( Online )Departmental Tests- Subordinate Officer - August 2023

Qn (Question Text Answer Choice 1 Answer Choice 2 Answer Choice 3 Answer Choice 4 Correct |Answer Description
Sl. No (Optional) (Optional) Answer

1 |The TNEB Leave Regulations came into 5™ June, 1967 15™ June, 1967 30" June, 1967 10" June, 1967 Choice 4 10" June, 1967
force from 5 egoedT, 1967 15 ggo60T, 1967 30 &g60T, 1967 10 gge0T, 1967 10 ggoeoT, 1967
SALEIG Wetemy aurflw NGl
G Wemma 6T eretTled BBS!

HEDIL(LO6MM &G 6U[HG60T?

2 |How many days of Unearned Leave on 90 days 180 days 60 days 240 days Choice 1 |90 days
Private Affairs may be availed by a 90 BITL_&6T 180 [BITL_&6T 60 BITL_&6T 240 BITL&6T 90 BITL&6T
permanent employee in Class-| service at
any one time?

(DSEVTLD LIetol &6 S M& S 60 &
FMibHS RO 21 HWy, RCT CHISS 6L
PG LLFLONE 618560607 [BITL_&6IT
Q&FMIHG &ITIT600T & EMH 88 TeoT FL_LIT
N emer eT(QSH Leurn?

3 |The period of absence on leave for purpose of terminal purpose of pension Purpose of promotion purpose of transfer Choice 2 |purpose of pension
employment abroad shall be counted as benefits U USHHETE |(Ugel 2 WTesE Lieoof] LDMMIS 6wl & & RUUHWUSHNH&HTSH
service for the @M% Blemev
SWEVBTL 1960 LisvorlLifleugsmesmeor LI600T LI 16V 60T @15 85 55 IT
G LN LeolleG aurmennsgasmar  |&

& MeVLD &SR 6 6T(H & &1 5
Q& meTerLIL(ILD.
4 |Specify the regulation which discusses about |Regulation 24 of TNEB Regulation 24 of TNEB Regulation 18 of TNEB  [Regulation 18 of TNEB |Choice 1 |Regulation 24 of TNEB

the grant of Maternity Leave to married
women employee.

) (HLOGOOTLOM6OT GLIcuoT 26r LSl WLI([H & &
W&UICLM NG LILNe060T SieInGLILIGI
Gsa allamgsEh alg wwanm
6TGOTEOT 6T60T LIGemenT &ML L6yLh.

Leave Regulations
SUDBHTH WesTEmy
arflw eIy
A&\ (emm 24

Service Regulations
SUDBHTE WesTEmy
euriflw Lieoofl

A&\ (emm 24

Leave Regulations
SLETIG WeTEmy
amflw el
@ wemm 18

Service Regualtions
SUDBTE WesTEmy
euriflw Lieoofl

A& (emm 18

Leave Regulations
SALETIG WeTEmy
amflw el
@ wemm 24




Study leave shall not ordinarily be granted to
an employee, who has rendered less than
years of service under the Board
AUGLSHDGS GMmmeans
amflwgeev Lessflwmmbnilul s
LIeoof W merm(h & & gs6val
Lulleveugmasmeor NG LI
FMSTI60TIONS SIeINGH SH L
Q@ Weurgl.

~

Choice 4

[¢)]

What is the maximum resulting period of
absence, when an employee avails Ordnary
Casual Leave in combination with Sundays
or other Holidays?

6 (b LieooflWImerT, @muimi oM mild
@57 QW BT semeT

2 _GTeTL &G &FMSTI6T M6 &6
@ LI NemerT 6T(R&HGLD QUITWS!,
LIeoofl 6@ Uy @UIVTS P& LILEF
BITL_G 61Tl 60T 6T600T600T 18560085 6T6AGUEITE?

10 days
10 BITL_&6IT

11 days
11 BITL&6T

12 days
12 BITL&6T

15 days
15 [BITL_&6IT

Choice 1

10 days
10 BITL&6T

How many days of Special casual leave may
be granted to Men who undergo sterilization
operation?

&HHSHFHL LA &HNHH G

2 L L{HGHSILD 26007 @55 6155 60)60T
BT AMLILSHEFW el
GULOMIG LILIL6UITLD?

7 days
7 BT &6

10 days
10 BITL_&6IT

8 days
8 BITL_&6T

5 days
5 [BTL_&6T

Choice 3

8 days
8 BITL_&6T

Which of the following categories shall also
be eligible for encashment of Earned Leave
as provided in regulation 29(a) of TNEB
Leave Regulations?

SALEIG Wetemy aurflw NGl
G Wemm29 (a))edrLilg, LNeTaumL

@ eormigserfley, FLIgW e LN emeor
SMFMHEHC & TETET @)WayID
5GH W60 L W6UFTSHET Wmy?

Voluntary Retirement
af@LiL eUley

Premature retirement
(PETERL 19U U6

Employee retired on
Medical invalidation
LDGSS!6U

@ Weumen o uil 6ot
Ij1qL1LemL_ulevmeor
Lieoot] epUle]

All the above
GLGev &HITemILD
SIEDETSHSILD

Choice 4

All the above
GLGev &HTemILD
SEDETSSILD




While on leave on Private Aaffairs, the leave
salary payable to an employee is equal

to .

Q&MHS &ITIT600T hI & (€15 &> & 6T

@ LN 2 6TarGLInE!,
LI6Oof W TEIT(H & (& eULpMmIGSLILIL

Full pay
(LD TG WD

Half the pay
ST ETH WILD

No pay
2ETFE)LILD E)6V60I6V

1/5th pay
1/5 augl 2eTH WD

Choice 2

Half the pay
2|6 2EMHILD

G6U6UITI U 2ETE WILD 5
Bl& I TeoTs M@ LD.

10 |The employee is not entitiled to leave salary |Special casual leave Study Leave Extraordinary leave Earned leave Choice 3 |Extraordinary leave
while he is on ) FmLIL| MG TFeor sevel SiFMHTreor el®Uy |FLrigw oG SFMGTyeor eI
uessflwmenry _ afl@L96v ALy Luf6veus m s meor
@HEGLOUTWS, LI 2erHwiLd al@Liy
QUOISDS SSHWDHDEUDTE DT

11 {In which month, the Service book of the March of every year July of every year January of every year December of every year |Choice 3 |January of every year
employees should be taken up for R6UCEUTIH 2600T(HID  |626UGIGUITIH Sh6e00T(HILD  |6REUGIEUT(IH 2L600T(HLD |6REUGEUT(TH 6261GI6UIT(H
verification? omyg Berolzatal] sgeotauf] S1,600T(HILD 19 &FLDLIT 2L,600T(H\LD QeuTauyf]
6THG MG SHH 60 2erilluifaserfleor
Ueoof LU GauL_meorsl, UMY &G
THSHHQSHTETETLILIL. Galevor(hLD?

12 [Under which section, the TNEB Employees’ |Section 79(c) of the Section 79(c) of the Section 79(c) of the None of the above Choice 1 |Section 79(c) of the

Discipline and Appeal Regulations have
been framed?

eibs Lflefer &b, s18lb @
Wedremy eumplulll Lieooflulmerigserfledr
QMG LDMHMID GO WenmuT ()
ANB (LM GET aUlgeUeMING & LILIL L 60T?

