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Sl. |Question Text Answer Choice 1 Answer Choice 2 Answer Choice 3 Answer Choice 4 iz:;:: Answer Description
No
1 |Which of the following is exempted from disclosure Forbidden by Court of Law |Deliberations of the Breach of Privilege of All the above Choice 4 |All the above
under RTI Act 2005 BHIDETMS STV HevL |council of ministers State legislature GLDMH &5 600T L GLDMH &5 600T L
LN 6dT6 (1H 611 60T6U (D MU 6T 6T HH U MlLDd QFWIWLILLLgI S|ONFFTSHET IOMBle &L L DTS SILD DTS SILD
o flening &L L b 2005ufledr SLp & waeller LD 65T M & 5) 60T
QaueflilGeuH e mbHa! 21, B6VITE 61)60T S 6T FAoliyflemo WSmev
alevssaflea LUl LSTEGLI0n?
2 |Any information sought for concerns the life or liberty of |30 days 48 hours 24 hours None of the above Choice 2 (48 hours
a person, the same shall be provided within 30 BT &6 48 0o GBI LD 24 (newof] GBILD GL0MH & 60T L 48 106eoof GBI LD
of duration 61516 8l6Vem6V
Ga&MILILULL S&HAIVMTETS, RHeIHLL 2 uly
VLG HFSHHTID QS TLILEMLUIGTE
@ GLILET, S15MaTer GaMifléamnas QumLILIL L
STVSHMHGET HHalev SeflesasLiuL
Geuevor(hILD
3 |Whether Third party information can be disclosed under [Cannot be disclosed Within 5 days Subject to concurrence of [None of the above Choice 3 [Subject to concurrence
RTI Act 2005 ? Qeuerflull (piQuimg |5 BT & EHEH G 6T 3 party GLoMH & 60T L of 3rd party
556160 Nlud 2_flemnd & LSHeTELD 36l & & Geuetor(HLd 3eyld BUleT AT [z ola)) 3941b BLfler
eLNETMITLD BT LMW &8 61608566 LG GLIfl6h el1se0er Guifley
Qeuerflullsurmom? slefl& &b 9lerflg & eumn
4 |Central Information Commissioners are appointed by Chief Information Prime Minister President Committee of all these |Choice 3 |President
. Commissioner Wrswo whH GQWTHS el  [three GIQTEHS HenevelT
DSH U S5 66D By,60)600T U [T 55 6iT SHEEVEDLD FH&H 616V @\LbeLpeU(BHLD
2,60 BlWA&SLILGSH MTI&HET. 2, 60)600T LI T SLBIRWsEL LG
5 |The State Information Commissioner shall hold the Five years from the date  |Upto Age 65 years Upto age sixty years Five years from the date |Choice 4 [Five years from the

office for the period of -----
DTBI6V H&HEU 2L6M6toT W LIGeNE &TeVLD-------m-

-9L,GLD.

of enter upon
ugealCWHVH O GHS!
5 <y,600T(H & 6T

65 QUG aUenT

60 QWIS aUEMT

of enter upon or 65
years of age whichever
is earlier
ugeiCwHoH A BH
&l 5 ,600T(H & 6T
916V6VGI 65 QLIS
@56y a3l
WHSWCSHIT

3| slalenl

date of enter upon or
65 years of age
whichever is earlier
ugelCwHoH A ®dH
&l 5 2,600T(H & 6T
916V 65 QLIS
@56y a3l
WHOSWCSHIT

3| slalenl




The charges determined for obtaining a
photocopied/Xerox copy of details under RTI Act is Rs.--
556160 Nlub 2_flemn FLLEH6T SLD, 61(pH)
2 (HAUMHSHLILLL 6V6us LILQWH&HSLILLL
allarhiIsener QLM MlFesorulgsss il L
QBTG ------ L& LD.

Re.1/page (A4 size)
USBHSHMS .1
(A4 ojerTey)

Rs.2/page (A4, A3 size)

LESHSHMG €b.2 (A4,

A3 sjeTey)

Rs.5/page
UEHSH DS €b.5

Rs.2/sheet (A4, A3 size)

RO SHES €H.2
(A4, A3 IjaTa])

Choice 2

Rs.2/page (A4, A3 size)
L&SSH DS €b.2
(A4, A3 IjaTa])

When an information for inspection access of Record is
sought by an applicant under RTI Act for the duration of
3 hours, the fees payable is Rs........

RTI FL LGS 60T ELp 3 0600l ICHISHMES 2B

el evoTenoT LILIG TV LIS GeU(H) & 6m6T 2,16y
QEFUWIISMSTET H&H6I6VEM6T CHMTIHLL CLITSI,
QENGSH Galevoriq Ul &1L 600TLD €.

BGLD.

Rs.10 / hour
& ([H L6015 ep.10

Rs.5
em.5

Rs.10
em.10

Rs.2 / hour
62 (b D60 15 G e1p.2

Choice 3

Rs.10
em.10

The second appeal against a decision under RTI Act,
2005, shall lie with State Information Commissioner
within days from the date on which
decision should have been made or was actually
received

S&6al60 lub 2_flening &L L Lh 200560 LI,
W6 THSHHLILILL SIV0S! (LPL6Y
T(HGHSHLILL Y ((HEHS Caleorqwl CaH U BHS!
......................... BT GEB5G6T OTHI6V H&H6I6V
21,6060 LI 63T (LD6OT @)T600TL_TeU G GLO6Y
WemMUTH Q&FUIWI6VTLD.

