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A permanent employee , shall earn leave at the
rate of th of the period spent on duty
®®  BIyBsrl  uedllwmery,  STb
uslwmmilw  &MTVSHMHE&TSH

BT &6T afgh G L FLIgG6euT.

1/22
1/22

1/30
1/30

1/11
1/11

1/10
1/10

Choice 3

1711
1711

What kind of leave can be granted to a permanent
employee, when no other leave is admissible to
him ?

Q@ BITHsTL Lol Wmea®eE Coum
TSR G LI @eTSLLFSH6,
UBEHSG 67hHs G LI emeor

2160 NFEHHGITIN?

Earned Leave
FFLQ W eIy

Extra Ordinary Leave
S| F TS T600T
ey

Casual Leave
HMHEF W6
TGN

Medical Leave
L®Sie el Gy

Choice 2

Extra Ordinary
Leave
S| FTHITIE00T
afl (Rl

How many days of Ordinary Casual Leave are
admissible to an employee in a Calendar Year, as
per TNEB Leave Regulations?

1A BTE Weramy eurfl eIy
algwermsaflaruly, e 2aflums S,
62(IH &HITELEOOTLIT 24,6007 1.6
SeM&E&SLILLESIQUI FTSTTOT &MHE &6
AQUILNET AP &L F BITLG6T 6TeleaTe]?

15 days
15 BITL&6T

12 days
12 BITL&6T

10 days
10[BTL_&6T

30 days
30 BITL&6T

Choice 2

12 days
12 BITL&6T

What is the maximum period of Earned Leave that
can be encashed by an employee at the time of
retirement?

2@ eaflwy, ueslullefmhal eule
QUOIAUMW S, AP &L FLOMS 6T6IAI6TE)
BT &EB5& S meor LW el L lemeot
SMFTHSR G5O & TETET @) UIsIn?

220 days
220 [BITL_&6T

230 days
230 BITL_&6T

240 days
240 [BITL_&6T

250 days
250 [BITL_&6T

Choice 3

240 days
240 BITL&6T

As per regulation 29(a) of TNEB Leave
Regulations, the employees retired on

shall also be eligible for encashment
of Earned Leave.
SDBTEH Wetamy euriflw el UL
A& (Wemm 29(a)edrLiLg., LIeuof|WITeT &6l ------
g liLemLul6b eeule] QUM BLILI 6T,
aursser FLIgw el B LI eneot
SMEMHRH GO STETET @uisviin.

Voluntary Retirement
aNmLIL elley

Premature retirement
(PETER LG W U6

Employee retired on
Medical invalidation
LGS SI6
@ wevmemLouilesr
9|19 LILiemL_uleveor

Lieoof] e

All the above
GLGev HMesvIln
TS SILD

Choice 4

All the above
GLGev HMesvILn
TS SILD




6 The employee is not entitiled to any leave salary Special casual leave Study Leave Extraordinary leave Earned leave Choice 3 Extraordinary leave
while he is on F LI FTST 60T sevall Lulleveugsmamer | i&msmyer elm LI FLIgu el Gy S| &S TT6u0T
uessflwmery _ &al@Uie @ Ly @ Ly @y
QMEHGLOUTWS, @O 2erHWild
CLDIISHS SSHWDHDEDTHR T

7 What should not be entered in a Service Book? Personal Certificates of Disciplinary proceedings Misconduct memo Family details Choice 1 |Personal Certificates of
Lemflll LG Caul 196D 6Ten s character R(PMHIG HEUMITeoT &ML el higeT character
2 dreflL&aa L Mg? SefllILL L LSS L6 8608 & 6T I5L_55 608 85 &5 T60T Seoflliul L

Q& TLIFLITeT SMIL1LITen 60T BLSOS
FneT &L & 6T Q& TLITLITeT
FMeT M &0 & 6T

8 Medical leave may be granted in exceptional cases |90 days 100 days 180 days 50 days Choice 3 [180 days
on recommendation of medical authority for 90 BITL_&6T 100 [BITL&6T 180 [BITL&6IT 50 [BITL_&6T 180 [BITL&6T
mSsie B sTluler Lirlbgienyudeor
Gurflev, Flev SIFMGHTTE0r FiHS T LILIMIG e 6V
MBS Sl aBHLIL TeUAIETE| BT &HEHE G
GULOMIGLILIL6VITLD

9 Under which regulation, an employee may be TNEB Leave Regulations TNEB Leave Regulations |TNEB Leave Regulations |[TNEB Leave Regulations | Choice 1 [TNEB Leave
sanctioned extraordinary leave without allowance |and Regulation 32 of the and Regulation 33 of the and Regulation 22 of the  |and Regulation 35 of the Regulations and
for employment abroad? Service Regulations Service Regulations Service Regulations Service Regulations Regulation 32 of the
6'hs & wenmuiler &b, euriflw gemSlwiy |TNEB Leave Regulations  |[TNEB Leave Regulations  |[TNEB Leave Regulations |[TNEB Leave Regulations Service Regulations
S WGLBITLI96V LisooflWmmmid QUL () and Regulation 32 of the and Regulation 33 of the  |and Regulation 22 of the |and Regulation 35 of the TNEB Leave
FTSTIeor el (HILIL] eS8 LILIL Service Regulations Service Regulations Service Regulations Service Regulations Regulations and
Gaueoor(HILD? Regulation 32 of the

Service Regulations

10 |[In exceptional cases, how many days of Special 21 days 15 days 30 days 2 months Choice 3 (30 days
Casual Leave are admissible to an employee? 21 BITL&6T 15 BITL_&6T 30 BITL&6T 2 DM MG 6T 30 BITL&6T
G elleus s mear BleLpelserfle, b
LIGoof | WITET(H & (& 6785 6MenT BITL_&6T FAmLiL|
SHAF WG NBILIL QULPBIGL6VTID?

11 [While on leave on Private Aaffairs, the leave salary Full pay Half the pay 1/5th pay No pay Choice 2 Half the pay
payable to an employee is equal to (D 2EeTHWILD ST LEMFHWILD 1/5 eugl 2erG\ WD 2aTF)LILD E)6Vem6Y S|y LETFHNLILD

Q&FMHS &ITIJe0T MBS @588 meor el (HL1LN6L

2 aTemGLITS!, LI6oof IWLITeT(H& @& 6ULpMmIGSLILIL
GeUevoriq ULl 2eTH WILD 5
Bl&ITerSmGLD.




12 |In which regulation, the list of Authorities Regulation 8 of TNEB Regulation 8 of TNEB Regulation 10 of TNEB Regulation 10 of TNEB  |Choice 2  |Regulation 8 of TNEB
empowered to grant Leave, is specified? Leave Regulations Service Regulations Leave Regulations Service Regulations Service Regulations
A (RILIL] QPG G & TIIN6TET &.Br.10.eur. ellGILIY &.BT.1A.6ur. Lieof] &.Br.0.eur. QLY |&.Hr.ud.eur. Liesof]

Sjavaleurserfler LILIQUuI6, 6T & wenm 8 G wenm 8 @ wemnm 10 G pemm 10
G wenmuier GMILLIL LUl G eTeng?

13 |What is the maximum period of Special Disability |12 months 24 months 6 months 2 months Choice 2 |24 months
Leave which can be granted to an employee? 12 DTS MI& 6T 24 DM MG 6T 6 LOM&MHIG 6T 2 DM MG 6T 24 DM MG 6T
3B GULFIONS 6T6U6U6TE| BITL&H6T FmLiL]

@uweumenlo el G LUILen 6T e
LIeoof I WIMeT (B8 & S INH & @) UIaID?