Electricity (Supply) Act,
1948

LTI LD (eULPTEIGE)
FL L LD, 1948 @)eoT
dfley 79 (c)

Electricity Distribution Act
ety el CWIne:&
FLLGHer Ly 79 (c)

Electricity (Supply) Act,
2003

L 6OTEFTTLD
(ULPMRIG6V) FLLLD,
2003 @&t L1ifley 79 (c)

CMmanMlll eTgIa) LD
@) 6Lem6V

Electricity (Supply) Act,
1948

L 6OTEF ML
(ULPMRIG6V) FLLLD,
1948 @\eor L1fley 79 (c)




13

In cases where the punishment of stoppage
of increment with cumulative effect cannot
be given effect to fully, the monetary value
equivalent for times the amount of
increment, should be recovered from the
individual.

LNetr 696066 & 65 L_60T Fonlq LI 2,600T(H)
earGlw 2 wije) BlosSLh ererm
556007 L_60)600T60 LI (LD(LD6MLOWITSH
QFWLI(RSS @ueurs Blemeuuiley,
2BHG B&ITE DL MG
2ETH) I _UIF6)& (G [FLIT6OT LI6or

wH Lifemeor LisooflwmeTHlL BB
g5 QLS L Caleor@ILD.

Five
2bBS!

Two

@evor(h

Three
goeoTmI

One
el

Choice 3

Three
goeoTmI

14

Who is the Competent Authority to impose
the punishment of “Recovery from pay” to an
Assistant Engineer?

2 sl QUMW TETHEH G
eGS0 LIIg G0 6T6dTm
556007 L6y 6v0Tem Wl 61 G\ L1 L1 & (D & TeoT
SHE&TILD WTIHE G 2_6T6mSHI?

Chairman
amflu Semeveud

Superintending Engineer
GmuUmFemnelLl
Qumpilwimery

Board
aumflwid

Executive Engineer
QEwm Qurpdlwimery

Choice 4

Executive Engineer
QFWMm Qurpilwimery

15

Who is the Competent Authority to impose
the punishment of “Dismissal from service” to
an employee in Class-lIl service?
eLOGTMITLD Blemev Lietofls Q5 m&H ullev
2 _6Tem (1 2er A WI([H &S
"LieoofluNedBES ellevd: &S 60" eTedrm
556007 L6y 6v0Tem WL 61 G\ L1L1 & (D & 60T
SHE&TILD WITIHE G 2_6T6mSHI?

Superintending Engineer
GmuUmyemeuLl
Qurpllwimery

Next higher authority
BG5S 2wy
Si&leuevly

Immediate superior
officer in Class | or Il
service or any higher
authority

(LSEVITLD IDMHMID
@)[J600T LITLD
LIeoof| 50 & MG SH udlev
o GTeT 2 _L6oTlq 2 Wiy
SV VeV S
gemeoT @ Wiy
SN,

Chief Engineer
SHEEVENLOLI
Qurpllwimery

Choice 2

Next higher authority
S5 2 Wy
Silelevly




16

Who is the Appellate Authority in the case of

Chairman

Superintending Engineer

Deputy Chief Internal

Chief Internal Audit

Choice 4

Chief Internal Audit

imposition of the punishment of “Recovery  |aumiflu Semeveur GmumFemelLl Audit Officer Officer Officer

from pay” to an Internal Audit Officer? Qumpilwimery S160)600T &60)6V6DILD H6M6V6DIL0 SHEM6V60L0
|G BleM6V 56001156008 SIIAI6V(IHSE S 3|5 Blemey 9|5 Bleney 3|5 Blemey
"2erH WIS H 6L L1195 510" eTedTm 556001156018 S|V |G 6001186008 5560011 8560055
556007 L_60Y600T 61 LOMIG LILILLq (BL1LN 60T, VeIV | avleleuT
SHMEMET GO WenmUuT ()

SIVIGUGVIT WITT?

17 |Who is the Appellate Authority in the case of |Chairman Superintending Engineer |Executive Engineer Chief Engineer Choice 1 |Chairman
imposition of the punishment of “Compulsory |l emeveuF GmUTFenealLl QFWMm QUTMIWITeTT |Hemeveninll amflwu senevelry
Retirement” to an Accounts Officer? Qurpllwimery Qurpllwimery
HEES SWCUT RBHOUGSHE
"G L ITW eUI6Y" 6T6OTM & 600TL_60)600T
QULNMBIGLILIL 19 @B LILN 60T, {5 M & meor
Gev WenMUTL B Sisvaievr WMF?

18 |Whether an employee undergoing Yes No Can remit the amount None Choice 2 |No
punishment can be ordered to remit the AT @)6Lem6V after getting promotion  |eTgIa|LAl6L6M6V @) 6LEm6V
monetary equivalent to the punishment, for ugsell 2 wie QUMM
consideration for promotion? LY edrenr
62(1H LIGOOTIWITEITIT, & 600TL_60)600T60) LI Q& Te0I 60 LLI
I ILINGSIQIIMBIEUTSI, SiaITS5 QFNISGSHEVTLD
ugsell 2 wWiemel &HHSH 6V 6T(H &S5
QG ITEITEIT, LTS (LOGITEIT G5 600T L_60)600T S
SMVSH M & TEUT LICT0TS G & Tem & 6mLl
QFENIGHSIDLIL. LIt W TeT([H & &S
2 H5TelLeumnm?

19 [Which one of the following penalties is a Dismissal Withholding of increment |Removal Compulsory Retirement |Choice 2 |Withholding of
minor penalty under TNEB Employees D&A |Lieoofl B& &0 2eTH I 2_WFe] Lieoot] efleud&s60 S LMW eula] increment
Regulations Blmigs0n 2eTFUI 2_Wije
S B Wetamy eurluwill Blmig L0

Lieoof Wi merT 785 6rfl 60T 6 (LD MBI oM MILD
G6 WemMUT G G W emmaserfleir
&1p, Kesreud UMy etg Fpflwl
&5600T L_60)600T 91,&L07?




20

Which regulation of TNEB Employees' D&A
Regulations describes the procedures for
imposing minor penalties to the officers
SO BT Weramy eumflwl
LieooflWImer 7 & 6rfl60T 6 (LI LoMHmILD
Gev WenmUiL B allE wnemnmaserflesr
ehs eflElepenmuiley,
SIYIVTEHEDSHES FWlw

556007 L_60)600T 85 60)6IT 6 LD EI & 61 & (D &5 [T60T
HED L (LM D & 6T
aleuflg&asLiuC G ererer?

regulation 8(b)
aflElwenm 8(b)

regulation 8(a)
eflElwenm 8(a)

regulation 8(c)
afEwenm 8(c)

None of the above
GmanMlw eTgia)Lh
@)6LEm6V

Choice 2

regulation 8(a)
& wenm 8(a

21 |An order of suspension made under TNEB the Disciplinary Authority |Appointing Authority Authority who made the |None of the above Choice 3 |Authority who made the
Employees' D&A Regulations, may at any Q(LDMIGTMHMI BIWILD 6T 3jsvialeuly suspension order CMmanMlwl eTgia) LD suspension order
time be revoked by VeIV ueooflullen B& 8 @)6V60I6V ueooflullen B& 8
S B Wetamy eumlwill 2,60 6T0T60I L 2,60 6T0T60I LI
Lieoof Wi merT 785 6rfl 63T 6 (LD MBI oM MILD QINBIR W S svieIeT QINBIR W SsvieIeT
G6 WemMUT G G W enmaserfler
&1p LenoflufemL B oD Qawwliil L
2 ggreilener 7bs CHISSH D 755!
QFWIISMH&TET SIH &I WMl
2 _6Tems?
22 |What is the time limit for an official to submit |One month Two months Five months Three months Choice 2 |Two months
a petition to the Board for review of the (I LOMSLD @)\ T60oT(h) LD M1 6T ®HS LOTS IS 6T eLO GO LDITEH M1 & 6IT @\ 7600T(h) LOMGM1& 6T

orders passed by the Board under D&A
Regulations?