Forty five days
45 BITL_&6T

Ninety days
90 BITL_&6T

Ten days
10 BITL_&6T

Thirty days
30 BTL_&6T

Choice 2

Ninety days
90 BITL_&6T

The Prescribed fees to get information under right to
information act.2005 is ----

556160 QUMD 2_flemin &1L LD 2005 60T LIl
586160 QUM BlTeooTul gL HI6T6T &L L 6orLh

10
10

20
20

100
100

Choice 1

10
10

10

Time prescribed to furnish information under RTI Act,
2005 is -----

556160 Nlub 2_flemnd &1L LD, 2005-6T HLp
SHEIGHEET QUPHISG BlFevoruillés Uil Gerer
GBI -----

30 days
30 [BT6ET&H6T

45days
45 [BTeT&H6T

60 days
60 [BITET&H 6T

90 days
90 [BITET&H 6T

Choice 1

30 days
30 [BTET&H 6T

11

The information need not be disclosed under which
section of RTI Act

556160 Nl 2_flemnd FULSH 6T erbsLl
Wflelletr Sib s&au60&Hemer Qeeflui
G6)6v0T 1. LLIG) 6V6D)6VD

10
10

12
12

Choice 2

o
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Subsistence allowance is paid on obtaining the following

Life Certificate

Employment Certificate

Non Employment

Appointment order

Choice 3

Non Employment

certificate 2 ulCym@ Lieoofludlev Certificate LI 6ot Wi ety 6oT Certificate
Wemp LG Wb eULpmbIgs QLM Geleoriq @)\ BLILIGSM & MeoT @\ BLILIGSM & meoT 6Th& Lieoofl|LD 6Th& Lieooflu|LD
FIETMSHLD FTeTmI FTeTmI Q& welevensy Q& weleuensy
GTEOT LIS M & IT6OT & IT60TM)I 6T60T LIS 1) & IT60T
& IT6OTM)I
13 |Minimum number of years an Employee must have 15 years 20 years 25 years 33 years Choice 2 |20 years
worked to get voluntary retirement with pension. 15 24,600T(H & 6T 20 24,6007 (H & 6T 25 9,600T(H) & 6T 33 2y,600T(H & 6T 20 2y,600T(H) & 6T
2® gmdlemerf ell@LL euiey
RUABWSSIL T QUD GOMBSS! 61886060
21,600T (D & 6T Ligso Ml ull(h&: & Coustor(hLd
14 |How many days an employee be granted preparatory 8 days 2 days 6 days 7 days Choice 4 |7 days
time to join under transfer from one head quarters to 8 [BITL&6T 2 [BITL&6T 6 [BITL&6IT 7 IBTL&6IT 7 IBTL&6IT
another head quarters
& (IH LI6oofIWIMeT([5& & @ &6M6eVemLDLIG 5SS 60
QGHS LHADTH HOLMLUSSTDE
MM MISE06T B CF([HaUSME 6155 60 60T
BTL&6T QUGS &HTeL S 6USHTFLD
Sjef&aslUL@R M
15 |Which circumstance an employee liable to be invalided [Suspension UL on ML Foreign service Physical/Mental infirmity |Choice 4 [Physical/Mental infirmity
from service Li6oof] LGS SIUFTTMlETCL | 2w mLiesfluley 2 _|6V/ Loeor 2 _L6V/ Loeor
6% GLDBleneuuilev e Li6oorIWImeTy @eLBsssHareur |flev FLLT il |2 aTerCumsl BVGEMUIT(H BV&GEMLIT(H
QBMLIBS! Lo lwmhm &&5 &l QH&GLLEUTSI 2 GTET@UITSI 2 GTemT@UITSI
@LTHUTTR M.
16 |Additional charge allowance shall be permitted only if 29 days 30 days 40 days 39 days Choice 4 |39 days
the period of additional charge is more than ___days 29 BITL_&6T 30 BITL&e6T 40 BITL 6T 39 BT &6 39 BTL_&6IT
SO B0 QUTMILL LG QUD, @F SsIee]
GMMBS LILFLD ---- BTLGH6T FaHH6V
QummuiL ueoll Uflb&H h&e Causor(hLd
17 |Temporary relinquishment of promotion means how 1 year 2 years 3 years 4 years Choice 3 |3 years
many years the employee will not get promotion. 1 QU(HLLD 2 QU(BLLD 3 QU(BHLLD 4 eU(BLLD 3 QU(BHLLD
el Lssoflwimery Seorgl Lisedl 2_wifenel
SHHMENEHLOTE 6755 6M60T 2,600T(H) & 6T
sallJ& g eumin
18 [When will the board employee can apply for alteration of |within 2 years within 3 years within 4 years within 5 years Choice 4 |within 5 years
date of birth on appointment at board 2 91,6001 ())& @15 & (& 6T 3 24,6007 () & ©1H & (& 61T 4 21,6007 (h) & 65 & (& 61T 5 21,600T(H) & 615 & & 6T 5 21,6007 (H) & 615 & & 6T
aumflw Leooflulleb seorgl LImbs G & ulley
MMHMLD @ BHESMeL Listollufley C&FFHSH 60
QODHS! TSSO 24,6005 & €5 & & 6T
LOMMMEVITLD
19 [In how many quarters the yearly increments are given to |2 3 4 5 Choice 3 |4
the officers in a year 2 3 4 5 4

2(H QUBLSH6V 6T5HE060T & IT6VT600T(H) & 6116V
2|V HEBHEE 21,600T(H 267G WILD
& &5LLGR DS
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The date of birth of board employee will be verified with
one of the following .