14  |When holidays intervene between two spells of On duty Compulsory wait Leave Extra Ordinary Leave Choice 3 |Leave
leave, they should be treated as Leoof] Bldlg &1 SLLMTW &TSHGLUL  |ell@Itiy &g myer el LI (LY
@ 6T el (KL & MeVMIGEBHE G @)enLuiley
AlG\emm BITLG&ET aUBHLDLIL 5SS 6V,

SBBITLG&H6T 6TeUeUTMI &H(HSLILIGILD

15 |Who is the Competent Authority to impose the Chairman Superintending Engineer Board Secretary Choice 2 Superintending
punishment of “Withholding of increments ” to an amflwgseneual GmUTFemnalLl aumiflwid Q&FWevF Engineer
Administrative Officer ? Qurmlwimery GUmLUTFenelL]
BlFeunss VAIV([BEHG “261 G\ LI & 60 S QuTMlwImermy
BlOISH MeUSEH60” 6T6OTM & 600T L60)600T60 L
NS ILSHSETET AH ST WmbsS
o _GTemsI?

16 [Who is the Competent Authority to impose the Chairman Chief Engineer Executive Engineer Superintending Engineer | Choice 4 Superintending
punishment of “Reduction to lower rank in the amfliugenevuely FHE6EVEmLOLI QF WM QuImTMWImeTy GmUMTene6Ll Engineer
seniority list” to a Junior Engineer | Grade? QuTNlWImerTy Qumilwimery GumuUMFenaill
@ermleneull QUITNIWIMETT (LNG6L Blemeuss & QumlwimerTy
“Lieoof] eLpliln Ll 1qwiellev S Blemevss G
GMSHH6V” 6T60TMN & 600T L61)600T60) LI
GG TET HHSTILD WTHEHS
2 GTemsI?

17  |Who is the Competent Authority to impose the Superintending Engineer | Appointing authority or any [Immediate superior officer Chief Engineer Choice 2 | Appointing authority or
punishment of  “Removal from service ” toan GMmUTFemnalLl higher authority in Class | or Il service or Semn6evemLnll any higher authority
employee in Class -1V service ? Qurmlwimery BlWLD6T Si8veleuT any higher authority QurMlwimermy BlWLD6T Si8vieleuT
BITOTSHMID  Blemev  Leolls QsT&GH ulev VLG TEEOTIL 2 W (LSEVITLD LM MILD S|V6VG! TEBIEDTLLI
o drem @@ 2 AWM “Leollufledmbs TN @)\ [JevoT L_ITLD 2 W VeIV
B G SH60” 6T60TM 556007 L_60) 600T60) UL Leool15085T& S ullev
NS ILSHSETET AFH ST TN:G)) 2 6Tem 2_L6oTlq 2 Wi
o _GTeTSI? IIAIGVT 36DV T

FE6OT _WIT
Sjsveueury




18

Who is the Appellate Authority in the case of
imposition of the punishment of  “Censure” to an
Assistant Executive Engineer ?
2 ol  QFEWMHAQUITWITETH POAUGHES
" & 600T L_60T LD" (QFeOTEq ULIT) 6T60TM
&5 600T L_60)600T QULPMIG LILIL1q (F L1 L 6dT,
EMm&TeT Cey Wemufli (G  saIeuf
wrg?

Chairman
arfliugeneuely

Superintending Engineer
GLMmUTTemn6ULl
QuUTNlWImerTy

Executive Engineer
QF WM QumMWImeTy

Chief Engineer
SHEEVEMLOLI
QumailwimerTy

Choice 4

Chief Engineer
SHEEVEMLOLI
QumlwimerTy

19

Who is the Appellate Authority in the case of
imposition of the punishment of “Compulsory
Retirement” to an Accounts Officer ?
&m&a@ g@ueueulj RMUGHESG “SHLLTW
eUuley” 6T60TM 5> 600T L_60)600T
QUPBISIULI®GLUINT  Si5Mme&ETear  GLo6Y
WeMUTL (B SjeveueVF WMy

Chairman
amflwgseneualy

Superintending Engineer
GmUTFemnalLl
Qurmlwimery

Executive Engineer
Blieurs Qummilwmery

Chief Engineer
Semn6evemLnLl
QuITlwImermy

Choice 1

Chairman
amflugenevaulry

20

TNEB Employees Discipline and Appeal
Regulations came into force on

SLLDBHTEH WeTEmy aumewill
UeooflwWmenjaenledl eWmi@ Wwmmih 66y
weonuflh aBwpemmaser el GhS!
HED L (DM E S 6UIHSH60T?

15.08.1947
15.08.1947

26.01.1950
26.01.1950

10.06.1967
10.06.1967

01.07.1957
01.07.1957

Choice 3

10.06.1967
10.06.1967

21

In which regulation of TNEB Employees ' D&A
Regulations, the Competent Authorities for
imposing various penalties and the Appellate
Authorities to whom the appeal lies , have been
listed out ?
SLALDBHTEH T\lsag:diis) aurflwd
LIGooT | WIMeN S @h&H &M (OMIG  MmmILD
Guewennuil @G S wenmserfler ebHs
A& wemnmuilev, LevGaumi
55600T L_6) 6307 & 60) 61T NS IS M & meor
B G TIL6TeT 9|V 6T LOMMILD
Guevwenmuil @ S VIAUGVITG 6T
UL gwedl Ll (B eTermeor?

regulation 5
AFpenm 5

regulation 6
AFpenm 6

regulation 7
AFpenm 7

regulation 8
& wenm 8

Choice 2

regulation 6
& wemnm 6

22

Who is the Competent Authority to impose the
punishment of “Withholding of promotion” to
Assistant Executive Engineer?

2 gl QFWMHAUTIWTETT (HelHH S
‘ugell 2 wiallemer BINISH me6usHe0”
6T6OTM) & 600TL_emeuoTem Ll 6N LILIg M & Meor
G ST WTIHE G 2_6Tensi?

Chairman
SV

Superintending Engineer
GmUTFemnalLl
Qurmlwimery

Executive Engineer
Qewm QuUrlwmeTy

Chief Engineer
Semn6eveminll
QuITMlWImermy

Choice 4

Chief Engineer
Sem6evemLnll
QuTMlwImermy




23 [Who is the Competent Authority to impose the Chairman Superintending Engineer Board Executive Engineer Choice 4 Executive Engineer
punishment of “Recovery from pay” to an Assistant arfliugeneuely GumUTFenealLl aumflwin QF WM QumTMWImeTy QF WM
Engineer? QuUTNlWImerTy QumMlwimerTy
2 sl QuUTNlWImerTy RHEUHES
"2a1 G115 G) 60 RIE:Y:Thy eTeoTm
55 600T L6 60T6D) LI AN@LILIG M & Mot
SH&TILD WTHEHEG 2_6TemsH?

24 |What is the time limit for an official to submit a One month Two months Five months Three months Choice 2 Two months

petition to the Board for review of the orders 6(H LOMSLD @ J600T(h) LOMS MhI& 6T B6&I DTG MHIG 6T PLOEOTMI LOITE Ml & 6T @ 7600T(h) LD M1 6T
passed by the Board under D &A Regulations ?
RUWMHIEG LoHmn  GCwé  wWemuli®
G wenmseflar G aurflwin w68
2 HHI&HMET  OMISUle Q&FWIW 6@
25eMf @G wb@mea  arflugsd
FFuiugmsesmer &6V IS TFLD
6T60T6OT ?