R(WLHEIG LMHMILD Gy Wwenmuf G
G wenmaefler Sp eurfluiin
WpLSS 2 &5T618meT Lomia, ey
QFWIW e AH &M b Lngienal
amflwseev FnFlNiiugmssmer
ST6V B|6USTEFLD 6T6OT60T?




23 |The procedures for Disciplinary Proceedings |Part | Part-I Chapter lll under Part Il |None of the above Choice 2 |Part-ll
have been discussed in of TNEB |LUGS) |. LGS -2 UGS Il @edr BLp GMmanMlw eTgia)Lh UGS -2
D&A Regulations S wmuiin i @)6V6mI6V
QWSS MTHMI L6 85605555615 &> & T60T
FeOL_ (MG 6T TNEB D&A
RIS LPENMS6rT6oT @ev
leum & &L G eTereor
24 |Which of the following chapter elaborately Chapter Ill under Part Il |Chapter Il under Part | Chapter Il under Part Il |None of the above Choice 3 [Chapter Il under Part Il
discusses the topic "Suspension" in TNEB  |L@&S) Il 61 SLp UGS | 6T B UGS |l 1 GBLp GMmsnMlw eTgia)Lh UGS |l 1 GBLp
D&A Regulations? SISHWmwLb Il SISHWmwLh Il SSHWmwb Il B6vemeu S SH WD Il
TNEB D&A afl@ (nemm&erflev
"Lieoofludlen L B&H 0" 6TedTm HemevLiL]
Nereu@®id oSS wimwih eflifleurs
AaurH&ERMSI?
25 |A member of a Class of Service may be an inquiry into grave he had come late to office [he had taken medical he had studied a course |Choice 1 |an inquiry into grave
placed under suspension, if -------- charges against him is for the first time leave without obtaining prior charges against him is
2@ Le505MTGH g FMJHS @ |contemplated e (LNS6V el S Sl6l permission. contemplated
2 _milINeTen, - &HTITSHMH&ETE |6 LG mer (PMWITS @Iy S|6UTJ (LPEST S eILNG) Sl WG meor
S5M&Me8s LenllullemL B& &0 & (D) 6mLO W T6oT VVGESH DS T (HOSHBHSTT QUMITLOG &(H 5 (h) 6™ LO W IT60T
Q&FUWIWeELTLD. GSOMEFFTL(H&6T STOGIOMSH g Liemu SGSOMEFTL(H&6T
Q& TLLmeT AUBRBHSTT LIS ST. Q& ITLLmeT
N & T T60) 6007 6N & T T6v) 60T
L& evemeoruilev ufl&svemeoruiev
2 6Termsl o _aTensl
26 [HBA should not be sanctioned for the Close relatives friends Board None of these. Choice 1 |Close relatives
purchase from as defined in QB (B MBI G LI 15 600T LIIT &5 6T aumflwid @eumnilev QBIBHBIGW
Board's Memo No.5440/ E2/92-1, 2_medleor g 6T ggiflevenev 2_meferig e

dt.28.09.1982
amflWSH 6T .9 6Te001.5440 / E2 / 92-
1, [GT6T.28.09.1982 §)6v
QUM T W MIGSELILIL (D 6TerLiLg

QL GHa
QUMBIGaISDG 6T (H & &L 60T
I INFHSELILILaN606me6v.




27 |The grace period for recovery of HBA for plot |20 months 10 months 15 months None of these Choice 1 |20 months
cum construction is 20 OIS 618 6T 10 LDIT& MHI&6IT 15 LIS BI& 6T @eumnilev 20 DTS MBIGET
LDem6uT M MID 6FH &L () & 6l & &5 6ot gaidlevenev
afl P &asLer LgsSs5D QFLSHES
TS SIS Q& TeTeT C6U6DoTIY UL FaIeNSH
ST6VLD 6T6)EETEY?

28 |The maximum instalments that can be 240 months 100 months 150 months None of these Choice 1 {240 months
allowed for recovery of HBA (including 240 DTG MG1& 6T 100 LOMTS MG 6T 150 LOMTG MG 6T @eumnilev 240 DTS MBI& 6T
interest), should not exceed gaiflevenev
el () &L 60T (LNEOTLIETOTS 60 L1119 6510
QFUIISMNE (UL 1g @ L LIL)

VDTG HEHF W APELLF
556)160)600T S 6T 58
& & T LG,

29 |In cases where both the husband and wife Combined HBA Consolidated HBA Enlargement None of these Choice 1 |Combined HBA
happen to be TNEB employees and eligible |62 (5 I 60 600TIH 5 Qrss of_ G&&sLar |affleurdasin @eumnilev 62(1H 1615\ 60) 600T [H S5
for the grant of HBA, it is known as &L (&8 6T gaiflevenev afL_ () &8 Ledr
5 600U GOT-L06m 6oTalll @\ (HeU(BLD HLAlLh
BI® W6t eurmiflw gerSlwifssenms
@ BHSTV, SaUFgerler el (h &L 6T
@Q6UeUTMI 3 eMP&SEHLILIGILD.

30 |In case purchase of ready built house, the Asst. Engineer Executive Engineer AEE None of these Choice 2 |Executive Engineer
sanctioning Authority shall satisfy himselfin |2_gaflll Qurdlwmery (QewdQuTlwmery |2 gei @eumnilev QFWMHAUTMlwmerTy
consultation with a qualified Civil Engineer QFwmUTPlwTeTy |gSiLdlevenev

not below the rank of ------

SWMIms &L LI L ef el
QMBI T, H&GBH) eUTUIHS -
Fefl6h @)6ores)60fluiH L 6oT
HVHSTCUTRSE S, @LILIG6
2efl&EGI AB &M Heremens
HOELUHUILGEDHE QamerTer
Geuevor(h)LD.