Birth certificate
Wiy smermlgLh

Driving license
@LGBY 2 floid

Aadhar card
QBT Lol

SSLC certificate
USSTID 6UGLIL

Choice 4

SSLC certificate
USSTID 6UGLIL

aurflw usssflwmemy mHhs CEHH THS FreTMIHLD FreTmisLh
B DG E00TL 6 600TSHH 60T 919 LiemL_udlev
2 MIFQFULWLILGGR M.
21 |Choose the following for the appointment of Asst.Exe. by promotion Direct Recruitment Walk in interview Advertisement through [Choice 1 |by promotion
Engineer in TNEB ugel 2 wiyelesr GBI 9 GFFLL GIBIJ & TEUOTEV news papers ugel 2 wiyedlesr
2 el QFWmHUTwWTeTy Blwwerd Ll g LiLiemL_uiev 919 LILemLulev QEFWB G MeTsm6Ta 9|19 LILemLulev
BrT@H Weremy aumflwgsHev 6T (nemmuiley GTLOLITLD PLNGVLDITES
BOLQUMGB MG
22 |Who is the authority for sanction of study leave Chief Engineer CMD Secretary Managing Director Choice 2 |CMD
U lIugmamer ellGILIL aIPHIGLID AHSTILD  |Hmevenln S606V6a T QF W6V GLeVITeny @UIS GBI SH606V6U T
UL &S AR &Ml wmy QuTMlwImermy GLDGVITETOTEM L GLOGVITETOTEMLO
QUEGBI QUWEEBT
23 |As per Rule 43 (2A) of the Tamil Nadu pension Rules, (20 Years 25 Years 30 Years 33 Years Choice 3 |30 Years
1978. required minimum qualifing service for full 20 QU(HL_MIS6T 25 6U(HL_MIS 6T 30 QU(HL_MIG6ET 33 QU(HLMIGET 30 QU(HL_MIG6ET
pension is ----
SIADBTEH @ule,SH W G 6T, 1978 @6t allG)
43 (2A) @607 LG (P UL WSHDES
GOMHSLLF &&H WITeT CFemnal - 6l (HL I8 6T
24 |How Full pension shall be calculated? 50% of the pay last drawn |50% of the average 50% of the pay last drawn |None of the above Choice 3 |50% of the pay last

(W @UILSIWILD 6TeleUMMI &6toTd: SR L LILIGILD?

HOLAWNS
QULPMRIGSLILIL L
26aTH U SH 60 50%

emoluments drawn during
the last ten monts of
service rendered

HLHG LG 0TS
ueoflufer GUIME
QuUIULL sgrmar
26aTH WSS 60 50%

or 50% of the average
emoluments drawn during
the last ten months of
service rendered
whichever is higher
subject to ceiling limit
SHOLA WS
TO&SLILIL L

2e1H WSH 6V 50%
VG HLHS LSS
0T GFemeuudleor
CUTsl QUIMLILIL L
Frngf] 260\ &5 6V
50% 2_FFayblnE
2 "L () eTelaleTay
NN
QDO®HSTID

CLMmFMW 6TgIa|LD
@)6LemI6V

drawn or 50% of the
average emoluments
drawn during the last
ten months of service
rendered whichever is
higher subject to
ceiling limit
SO A WIS
TO&SLILIL L
261G WS H 6V 50%
VB HLHS
UGSl 0TS

G emauuiledT GUITEI
QuUIULL srme
261G WS H 6V 50%

2 FFeIDhL|
arbinG

2 "L () eTelaleTay
AT
QGhsTaID




25 |From which date are TANGEDCO employees subject to {1.1.2000 1.4.2003 1.7.2005 1.9.2008 Choice 2 (1.4.2003
the new Contributory Pension Scheme? 1.1.2000 1.4.2003 1.7.2005 1.9.2008 1.4.2003
615 CHHUNOHHES TANGEDCO 26riSluifg 6T
LW uriselliy euaSus BILLESHHS
2 L UL (heTermeori?
26 |Life Certificate to be produced by pensioner how many (6 1 2 5 Choice 2 |1
times in a year 6 1 2 5 1
RUASWSTTT UMLDBI6T &FTeTmlSIh
AUBLEH NS TESMET (PO ST Gauetor(H)LD.
27 |“DAis eligible for pension” which rule explains the TN Pension Rule-1978 TN Pension Rule-1978 TN Pension Rule-1978 TN Pension Rule-1978 |Choice 1 |TN Pension Rule-1978
above? Sub Rule-50A Sub Rule-60A Sub Rule-70A Sub Rule- 80A Sub Rule-50A
"4g @UASWSHDHS 2 60or® eTeirml eThS 1967607 UL EIW 61 -|19..67T60T 2UlnBW eI (1961601 @I W IS -|19..6T60T Ul EIW 9..6T60T Ul EIW
a8 eIAUILLUGRmS? 1987 glemeoor aN1&) -50 A |-1987 Siemeoor a1 -60 1987 siemevor ellG) -70 A |a&) -1987 iemevor &) -1987 Zl6v)600T
A &) 80 A & -50 A

28

In TNPR 1978 which of the following rule deal with
NQS (Net Qualifying Service)?

TNPR 1978 @ o1 Lletreu@bLd ellHufleb NQS (Blsr
S5&HE CFemel) 2 L6T QSHTLFLemLUISEI?

