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DEPARTMENTAL EXAMINATION
May 2019

DEPARTMENTAL TEST FOR ACCOUNTS OFFICERS - SECOND PAPER
(With Books)

Time: Three hours Maximum Marks: 100
G 23 woewl] oplsn s 1Ediad ewiser: 100
Note/ @pfliy :

(1) | Answer five questions only. First question | @pg aflomss@Erss 0 G ol welBsas.
is compulsory. Answer any 4 out of the @"!55‘3 sz;jy@ &L UNorE ek e lEsaun,
remaining 7 questions. Bagparar gap Cosaiallsalls prarslis o G
afln_wiefEsa)Ls,

(2) | Candidates are allowed the option to | Corameanmser sblflean gayy yudbgsloar
answer the paper either in English or in | ofloy weaflés W@@Wﬂ

Tamil.
(3) | When answering in excess of prescribed | g —aflemsserss Cow knsuns ek
number of 5 questions, the excess answers TUPGID LI FESK) Y& LOADBUNTEN LIS CSEHAS
will not be valued. 108V G Lom L

(4) | Answer should be brief and to the point | alkor_seai sFpsamsaus GCsaalss 2/rlysrsaus
and need not be a verbatim reproduction %ﬁ‘” el LR yFEL Lt

of printed pages. véswisatiar LUYBLalirs @upés Caeam mi
(5) | Hand writing should be legible. @sClpss Clsallans Blpss CemGli
Marks
1. Choose the correct answer: 1%20=20

sflwmer eflenLenwl CoHIHOSHES €1(L0SI6:
i. What is the expansion of IRR?

a. Internal b. Interest on c. Internal Rate  d. Invested rate
Revenue Revenue of Return of Return
recovery Requirement
[RR erstiugest eNfleungsid erestest?
a. Internal b. Interest on c. Internal Rate  d. Invested rate
Revenue Revenue of Return of Return
recovery Requirement

ii. When holidays intervene between two spells of leave . they should be
treated as
a. Duty b. Leave ¢. Permission d.

Leave - OVERSTAYAL

NGO BTG @@ uaiwte] aGss Quand GsTehH
aN@GUY smeoRseflsd @l UulL  BIL&M ahSMDL  mE
sTeleUTM)] EUPLPMDUIL(GSEE0MD?

a. LIEOTILITS b. ICH c. SIEBILOE d. S SLILIG LTS
aNpuung eNRours 3 (():3:3
eN@UuTE
iii. A probationer and a temporary employee, shall earn leave at the rate
Of e of the period spent on duty provided

a. 1/11 b. 2/20 c. 1/22 d. 2/11



VL.

VIL

viil.

R 5GHGSTE UmeusHen] sieung rFligw efGUullener SpsesL
usyflng &re aNfGEHD CFIHSHMD.

a. 1/11 b. 2/20 c. 1/22 d. 2/11

The Revenue Recovery Act enacted on

a. 12-02-1890  b. 14-02-1980  c. 02-12-1980 d. 14-02-1890
QU(HAUMLI UG FLUL LD HEML(WeOOULGESSILL L. BHIET

a. 12-02-1890  b. 14-02-1980  c. 02-12-1980 d. 14-02-1890
If the year of birth of an employee is known but not the month and date
what will be the date of birth should be taken?

a. 1 " January  b. 1* April c. 1 ¥ July d.1 ¥ October
@G usnuneyg NDHe @G WwLGD SOhs NnHs LWLIHD
wHmID  HreT  SOWMDDL  QGHSTL,  THSHEQHTETENG eI
Aops CoHumsg

a. 6aT6UIfl-1 b. 6JLIJ60-1 ¢. Gy6060-1 d. SISHGLTU-1

An employee entitiled to draw full daily allowance for the absence of

a. 0-3 hours b.3 hoursto 6  c¢. exceeding 6 d. exceeding 12
hours hours hours

@@ ummwrery (pp Bretug Qup QeeafisSlhes Geousigul
SIQUTE LIS SHTEOLDTEIS)].

a.3 LO6TEN b. 3-6 Loewl c. 6 Lpewwnl d. 12 WewoN
G Gy oAl CHISHNG
Gioed Gloed

The eligibility for giving 3 months notice for voluntary Retirement

attaing --—-==~=------- years of age or having -—-—-----mmemm- years of

qualifying service.