25 |An employee may be placed under suspension a Disciplinary Proceedings | a Disciplinary Proceedings | a case against him for a All the above Choice 4 All the above
from service , if| is contemplated against him against him is pending criminal offence is under GGV 2_6TerT GGV 2_6iTerT
@eummieT 66T A LILmLUNe), (MG S|6UBEG 6TH [TTeoT investigation, inquiry or 9|60V60TSH S LD 9|60V60TSH S0
ey SMH&EMs Usolullenl B&He&I0D L6195 608 & 6iT RWHG trial
QEFWIGH Levmih? QUGG THIMSH L6560 8 & 6T S|QUHEG 6TH [TTeoT

AHHEEILGSR armeT | Blalemealuley 2 eTemer. | @GHmelulevellps: s,
el & T e 6voT
Blemevuilev
@& GLGLIMSI

26  [Which regulation of TNEB Employees ' D&A regulation 8(b) regulation 8(a) regulation 8© None of the above Choice 2 regulation 8(a)
Regulations describes the procedures for imposing G wpemm 8(b) G pemm 8(a) G penm 8© GUMH&FNW 6r&ia]Ld @ whemnm 8(a)
minor penalties to the officers @)6LED6V
SLALD BI{ 1 esTE iy aumiflwi
Uemoflwmerisefledl @WmiG Wwmmin GLey
wemmui AN &\ e m & erfleor 6TH&

AGenmuiley, avaeisHEssEE Hnlw
&5 600T L_60)600T &5 60) 61T 6L MG 6U S M & TeoT
B L (MG 6T afleurfl& &L (heTemeor?
27  |Under which D&A Regulation Disciplinary action is Regulation 6b Regulation 10-B Regulation 8 ¢ None of the above Choice 2 Regulation 10-B

taken against an employee lent to the board?
Geauml slevmuiley @B eurmiflwiliLieonll& &
(Deputation) eubSeUserfler WG eThg TNEB
D&A B (emm&6rflett HLD (MHIG
BLAIGHME 6T(HESHEITLD

NS wemm 6b

S wenm 10-B

NS wenm 8 ¢

CMmFMlW 6TgIa|LD
©)6V6DI6V

S wenm 10-B




28 |A member of a Class of Service may be placed a complaint against him of | he had come late to office he had taken medical he had studied a course | Choice 1 a complaint against
under suspension , iff any criminal offence is for the first time leave without obtaining prior him of any criminal
®@M UmNS0sT&HmE &Mibs R under investigation 36U (LLSH6V 36U LD(HSSI6N permission. offence is under
o miifleTeny, @HS SHTIOTSHMETSH|JHTAQSTIH & iflLllers) (DEMUITES (LY S| (6T 3G investigation
S5H&EMeNs Listoflulenl B&&sID QFWIWND. | GHMEHMHESaTH TS IVAVESH NG M SHBHSTT QUMITLDGEL Q(H JEHMUQST(IH

3|QU(HEHG eTHTmeor STOGL0NS U el LIS &TIT. &Aiflfleorev
yss T efl&mremeoruiléy UBSGHSTT GOHDERDGTH T
2 _6Tengl & IUBHEHS
TR M LS T
el & myemevor uilev
2 6Tl

29 [The balance of the sanctioned House Building Ground level Roof level final level None of these Choice 2 Roof level
Advance will be paid, when the construction of the S6en[J oL LD G601 Blem6y @M Blemev @eaumnilev gaiLflsvemev G601 Blem6y
house reaches
e 19607 &L (H\LDITETLD )

Qe Wb CUME, HenHHHELILLL af(h)
&L L (LTSS 6 1555 Q5 Mens
QUPmISLILGILD.

30 |The advance granted to an employee under HBA 10 years 20 years 25 years None of these Choice 2 20 years
rules, together with the interest thereon shall be 10 =1,600T () & 6iT 20 QU(BL_MBIG 6T 25 91,600T(H) & 6T @eumnilev g&idlevemey 20 QU(BL_MBIG 6T
repaid in full by monthly instalments within a period
not exceeding
e1&.19.q @ serflett ELb e 26r NWIHEGS
(P6ETEn L 19 CW eULpMISLILIL L el (h & &L 6T,

5607 QUL QUL 60T GFTHBS! vovvevverrrrnens
& &6 (PWEmLOWITS HHLILINE
QENGSLILILGalevor(hLD.

31 |If the HBA application is for the purchase of plot , 11 years 13 years 12 years None of these Choice 2 13 years
EC for years in orginal to be produced 11 31,6001 () & 6iT 13 31,6001 () & 6iT 12 91,6001 () & 6iT @eumnilev g&idlevemey 13 31,6001 () & 6iT
6L (5 & & L6dT 6UITIBIE 618 M & 60T
6 60TGOOT LIS SIL60T ..o
21,600T(H) & 6T eN6LEVLTRIG &F TN SLD
FIUl&sLlILL Galevor( b

32 |From whom, the Utilisation Certificate/Completion AEE/CIVIL AE/Elecl AEE/Mechanical None of these Choice 1 AEE/CIVIL
Report for HBA needs to be obtained within 4 2 g6 2 5ol QuTlwimerTy / 2 sad @6umnilev 2 e
month from the date of drawal of each instalments | Q&FwWmMHQUTAIWITET / L8l 6oTeuf W60 QEwmuUTMlWImeTy / gsILAl6Lem6v QEWMAUTMlWmery
626U QGUM(H &6UEm600T LD a6 TWLILIL L QuUTEIeN w6y @Qub& railulev / Qumgieilwiev

Breflef@phal 4 LTHES DG

w0 @b HBA &8 meor Liuledr LIl (b
FreaTMISLD / Blemme] 2nl&eme QumLILIL
Gauevor(HILd




33 |HBA will be sanctioned if house is purchased from Father Husband Wife Wifes Brother (Brother in | Choice 4 | Wifes Brother (Brother
@euisener eraulfl L mH S efk) FHHnG &5 600TEU [ emeorel Law) in Law)
QIMBEIG T 6 () &6 L 60T 3| eIl nemereiludlesr oLl emeoreiluilesr &L
2 eoor(h) - (g gieury) (mngslenry)

34  |Whether the period of service rendered by an No Yes Discretion of sanctioning |Discretion of the Choice 2 |Yes
employee as Helper (Trainee) / OH (Trainee) shall |@6vemev TN authority Secretary TN
be counted as regular service for sanction of HBA? WIS H(@HLD Q& weviflesr
& Uesoflwimeny, 2 gallwimery (LulmH&)/ 2l sviaieurfler IP&EMIHSI6E gmL
Sjavalevs 2 gaflwimery (LWlH&) wirss IADETISHMES gL
Lieoof] QF LG &meulh el (h&& L 60T 9 slnG)

QUM QILPE&LOIMTEDT L16ooi18 & MeVLnITE:
SHSLILGLM?