Pension Rule 11
ela,Fw NG 11

Pension Rule 12
eWa,Fw & 12

Pension Rule 13
eual,Fw & 13

Pension Rule 14
elal,Fw &) 14

Choice 1

Pension Rule 11
eua,Fw a1 11

29

Which one of the Pension Rule deal with DCRG?
19.9). 90 7. 25l UL 6T 2 L6l QB TLILIMLIGI
PuaLGw ail§ erz1?

Pension Rule 5 & 4
@UaLGw & 5 & 4

Pension Rule 45 & 48
@WaLFIw aN&) 45 & 48

Pension Rule 50 & 48
@uaLFlw N8 50 & 47

Pension Rule 65 & 48

@uaLFw &) 65 &
48

Choice 2

Pension Rule 45 & 48

@UaLFw ) 45 &
48

30 |At present, the maximum DCRG admitted to the Tamil  {10,00,000 12,00,000 10,50,000 20,00,000 Choice 4 (20,00,000
Nadu Electricity Board Employee on retirement is 10,00,000 12,00,000 10,50,000 20,00,000 20,00,000
& eumflw LieooflwmeT eUle] QUMIL GUMSI
SHCLMG AFHSLLFLD 6T6laI6TE)]

LI6ool18Q & Mem L QLIMEVITLD

31 |Under what condition may a TANGEDCO Upon reaching the age of [Upon completing 30 years |If declared permanently If they voluntarily resign |Choice 3 |If declared

Employee/Officer be granted an invalid pension? 60 of service incapacitated for further from their position permanently

6T BlLIbSHemeTuletr &Lp TANGEDCO
oanflwif/o & &l Invalid @uleLS Wil
GULPMIGLILIL6UITLD?

60 QUWENS 6TLLQWISILD

30 aU(pL CFemeUemL
WY SHeL e

service by the appropriate
medical authority

56bS LNHSS6U
A& milwime
Leooflemwl QG Ly
BITbSILONS

@\ WI6VITEmLD 6T60T M)
gMlelléas UL Lm6

S|UT&HET HTEOTTE
(LDEOTEUB S &MiIss 6T
ugsailemul
yredlesrminm

Q&F WSV

incapacitated for
further service by the
appropriate medical
authority

&GS LHBSHBI6U
AR &milwime
Leooflemwl QG LIy
BITbSILONS

@\ WI6VITEDILD 6T60T M
e & &Ll L M6y




32

Under what condition may a government servant who is
dismissed or removed from service receive a
compassionate allowance?

uenofBe e QawwliLl L 3jeveugl Liesoflulley
@BHS BeH&LILLL LieolWmeTy 6Ths
BlUbgemerulledr SLD & (H6D)600T U L6dT o lq UL

2 5508 MTmM&HWLI QLIMEVTID?

If the government servant
requests it in writing
LieooflWimeny e sl
e Gasmifleotmey

If the case is deserving of
special consideration as
determined by the
authority competent to
dismiss or remove him
S8 ALy
uflEevenents &5
5GHWTOTSH TS
QBHSTE, SjeUenTL
Lieoof B & 8510
QEFWWEGHIIT 3/6V6V S
BEHHCUT && S 6iTerT
P& mifluwimey
Grmefl&sas UGS m
8l

If the government servant
has served for more than
10 years

uesoflwimery 10
24,600T(H & EH & & GLOGVL
ueooflwimm mlud @b b & mev

If the government
servant is under the age
of 55

275 ganfluiy 55
AUWSIHS

o L LeIFTs

L BHSTEV

Choice 2

If the case is deserving
of special
consideration as
determined by the
authority competent to
dismiss or remove him
<48 Aol

L lEevements: &5
5SS
QBB T,
SieUemyL
ueoofl B a0
QEFwIwGeur
gl B &G
S5GHWeTar

AP &milwime
FinmefleaasliuG S
mal

33

For a pensioner who retired on or after 01.01.2016 and
dies before attaining 65 years of age, the enhanced
family pension shall be permissible at

01.01.2016 3j60TM VWG AUFSHGSL LNm&S
QUICUMHMI 65 6UWNS 60 U|LD (LP6T @DbHS
RULBHWUSTIHSHS, CIUGSSLILL L
&ML eUleH WD eTeleleTe]

40% of the last pay drawn
HOLAWNS

QUG LILIL L
2aTH U SH 60 40%

50% of the last pay drawn
HOLAWNS

QUG LILIL L
2aTH W SH 6V 50%

60% of the last pay drawn
SHOLA WS
QULPMISLILIL L

261H WSS 6V 60%

33% of the last pay
drawn

SHOLA WS
QULPMISLILIL L
26e1H WSS 6V 33%

Choice 2

50% of the last pay
drawn

SHOLA WS
QULPMISLILIL L
26e1H WSS 6V 50%

I DINGH GG LILIH LD
34 |DCRG stands for Death-cum-Retirement | Death-cum-Relief Gratuity Death-cum-Regular None of the above Choice 1 | Death-cum-Retirement
DCRG 6TetT LI 6T&H6me0T GM&HmS! Gratuity @mUiL LDMHmILD Gratuity G FMW 6TgIa|LD Gratuity
@oUL LHod Bleuryesor @oUL LoHaLD @evemey @ MmUY LHod
Uiyl LI60011 8@ & et QUL G 85 L0IT60T Uyl
L6001 5@ & TemL LI60011 5@\ & TemL L6001 5@ & TemL
35 |Index number for new CPS are alloted by whom? Audit Branch Accounts Branch Admn. Branch None of these Choice 1 |Audit Branch
UBHW A Nererverdimasmeor &mIuf () erevor 5600115608 G e 5560015 (& G emerr Blieuns:s & ener @eumnilev S0 5608 G evrerm
WIMme 816&LIUGSRMmSI? gaiLilevemey

