�கிற¢. 
 

 a. 2 b. 6 c. 10  d. 12  
xvi. Whether an employee can avail go home concession and leave travel 

concession (LTC) in the same year? 
 

 a. Eligible b. Not eligible c. Any one   
 ஒேர வ¯ட{தி� பண�யாளƫ ஒ¯வ¯t� வ��~© பயண ச´ைக 

ம�²� வ � y��� ெச�´� ச´ைக இரzைட­� அ§மதி 

வழuகலாமா? 

 

 a. உz� b. இ�ைல  c. ஏ¢மி�ைல   
xvii. Who has to sign the charge memo?  

 a.Superintending 
Engineer 

b. Chief  
Engineer  

c. Executive  
Engineer 

d. Charge 
issuing 
authority 

 

 ��றசாy� �றி~பாைண யாரா� ைகெய¸{¢ இடேவz��?  
 a.ேம�பாƫைவ 

ெபாறியாளƫ  
b.தைலைம 

ெபாறியாளƫ  
c.ெசய� 

ெபாறியாளƫ  
d.  charge –
வழu�� 

அதிகாƬ  

 

xviii. …………..is the time limit to appeal from the date of receipt.  
 a.  1 month b. 2  months c. 3  months d. 6  months  
 “Appeal” ெச�வத�� ரசீ¢ ெப�ற நாள�லி̄ |¢ வழuக~ப�� 

கால�………. 

 

 a.  1 மாத�  b. 2  மாதuக�  c. 3   மாதuக� d. 6   மாதuக�  
xix. How many days an employee can be retained in police custody?  

 a. less than 1 
day 

b. less than 2 
days 

c.  less than 4  
days 

d. None of 
these 
 

 



 பண�யாளƫ ஒ¯வƫ “காவ� பா¢கா~ப��” எ{தைன நாyக� வைர 

இ¯tக «�­�? 
 

 a. 1 நா¶t�� 

�ைறவாக  
b.2நாyக¶t�� 

�ைறவாக 
c.4நாyக¶t�� 

�ைறவாக 
d. ஏ¢மி�ைல    

xx. Special casual leave may be allowed for participating in sport events 
for a period not exceeding …………….. days in a calendar year. 

 

 a. 30 b. 21 c. 28 d. 45  
 சிற~© த�ெசய� வ��~© வ�ைளயாy� ேபாy�கள�� கல|¢ 

ெகா�ள  ஒ¯ ஆz�t� ……...... நாyக¶t� மிகாம� 

வழuக~ப�கிற¢. 

 

 a. 30 b. 21 c. 28 d. 45 
 

 

2.     Discuss in detail about the conditions for applying House Building 
Advance and what are the documents to be submitted by an applicant 
along with the application and recovery of House Building Advance. 

20 

 வ � � கy�� «}பண� ெப²வத�கான வைரயைறக� ம�²� 

வ�zண~பதாரƫ வ�zண~ப{¢ட} சமƫ~ப�tக ேவz�ய 

ஆவணuக� ேம´� வழuக~பyட «} பண{ைத ப��{த� 

ெச�வத�கான நைட«ைறகைள ப�றி வ�Ƭவாக எ¸தº�. 

 

3.    a. Describe the rules regarding drawal of advance of travelling expenses 
for tour. 

10 

 பயண~ப� «} பண� ெப²வத�கான வழி«ைறகைள வ�Ƭவாக 

வ�ளtகº�. 
 

b. Explain whether a drawing and disbursing officer has got any 
responsibility in recovering the society loan amount from a 
TANGEDCO employee, indicate the procedure? 

10 

 தமி�நா� மி} உ�ப{தி ம�²� பகிƫமான கழக{தி} அ´வலƫ 

�y�றº சuக{தி� ெப�ற கட} ெதாைகைய ப��{த� ெச�­� 

ெபா¸¢, பண� ெப²� ம�²� பண� பy�வாடா அதிகாƬய�} 

ெபா²~© ஏேத§� உ�ளதா எ}பைத வ�Ƭவாக �²க. 
 