a. 58,33 b. 50,25 ¢.58,20 d. 50,20

Nl @UINNDEG ENGTININGS — e QUG HEVEVF)] oo

L HGHULET Hameald Caeneal.

a.58.33 b. 50,25 ¢.58,20 d. 50,20

What is DO Letter?

a. Departmental b. c. Demi d. Directing

Order Departmental Official Order
Obligation

DO Letter areugent eNfleunsseid elesien?

a. Departmental b. ¢. Demi d. Directing

Order Departmental Official Order
Obligation

External Arrears are checked by ------------e-ev as laid down in the

TNEB Office Manual.

a. Call Book b. Requisition c. Arrear d. External
Book Register Book

Qeuell Heyemeuset TNEB Office Manual SsetuL 61bg UG .60

&luuUny&&e0mb?

a. Call Book b. Requisition c. Arrear d. External
Book Register Book

A newly appointed Officer shall submit return of Asset and Liability on

the date of his first appointment within-

i



X1

Xil.

Xiil.

Xiv.

XV.

XVL

a. 3 Months b. 6 Months c. 1 Year d. End of the
Year

@0 UHens uatiuiled CFIHg sigiain] seurs usemuiied Csinsg

CoHwisiim o ety  QFTHSHEST LHMID  QUIMILLSET  LilgeuLd

sLIUNSGS Cealsttlgll SSIF STe0LD

a.3 - IDMHRIGET b.6 - LONGMISET ¢ 1 - EU(HLLD d. QIm/LS
SEML A mimei
A type of eligible leave RH Stands for -
a. Religious b. Request c. Restricted d. Reasonable
Holiday Holiday Holiday Holiday
al(RUy euemaseflst RH steimugett eNifleursaid etersun?
a. Religious b. Request c. Restricted d. Reasonable
Holiday Holiday Holiday Holiday
The RTI Act is not applicable to the State -
a. Goa b. Jammu & c¢. North East d. None of these
Kashmir States
566160 MWD 2 Flen&FL LD 61HG WIHeLSGAMGL QUITIHHESTSI?
a. Gameum b. QDU & c. QUL HIP&EG d. @dlev
sraelly mhleomisen s1g16 LhlsLemeL
Information under RTI does not to disclose -
a. Samples b. Emails c. Opinions d. Privacy of
Individual

&&56010 giflujid 2 flendel L sHear & Can(hes Coemeuunedsuns
&&EUBVTETS)
a LD SR GelT b. LOEHTEBIELED ¢ HB(HSGI d. el BUy

=y Gevrgemnen Fevilu|flenin
No Board Employee shall, except with the previous sanction accept or
permit his wife, or any other member of his family to accept, from any

person any gift of value exceeding---------------—---
a. Rs. 50,000/- b. Rs. 5000/- ¢. One Month d. 3 Months

Salary Salary
He @ eumflwl uswlwmenpld eumflul (et sigindlullsit oieur
LoemenTeNGLLT BELEVG iU GHLUSSTCT — e — QaTn&sHSE
Coev uflgmsy QUM SiMILHES @uieoTg).
a cm. 50,000/~ b, em. 5000/- c. 6@ LONGE 4.3 WIsE
gLhLIeLD SbLemb

The expression “Gift” does not shall includes which provided by third
party as free

a. Transport b. Lodging ¢. Casual meal  d. None of these
Spamm_euniled 618 cpsimmd HUT Qevsusons Sefiiug uflens
S1(H5GIHCETETaT QIS

a. b. HRIEGLD c. MG yes d. @&k
CUMGGUTHEH UL 6m& 2 600161 61516 LOLEmMEL
Q&6

Period of Interval required to claim 30 days of Earned Leave surrender
from earlier surrender.
a. | year . 2 years c. 3 years d. 4 years



XVIi.

XViii.

Xix.

XX.

30 prisen euuelliy eNGUY Qupn CoemeuLTsT STey QenL_Qeuaf
T6OT60T?

a. | u@pLLD b.2 UBLMIGHT c. 3 d. 4 eumLmiger
QU(HLRIG6T

From the following - do not form part of travelling
allowance-
a. Terminal b.Incidental c. Daily d. Dearness
Charges Charges Allowance allowance
ED&EILeuDID 618 LWeILG UL 1 1eSed 068 Qsmeen
@ueong)
a (LPEnEmUEQFE] b, HMHEFILIED c. Hewling  d.