31

Sale Deed has to be produced for inspection
of the Officers of TNEB concerned within
months of the date on which the
House Building Advance was drawn
af(h &L (edTLIeuoTld QuUmLILIL L
BrerfledmHa! LDITE 6185 EH &> (G 61T,
FIOUBSLILL L 3|sveleuisserfleor
Q16586 M8 allDLeeTLl LGS TLD
FOFLULNS&&SILL Causuor(hLD.

one month
@b LOMSLD

two months
@\ TevoT(h) LT M1 6T

3 months
3 DTG MIG6T

None of these
@aumnfléy
gaifleveney

Choice 2

two months
@\J600T(h) LOITS MG 6T

32

Enlarging the living accommodation in an
existing house owned by the Board
employee is allowed for .................
amflw 2andluihes G Q& MHLnTeT
gh&eTCal 2 _drer afl 1960 &G
QLS5 alflauBSSIH60 -
(Wwemm DR &S LILIH LD

Two times
@ueour(® e

one time
M LD

Thrice
ELNETTMI (LM

None of these
@audmiey
ggiflevenev

Choice 2

one time
Qe D

33

BOARD may sanction the entire amount
required by and admissible to the applicant
in on executing an agreement by
the applicant in case of an employee
purchasing a ready built house

SWMyms &L LUl L ef el
MRIGL 2afllf @G RUUbSSMS
BlenmCaumnilul LIledr

F6uem 60T UN 6L el 6uoTenoT LILISTT(HE &GS
@& 6meUWIT6oT LM MILD
JMHMIGQ & TETETSH Fnlq Ul QS Te0I&H 60
amflwid. IS &SI,

one lumpsum
(b Seleneuoruiley
WL QTS

two instalments
@\ T600T(H) & 6160600

Thrice
ELOEOTOI (LPEMM

None of these
@eumnfléy
gaifleveney

Choice 1

one lumpsum
(5 Heueneoor Uiley
W OFTens

34

The rate of interest should be charged at the
rate prevalent at the time of drawal of

aly Bssms _ CHISH
Bleva|ld RS HH 6L 61EG606585
Geuevor(hLD

Second Instalment
@) [T600T LU S
& 61160)600T

first instalment
WPH6V F6)60)600T

Final instalment
@M & 66 6u0T

None of these
@audmiey
ggiflevenev

Choice 2

first instalment
(DS 6V 56160)600T




35

The recovery of interest on HBA shall be
recovered in not more than

60 months
60 L& MBI 6T

80 months
80 LTS MBI 6T

100 months
100 LOM&MHIG 6T

70 months
70 LOMT& MBI 6T

Choice 1

60 months
60 DTS MG 6T

HBA 185 meoT Ul 1q & &6
BLOL@®&SLIUBILD

36 |Period of Training to the Helper (Trainee), 1 year 2 years 3 years changed as per the Choice 4 |changed as per the
Office Helper (Trainee) appointed on e mevor(h) 2 91,6001 (H) &5 6T 3 91,6001 () & 61T orders issued from time orders issued from time
consolildated wages are to time to time
QEMGLULHWSH6 Blwdsesul L SeuaulICUMEIQ euer] IjeuaulICUMEIQeuerfl
Ser 2_gaflwmery (LWmHE), slsvealens WL tiu@io WL iu@io
o _gellwmery (LUIMHS) 21,60)6007T85 611 60T LILG. 21,60)600755 61l 60T LILG.
SUHCWMTHSHSTer LUIHF & &meuld LmILIGID WroIL@G LD

37 |If both principal and interest amount of HBA |Yes No As per the request of None of these Choice 2 |No
is recovered before retirement, whether itis  [&yLD @)6Lem6V employee @eumnilev @)6LEm6Y
necessary to continue recovery of 1% till the 3| svielevrfleor ggiflevenev
date of retirement ? CaMfleemnssE gmu
af () &L 6vfledr &L nHMILD euL L
Lieoot] spUlell @& (P 6dT H(HLOL
QFENSSLILLL L6, 1% N9 S50
UG WILnm?

38 |Who is the competent authority to sign the CE/Personnel Chairman Secretary CIAO Choice 3 |Secretary
mortgage deed of the applicant in respect of |&enevemLOLI amflu Semevely Q&F W6y &HE06V60IL0 Q&F W6y
Secretariat Branch ? Qurpllwirmerr(y / 2 | geofl&Hem5
QFWEVEE Gemer Licootwimerflest LieooflWwiemLoLiL] I VIaIET
fL (D168 L60T |L_LOITeoT LIS S J&5 5 60
MSBQWITLILILD @)L &S Wl meor
AR &l wry?

39 |The journey of the official to attend social duty leave cannot be treated as None of these Choice 3 |cannot be treated as
functions held by President of India, such Lievof] Ly official purpose @eumnilev official purpose
attendance is considerered as 3|6VI6U6V ggiflevenev 3| 6VI6U6V
QBHW KaTTHUH FLSSID Fend 51816 & Lo meor 51816 & Lo meor
s sefley &evbE Q& meTer Leoof W &H(bHS LeooflWIme: &(bHS
3B &THlulledr LILI6mTLD, 678 5605 @ uieurgl @uieurgl

QBN WIS &HHSLILGRMS




40 |The claim of T.A is restricted to ------ % for the |30 40 70 None of these Choice 1 |30
absence from head quarters upto 6 hours. 30 40 70 @eumnilev 30
FHMVEMLDUIGS T 6 Lneoofl GBITLD gaidleveney
QUM @6VEVITLO @) (HHSH TV
LIUI6ooT LILILG. FHNRHIOMSH
S OUUGSSLILG LD

41 [Incidental charges shall be allowed if the 160 Kms 170 Kms 180 Kms None of these Choice 1 |160 Kms
distance of tour exceeds ---- Kms 160 &).15. 170 &).15 180 &\.L5. @eumnilev 160 &).L5.
LIWI600TS B 60T STTLD & GLD6V gILdleLemev.

@ BHSTEL @ 6MLBISHLD C&F6V6) 56T
G HSHLILUGILD.

42 | An employee is entitled to draw travelling One time two times three times None of these Choice 2 |two times
allowance for ------------- times, to appear for | (WM @ Tevor(h (LDEMM eLNGITMI (LDEDM. @eumnilev @ 7evor(H) (LDEMM
departmental examination which is gILdleLemev.
compulsory under regulation.

G WenmaefleaTLilg &L LTWILNmS
SOMFMT CHT6HE QFLNILD
oerSlWIHEE LileooTILILG QLUMILD
2_flenn - (Wemm 2 _6Tens.

43 |[Can the leave be claimed as a right by the Leave can be claimed as |Leave can be claimed as |Leave cannot be Competent authority Choice 3 |Leave cannot be
employee? a right an optional. claimed as a right should decide claimed as a right
@ LY Qumieug 2erifluiiflesr iy 2 flenin L allenu 2 flemn  |5@&Heumlbs all(lenu 2_flemin
2 _flemwowim? GTEOTMI &n MEVITLD AN@BLILLTSS CHTY  |6TedTml Sam (WIQUITS |SISIaIVTS 6TEOTMI G0 (LOLQUITSI

WL WYeSGLLLLS

44 |Who is the Competent Authority to impose Chairman Superintending Engineer |Executive Engineer Chief Engineer Choice 2 |Superintending
the punishment of “Reduction to lower rank  |aumiflw Gemeveuiy GLmHUMTeneuLl QFwWm QUITPlW e |&Hemevemnioll Engineer
in the seniority list” to a Junior Engineer | Qumpilwimery Qumpilwimery GmurFeneil]
Grade? Qumpilwmery

@ eTBlemneull QUITMILITETT (LOG6V
Blemeuds @ “Lieoof] eLnli|ll LI 1q uiedlev
B Blenevs G GDMESE” 6TaTm
556007 L6 600Tem WLl 61 S\ L1L1 & (D & TeoT
SH &I WTIHE G 2_6T6mSHI?