36 |GPF Account number is allotted to circle offices from --- |Accounts Secretariat Audit Branch Adminstrative Branch Choice 3 |Audit Branch
--- of the Head Quarters office 55600755 (& & ) 60y 6T QF W& ST 6T 56001160V & & G vy 61T Bl6uTs: & m emer S0 15608 G emrerm
SHEMEVETILD I VIAUVE ST (BHSI 6L L
I VIAIGVBIHEHSG QLIME CFLD Hev BIGF
G605 61600 QB HS RSIS&HILOE DS
37 |New pension scheme (CPS) came into effect from 01.01.2004 01.07.2004 01.04.2004 01.04.2003 Choice 4 |01.04.2003
UHW euieHWwg HIL LD (Lkiserlliy 01.01.2004 01.07.2004 01.04.2004 01.04.2003 01.04.2003

@UiaLHIW HILLLD) B BHS

HEOL (PMMES QUbSS.




38

The Employee's contribution towards Contributory
Pension Scheme is -----

unkigeflliy eule,Hus S LEH 60
ueooflwimerifledr LirigserfliiL] -

8% of Pay+DA
LeTFWILD +
LIEp&FLILIqUIeL 8%

9% of pay+DA
LeTFWILD +
LEp&FLILIQUIeL 9%

10% of pay+DA
LaTGWILD +
UEFLLIguiley 10%

12% of pay+DA
LeTGWILD +
UEFLLIguiley 12%

Choice 3

10% of pay+DA
LeTGWILD +
UEFLLIguiley 10%

39

TNEB Employees’ Discipline and Appeal Regulations
came into force on ----

TNEB 2eriAlwijaserfler (& &0 WM/
GaWenMUTL G NS LM SHEIT - |60TMI
BEOL(NEMME S 6UHSH 60

15.08.1947
15.08.1947

26.01.1950
26.01.1950

10.06.1967
10.06.1967

01.07.1957
01.07.1957

Choice 3

10.06.1967
10.06.1967

40

Who is the Competent Authority to impose the
punishment of “Withholding of promotion” to an
Assistant Engineer?

2 ol QUTIWTeTBHSHG "LSel 2 wije|
BlMISSIH0" 6TedTM &600TL_emeTeml el F) & &
S5G&HWITeT SF&TII QUMM Wry?

Chairman
SV
GLD6VITETOTEM LD
QUEGBHI

Superintending Engineer
GmuUTFeneal
QuTMlwImermy

Executive Engineer
QEWm QuUTlwmeTy

Chief Engineer
H6M6VEMLO
Qurmlwimery

Choice 2

Superintending
Engineer

GLMUITTemel
Qurmlwimery

41

In which regulation of TNEB Employees' D&A
Regulations, the Competent Authorities for imposing
various penalties and the Appellate Authorities to whom
the appeal lies, have been listed out?

TNEB gerilwijaserfledr 19 & ¢ S (L emmas erflest
6THS (MG LPemUiey, LisuGeumi

UTTSMHIG 66T NG L1LIG M & Meor
5&HUMUBS AP STH&H6T LHQLD
Guevwenmui®h Q&Fwb Guerpemnmuil ()
G &TflseT L igued Ll {HeTeTery?

regulation 5
RUEGWEND 5

regulation 6
RUEGWEND 6

regulation 7
RUEGWO 7

regulation 8
RUEGWO 8

Choice 2

regulation 6
RUEGWEOM 6

42

Which regulation of TNEB Employees' D&A Regulations
describes the procedures for imposing minor penalties
to the officers

TNEB gerilwifaserfledr 19 & ¢ S (L emmas erflest
ThHS RUHIGUMD AB&THEERHES Fmlw
UTTSMHIG 66T NG LI M & Meor

B (LM emeT alleufl&H M

Regulation 8(b)
RWHEIGWnD 8 (b)

regulation 8(a)
RUHEGWnD 8 (a)

regulation 8(©)
RUEGWEND 8©

None of the above
CMmFMW 6TgIa|LD
@) 6LemI6V

Choice 2

regulation 8(a)
RUEGWEOD 8 (a)

43

Which regulation of TNEB Employees' D&A Regulations
describes the procedures for imposing major penalties
to the officers

TNEB 2er Alwijserfledr 19 & ¢ NS wemm&s erflest
ThE RUEIGWOD AH&TFSHEEES QUL
SUTTSLD NS LILIGSHETET 56D (LD 6D M & 6D 6T
alafla&Hmal

Regulation 8(b)
RWRIGS D 8(b)

regulation 8(a)
RUWRIG D 8 (a)

regulation 8(c)
RUWNRIGSUWenD 8(c)

None of the above

GUMH&aNW 6r&ia]Lh
Q) 6LemIEY

Choice 1

Regulation 8(b)
RWRIGUWD 8 (b)
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A member of a Class of Service may be placed under
suspension, if

complaint against him of
any criminal offence is

he had come late to office
for the first time

he had taken medical leave
el LGSHSI6

he had studied a course
without obtaining prior

Choice 1

complaint against him
of any criminal offence

SLALDBHTEH under investigation 36U (LGH6V TGN permission. is under investigation
Wesremy euriflw gan Sy @enLB&H55H 6T B |6 LS meor (LPEDMUWITE RS BHSTT Sl (LT eI e W& meor
UGS LILILGTID  6T63TMITEV gCsab Hflidlearey | aanESEH NG QUMITLOG &(H JCH LD
SMHMBEIGET STNGLOTE UL eIl LIS &TI. @A flfleoreL
QABTLIUNET U&sT]  (eubSGHSTH GDDEIGHET
& myenevor ulley QGTLILITET LI&IT
2 drengl el & myen eooruflev
2 _6Tengl