35 |The maximum instalments for recovery of Principal |180 months 100 months 150 months None of these Choice 1 {180 months
of HBA should not exceed months. 180 DTG IS 6T 100 LDIT&MHIG 6T 150 LD MHI& 6T @eaumnilev gsIdlevemev 180 LDIT& MG 6T
i &L (BILD (LNEITLICTTH NS | &6V
Q&M L1195 50 Q& 161G M & MeoT
B GLLF 561606005 6T
MG BISHEHEHG &SI LTS,

36 |The rate of interest on HBA, should be charged at |Second Instalment first instalment Final instalment None of these Choice 2 |first instalment
the rate prevalent at the time of drawal of @TEOOTLTEUS] HEUMETT  |(LNGH6V &6 60)600T QI &6vemevor @eaummilev gaidlevemev (LS6V 5 6160)600T
6f(® HLL (LpedTLIEoTSHH M & MeoT UL L
A& sHm5 QuIID CHISS 6L
Bleveylh R GHSHH 6V UG98 Ceuetor(HLD

37 |What is the maximum period within which the 60 months 40 years 50 years None of these Choice 1 |60 months
interest on HBA should be recovered? 60 DTS MG 6T 40 21,6001 (H) & 6T 50 9,600T(H) & 6T @eumnilev gsIdlevemev 60 LOMTS MBS 6T
SODBT6H WESTETT eumeulL
LI6oot | W mer 78 6rfl 60T 62 (Lo MhI& LoMMILD GLO6L
WU G NP DT 6reiT 160 (B S!

HED L (DM E S 6UIHSH60T?

38 |An employee who has completed Years |6years 5 years 4 years None of these Choice 3 |4 years
of continuous service, shall become eligible for 6 21,600T(H & 6iT 5 91,6007 (H) & 6iT 4 9)600T(H & 6T @6umnilev 4 21,600T(H) & 6T
availing House Building Advance. gsILAl6L6mI6V

21,600T(H) & 61T QGITL &R Wimeor
uenflemw W55 @@ 2aflwy, afE
& (QID (WETUTSMS L1 QLIME
5&S W emLWITTeUT.




39

The eligbile amount of House Building Advance
shall be calculated taking into account _____ times
of pay of the employee

LieooflWImerj QILIM MIeUHLDL 261 U & 5 edr
DL MBS emeT & 6tord G0
(&S50 & TeT(®), 6f( &L (HLD
WSTUTTSEH 60T H&TG OGS Tens

75
75 DL_MBI@ 2erG)WLh

90
90 LDL_MBI@ 2erGwh

60
60 LDL_MBI@ 2erGwh

None of these
@eaumnilev gaiLflsvemey

Choice 2

90
90 LDL_MBI@ 2erG\wih

SR L LIL@GID..

40 |[Specify the regulation which discusses about the Regulation 3(A) of TNEB Regulation 3(A) of TNEB | Regulation 3(A) of TNEB | Regulation 3(A) of TNEB | Choice 2 Regulation 3(A) of
prohibition of Child Labour Service Regulations Employees' Conduct Leave Regulations Discipline & Appeal TNEB Employees'
SLhHensLl Lieooflwirrery wemmenwl| SAPBTH WeTE Ty Regulations SALBIT6H WeTamy Regulations Conduct Regulations
SOLOFUIAG QSTLIUTME alamH&E&0n aurmiflw Lisoofl SALBIT6H WeTamy ol el Gy SALBI6H WeTamy SALBI6H WeTamy
arflwu S wenm erg1? A& emnm 3(A) il Lissoflwimery A& emnm 3(A) el Lissoflwimery il Lissoflwimery

BLEmS allEwenm RWMHIG LHOILD BL &S
3(A) Gawenmui () G penm 3(A)
& wenm 3(A)

41  |As per TNEB Employees °’ Conduct Regulations ,| maintain absolute integrity | maintain devotion to duty | be obedient to superiors All the above Choice 4 All the above
every employee shall (LD (D E LD LI TEOT Leoofludlev FFRUmL_emL 2wy G MHQF medTeoT G MHQF medTeoT
SIADBTEH  Weremy eaumflu  LewollwmeTd| eennliLml_ el &M5:8 Gauesor(hLd IjavaleurgerflLd DTS SILD DTS SILD
BLEMS B LenmGaflerLilg, @eaIQalmh &M5:5 Gauesor(HLd Lieoofl 6 L6dT BLHSI
LI6uof W e @B LD Q& meTer GauewoT(HILh

42 [Which regulation of the TNEB Employees' Conduct | Regulation 3(B) of TNEB Regulation 3(B) of TNEB | Regulation 3(B) of TNEB | Regulation 3(B) of TNEB | Choice 2 Regulation 3(B) of
Regulations, deals with prohibition of sexual Service Regulations Employees' Conduct Leave Regulations Discipline & Appeal TNEB Employees'
harassment of working women? SALBT6H WeTamy RegulationsgApBr@® | SWpBr@ Weramy Regulations Conduct
LIMeSlW6) SI6TLMISHM6V HenL Q& ialg! aumiflu L Wesremy eurriflw ol el G\ SALBI6H WeTamy RegulationsgLALD BT
QsTLILUTS aflaumH & @& euriflul @ wenm 3(B) LieooflWImeny BL&eng al&@wemnm 3(B) il Lesoflwimery @ Weremy eurflul
G\ penm 61&1? A& wemnm 3(B) R (PMHIEG LMHMID Leooflwirmerr iy

Gawenmui () BLEOS
& wenm 3(B) all&wenrm 3(B)

43  |An officer in Class-I Service, can accept a gift on Rs.15,000/- Rs.7,500/- Rs.5,000/- None of the above Choice 3 Rs.5,000/-
his birthday, the value of which does not exceed ep.15,000/- ep.7,500/- erp.5,000/- GLOM G & 60T 60T €p.5,000/-
Rs. e1g16|8l6vetI6V

(PSEVITLD Blemey LIetol S0 & M&SH el &
FMHbHS R 6T, €h
alenyuflevmest G LIl LIFI& emeor
sngl Uimbsbrer uflens Qummis
Q& METETEVITLO.




44  [The regulation relating to giving/taking of dowry is Regulation 10 Regulation 11 Regulation 9 Regulation 9(A) Choice 4 Regulation 9(A)
contained in Regulation No.____ of TNEB G wpemm 10 G pemm 11 AFwpenm 9 A& nemnm 9(A) A& hemnm 9(A)
Employees' Conduct Regulations.

AUTSLFemeroTenll Q& MTHISHH6) / 6UITHIEHSH60
GMss G enpwtersl, SOhBTE
Westemy eurmiflw Liesol I WmeTy HL &6

G enmseflar erbhg NS Wenmuiley

2 GTemsI?

45 [Regulation 12 of the TNEB Employees' Conduct Dowry Movable & Immovable Private Trade or Investments, Lending Choice 4 | Investments, Lending
Regulations is related to QU & L_& 60)600T Property Employment and Borrowing and Borrowing
SIADBT6H Wetemy eurifluw Liesoflwimery Sjen&Fuwb Mm/ILD SlWMy afsss10 MELCH W50,
BLES NGB (LN 12-34,60TSHl 6151 EFWIT Q&S S8 86T 3jeveugl &L eorerfl& 560 InMHmILD & Leorerfl 5560
QSTLILmLUWSI? GouemeueUmulLiLy & L_60T 6UITMHIG &6V LOMMILD &L_60T

GUITMHI(G &6V

46 [Regulation 9 of the TNEB Employees' Conduct Gifts Dowry Investments, Lending and None of the above Choice 1 Gifts
Regulations is related to uifl&geir QIS L& 6600 Borrowings GLMH&aNIW 6r&ia]Lh uifl&geir
SLADBTEH Wetemy eurfluw Liesoflwimery (WN&6SH 56T, & L6oT @)6V61I6V
BLEMS NGB (LNEM 9-24, 601G 6TSI Q&HMTOSSHE LHDILD
QML enLWSEI? SL60T QL MIGH6V

47  |Regulation 21-A of the TNEB Employees' Conduct |Prohibition of consumption |Taking part in Politics and |Private Trade or None of the above Choice 1  |Prohibition of
Regulations discusses about of liquor Elections Employment GUMH &ML eT5iaLD consumption of liquor
SLADBT6H Weremy eurfluw Liesoflwmery DS | (BHSIUDSHS STHI6 InHmILD WMy afss&EIn  |@evene DG S|(BHSIMSHES
LGOS G (nenm  21-A9L6TSI 618! FHOL QFUIS6 G5 eu&6rl6 Ieveugl SO QFUIH6
QSTLILmLWSI? UmRIGEHEMUS GouemeVeUTUILILY

48  [Which regulation of the TNEB Employees' Conduct Regulation 13 Regulation 12 Regulation 10 Regulation 14 Choice 1 Regulation 13
Regulations deals with the acquisition or disposal G pemm 13 G penm 12 G pemm 10 @ wenm 14 @ wenm 13
of Movable or Immovable Properties?