QFevey SisallemeuliLlg

Full tax rebate under Income tax Act for FY2019-20 for individuals
earning a net taxable income upto-

a.Rs.1.5 Lakhs b. Rs.2.5 Lakhs c. Rs.5 Lakhs d. Rs.6.5 Lakhs
su(bLomeoteufl  FLUL SH6T  Lig 2019-20 em  gefpug
AUGLITSEING (P alews® oelss SiHe ULe aumLIET 2 &6
QIfLbL.

aCh.l.560LF0D b eB2SLFD el SeOLFD  d ¢m. 6.5 eOL_&1D
Compensatory leave may be allowed to be prefixed or affixed to
regular leave or casual leave-

a. Yes b. No

rFHesL G eN@GUenstr FngTyes LOHMID HEFLED NGOl (st
GEIéms J6DaG) st @eDawTiiLInG SIBDHES Guieyom?

a. gpIb b. @6Lsmsv s

Officer who may present TA bill without countersign of controlling
officer include

a. Chief Stores  b. Chief c. Chief d. None of

Officer Chemist Financial these
Controller

LwswotiiLiguiled GoQeomiLAlL. sieuflwifiedsons K-Tab] (31020

a. &HEMEVENLD b HEMEVENLD e HEHELEHLD d. @4lev

LIGGOTL_ & Geudwimeniy Més 6TEX(HLD

TV [ST1M)) sL_Gun® @cvemen
Slgvialeoly

Choose the correct answer:
siflwmer eflenLsow G5 iH0s 0G5! (DSI&
Maximum penalty that can be imposed on the PIO for refusing to
receive application for information shall be -
a. Rs 2500 b. Rs 10000 . «¢. Rs 25000 d. None of these
&L afluyd o flenFel L gHs & seeusd Canepld
efsieiiug Heneitl QUM LOMIGEGLD CUTEl H&6I0 3BV &G
CUDMIBLILIL. Gaustalg Ll IS L8 SIUNTHLD cTeites?
a. em 2500 b. em 10000 ¢. em 25000 d. @4led

§T&I 01 |LblLEMBD

1¥20=20



iil.

Vi,

vil.

Viil.

How many times a regular employee entitled for LTC in various blocks

of 4 Years in his service.

a. | time b. 2 times c. 3 times d. no limit

@M uslwimeny  2ieu] uswll smeuGHlest CleueuGeoum HMesTSHmssoI(h

SNLGHLGMGHsaMNL agGmen (Weom ONHUL ST6D LG FHIMS

QUD HGH 2 G

2@ (Wom b @@ (enm c. CLPEFTM) d. EUEMIJILIERI]

(Lh6mm Eeusmen

The fee towards the cost of providing copies of the information under

RTI Act shall be

a. Rs.10 b. Rs.2 per c. Rs.5 per d. free of cost
p2ne page

§&a10 MW 2 flawsFl LGSt S HaHaed HHD UgeusHene

Qum QFIHS Geretioligll &L L 6T0LD ET6OT60T?

a.em.10 b eh 2@ . S @@ d. &L L6wo1d

UGESADG  UGEEADG  GaBdme
How many Grade Classifications of employees as per TA Regulation?
a2 b.3 c.4 d.s

LeseTliLily,  euenF(penmLUL.  USSIUMETT&ST  1556mar  Blanaugeaflsh
suem HLULH S &L (heemeuT(].

a. b. o d.

Standard Deduction limit as per Income Tax for financial year 2019-
20.

a. Rs 20,000 b. Rs 25,000 c. Rs 40,000 d. Rs 50,000
6L(THLOET eurfl FLL & HletTLilg 2019-20 HEmeimg 60
I HESILL (Hser Hemeus sHGHeL ( Standard Deduction) etsbren?
a. ¢5.20,000 b, em.25000 c. em 40,000 d. em.50,000
Prevailing Income Tax rates for FY 2019-20 does not includes

a. 5% b. 10% c. 20% d. 30%
Suecnsubmisy 2019-20 HHwinemged B (LPeHDUTlL @eLsun
aufl eN&gLb.

a. 5% b. 10% c. 20% d. 30%

Form to be used to get relief when salary paid in arrears or advance

a. 10U b. 10 E c. 89 d. 89 E

(LPeiTEMeL  HVIMAISET  SILEVG  (LPETUTIIND SN MISG L
uflEenns Gmmées o iflill Ligeubd eleimen?

a. 10U b. 10 E c. 89 d. 89 E
TDS stands for

a. Tax b. Tax c. Tax d. None of
Deducted Department Deducted at these
Salary Seeks Source

TDS estrugesn eNlifleunéaid eTeotson?

a. Tax b. Tax c. Tax d. None of
Deducted Department Deducted at these
Salary Seeks Source



X1,

Xii.