45 |To whom study leave shall not ordinarily be  |who has rendered less who does not hold a post |who is due to retire All the above Choice 4 |All the above
granted ? than 5 years service in class | & Il service UeoofluUNeS B HS! GLOM & 600TL GLoM &> 600TL
WMH&HG &6vall LIueveu s masmeor under the Board under the Board @Ue| QUMDILD &TeUD |SM6eTs SI&H G0 DTS B &G LD
G UL InHGH L @UeTsI? 5 UBLSHDHGSLD amflwugsHe Waerd |FLSLGSH 60

ST LOMHMILD @) [F60oTLTLD ol (o) (] =3
aumflwg s ev Blemevd QFHTSH U6
Uemoflwmrmmlwel &S [2-6Ter Ligalluiley

QLVMTHUHHS

46 |Travalling Allowance admissible under TA Class Seniority Grade None of these Choice 3 |Grade
Regulations will be determined with aGLIL el S @eumnilev S
reference to the of the employee ggiflevenev
on the date of his transfer.

Lwesoriulg eN&lwnenmserflest GELp
I F &G Tl U
LIUJI6D0T LILILQ UL TeoTg!, Lieoof 1Lt mer ifl 6or
Ueoof WL MM Qe L
Brerlev, Sjeurs 88

Q& meoor(h Snmeot& & LILIHILD.

47 |Full D.A can be drawn for halt at one place 60 days Exceeding 60 days Not exceeding 30 days |30 days Choice 1 |60 days
Up to how many days? 60 BITL_&G6T 60 BT &EH5EG Gey |30 30 BTL 6T 60 BITL_&6T
DWW BITET LI 6THH6M60T [HITET BT & 655G L& TN
QBTLIFAWITS &hIS 60T mev
QUMEVITLD?

48 |T.A for journey to give evidence is covered Regulation-81 Regulation-52 Regulation-25 Regulation-18 Choice 1 |Regulation-81
under of TNEB Employees' A& (wemm 81 A& (emm 52 @ wemm 25 &\ (emm 18 @ wemm 81
Travelling Allowance Regulations.

Frl S wb sefiusmhHesns
CLMQ S METEBLD LIWLI6T0TE S M &5 Mot
LIweoor LIUIq uimenrasl SLAD BTG
Wetamy eumiflw 2eriSlwiyaserfleor
Lwevor il eflG) nemm&serflesr
6T GLD 2 6iTeng).
49 |An allowance calculated on distance Mileage Allowance Travelling Allowance Transfer Travelling Daily Allowance Choice 1 |Mileage Allowance

travelled is known as -----
LIwesoT LI L SIS 56060 & 600Te &L
SMPGHEHLILGILD LG - L&D

QMM 3|66 LILG

LIWweooTll LG

Allowance
LOMMMEV LIWI6TOTLI LIl

BITET LI

Q&M |66 LIl




50

Employees who are eligible for air travels are
listed under of TNEB Employees'
Travelling Allowance Regulations.
eflL0meor LIW6mTS M & &G Sl meor
et SlWFs6T Wy eTeor SLAHBTH
Wesremy eumfluw oeriSuifsserfl 6ot
Liweoor il eN&)pesym & erfledr

6V

UL Quied L LiLl (heiTermg).

Regulation -30
& wemm 30

Regulation -27
A&\ (wemm 27

Regulation-10
& wenm 10

Regulation -15
A& (wemm 15

Choice 1

Regulation -30
@ wemnm 30

51

Carrying of Personal effects is known as
NIUVTEHET QFMHS GCILIMTIHL &HEM6T
(5 QFeuaId GUME Q&FulwD

QF 66 @elalTm MPHELILGSHMSI

Expenses
Q&F6V6 G 6T

Daily Allowance
IBTETLILG

Porterage
F6ML0 S 6l

Travelling Allowance
LIWI6ToT LILILG.

Choice 3

Porterage
F60L0 S 6l

52

Actual expenses can be sanctioned by ------
2_GITET LI WIT60T Q& 606856061

DG ESD HB &M -

Immediate Officer
SI0O5S GLoey
3{lelevly

Superior Officers
2 W Sisele

Class | Officer
(LSHITLD Blemey
EXMa1aV))

Class Il Officer
@\ JEOOTLITLD [Blemr6v
EAMo1]aV))

Choice 1

Immediate Officer
SIO$S GLoey
Sileleuly

53

The present mileage allowance per km by
motor cycle

Q\(H F&ST GUTHEOTLD ELOGVLD LILIGTOTLD
QFWISTE @@ B.15.6& SHCUTMSW
QBHITEGV {66y LILQ 6T6UEUETE?

Rs.6/-Per Km
€156 /&).L05.

Rs.12/-Per Km
.12 / G).LS.

Rs.10/- per Km
em.10 / §).185.

Rs.5/- per Km
em .5/ &8,

Choice 1

Rs.6/-Per Km
e.6 / &).185.

54

Maximum limit for transportation of personal
effects on transfer for Grade | employees by
train/lorry is -------

OMMIGHE960 Q&F6VSILD &TLD-I
NIRUVTEHET QFMHS GLIMTIHL&HM6T
FI5E Lemaeuevorly / eumifl enevin
dHSHIHEF QFV H&GLLF aUIDL] —

4500 kg
4500 S\BeuiT

2000kg
2000 H\G6VIT

1500kg
1500 S GeurT

75kg
75 @ Geurm

Choice 1

4500 kg
4500 B\GeurT

55

Date of formation of TNEB
SO B0 Weramy eumiflwiib
2 _(peurer CHH

1% July, 1957
1 &2@eme6v, 1957

15" August, 1959
15 o486l 1959

30" June, 1956
30 e3©60T, 1956

1% July, 1958
1 &29eme6v, 1958

Choice 1

1% July, 1957
1 &29@em6v, 1957




56 |For how many years, the Personal Registers [10 years 20 years 30 years Permanently Choice 4 |Permanently
should be maintained as records? 10 QU(BLBIG6T 20 QU(BLMBIG 6T 30 GU(HLMBIG 6T BlI bSO BT bHS TN
S60T LIS GaUBH\ S 6T 678 55 60)60T
GU(BLEIGET 2,6U600TLOMS
UMSI&HT&H&LILL Geustor(hLd ?

57 |How many years once, employees of TNEB |5 3 4 2 Choice 1 |5
shall submit the return of their Assets and 5 3 4 2 5
liabilities?

TNEB 26118luIf&56iT 6785 560607

2T HHEDES R (PEOM SHhIGET
Q&F MG S8 56T LDMHMILD &L_60T8 6rfl6oT
aUBLOTeT NlGensgenl FFliess
Geueor(hLh?

58 |The meetings of the Board are held in TNEB (Meetings) TNEB (Meetings) TNEB (Meetings) TNEB (Meetings) Choice 1 |TNEB (Meetings)
accordance with the Regulations 1958 Regulations 1948 Regulations 1960 Regulations 1961 Regulations 1958
QUMW S F 60T G L L5155 6T TNEB TNEB TNEB TNEB TNEB
_ ebrug (Fal LM&semalEBw  |(Gal Lhis6r)allH w (Fal LME&emel&Ln  |(gal Lkis6T)allH W (Fa_LMI&6T)el &l (L
5L_& 5 L1LI(H & 60T m 60T MMH6T 1958 MMH6T 1948 MM&6T 1960 MH6T 1961 MMS6T 1958

59 |The automatic numbering machine in Tappal |Once Twice Thrice None Choice 2 |Twice
Section is set to print number how many (H (LM @ Tevor(h (e eLNGOTM (LDEDM 6T3I6LD §)6Vem6y @ Fevor(h) (LDEMM
times?

UM LNflellev 2_6iTer & meoof] W hIS)
BOUT QLad)eir 6788 6m6uT (LDemM 6T600T
US| QFUIW Semnd UL B eTerg?