SMEF LD VLG SEOF WIT
Q&FMHSI5HEHM6T GUITHIGS VLS
AlHug QsTLIUMS elleumHe G eurilul
G\ penm 61&1?

49 |Regulation 25 of the TNEB Employees' Conduct Prohibition of consumption | Taking part in Politics and Bigamous marriage None of the above Choice 3 Bigamous marriage
Regulations deals with of liquor Elections @ Tevor LTLD S\(BLoeooTid| Gm Sl 6Tgia| LD @)\ JETOTL_ITLD
SO BT6H Westemy eurfluw Lesoflwmery D&l S(BHSI6UDMSE5 STAWG LDHMILD @) 6Vem6V ) (IHLO6TOT LD
LSS NG (LM 259,601l 615 L QFUISH6 CaIgeuse6v
QSMTLIL6mLUWS? UmRIGEHEMHLIS

50 |Who is the competent authority for granting Superintending Engineer Chief Financial Controller |Chief Engineer Secretary Choice 3  [Chief Engineer
permission for purchase of immovable property in  [GLOMHLITTemel SEmM6VenLD Bl FH606V6MLN0 Q&FWevF 560606010
the rank of AEE Qurmlwimery SLQUUTL® Qurmlwimery QuITlwImermy
2@ 256l QFWMH QUITHBIWTETT Sj6m& WIT Va6

QEFMSHS UMBIGLD CUMTE 3 eInG) 6flés
AFSTIL QUOHD ST GOIULIH S




51 The Tamil Nadu Pension Rules, 1978 have come 01.07.1957 01.01.1979 15.08.1947 26.01.1979 Choice 2 01.01.1979
into force on 01.07.1957 01.01.1979 15.08.1947 26.01.1979 01.01.1979
SIADBTEH @ule,SHw ellG &er, 1978
HEDL(LLENME S 6UBS [HITET
52 |As per Tamil Nadu Pension Rules, 1978, "Last The day on which he The day on which he retires| The day on which he is None of the above Choice 2 | The day on which he
Working Day" of an employee shall be attends office finally el eeuley QUMID suspended from service @ eUMMIET 61516 LD retires
SODBTH euleH W llF &6T, 197860T LI, @MIGWITS 36U BITelT Saul Lievorludlev @) 6Vem6V e eUle| QLMID
& (b Leooflwimerifler "s& 6L & Gauemev HITET" | 2eV6IV&HSH MG 6UBHLD @ Hs @eLB&ssI0n BIT6T
GTEOTLIS @ SIaIM@GLD. BIT6T QFWWLILLL BTeT
53|“DA is eligible for pension” which rule explains the TN Pension Rule-1978 Sub |TN Pension Rule-1978 TN Pension Rule-1978 TN Pension Rule-1978 Choice 1 |[TN Pension Rule-1978
above? Rule-50A Sub Rule-60A Sub Rule-70A Sub Rule- 80A Sub Rule-50A
"9g @UABWSHDHS 2 60or(h eTeitml 6TfhS (196760 UILEIW 6ilG) - |19.6760T UIALEIW 6 - 1967607 UILEIW B |19..6T60T UL S 1q..6T60T ULl Sl
a8 eIAUILUUGRmS? 1987 glemevor oNIH -50 A (1987 siemevor el -60 A |-1987 Slemevor oM -70 |G -1987 Zievrevor &) -1987 it 600T
A allE- 80 A G -50 A
54 |DCRG stands for Death-cum-Retirement Death-cum-Relief Gratuity Death-cum-Regular None of the above Choice 1 |Death-cum-Retirement
DCRG 6TetT LI 6T&H6me0T GG HmS! Gratuity Death-cum-Relief Gratuity Gratuity CLMmFMW 6TgIa|LD Gratuity
Death-cum-Retirement Death-cum-Regular @) 6L6DI6V Death-cum-Retirement
Gratuity Gratuity Gratuity
55 |As per Tamil Nadu Pension Rules, 1978, rule 30 of T.N.Pension Rules| rule 30 of TNEB Pension rule 30 of TNEB Service None of the above Choice 1 | rule 30 of T.N.Pension
"Emoluments" is described under T.N. @uie,SHul Rules Regulations QUMMIET 6TEI6 LD Rules
SIADBTH @ule,SH W G &6, 197860r LIl G sefler el 30 TNEB @UleLS\ Wi TNEB Lietofl S wemm @)6V61I6V TN. @uie,SHul
"2eT &) ILIBIGET" 6T6TLIGI 60T B G sefler el 30 30 G sefler allG 30
QUG TWIMIS S LILIL (B 6TET 261 LIS 6T
&S LD.
56 |Under which rule, "Family Pension" is sanctioned |rule 49 of T.N.Pension Rules| rule 45 of T.N.Pension rule 49 of Family Pension | rule 42 of T.N.Pension Choice 1 | rule 49 of T.N.Pension

to the eligible persons

6T s NG uler BLb, && S Wi meot
BUISEBSS "GGILU @Ule,Huin"
DG SHILGRMSI?

T.N. @uie,SHul
@ serfler NG 49.

Rules
T.N. @uie,SHul
G serfler allF) 45.

Rules
G&OWhU @uieL&w
NG aerflar NG 49

Rules

T.N. @uie,SHul
S s erfletr NG 42

Rules
T.N. @uie,SHul
G serfler allF) 49.




57 |Full pension shall be 50% of the pay last drawn  |50% of the average 50% of the pay last drawn [None of the above Choice 3 |50% of the pay last
(D RUISLSIWILD 6Tl e Tm) SHOLAWTS emoluments drawn during [or 50% of the average GGev 67816 D drawn or 50% of the
SHe0TSH L LILIEHID? QULPMISGLILIL L the last ten monts of emoluments drawn during |@)6V6m6V average emoluments

261 FH WIS H 6V 50% service rendered the last ten months of drawn during the last
SLHS LSS L0MH service rendered ten months of service
Lieooflufledr GUIMa whichever is higher rendered whichever is
QuUULL Fyrar] subject to ceiling limit higher subject to
2arFH W HH 6V 50% SHOLAWTS ceiling limit

TH&&LILIL L SO WIS
261 FH) WIS H 6V 50% T(H&HSHLILILL
Vgl HLHS LSS 2arFH W HH 6V 50%
I0Mg G&Femeuuiledr 3|V Gl HLHS
CuUMs QuUMUILILL USS 0N
sl earGHuwgH 60 Gremeaiuiler QUM
50% 2_F&FauylbL QuUULL Fyrai]
arblinG 2 L ul@® 2arFH W HH 6V 50%
eTelaleTe| SIF&HINMS 2 FFeULDL
@O®HSTID aurbline