Xiii.

Form 24 Q used for filing Return of TDS on

a. Contractor b. Scarp sale c. Employees d. Legal fees
Payment Salary

Luigeub 24 Q steueuend sufll Nigd&He0&6 GafleNds 2 fl Lgeaub?
2. @UUBSSMT  y Scrap c. LigssTlmeny d. gy Georgsment
Qg mens LT gLDLeND AL

The income not charged under the head Salaries as per IT Act 1961 for
the income earned by

a. Officer on b. Chief c. Member of d. None of
Special Duty Executive Parliament these.
Officer

ausLomesr euflFFLL AT Lg eTeu] QUMD earfluiomesig) FLOUeT
SUHEUML sT60TM SHemevLiNedr £Lp eulfl eNFHSHUL(ReUHleLEMEL?

a. SimULjUeTHN b. HEMEVEMLD c. HTLMEBLOGHTM  d. @iSled
M IV Q&wed o_mIUTewt(y sTeU(HLOIsLEMED.
SIEVI6)EVIT

Maximum rebate allowed for leave encashment at the time of
retirement of TNEB Ltd employees.

a. Fully b. Rs. 2.5 Lakhs c¢. Rs. 3 Lakhs  d. No rebate
exempted

meu] eumilwgHed 2019-20 eb vl spuiey Qubmy rFligus eNHUY
srena@d Gung sebaiuLGeustiigl AHsULE aufl &GS
Qgmems sTstleor?

a. b (5. 2.3 el 3 el  dsuflefievsd
(LP(PDIDIITEST oy ahy sLEMEV
6160 &

From the following which is not a penalty under TNEB D&A
Regulations?

a. Censure b. Withholding  ¢. Suspension d. Recovery
of promotion from pay for
loss

SODHNE BsTeumiu RHIEG HLalgdHms HNIL Gspenmui®
eU(LPEHMSeEH Lilg SPSHETIL_IMMIET 618 (5 UNTHONE &[S

A ieong)?
a. HEGOTL_6TTLD b, UGEM 2 W6y ¢ LGaoNUTNemL d. BLL §QHTEMS
Hm&S soaul] HESD glbLeTgSled
Ulig HL0

An employee undergoing punishment can be ordered to remit the
monetary equivalent to the punishment for consideration for
promotion.

a. Yes b. No

@@ Ustiumen] SauLsnaransdled @H&@GLCUNg &6 smeo
sTSHHG wLId Qemmsmw  Qeiss  euflsr  ugel
2 WFeYsE U568 2 6506 QDRSS @IIGVIDT?

a gld b. @eLsmev
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XVv.

XVI.

XVii.

XVIIL

XIX.

In material management the acronym IMS stands for

a. Integrated b. Inventory c. Internal d. None of
Material Management Material supply these
Supply System

SLOPHETEH  Weteumfl  HereurL.  Cloeomagsismouey  IMS  eTeiTLgea
eNlfleun&ald 6160160712

a. Integrated b. Inventory c. Internal d. @eummied

Material Management Material supply  c1gje|Lfld0emn60

Supply System

Re Order Level deals with the -

a. [nventory b. Investment c. Fixed Asset  d. Employees
cost

Re Order Level ¢strugl s1§gniL 681 CISTLJLSDLILISI?

a. b.(p&ESEH  © d. uemLImenTiT

&ETEUIML_TRIGET RENELFCIFTH S HSH6 QEFe0eUBST

An Office Helper retiring voluntarily shall be given weightage not

exceeding -------—--m---—- years, and the total qualifying service

including the weightage , does not exceed ------ years.

a. 8.60 b. 10,60 c. 5,30 d. 5,33

@O Sess 2 seflurer] ef@lu spuilaflsy  Qgsdgud  GUTE

aIpmsUUGL — weightage -——- QUBLWILD sl GCaihg

QArss S5GH USNSSTEOD  ----n-nem - QU@L HsMoeL QHES

Geuetor(BLb.