60 |Office orders should be maintained as 30 years 20 years 10 years 2 years Choice 1 |30 years
records for how many years? 30 QU(BHLMBI& 6T 20 QUL MBI& 6T 10 QU(HL_MBI& 6T 2 QU(HL IS 6T 30 QU(HL IS 6T
S| ICUEVT I,60)600T5: 61T 675555 60)60T
6U(HLMBIGET 3,6)600T DM
UMSI&T&H& UL Galeuor(hLd ?

61 |From the options given below, choose the Section Officer EE SE AE Choice 3 [SE
employee who is not eligible for Nfley Sisviauevy QEwWmaUTMWmeTy  |CMUTFenelLl 2 sailll Gmumyemneul]
Compensatory Holiday. Qumilwimery Qumpilwimery Qumilwimery

@ eleUIaITSET6V WMTHEEG Q)
Qb eGLUIN QF66 SUNG)
@\ 6veme6v ?




62 |Festival donations from officers/staff can only [Pongal Diwali Ayudha Pooja Christmas Choice 3 |Ayudha Pooja
be collected once in a year immediately QLIITIHIG 60 GLimelerf QWS LLe0 & mleh giLnen QWS LLe0D
before commencement of ------ .

@) LIL1600T 19 6008 & 61160 - FMH M1 (LDedT
RCT @@ MM UMl SIS ET /
ueooflwimer &6l LSl (hHS! 560TG & Mem L
660 & & LILIL6UITLD.

63 |Who is the Head of Administrative Branch Secretary Chief Engineer/ Personnel |Chief Internal Audit None Choice 2 |Chief Engineer/
UMW H 60T BlTeunsHd & enerns G QFWeLF HEMEVEDLO Officer 6TEU(HLD @)6LetIey Personnel
FHENEVEMLD URLILIGUT WTH? QumMlwmery / SHemevemln 2 I HEMEVEMLO

LieooflwemioLiL| HEO0 15605 3|V Qumpilwimery /
Lieoofl W emLoLiL|

64 |Lodged papers will be destroyed after how Two years One year Ten years 5 years Choice 2 |One year
many years? 2 QU(HL IS 6T 1 QUHLLD 10 QU(HL_MBI& 6T 5 6U(HL IS 6T 1 QUBHLLD
(P96 HITETHEIT 61560607
QIMFLBEISHEFSHS LIM& APHHLILL
Gaueoor(HLD ?

65 |New P.R. should be opened for each year in |December March January August Choice 3 |January
Q&FOUT omyg sgeotauf] EYR: Y seotauf]
Q6IQAIMIH eUBL (NN 6T LUSHCeu® -

- DTS SH 6V LB FTSH S6alkIS
Gaueor(h)LD.

66 [The Tamil Nadu Pension Rules, 1978 have [01.07.1957 01.01.1979 15.08.1947 26.01.1979 Choice 2 [01.01.1979
come into force on ------- 01.07.1957 01.01.1979 15.08.1947 26.01.1979 01.01.1979
SLETG RUia,H W NS &ar, 1978
HEOL_(LLENME G GUBG [BITET =-mmmmmmmmmmmv

67 |Death/Retirement Gratuity is granted to an Rule 49 Rule 45 Rule 46 Rule 48 Choice 2 |Rule 45
employee, as per of Tamil Nadu &) 49 &) 45 &) 46 &) 48 afl&) 45

Pension Rules, 1978.

SUDLETG @uiaLS W NS &aT, 19786 -
------- —@&TUY, @O 2NAUGSS
@mUL LODILD gule|u
L6005 Q & MemL ULpMHBIS LIRS,




68 |New pension scheme (CPS) came into effect [01.01.2004 01.07.2004 01.04.2004 01.04.2003 Choice 4 |01.04.2003
from 01.01.2004 01.07.2004 01.04.2004 01.04.2003 01.04.2003
UHPW euanSH s S L LD (Ukigerfliy
PUILEIW FILLLD) ---mmemmemv HoHs!

BeOL (P MEHES UBSHSI.

69 |The Employee's contribution towards 8% of Pay+DA 9% of pay+DA 10% of pay+DA 12% of pay+DA Choice 3 |10% of pay+DA
Contributory Pension Scheme is LeTG) LIl + LeTG) LIl + 2eTH WILD + LeTG) Il + 2eTH WILD +
umisefllil @uienS s HLLSH6 L@h&FLILIguev 8% L@h&FLILIgulev 9% UEhFLUIgUNeL 10%  [LEhaliuiguiey 12% LEhELIuLgulev 10%
Lieooflwimerflest Limigserflli

70 |If an employee is permitted to retire from the [Voluntary Invalid Superannuation Compulsory Choice 2 |Invalid
service on account of any bodily or mental afl@pLiu @ WeuImemLD QWS el sLLmuw @ WevmemLn
infirmity which permanently incapacitates
him for the service, he shall be granted

Pension.
6(H LieuotlWImemen T BITHSTLOMS
ueooflulleb FOUBSS (WDIGWITS 2 160
SVEVGI LDETHEY G6MUT(H
&ITyeoorongs LieooflulledBhHa! elUley]
QUM SINFEHSHLILL LT, eI[HEHGS
- @UUQLH WD GULPMEIGLILIGILD.

71 |As per Tamil Nadu Pension Rules, 1978, Two Three Four Five Choice 2 |Three
fraction of a year equal to months (@ mevor(h e 6T BITEOTS BHSI e et

and above, shall be treated as "a completed
one half year", for calculating the length of
qualifying service

SLADBIG @Uie,H eNS\&6T, 197860r
UL, 5SH UMD Listofluledr ojememel
SHOTHH HUBHMN G, - MM
315ME GLOGVITET DTS EIGHET",
WIYESLILLL @ 6mFwmeoor(H”
6TedTMl & (HSLILIBILD.




72 |The request for sanctioning Superannuation Voluntary Invalid Compulsory Choice 3 |Invalid
Pension has to be supported by QWS el af@mLiu @\ W6VITEmILD SLLmuw @ W6VITemILD
medical report from the competent medical
authority.

-------- RUAHWSDS

3| IOH ILIG D& Teor
Camifleema W mersl, &&Halmilbs
LGS AHSTHWIET LESSI6
3M& 05 Ul6tT 219 LiiemL_ullev
FFLNSEsLUL Causor(®h

73 |DCRG stands for Death-cum-Retirement Death-cum-Relief Gratuity (Death-cum-Regular None of the above Choice 1 |Death-cum-Retirement
DCRG 616dTLI&I 6T&HemeT &M&HmS! Gratuity Death-cum-Relief Gratuity |Gratuity GMmsnMlw eTgia)Lh Gratuity

Death-cum-Retirement Death-cum-Regular @)6LEm6V Death-cum-Retirement
Gratuity Gratuity Gratuity

74 |How long should Balance Sheet be Permanent 15 years 20 years 10 years Choice 1 |Permanent
preserved? WIS TLONS 15 QU(HLMBIGH6T 20 QU(BLMBIG6T 10 24,6007 (H) & 6T BITHS TS
@)\ BLIL|B60I6V 6T6UAIEITE) &5MTEULD
UMSI&T&H&LILL Geuetor(hLD?