2 UL (b eTelau6Tey

H&IMSH

QGBS TN

58 An employee of TANGEDCO retires after The employee will receive | The employee will receive [ The employee will receive The employee will Choice 3 The employee will

completing 20 years of qualifying service. how will the full pension amount. no pension as the service | a pro rata pension, which |receive a fixed amount of receive a pro rata
the pension be determined? oar Ul W period is less than 30 is 2/3 of the full pension |pension regardless of the pension, which is 2/3 of
TANGEDCO @)etr 2arSlulj eheuy 20 au(bL TYIIRCA[TAT: ) years. amount. qualifying service. the full pension amount.
5GHEF CFeamalenl WI955 LIME elle] QBT &ML Lieooflgs s meulh 30 oar iy R GTEFMy HGS T\ 6Ter oSy
QUOIRMTT. @UIeLFILILD 6TelaUTmI QuUMIGTT. 21,6507 () & 615 & (& LD @UILFUSSL] GFemalenlLl A@FTFMTy
Srmefl&sas LG m? ST QUOIAITT, @& PW | QUTBLUBSSTLOE RUILFUSSLI
@@LIUSTe, eIy RUaLEHug LieooflWImerny e(h QuUIIITT, @&!
@UiaLSWLD Qs menguiley 2/3 Blemeu L meor W UL
QUL LITH. & LD. RUILFIS S Qs Tensuiley 2/3
QUMIGUTI. Q&S LD.

59 |Index number for new CPS are alloted by whom? [Audit Branch Accounts Branch Admn. Branch None of these Choice 1 |Audit Branch
LUBw Aflereveniim e meor GmMIUTL (B eTevor | Hevoll&emnas Femer 56005 & G emerT Blianss Hener @eumnilev g&iLdlevamey Se00ll&ema Hemer
WIMme RsI&&LILGSHMSI?

60 |New pension scheme (CPS) came into effect from 01.01.2004 01.07.2004 01.04.2004 01.04.2003 Choice 4 01.04.2003
LUBW @uienHig S LD (LibigerflliL 01.01.2004 01.07.2004 01.04.2004 01.04.2003 01.04.2003

@S W Sl L 1) 8emHal

DL (LPNMES UbBSSI.




The Employee's contribution towards Contributory |8% of Pay+DA 9% of pay+DA 10% of pay+DA 12% of pay+DA Choice 3 |10% of pay+DA
Pension Scheme is LeTGWILD + LeTFWILD + LeTGWILD + LeTFWILD + LeTFWILD +
uniseflliy elel,Huws G LSH 60 LEbFLILIQUilev 8% LIEp&FLILIQUIeL 9% UEFLLIguiley 10% UEFLILIQUilev 12% UEFLILIQUilev 10%
61  |ueooflwimerifledr LirigserlliL
62 |Full Daily Allowance can be drawn for Upto 60 days Above 60 days 90 days Above 90 days Choice 1 Upto 60 days
days of continuous halt at one place. 60 [BITL_&6T 6UemIT 60 BTL&HEH&HEG Gey (30 30 BITL&6T 60 [BITL_&6T 6Ue T
R0 QLSH QFTLIHS BTL_&6T BITL_& @58 &0 & TLn6L
20 VT SEGULFSSHE , Ul
W BeorailliLg QLUMEVTLD.
63 [The Daily Allowance admissible to an employee 100% 10% 50% 25% Choice 1 100%
who performs tour for more than 12 hours is 100% 10% 50% 25% 100%
12 6wt CHISH MG CLOEVTSH
SO MILILIW6ETTLD Q& WIWLD LI6sol W merm(h & &
I DINGH GG LILIH LD HeorLILILgUITeTS!
G0
64 |Allowance for Incidental expenses is allowed for 25kms 10 kms 50 kms 160 kms Choice 4 160 kms
travel beyond kms. 25 &).10. 10 &.15. 50 &).10. 160 &).116. 160 &).116.
@\ BI&HLD QF6V6) 88 T6oT LI
&).15. LWersHMmE& GLnev
SIH&EHLUGH DS
65 |TTA on transfer is permitted under Regulation-20 Regulation-56 Regulation-27 Regulation-35 Choice 2 Regulation-56
of TNEB Travelling Allowance Regulations. G pemm 20 G (pemm 56 G penm 27 @ wemnm 35 & wemnm 56
T[T LOIMMIGH 6V & & IT60T LIUI600T LILILQ UIT6OTS!
SIADBHTEH WeTemy eurflul Liwesor g
G e m&serfleor - uiledrilg.
66 |When free boarding & Lodging is provided to an Half D.A Full D.A One fourth D.A Three-fourth D.A Choice 3 One fourth D.A
official, he can claim 360 LIMIG WD UM BTETHR6 62(1H LIMIG (D&HS&IT6L LIMKIG BITET&RG @ LIMIG
(H SVNEUM(IHEHES @ VUFLONS (boarding &
Lodging ) 2_eworedlL_LD ShiGLEL LD
QILPRBISLILGLD UL FSH60 36l
FleorILIq U emeoT G&ITTEUITLD
67 |Which regulation of TNEB Employees' Regulation-41 Regulation-20 Regulation-35 Regulation-15 Choice 1 Regulation-41

T.A.Regulations, discusses about the Actual
expenses?

SLADBT6H Wetemy eurifluw oarysluifseserfl 6ot
Liweoor 1Ll &) (nemmaserfledr 6T s

AB (LpenmUI6, 2_60oTem LOWITET G&F 6V6) &5 6iT
umn eNeumH &sLILGRMS?

G penm 41

G pemm 20

G wpemm 35

@ wenm 15

@ nenm 41




68 |The journey of the official to attend social functions |duty leave cannot be treated as None of these. Choice 3 |cannot be treated as
held by President of India, shall be considerered as |Li6oof] el official purpose @eumnilev g&iLdlevamney official purpose
@HH W QaTTHUS BLSHSID Fens 2 5HCWMSHLLT6 2 SHCWMHLLT6
allpragsserfle) Hevbg GMASTaTaTLILI(HILD CHM&HIOMSE &H(HS GBM&HLIOMS H(HS
3| avaueuIfledT LiLIeuorLD @)6leummi WQwrs WLYWrs
SHSLILGILD.

69 |The claim of T.A is restricted to % for the 30% 40% 70% None of these. Choice 3 |70%
absence from head quarters exceeding 6 hours  [30% 40% 70% @aumnilev gaidlevanev 70%
upto 12 hours.

SHMNEVENLNWLIG IS ET6) @) [HHS 6 Lnevof]
GBI (NG 12 6ol GBI euen
@)6LEVITLOGY @) (HIHSMEV LIUI6TOTLILILG
CHMpeUs!

70 Travelling Allowances is admissible when journey | 8 kms 7 kms 6 kms None of these. Choice 1 | 8 kms
exceeds a radius of : 8 &S 7 H.18 6 &S @eumnilev 8 &.18
LIWEOTSH 6T ST ................. &5 gaifleveamey.

SHG&IME @) ([H&ESDEUTS LIL6oorLILIg
NG HSELILBILD.