a. 8.60 b. 10,60 c. 530 d. 533

The age of retirement on superannuation of a messenger boy shall be-

a. 56 Years b. 58 Years ¢.60 Years d. 65 Years

SloHlD QSTENBOFELNID LeTNLIMeTTE (messenger boy) ustiilspuia)
eLLIL 6T6BT6N?
a. 56 euwig) b. 58 euwg) .60 euwigl d. 65 suwigy
Maximum period of encashment of UEL on private affairs on
retirement.
a. 180 days b. 90 days c. 45 days d. Not permitted
Qe  SiweueGufleomsr  rLLT  el@Guy srersSlataeen
QUHGLLF QUJLDL| ETEOTEHI?
a. 180 mmisen  b.90 mriaser c.45 mriser  d. sigmIndss

' @uisorg|
When both the year and month of birth of an employee are known but
not the exact date, the date should be taken as.
a. | st of the b. 15 th ofthe  c. end of the d. None of
month month month these
@@ uswumenyg mhs eudLd woOmId wrsh MbH NDHS
BIeT  SOWMosd @GBSI  THS5H&ECsNET  Gausmgll  NDHS
Gadwneng)
a. LDNg & &leor b. LOM&S SledT c. DTG H6o1 d. @eumniied
(LpGEL HTeN 151 e SN Hen 6151LBIGDEM 6D
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The exemption from computation of IRR for extension of distribution

system 1o

a. Tariff [A b. Tariff IB c. Tariff 1C d. None of
these

IRR  sans&sl (B seNedmhg ofeodE o der st Geanevoiiy

aN&sU ULl iquisd

a. Tariff [A b. Tariff IB c. Tariff IC d. @&k
sT&ILblsLsmEL

Answer the following questions:-
(a) What is Superannuation Pension? How it is calculated?
(b) How Death Gratuity is calculated?
(a) QuWg (WHI6] QWIQLEUID DI TailaT Sig el
SEUSSL UGB EMEI?
(b) @iy uENGAETENL sTeURIND) SESALLILGAMG!?

Answer the following questions:-

(a) Under what circumstances a Board employee is suspended?

(b) Who is the authority to issue suspension orders for Class [ to [V
employees?

(a) T&HLEOD e uswmen] &DHsME0S ueMBSsLD QFwL
UEADT] ETEILSEDT 6T(1LDEIS?

(b) ueNHsmen [ (pgsd 1V QIenTUTeLMesT  LsSTILITenTT&Hemen
SHEM0SE  uaBssLDd Qe AL A1 (1 UL 55
SISVICUEVTSH6T WITT TEHTLIGImET 61(LDGI&?

Define:-
(a) Increment
(b) Appointments
(¢) Limitation on number of pensions
(d) Addition to qualifying service on voluntary retirement
(a) 2a i 2_wigeydHern
(b) BhwioeoTmIGH6NT
(c) gy Swnisefer cemamMoma sureT(LPEHM
(d) UL e a(BH &GHOUMILETMNSSTeVLN

Answer the following questions:-

(a) What are the deductions can be made from the Wages of an
employee?

(b) What are the conditions stipulated for accepting the “Resignation “of
the employee?

(a) ep(m LI6OTTILITEN [ &) FIDUGTHECON(BHS 615 &SNS
Olig &5 missmen Qg Quisyih elsiilms alaiflés.

(b) @ ustwnenyg usell eflvsemer gHme ASTETEUSHSNET
ELETILIEDMSH6TT LITETIEU?




Answer the following questions:-

(a) What are the points taken into consideration by a controlling officer,
while countersigning in the Travelling allowance bill?

(b) Explain: Drawal of Incidental Expenses.

(¢) Explain: Drawal of Lump Sum allowance.

(d) Describe: Honorarium

(a) LwswiUL guwiedlsd  CuCeomiILAEHLD sfemf  saunNés
GeuGINg WLIEMEY LLITENEL?

(b) @emLMsD QFevallamigst sTemmed eTetent?

(c) L GQurgslug (Lump Sum allowance) ETEBIMITED 6TEOTEHT?

(d) wHOYHWID ( Honorarium ) @Hda eNeuflés

Answer the following questions:-

(a) What are the restrictions stipulated to an employee to take part in
Politics and Elections?

(b) What kind of punishments can be awarded for proven charges of
misbehavior?

(a) @@  usmwmren  oWHwedCGeomr AV CsITHNGeT
URIGHMHUEID 2 66T SEML ST WITeneL?

(b) BepMN&sULLL.  Sw BL G608 &Smen GODESFTL (HEEH&HE
CTHSHMEIL ST ENEUTSH6T CULDMIGLILIL 6VITLD?

* %ok k% kok