75 |Travel by Air does not include Private Aeroplane Private Airline Government Airlines International Airlines Choice 1 | Private Aeroplane
@eumMlev 6THS (DM seolwmy elliomeorid  |eoflwimy eflomeor 78 aflnmer GFemal |QauefBTL(h Seoflwmy eflomeorid
LD MEDTLILIWIGOTLD 6] ML|6ML_ULIGH 606V CFemeal afllomeor GFemal

76 [90% of GPF Final Withdrawal can be made |1 year 2 years 15 months 3 years Choice 1 |1 year
within ___ of retirement. 1 21,600T(H) 2 91,6001 (H) &5 6T 15 DTG BIG 6T 3 91,6001 (H) & 6T 1 2L600T(H)

90% QUIME GFIDHeL BISH MBS
FBLOUL QUMIGSE, LisooflulleS®Bhg
@Ue| QUOILSDHES HG6T
Q& WWLILIL6VITLD.

77 |GPF subscription recovery will be stopped 1 month 2 months 3 months 4 months Choice 4 (4 months
prior to the period of retirement of -----—-- 1 OIS 2 I0MT& MBI G 6T 3 DTG IS 6T 4 D& MBS 6T 4 DTS BIG 6T
Lieoot] U168 @& (DeTerT QLM Q&FLD
BOBIB L SHID - (PEDTL
BlmiG s QaFwliL@ILD.

78 |The time gap between one GPF Part final 3 months 6 months 2 years 1 year Choice 4 | 1 year
withdrawal to another withdrawal is ------ 3 LOM& MG 6T 6 LT MG 6T 2 QU(HL MBS 6T 1 ay600T(H) 1 oy600T(H)

Qusl GFLWD Hev BIH UM R LGS
QULPMIGEBEGLD LDMHQMTH LGS
6ULDIBIG 6585 (& LDITEOT &ITey @)6mLGleuer] --




79

Total number of years that should have been
completed by the employees under GPF
regulation for getting part final withdrawal
QUTE! G&LO Hev HIH LGS QWG
QBTG HHBLOLIL QUMIAISNHS,
26r A ULIT& 6T 6185 6m60T 21,6007 (h) & 6T
Ueooflwmmmlp& & Geuesor(hLD.

15 years
15 GU(BL MBI 6T

20 years
20 QU(HL_MBIG 6T

10 years
10 2,600T(H) S 6T

5 years
5 91,6001 (H) & 6T

Choice 1

15 years
15 QU(HL_MBI& 6T

80

Maximum period of recovery from Temporary
Advance, as per GPF regulations ------
QuUmsl GFLO Hev BIH

NS Wenm&aferLL., SH&Te0S
WPETLIETTS 6 S S (BLOL!
QFNSSUSDEHTET HFHLILF &HTevld

12 months
12 IDMT& MG 6T

24 months
24 DTG M1 6T

36 months
36 L& MG 6T

60 months
60 LDIT& M1 6T

Choice 3

36 months
36 LM MG 6T

81

Maximum eligible sanction of Temporary
Advance withdrawal from GPF is ------
QUME G&FLD [H6V BIF &6vors: R ed(BH S
QUMESHEE AH&LLF HHHTENSH
(PETLICOOTS Q& TEDIG -----mmn

75%
75%

90%
90%

60%
60%

None of these
Qeumnilev
gaiLdlevenev

Choice 1

75%
75%

82

When an employee draw the maximum level
of Temporary Advance from GPF, the
available carry home should be -------

@@ 2ar wiF .19 6711 @6 BHS!
SMD&Me08 (LN6OTLIEHTS BT B SHLILF
IleTemel eT(h&HEGWEUMSI, SeUHemnL Wl
Bl&T FOLIETLD TS [lwET:
Gauevor(h)LD.

50%
50%

25%
25%

75%
75%

None of these
@eummleh
gaifleveney

Choice 2

25%
25%

83

Maximum eligible sanction of Part Final
withdrawal from GPF is ------

QUINEI G&FLD Hev BIH &600r8: & 60 BHS!
QUPSSHES AHBULF UGS QIS
QUDINS CIF TN -----

50%
50%

25%
25%

75%
75%

None of these
Qeumnilev
gaifleveney

Choice 3

75%
75%




84

Prior to 08.07.1998, the employees were
allowed to move to Selection Grade on
completion of years of service in
the same post.

08.07.1998 & @& (L 60T, LI6uof| WIT6IT T8 6T
2Cr ugaluiley 21,6007 (h) & 61T
Lieoofl QEWS B LILN6T, el C5Te|

Blemev 360 LU eINFH&&LILIL L 60T,

5 years
5 GQU(HLMBIG6T

7 years
7 QU(HLTBIG6T

9 years
9 QU(HLMBIGET

10 years
10 QU(BL_MBIG 6T

Choice 4

10 years
10 QU(HL_MBI& 6T

85

The period of temporary relinquishment of
__years for promotion will not be taken
into account for allowing movement to
Special Grade.

6 Lisvorlwimeny Lig el

o wiellerCursl HM&meds Ligai
SmUiL QFWIwLD 6) (LTI & 6T
eUHEHG FWLIL| Blenev S6fles
SHTHH 6 6T(H &S5 Q& METETLILIL
DML LTS,

2 years
2 QU(HLTEIG 6T

3 years
3 QU(HLEIGH 6T

4 years
4 QU(BHLBIG 6T

5 years
5 GU(H LIS 6T

Choice 2

3 years
3 QU(HLMBIGET

86

When an employee opted for fixation of pay
on his promotion on the date of accrual of
increment in the lower post, fixation of pay
will be allowed with two increments (1 for
annual increment and 1 for promotion) and
those increments will be calculated from

(@ LeooflwmeTy Lgell 2 wijey
SIEDLBSHOUL 6T, HTF TEUIG S
Bl Jevor b Q&FWUIW "oL6uorH W6
CHH"m CHTaQFUISHTE, 3 eU[HEHGS
@UetT(h) 2 WHeyL 6T (UGLTHST
2arH W 2 WFelHG 1 nmmilh Luged

2 WFe&HEG 1) 2erH LD [B]FevorwiLd
QEFWWLILI(ILD. 3j66uTeoor(h Ul T6 & 6T
Sleuy QUOD eubG 2arGlwis G ey
SHeooTH G L LILI(B)LD.

higher post
GevBlemev Ligaluiev

lower post

@b Blemev LigaNuilev

last pay drawn
SOLAWITSH QUMM
26TH WD

None of the above
@eumniléy
gaiLdlevenev

Choice 2

lower post
ELp Blemev
ugeluiey




87 |If an employee promoted to higher post, fails [on the date of Promotion |on date date of wage on the date of accrual of |none Choice 1 |on the date of
to exercise his option for fixation of pay ugad 2_wijey revision increment gaiflevenev Promotion
within the time limit of one month, his pay will |BTeTesT M 2eTG) LI DTHM 21,600T(HILLIT6Y ugsel 2 wijey
be fixed IHTEIT6oT M) TBTET6oTm) TBTET6oTm)
ugsel 2 wie QUMM Liesof W merT,

BlJeoorullg e IUL L (B DTS
STSEHG6T Heorgl ellBLILIS S
Qs flalssealeveneu@leflsy, Siars
2aTH W QUIMBS LD
Bleoorul g LiL@ .