45 |A Board employee who is detained in custody whether |24 hours 48 hours 36 hours 72 hours Choice 2 (48 hours
on a criminal charge or otherwise for a period longer 24 (neoof] GBI 48 neoof] GBI 36 Lnewof] GBILD 72 newof] GBILD 48 1nevof] GBHTLD
than hours shall be deemed to have been
suspended
@@ GHmelwe GhHmasTLiger Gufley
SVeVgl Gaum SMITSEHNG
e 1GHITLD &TaUeSley emeussasLILIL (H6TeT 6(hH
ol 2er Qluwiy @emLB& &1
QEFEWWIULLSMSHSS SHSLILIG6UTT

46 [Who is the Appellate authourity for the orders passed Chief Engineer Superintending Engineer  [Chairman Executive Engineer Choice 2 |Superintending
by an officer at the rank of Executive Engineer? Semn6evemLnLl GumuUmFenaiLl SH606V6U T QEWm QuUTlWImeTy Engineer
QFWm QuITMIWTeTH Bleneuuileh 2 66T 62(H QuTMlwImermy QuTMlwImermy GumuUmieneill
ASHG&Tf] @UIDHMID 2 55765 EH8 8 Teor Qurmlwimery
GuaWenMUIL (G AHH&TTWL QUHM NS ST
wIrg?

47 |In which regulation of TNEB Employees' D&A regulation 5 regulation 6 regulation 7 regulation 8 Choice 2 |regulation 6
Regulations, the Competent Authorities for imposing G wenm 5 G penm 6 @ wenm 7 & wenm 8 & wenm 6
various penalties and the Appellate Authorities to whom
the appeal lies, have been listed out?

SADBTEH Wetemy eurflul

L1600t WL T6IT (7 85 (615 8 & 60T 62 (LR MBIG LoMH mILD
GaWemUT B NS wemmasarfleT 6Thg

AB LpenmUuiey, LIGLEEUMI S 600TL60)600T 8 60) 61T
NG MEMET G & TTLDETET 2 6VI6IEVTE 6T
ML G WemMUTL(H 8IS 6T

L quiedl 1L’ (B efTermenr i ?

48 |An employee may be placed under suspension from a Disciplinary Proceedings |a Disciplinary a case against him for a All the above Choice 4 |All the above
service, if is contemplated against Proceedings against him |criminal offence is under  |GLDG6v 2_6iT6rT G Gov 2_aiTerT
@\ UM MIGT 6T 60T 21 LILiemLUilev, e(H him is pending investigation, inquiry or trial | 26m60TS &ILD 9|60V60TS S0
Vel T MH&EMeIs LisooflullemL B a0 RIS S|QUHEG 6TH [TTeoT I|QUHSG 6TH [T 60T
QEFWGH Levmib? BL_6)1].& 608 55 6T RIS SHMeIWe6eIPE S,

HES HL_6)1Y & 60)8 56T N & IT 6t 6T0T
THITHIM&EHLLL  |Blaveneuulley 2 eTemer. |Blemevuuilev

o _6iTeT GUIMSI

@ (H5GSELTS




49

According to Standing Orders for clerical workmen, the
registers/records maintained by the Management for
marking the attendance of the workmen, shall be called
as

TS S I LI6oof | WLITEIT I8 @15 858 60T B6%)6V LI T6oT
2 Gsra|seflearulg, Qgmleumeriserleor
QUHE&HMLS GUILILISMETS BlF6l TS me0
ugmiléssliuGb uGHCaIR&ET / LIS 6| &6T
6T60T 3NN &H & LILI(HILD

Pay Roll
FloUeTULL g UI6Y

Attendance Register
QMBS LIFGCaI®

Muster Roll
D6V T GIFmev

Workmen Register
Qs Teumerys6r

L& Caup

Choice 2

Attendance Register
QMBS LIFCaI®H

50 |Which Standing Order specifies the eligibility of a Standing Order 14 for Standing Order 19 for non- [Standing Order 20 for non- |[None of the above. Choice 1 |Standing Order 14 for
clerical workmen to avail Casual Leave with wages for |clerical Workmen clerical Workman clerical Workman GUMH&NIW 6r&ia]Ld clerical Workmen
15 days in a year (L) FTWRSST VLTS TRSST VLTS gevemev. TS
(b QUMBLSH 15 BT &HEBH5EEG ETH UISSIL 60T  |LITIWTeTISHEH&HST | Lol IWTeTI&H @588 M |LI6uol W M6 85 615 & & Mot LI6oof | WIMTeIT (78 @15 &
Fngryeer el LUIL QLM @ TWSST 60T [Bl6m6V UL T6oT 60T [Bl6m6V UL IT6oT TB163Y6U LI TGOT 2,60) 6007 &ITE0T [Bleteu U meoT
Lieooflwimerif6dr & @& Heml 6TH &S [B]66)6V LLIT6oT 2 5576 14 21,6me600r 19; 20 2 5506 14
2 576 GUILLIGSH DS