71 is not admissible for a journey Medical Allowance Traveling Allowance HRA None of these Choice 2 |Traveling Allowance
undertaken in order to appear before medical INHSSI6 Q&THLIL6Te| |Liwenr Qsm@llueare | HRA @6umnilev LI ULl 6o0T
board. gsILAl6LemI6v Q&M LILeTeY
LDBSSIUE GWLSH 6T 6T
LBVTTUSMNEHTEH GLOMG&MeTETLILIHILD
LTSS H &

ANNRGSHLUILIL TS

72  |GPF subscription recovery will be stopped prior to 1 month 2 months 3 months 4 months Choice 4 4 months
___ months from the period of retirement 110MsLD 2 LOM& MBI 6T 3 LTS MIGET 4 IDM&MmIG6T 4 IDM&MmIG6T
Ueoofll @Ueyd@& _ (peTery QuUms!

GF0  BEH LSS BloigsLo
QEFWwIL(ILD.

73 |Maximum months of recovery towards Repayment (12 months|24 months 36 months|60 months Choice 3 |36 months
of GPF Temporary Advance shall be 12 DTS MI& 6T 24 DM MG 6T 36 LOMGHMHIG 6T 60 L&M1& 6T 36 LOM& MG 6T
QuUMs CrBLBIHUINmHE QuUMLILILL
SH&HTeN & (LDEITLIGTOT S 60 5 FpLUNF
QFNGSIUSNHHTET APGLLF DTG MG 6T

AGLD.

74  [Maximum eligible sanction of Part Final withdrawal |50% 25% 75% None of these Choice 3 |75%

from GPF is 50% 25% 75% @aumnilev gaidlevanev 75%

gl.0.eal-0 QBHE LGS QWIS HGLLUL
QUIIAISMHETET AH&ULEF &S




75

Maximum eligible sanction of Temporary Advance
withdrawal from GPF is ------

QUITE! GFLD HeL BIH) & 60018660 (BB S
QUDSHES AHGULE SHEHTNS
(LDGOTLIG00TE; Gl & T6M & ------=-

76

75%
75%

90%
90%

60%
60%

None of these
@eumnilev g&iLdlevamey

Choice 1

75%
75%

GPF Account number is allotted to circle offices
from ------ of the Head Quarters office
SHENEVEDILD VIS SH N BHS! el L

S VIGUEVMHIGEHE G QLM G&FLD [HeV
DIE&HEG &H600TE:E 6T6U0T ---nn---- QOB
28155UUGH DS

Accounts
55600185 (& & 5 607 61T

Secretariat
QEFWEVE 55T 6me6r

Audit Branch
560011600 & & G 60y 61T

Adminstrative Branch
Blieuns&Hener

Choice 3

Audit Branch
560011600 & & G evr 61T

77

Any communication between TNEB and (i) Foreign
Missions in India; or (ii) Indian Missions in
Overseas countries; or (i) Foreign Government,
should be made only

through .

aurflwid mmib (i) @i&wmelle o drer
QaueflBITL(H) SHITHTSHMBIGET (i)
QauerflBrGserflev 2 _drer @BS W
SMSTHBIGET InMHMILD (i) QeueflBTL ()
STFMHIGSHMES @60 GUILITET 6THS
QS TLILLD almuileunsGel
GLMA&TaTETLILL Geuetor(hLD.

Government of India
QBH W rs

Government of Tamil Nadu
sUllps ors

CMD
FHE6LVEUT LM MILD
GLOGVITETOTEDILD
QU &eTy

Energy Department of
Tamil Nadu
g,uﬂlgg_saag,@arr
flF&E slemm

Choice 2

Government of Tamil
Nadu
sUllps ors

78

What is the penalty for availing 5 Late attendance
with prior Permissions?

(LP6OT &I U|L_60TT60T 626U QGUM(IH 5
SMTING QUIHENGEHE S 6T60T60T 3| LITMHLN?

2 day’s CL cut
2 BTL&6T SHOFUI
G LLemenr &85 560

1 day’s CL cut
1 BIT6T HSMHA &IV
allGLLlemenr &85 560

Warning
&g flamns

1/2 day’s CL cut
1/2 BT6T HMHEFUIEL
NG Lilemeor
&g g6

Choice 2

1 day’s CL cut
1 BIT6T HSMHA &IV
NG LiSlemeor
&g g6

79

How many years once, employees should submit
the return of their Assets and liabilities?

2aT S WLIT&6T 67556060 2b,600T(H &G @b
(LM FHHEIGH6T QFMSHSISSH6T LDMHMILD

& Lergerfler onfléemsemnl FnFLiNses
Geuevor(hILD?

Choice 1

[¢)]

80

Who is the Head of Audit Branch
aIMflWSS 6T &6vofl&hema GemeTs &
SHEMeVemLD UGILILIGIT WTr?

Secretary
Q&FWevF

Chief Engineer/ Personnel
H6M6VEMLO
Qumrmlwimery /
LeooflweninliL]

Chief Internal Audit Officer
SHEVEMID 2 I
5600115608 A6V

None
GTaU(HLD @)6VEm6V

Choice 3

Chief Internal Audit
Officer
SHEm6EVEMLD 2 |-
560011860 8
Sjseueu

81

Who is the Head of Secretariat Branch
LSS 6T QF ILIVGES B em6TsH G
SHEMEVEnLn UG LILIQIT WITT?

Secretary
Q&FWevy

Chief Engineer/ Personnel
FH6M6V6ML0
Qumilwimery /
LieooflweminLiL]

Chief Internal Audit Officer
HEEVEMLD 2 L
S0l &6M& | avaleu

None
6TeU(HLD @) 6VEm6Y

Choice 1

Secretary
Q&FWevy

82

The custody of confidential papers is vested with
whom

amflwgsser pesAw GamiiLseT wmiflLd
UMSI&T&HSLILL. Galetor(RLD?

Junior Assistant
@e6TBlemev 2 sedlwmerTy

Assistant
2 gaflwmery

Section Head
Liley oieeueuiy

None
GTaU(HLD @)6V6m6V

Choice 3

Section Head
Liley oieeueuiy




83 |For how many years, the Personal Registers 10 years 20 years 30 years Permanently Choice 4 Permanently
should be maintained as records? 10 QU ([HL_T5I & 6iT 20 QU(IHL_TBIG6IT 30 QU(H LIS 6T BIhSTLMS BIHSTLMS
S60T LIS Cau(H & 6T 6155 6M60T 6(HLMBISH 6T
SEUGTOTLOMS LIMSI&GTEHSLILL Geuetor(hlld ?

84 |D.V.&A.C. Stands for Department of Vigilance Director of Vigilance and | District Vigilance and Anti |None Choice 2 | Director of Vigilance
D.V.&AC. @ar elflaumsasin ? and Anti Corruption Anti Corruption Corruption 6T516)]LD @)6LemI6V and Anti Corruption

26rLp6) SGHILIL LDMHMILD | 2671060 HHILIL MHMILD LOMEUL_ L 26TLN6V 2erLp6y SHILIL
a1 Lesoilg Siemnm e Lieoof] SOLIY LHmIDh Mo el
@W&HG6TH AL Lieoof] Lieoof] @)W1 G 6T

85 |Date of formation of TNEB 1% July, 1957 15" August, 1959 30" June, 1956 1% July, 1958 Choice 1 |15t July, 1957
s Br® Wergmy eumflwid 1 egO6m6V, 1957 15 g6l 1959 30 g6t 1956 1 eg®eme, 1958 1 eg®eme, 1957
SlUSSHLILIL L [HIT6T

86 |How long should leave applications be preserved? 1 year 4 years 3 years 5 years Choice 3 3 years
G LI 6 6uoT6uoT LILIMISHET 6T6Ua6T6Y &5TeULD 1 91,6007 4 9),600T(H\ & 6T 3 91,6007 (H) & 6T 5 91,6007 (h) & 6T 3 9,600T(H) & 6T
UMSIST&HSLILIL Geuetor(HLh?