88 |The date of increment after movement to will change will not change is optional depends upon Choice 2 |will not change
Selection Grade/Special Grade wrmlel @G IDTMITS AGLUURDHEHEMMS  |performance DTS
CsieBlemey / AMLIL| Blemevs & QFWLRMeIECHM
Netreory opetor(HWLIT6] GS S meImml IMILIGID

89 |The eligbility of HBA should be worked out 75 times of pay 90 times of pay 60 times of pay None of these Choice 2 |90 times of pay
taking into account 75 IDLMBIG 2erGH Wb (90 LOLMBIG a1 WD 60 DL MG 2erHlwild | @eumnilev 90 LOL_MBIG 2eTH WILD
afL_ (D85 60T 6UITMHIG6USME (L 60T gaiLfleveney
LI6ooTLD QUL EIG IS DS 2
SHTHH 6 6T(H &S5 Q& TeT6T
Gaueor(HLD

90 |What is the maximum age of the house at 5 years 4 years 2 years None of these Choice 1 |5 years
the time of granting loan in respect of Class |5 2y,600T(H) &6l 4 9),600T(H) S 6T 2 31,600T(H) & 6T @eumnilev 5 91,6001 () & 61T
Il house ------ gaifleveney
eLNETMITLD UG LIL e emLLl
QUITMIGS S 6UEMIT &L60T QULDMIGLD
CHISH 6L el 19607 HPHLLF UGl -

91 |The grace period for recovery of HBA for 8 months 10 months 15 months None of these Choice 1 |8 months

Ready Built House is ----

SWTH Blemev & ui(LiL| &8s meor
af (h &L LS QL (KL MH & TeoT
FNSH HITEVLD -----

8 LT MG 6T

10 LOMT& MG 6T

15 DTG MBI& 6T

@aubley
gaiflevenev

8 LDIT& MmiIg 6T




92

What is the maximum age of the house at
the time of granting loan in respect of Class
Il house?

@\ TeoTLITLD UG LI e emLLl
QUITMIGS S 6N &L60T QULDMIGLD
CHISH 6L el 19607 HH&GLILEF auIgl
6T60T6OT?

25 years
25 QU(HL_MBI& 6T

30 years
30 QU(BHL MBS 6T

15 years
15 QU(HL_MBI& 6T

None of these
@eumnfléy
gaidleveney

Choice 3

15 years
15 QU(HL_MBI& 6T

93 |TTA on transfer is permitted under Regulation-20 Regulation-56 Regulation-27 Regulation-35 Choice 2 |Regulation-56
of TNEB Travelling Allowance |e1&\wenm 20 A& (emm 56 @ wemnm 27 & (wemm 35 @ whemm 56
Regulations.
26T DM 61885 TeoT
LIwlesor LILiq uimeotgl SLALpBTH
Wedremy eumplud LiwleoorLiLiLg.
G W emm & erfl 6ot -
wetug sjefl&&sLILGSH M.

94 |What is the penalty for every 5 late 2 day’s CL cut 1 day’s CL cut Warning 1/2 day’s CL cut Choice 2 |1 day’s CL cut
attendance with prior permission or for 2 BTL&6T SMHOFWI6V |1 BT6T SMHEFUIE aFFfleHamns 1/2 BITET HMHE &6V 1 BIT6T HMHOF U6V
genuine reason? N LI emeor Al emenr 5105860 N LN emeor a1 emeor
6T DG UL 6T VeV SI &g g6 &g g6 &5 560
2 _600T60) LOLLITEDT &5 [T 76007 S ) &5 6ot
QR6UQGUTIH 5 HTLDG 6U(IHED) S & & 6T60T60T
IILUFTTHLD?

95 |If a workman is on leave on the date of only from the date of his |on date date of wage as per his option none Choice 1 |only from the date of his
Wage Revision, he shall be entitled to the return to duty revision Seurg el@Liu @eumnilev return to duty
revised pay from that date, but the pay so Lieoof18@& S @BLOL|LD 2eTH) LI DTHM CaHHUNNBHS! 61516 L 6LEm6Y Leoofl 6@ S LD

fixed in the revised pay shall be admissible to
him

6(H LIeuof W6y 2erG\Wl LomHm
CasHulev NGO @BHSTEV, D6UF
2ib% C5HUlNGHs DGSSLILILL
aHWHH DS &GS WL Weul,
SLEOTITEL H(HSHSLILIL L 2erGHluih
SNBSS Wse
QIPMKISLIUBILD.

G5 ulell®Ha

G5 ulell®Ha

GaxH Ul mHel
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When the pay of an employee is modified
due to pay anomaly or for any other reason
at a later date, he will be allowed to exercise
revised option within
2eT& W (P FT6voTLIM(H S ITIFesornma:GelT
Ijevevgl LH&smeusH ey Coaum gCH eIl
&5 [TIT600T 615 @5 & & THG6UIT 62(H
Lieooflwimer ifledr 261G\ ulLh
WLIHMWEND&SSLILL LT, 6T
5&6T HHSSLILILL
A@BLLSmSL LaTLRSS
UGG S LILIGUTT

1 month
Q(HLOMHLD

2 months
@\ TevoT(h) LT 615 6T

3 months
eLOGOTMI LOITSS MBI &5 6T

5 months
®HS! DTS BIG 6T

Choice 2

2 months
@\J600T(h) LOITS MG 6T
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Employee under suspension on the date of
Wage Revision shall be entitled to exercise
option within from the date of return
to duty.

sarGlw LMmm CHHuiley
Ueool|B&H&5H 60 2 66 Lieooll Wi mer i
Liewl&@ S @@LLw

wrefledpiba el @LuLD

Qs flelgseumin

1 month
Q(HLOMHLD

2 months
@\ TevoT(h) LT MBI 6T

3 months
eLNGOTMI LOITSS MBI &5 6T

5 months
OHS! DTG BIG 6T

Choice 3

3 months
eLNGOTMI LOITSS MBI &5 61T
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The property mortgaged to TNEB is
immediately on repayment of the advance
and interest thereon in full
amflwsHMES S| LDmeorLd

UGS LILIL(H6TeT QFMSHSI

QUL 19 UL 63T ((peUSInme: H LG
QFENSH W LI edT

released

alhels&sliumLD

withheld
Bloss

@eu&HS&LILBILD

sold
s LD

None of these
@aumnfléy
gaidleveney

Choice 1

released

QRS IRRIGIT)
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The authority empowered to grant leave, has
got the discretion to --------

B QULEIGUSHSTET B STTID
QUDHDIETET S DICIVHES,
afwLyfleno 2 6Tearg!

refuse the leave
@I N emeor
LYLIUSHES

revoke leave
@Uiemer @rss!
QFWIENES

Grant the leave
@ LN emeor
QUPBIGUSDS

All the above
GLDM & 600TL
96N 6E0TS F15 G LD

Choice 4

All the above
GLOM & 600TL
I METSH B &G LD




100

If the period of UEL on Medical Certificate
exceeds __ days, the recommendation of
the Medical Committee should be
compulsorily obtained by the Leave
Sanctioing Authority, before granting the
leave.
FLLIT I0@GSSiel all(hLIL& S&meuld
BT &HEHEE WGLD
ULFSH 60, all(h 1L emeor
SIYHGHGLD ST,
euallGILILlemnest eIl & @D
WETET, OGS SIS & WSS 60T
urflbgenTenl &L LITWILOTS
QuMBaleor(HLD.

30 days
30 BITL&6T

60 days
60 BITL_&6T

45 days
45 BTG 6T

50 days
50 BITL_&6T

Choice 2

60 days
60 BITL_&6T