51 |While availing Casual Leave in combination of other 15 10 8 12 Choice 2 |10
holidays by the employees in clerical cadre, the total 15 10 8 12 10
period of absence should not exceed days
(W50 Blemevulley 2 66T LicooflWmer [y 6T
O NG WD BT S EBL6T G)60600THS!
Fngrmyer el el QUMIDGCLITSI, Liewl1 8@
QINMS QMGG &HTeVld BTL&EHEHS
& TN6L @) (H& S Caustor(hLd

52 |Which Standing Order describes various kinds of Standing Order 19 Standing Order 18 Standing Order 20 Standing Order 21 Choice 1 |Standing Order 19
misconducts of clerical workmen? Bl60)6VULITEUT 2,60)600T 19| Bl6M6ULLITEDT 4,6MEDOT | 1Bl 60I6ULLITEOT 2, 6™ 600T 20 | 5] 65)6U LLITEDT 2, 61 6507 151 63Y60 WL T60T
WSS Bletev Lisooflulmerigerfler LievGeum 18 21 Sl,6mevor 19
6UEM & UIITEOT &H6UMITEOT [HL&60)&H&H6D6T 6THS
Blemeuwmer e eoor elleufl&EHmSI1?

53 |According to which Standing Order, “Deliberately Standing Order 19(i) Standing Order 20(i) Standing Order 19(ii) None of the above. Choice 3 | Standing Order 19(ii)

slowing down work” has been specified as a
misconduct of a clerical workman?

6TH5 BleMEULLITET 2_ &8 Tall6dr Lilg.,

"G6U6tT(H GILDETGM GeuUemeVem UL
QZIAITHGS!" R 6T(WSHST Lievollwimerifler
SAUMITET BL GG 6Tetl GMILILNL LIl (H6Termsi?

TB160)60 LI TEOT 2,60 600T
19 (i)

TB160)60 LI TEOT 2,60 600T
20 (i)

TB163Y6V LI TGUT 2,60) 6007
19 (ii)

GLMH&NIW 6T&ia] LD
Q)6LEm6L.

151 65Y60 WL T60T
34,6m600T 19 (ii)




54 |According to which Standing Order, “Taking bribes” has |Standing Order 30(iv) Standing Order 19(iv) Standing Order 19(iii) None of the above. Choice 2 |Standing Order 19(iv)
been specified as a misconduct of a clerical workman?  |[BlemeUULITEOT QLEMETOT | [Bl60IGVLLITEOT LeM6TOT  |Blemeulmar 2 5576 |Gmannll 6r&ia]h 151 65Y60 WL T60T
6TH & BleMEULLITET 2 568 Tall6ir Lilq, “6UEh&FLD 30 (iv) 19 (iv) 19 (iii) @ evemev. SL,emeuor 19 (iv)
AUTHRIGE!" RO WSS Bleney
Lieooflwimer if1 63T & 61 M ITeoT [HL_&60)5 6T6oT
GO LUl @eTengi?

55 |According to which Standing Order, “Habitual late Standing Order 30(vii) of |Standing Order 19(vi) of  |Standing Order 30(ii) of Standing Order 19(vii) |Choice 2 [Standing Order 19(vi)
attendance” has been specified as a misconduct of a non-clerical workmen Clerical workmen non-clerical workmen of Clerical workmen of Clerical workmen
clerical workman? WPHST 3|6V WSS TWSHBT J6V6VITSH TWRSHS] WSS
6TH& BlemELILITET 2_&&Tall6 L, “SMnslons  |(Qsmlemerisefler  |Leoflwimeryaserflesr Qarmlevmaryseafler  |Lesollwmer g erflest LI6oof Wi merT (7.5 erfl eor
QUHEN G S(HLD QUGS TETLIS R TWSSHT  |BleMEUUIITET QLEMETOT | Bl60)6VLLITEOT LEM6TOT  |IBle0I6VITET L6060 | IB]60Y6VLITEUT 2,60)600T 151 65Y60 WL T60T

Blemev Lieooflwimerifledr &6umTeT [BL G605 6T60T
GO LuC @eTensi?

30 (vii)

19 (vi)

30 (ii)

19 (vii)

24,600600T 19 (vi)

56

According to which Standing Order, “Habitual absence
without leave for more than 10 days without sufficient
cause” has been specified as a misconduct of a clerical
workman?

6TH& BlemEULILITET 2 &5 Tall6dT Lilg, "GLIMSILOMeoT
smyeoriledrm) 10 BT & EH&HEG Gnev ellGILIL
3leM& &M LIeoll& @ auFmne @ @mLILS " @b
IS Lietoflwimerfledr SeummesT HL &g eTeor
GO LUl @eTerg?

Standing Order 30(vii) of
non-clerical workmen
TSI VTS
Qs mdlevmer g erfleor
TB160)60 LI TEUT 2,60 600T
30 (vii)

Standing Order 19(vi) of
Clerical workmen
TSI

L16oof | Wi erT [y & 6rfl 607
TB160)60 LI TEOT 2,60 600T
19 (vi)

Standing Order 30(ii) of
non-clerical workmen
TS VLTS
Q& Teumeryaserfledr
TB163Y6U LLITGUT 2,60) 6007
30 (ii)

Standing Order 19(vii)
of Clerical workmen
TS
Lievoflwl merr & erfl 6ot
TB163)6U LI TGUT 2,60) 600T
19 (vii)

Choice 2

Standing Order 19(vi)
of Clerical workmen
TS
Lievoflwl merr & erfl 6ot
151 63)60 WL T60T
4,600600T 19 (vi)

