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l.a.

6.a.

[IN.B- (1)  Answer any five questions only.

(2) Candidates are allowed the option to answer the
paper either in English or in Tamil or even to answer
the paper partly in English and partly in Tamil.

(3) Answers to whole questions in excess of the
prescribed number of questions appearing at the end
of the answer books will not be valued.

(4)  Answer should be brief and to the point and need not
be a verbatim reproduction of Printed pages.

(5)  Marks will be deducted for bad handwriting/ bad
presentation.|

What are the kinds of leave eligible to the Board employees other than casual leave and
compensation leave?

An Officer of TANGEDCO drawing a pay of Rs.19550/- in the Pay Band of Rs.15700-
39100 with grade pay of Rs.5400/- was promoted on 15.03.2014. The higher pay band is
15700 — 39100 with grade pay of Rs.6200/-. Fix his pay on promotion and find out the
date of next increment and the pay on the increment date.

What are the entries to be made in the Service Book of an employee?
Specify the touring Officers who may present their TA bills without countersignature?

what are the kinds of Travelling Allowance?
Write a brief note about Health Fund Scheme 2.

Write a brief note on the following:
I. Selection Grade
ii. Special Grade

Calculate net qualifying service, pension, DCRG, commuted value of pension and family
pension, from the following details:

1. Date of birth : 25.07.1955
2. Date of entry into service :14.07.1979
Y M D
3. Leave on the loss of pay without Medical : 0 1 0
certificate
4. Leave on loss of pay with medical 0 3 0
certificate
5. Suspension treated as punishment : 0 7 0

Pay drawn as on 01.07.2013 Rs.24,670/- + Grade pay of Rs.6,200/- in the pay band of
Rs.15700-39100, DA on the date of retirement: 90%
Match the following :

a. Pension - a. Preparation
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b. Joining Time - b. Attaining the age of superannuation.

c. Earned Leave - c. 180 days

d UELonP.A - d. Transfer T.A

e.  Lump sum Allowance - e Crediting un availed portion of joining
time.

b. An officer was transferred from Chennai to Madurai. The distance between this two places 15
is 420 Km by Rail and 130 Km by bus. He was relieved on 16.04.2013 A.N at Chennai.
What is the joining time allowed? When he should join duty at New Station Madurai?

7. Write short notes on the following:
a. Wage Revision Option.
b. Disciplinary action in respect of employees of State / Central Government of outside 5
bodies on deputation to one Board?

ol

c. Punishment for Mis-conduct. 5
d. Appellate Authority. 5
8.a. State yes or No for the following 10
1. An officer can encash the EL at the time of his retirement to maximum of 240 days
subject to availability at his credit.
2. Anemployee retiring on attaining the age of superannuation during any month of that
calendar year can avail the entire quantum of Casual leave at his credit.
3. For the calculation of Dearness Allowance, the Basic Pay & Grade Pay should be
taken into Account.
4.  While admitting Transfer Travelling Allowance Bill in the new station, the eligible
HRA of old station & New Station whichever is higher will be admitted.
5. While admitting the Tour Travelling Allowance Bill, the reservation charges should
be deducted in case of journey performed by rail through reservation.
b. Write a brief note on Acts and Omissions constituting Misconduct: 10
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2emglILILD LoMMILD 2eTILd Lo (HILD &IT 26THILISSleMEITILILD & T6vaTS:.

uenfliLSSs 560 Glain Colerigil LSl ST Wirene?
HOSES IeIeTsr, ShgssT sSLOEUUTLG  Ijeeueflsr  Gunemacumiulsrl
LIwezoTL) LI g ILSV&6emen &LomLIil&&eumin?

LwesoTLILIL g Wedl6tT euemaa6T Wiremeu? aflifleurs Lglausflssa|Ln
LHS&Ia BusSI_LLb 2 (Health Scheme-2) uml eflfleurs: 6T@pgaLb.
SssarL_aunning elifleurs udlaaflsse)i.

1. Gsiiey Hlemev (Selection Grade)

2. dmuy flemev (Special Grade)

SussanL elurmseafly @@ng Qurss seEderr vsmflésmumn (Net Qualifying
Service), guipSn, GoWLU Qe S, umflEtemme (DCRG) whmid euinp&iub
QsrESsIl Qumid iy (Commutation) gy Swaihenm &6t g &8/,

1. Ynns Cad : 25.07.1955
2. geomuiled Carihg mrer : 14.07.1979
QML  LTSWL  [HTeT
3. L@mSGIUE gmerlsLp @lsv6urmoey 0 1 0
glousemihlsveor ef(HIy
4. LHSGI6UE gmerpilsLpleor Guifleo - 0 3 0
gLoemifleveur eSOy
5. g,maarrsﬁ]aau uewf] B&aLD SHevorL_smeoriL_6or 0 7 0

01.07.2013 gysormy Gumm er.24,670+6200 iy 2arlwiid (pay Band 15700-39100) LommiLd
slile] GQumId geiTm gisailemsuliLiy 90%

QuUTr5815:

1. eugyduid 1. swm Hlemev

2. ustefluiled Ge(md Simeuld 2. euwgl pSisHullss smysmorLons;
3. miigw ey 3. 180 mmis6i

4.  gefllulL SMTEbSEHSSTT 4. LOMNIS6 LILETLILLY

L eSl(hly
5. gL® Curssiiig 5. LweTU(hSSTS Liswr Chr&Hme
T 6D6LSHE60

Qearemamuiledlphgl wEISHE wLIMme Gain’L  geeer 420 &b Qg
suetTig IGYILD 130 &LF CuEpHS D Lwemrd Qeiigmi. Qesrensruiled elhiaNsasiu’ L HTer
16.04.2013 llpuss efumps&lpsmin. JaimeE aphisILGID ussflullenLssmsld (Joining
Time) er&&6menT BT G6T? gy6isurmii LoglemmuilayieTer Lgl Sjevielassln Uil GamL
TEIT6T LoMMILD &LpsmLo 6T6aT60T?
S5 s smausemeLl LN ersTey eflifleurer @GHILLS6T almys.
Smssiu L eardliu el (Wage revision option)
Lomhlev / &SI gyTa LHmID @&T Semnuiledmhg aumflugée udleumii usssfl (Deputation)
Uflusurgs6i LIGTeIT 6(LOhI(S BL6Llg S6m8
Sl BLalg&Hema (Mis Conduct) &esmeot &6voTLsmenT
GLosd (emmui’ (h YSemTid Glssmssor_sui (Appelate authority)
SLD& VT 6MEUSET ST, SEUMIT 6T60TN)| SnMELD.
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2 ILIThg L &L0ms 240 LT &6 ListarLILILieoTTesL GlLimeum.
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Qs msiTaTeLITLD.

3. uEpsiLly SaursSHin CUTE IjpliLienL 2aILSMSILLD, ST 26THILSEMmSILILD
semrdle Glamstor(h Seo(Hily &8 Caesar(HILD.

4. LTS Lol lgied aindls@n Curg eflQelsasiu’ L gjaianesLn whmin
yheras Caimbs Imiensd @amme Qupiu’t i () eur_smsliuguile s
I|H&GLT 95 Y@ILSSsILLD.

5. LwemrliLly RIPHIGLGCUTE @ITufled Lilswer (peTuSalS S LaTSmes SLlSSISTe
@irufleb s L 6wTid UPHISLILIHILD.

b. &w pLsmsssmer (Mis conduct ), GewsisEpd (Acts), alHgsEmn (Omissions) umg
aflifleuras 6T(HSSIMTEHSHOILD
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