87 |Who are eligible for compensatory holiday? Below the rank of CE Below the rank of SEs Below the rank of EEs All Employees Choice 2 | Below the rank of SEs
FROF WD MR ILES HEEVEMLN GLMmUTTemn6uLl QFWMm S| DEOTH S GmUMTene6L
S5GSGHWITOTOUT 6T WITH? Qurnilulmerjgserfleor Qumilwmerisefledr | QuTnilwimerigserfleor oarSluIf& @B Qumnilwimer s erfledr

UeoflBlemevs @ GG | UetflBlenans@ GG | Ll lBlanans@&a GG Lieoof] Blemevss &
FEGCLp

88 |Every compensatory holiday automatically lapses 2 months 1 month 6 months 3 months Choice 3 6 months
at the end of 2 IDMSMmIG 6T 1 LDM&HMIG 6T 6 LOMSMIG 6T 3 DM MmIG 6T 6 LOMSMmIG 6T
@6UQeMm F( QFWW b eN@GILIYLD
615 G560 60T DTS MHIGH6TI60 HMTVTaIE L&D ?

89 |An employee is entitled for movement to Special 15 years 17 years 19 years 20 years Choice 4 20 years
Grade on completion of years of service in 15 QU(HL_TBIGH 6T 17 QU(HLTBIGH 6T 19 QU(HLTBIGH 6T 20 QU(HL_MBIG 6T 20 QU(HL_MBIG 6T
one and the same post
& (b Leooflwimeny Gy LIGeNUIN6L 6185 6mer
QIBLMISGET Lgel 2 wielern @) b mev
UBGSHS FoLIL Bleney allpmisLiLmLD?

90 |If a penalty of stoppage of increment due on 1st will be allowed will not be allowed will be allowed later none Choice 2 will not be allowed
April 2003 had been awarded with cumulative QULPMISLILIGID QULDMIGLILIL M LY edreur 7 gaiLilevemey QULDMIGLILIL M
effect, that increment on 1st April 2004. I DINGH HSHLILIH LD

2003 9y1b ev0r(H FLIT6L 1 QLD CHH)
QULPMISHGEU6DoTIQ WL 3, 600T(h Wl Tell6dT LSS5I

@ meooT(h) HTevoTL 6l6m6IT6) 8 65 L 60T
SalQUl 6TEDILN & 600TL_60)60T
QURISUULIGGHSTE, HBS 4600w Te)
gLIT6L 1, 2004 Sj6TMI




91 |If an employee promoted to higher post had not on the date of Promotion on date date of wage on the date of accrual of none Choice 1 on the date of
exercised his option within the time limit of one ugsail 2_Wye| HTererm revision increment 24,600T(HWIT6Y Promotion
month his pay will be fixed 2eTF\WI LOMHM 21,650T(H\ W76 [HITETedT Ml TBIT6M60T M1 ugsall 2_wrey
ugsaell 2_wre| QUMM Liew W merTH TBIT6M60T M1 TBIT6M63T M1
BlFeooTuNS &L L @@H DTS HTeVSH MEG 6T
sergl NBLILSMS
Qs flallgsalldvamaauefley Siars
2aTFW QUITHSSLD
3|6 mIBl Feoor UM & LILI(RILD.

92 |During Wage Revision, the employees will not be Promotion Movement to Selection Internal Selection Passing Electricity Choice 4 Passing Electricity
allowed to exercise option on the date of ugall 2 wijey Gzrey Grade/ Special Grade 2 6TLN&S CHTeY Departmental test Departmental test
2arHW THMESH 60T CUITSI, Blemeu/FMLIL| Blemev Gs 76y Blemev/FmLIL| eumrflul eurflw
uewflwrergager _ GgHluiley Blemev SMDSCH Ty CH6y SmDHCHT6Y
AlpUUSmS QF WOLGSS QUMM [BTETEOTM GxJey QUMM
IDINGH GG IDTLLTTSHET. HTET60T M
At present What is the rate of increment to the 2% 3% 4% 5% Choice2 |3%
employees 2% 3% 4% 5% 3%

SHAUMWG Lieooflwimeryas erflesr
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An employee is entitled for movement to Selection (5 years 7 years 9 years 10 years Choice3 |9 years
Grade on completion of . . . .. Years of service in |5 eU(HLMBIS6T 7 QU(HLMBIG 6T 9 QU(HL_MBIS6T 10 QU(HL_TBIGH 6T 9 GQU(HLMBIG 6T
one and the same post
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In which year, the Selection Grade was introduced 1970 1975 1979 1980 Choice3 1979
in TNEB? 1970 1975 1979 1980 1979
SLDBTEH WeTamy euriflwugssH 6o
G J6UBIEm6V ETHS 2460071960
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If a workman is on leave on the date of Wage only from the date of his  |on date date of wage as per his option none of these Choice 1 |only from the date of
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Revision, he shall be entitled to the revised pay
from that date, but the pay so fixed in the revised
pay shall be admissible to him

& (b Leooflwimeny ear@lwl ommm CsHulley
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revision
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his return to duty
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Under which Insurance sheme Pensioners
including Family Pensions/Exgratia Beneficiaries
are compulsorily included
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NHIS 2018
NHIS 2018

NHIS2017
NHIS2017

NHIS2019
NHIS2019

None of these.
@aumniey
gaifleveamev.

Choice 1

NHIS 2018
NHIS 2018
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What is the monthly subscription for financial
assistance of Rs.4,00,000 for medical per
pensioners/family pensioners for block of four years
20 PUAHWLD/GE DL @ugLEIwiLD
CUMICAMHE G BITEOTS

21,650T(H)) & EH & & T60T LD(HS S0 2 566G
€15.4,00,000 BIH)\ W56 & & MeoT DTS THS [T
FIHSIT 6T6UGUETEY?

Rs.350/- Per Month
LOM&LD €p.350/-

Rs.250/- Per Month
LOMSLD e.250/-

Rs.450/- Per Month
LOM&LD ep.450/-

None of these.
@aumniey
gaifleveamev.

Choice 1

Rs.350/- Per Month
LOMSLD em.350/-
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What is the quantum of medical assistance when
the pensioner's monthly subscription of Rs.350/-
for the period from 1.11.2018 to 31.10.2022 for
specified approved treatment & surgeries
mentioned in Annexure - |

1.11.2018 (LPG6L 31.10.2022 auemyuileumeot
HMTVHSEL L ST 60 eUie,F WD
QuUMILIET6T IOMTSE FHST ep.350/-

@ emevor LI -leb G LILL @leTerm
GO L om@sfesliul L AR Fams
WHMILD Smienel AR ENFHEHSH S
GBS 2 GeulledT 266 6TeoT6or?

Rs.750000
€5.750000

Rs.650000
£15.650000

Rs.550000
€5.550000

None of these.
@eumlev
gslLdlevemev.

Choice 1

Rs.750000
£15.750000
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Pensioner's Health fund scheme (HFS) is
dispensed with effect from -------

UL Wi QUMIGeT6T HFS - Wws0
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31.10.2018
31.10.2018

31.10.2017
31.10.2017

31.10.2019
31.10.2019

None of these.
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gaifleveamev.

Choice 1

31.10.2018
31.10.2018