 

4. By considering the following data of an officer, calculate the HBA 
interest for the year 2015-16? 

a. HBA balance as on 31.03.2015=Rs.19,59,880/- 
b. Rate of recovery Rs.18,580/- per month 
c. Month of recovery commence on 01/2015 pay paid in 02/2015 
d. Balance interest on Rs.12,36,920/- 
e. Rate of interest: upto Rs.50,000/-                                 5.5% 

                                  Rs.50,001 to 1,50,000/-              7% 
                                  Rs.1,50,001 to 5,00,000/-           9% 
                       Above Rs.5,00,000/-                             10% 
 
 
 
 
 
 
 

20 



 கீேழ ெகா�tக~பy��ள வ�வரuகள�} அ�~பைடய�� வ � � கy�� 

«} பண{தி�கான 2015-16 � ஆz��கான வy�ைய கணtகி�க.  

a. 31.03.2015 அ}² ம�த«�ள வ � y� கட} பண� = 
°.19,59,880/- 

b. மாத|ேதா²� ப��{த� ெச�­� ெதாைக = °.18,580/- 
c. ப��{த வ�வர�: 01/2015 மாத ச�பள� 02/2015� 

வழuக~ப�வதிலி¯|¢  
d. ம�த«�ள வy� ெதாைக வ�வர� = °.12,36,920/- 
e. வy� வ�கித�:      °.50,000/-                                   5.5% 

                                  °.50,001 to °.1,50,000/-              7% 
                                  °.1,50,001 to °.5,00,000/-           9% 

                                 °.5,00,000/-t� ேம�                 10% 
 

 

5. What is the pay claim and terminal benefits to be given to a missing 
person’s family? 

20 

 காணம� ேபானவƬ} ���ப{தி�� வழuக~பட ேவz�ய பண 

நி´ைவ ம�²� ஓ�»திய பண~ பல}கைள �²க. 
 

 

6. Write short notes on the following: 
a. Internal selection 
b. Suspense account 
c. Revenue account 
d. Selection grade & special grade 

 
5 
5 
5 
5 

 சி² �றி~© வைரக: 

a. உ�«க ேதƫº 
b. Suspense account 
c. வ¯வா� கணt� 

d. ேதƫº நிைல ம�²� சிற~© நிைல 
 

 

7. What are the different kinds of pension? 20 
 ஓ�»திய வைககைள வைக~ப�{¢க. 

 
 

8. An employee who joined in Board’s service on 15.08.2002, now 
working as Line Inspector, is drawing a pay of Rs.11520+2700 GP as 
on 01.07.2015 in the pay band of Rs.5400-20200+Rs.2700. His next 
increment due is 1stJuly. Subsequently he was promoted as Foreman I 
grade with effect from 07.07.2015. The pay band applicable in the post 
of Foreman I grade is Rs.9600-34800+4300 GP. He has opted for 
fixation of pay on the date of promotion. An order was passed on 
08.08.2016 stopping his next increment for a period of 6 months with 
cumulative effect. He availed the following period of leave: 

1. EL from 01.09.2016 to 15.09.2016 
2. EOL without medical certificate from 01.08.2017 to 

31.04.2018.  
Find out promotion fixation, due date of his future increment and his next 
increment. 
 
 
 

20 



 
******* 

 
 
 
 
 
 
 

 அ�~பைட ச�பள� °.11520+2700 தர ஊதிய� ெப²� மி} பாைத 

ஆ�வாளƫ ஒ¯வƫ 07.07.2015 அ}² «கவƫ «த� நிைலயாக 

பதவ� உயƫº ெப²கிறாƫ. ேம´� பதவ� உயƫைவ பதவ� உயƫº 

நாள�� அவர¢ ஊதிய{ைத நிƫணய� ெச�¢ அ�{த ஆz� 

ஊதிய{ைத நிƫணய� ெச�­மா² ேகy��ளாƫ. இத�� இைடய�� 

08.08.2016 அ}² அ�{¢ வ¯� ஆz� ஊதிய உயƫº ப�} 

வ�ைளºக¶ட} 6 மாத{தி�� நி²{தி ைவtக 

ஆைணய�ட~ப�கிற¢. இtகால{தி� அவƫ ஈy�ய வ��~© 

01.09.2016  «த� 15.09.2016 வைர­�, ச�பளமி�லா ம�²� 

ம¯{¢வ சா}றித� இ�லாத வ��~© 01.08.2017 «த� 31.04.2018 
வைர எ�{¢�ளாƫ.  
அவƬ} பதவ� உயƫº ஊதிய நிƫணய�, அ�{த ஆz� ஊதிய 
உயƫº நா� ம�²� ஊதிய� இவ�ைற கணtகி�க. «கவƫ «த� 

நிைல ச�பள வ�கித�: °.9600-34800+4300  தர ஊதிய�.     

 