57

Various kind of punishments which may be imposed on
a clerical workman for his misconduct(s), have been
listed in

RO TWSHST LieuollWmeT1eT SeumeT HL &g
(&6IT) HITTEOOTLOMS 3|6U([HEH S
ANBGELILL GG U LIGVCAIMI 6165)85 WL 6T
556007 L_6meoTgs 6T LIL_1q W68 L 1L (b efTermeot

Standing Order 32

B160)60 LI TEOT 2,60)600T 32

Standing Order 33
TB160)60 LI TEOT 2,60 600T
33

Standing Order 20

TB163Y6V LI TGUT 2,60)600T 20

Standing Order 30
TB163)6V LI TGUT 2,60) 6007
30

Choice 3

Standing Order 20
151 65Y60 WL T60T
S4,60)600T 20

58 |Which punishment may be awarded to a clerical Removal from service Warning Severe warning None of the above Choice 1 |Removal from service
workman for a proven misconduct? GremaluledmHsl 15 &l Hens 5 (h) 60)LO LI T60T CLMmFMW 6TgIa|LD CramalwiledBHS!
Blep L& &L L SaImTeT LB (b 58 & 560 &g flens @) 6Vem6Y B& G560
IWPSHSI LI6oofIWIMeT(H& @ 6THS & 600TL60)60T
QULDMHIGLILIL 6VITLD?

59 |A clerical workman, who is placed under suspension, Additional Charge Subsistence Allowance Suspension Allowance Dearness Allowance Choice 2 [Subsistence Allowance

shall, during the period of his suspension, be paid

@ L BHESHEHL eushasLILL G 6Ter @b
IWRSST Lol IWmeT(h& &, euj @enLBaHe10
QFWIWLILLL &TeusSH ev LeTG)ILD
apmIs LU0

Allowance
Fa(H 6L Gauenev LILg

QUTLDGUMTSITIT
2 5G5S

@enLBss Lig

seleneull Lig

QUITLDGUMGITIT
2 5NHAH TS




60

Which Standing Order describes various kinds of
misconducts of non-clerical workmen?

WSHST 3lveus Qg milevmeriserfler
LI6LG6UMI 6UED & WITEOT S6UMITET [HL & 6058606
6TH & MBlemeuLmesT gy,emevor elleuifle:Rm&I?

Standing Order 30
Ble)6uLLIM6uT 2y,607600T 30

Standing Order 31
TB160)60 LI TEOT 2,60 600T
31

Standing Order 32
TB163Y6U LI TGUT 2,60) 6007
32

Standing Order 29.
TB163Y60 LI TGUT 2,60) 6007
29.

Choice 1

Standing Order 30
151 65Y60 WLl T6uT
S4,600600T 30

61 |According to which Standing Order, "willful Standing Order 30(i) Standing Order 31(i) Standing Order 30(ii) None of the above. Choice 1 |Standing Order 30(i)
insubordination" has been specified as a misconduct of |[BleMEVUITETT QLEMETOT | IB]60I6VLITEOT 2LEM6TOT  |[Bl6m6VIIITET BLe0600T  |GLDMTFn NI 6TSI6LD 1Blem6v LI 6ot
a non-clerical workman? 30 (i) 31 (i) 30 (ii) @)6Lem6L. 4,6m600T 30 (i)
6TH& BlemeuITeT 2 55 Teiledr LiLg,

"G6U600T(H QLDETGM GBLDLILI WMD" 6T6TLIS
TW&HST slveus Qg miflevmerflulledr &eummeor
BL&MS eTeor GMILILIL LU (HeTengi?

62 |Which one of the Acts/omissions shall be treated as a  |Refusal to work Holding meetings inside  |Gambling within the All the above. Choice 4 |All the above.
misconduct of a non-clerical Workman? Geuemey GlF Wl the premises without premises GLDGe6v 2_6iT6rT GLDGev 2_6iTerT
IS QFWI6/GMNTaG&ET, WSS T HV6VTSH WoILILG obtaining previous QUGS &G MG 6iT S|MEOTHSILD. S|METHSILD.
Lieoofl Wi e if1 68T &6 MITeDT 5L&60) & ULITES: & sanction G&STLLLD
SHSLILGOLD? (WhHems W

SjInG el
QUMITLOGY
QUETITE &G M (& 6T
G L_TBI& 606
BL&SIH6

63 |Which punishment may be awarded to a non-clerical Warning Severe warning Stoppage of increment None of the above Choice 3 |Stoppage of increment
workman for a proven misconduct? a5 flGHamns & (160D LI T6OT with cumulative effect GUMHNIW 6T&ia]Lh with cumulative effect
BlepLI1G &L L ST HL &S5 S a5 flGHamns L HOLWTSS @ evemey AN Y-
WSS SI6VEVITS LIGTOIIWIMETIE & 6THS aflemeray 6ot aflemerey 6ot
&5 600T L_6M60T 6ULDMIGLILILGUITLD? 21,600T(HWIT6Y 21,600T(HWIT6Y

Blmiss LG Sev Bloiss LG Se

64 |Which Standing Order describes the conditions for Standing Order 34 Standing Order 35 Standing Order 33 Standing Order 36 Choice 1 |Standing Order 34
termination of employment of non-clerical workmen? IBl60)6VLITEOT 2,60)600T 34| Bl 606U WLITET 21,6M600T | 5] 60)6V LLITEOT 2606007 33 | 5] 6016V LLITEDT 2, 60)600T 1Bl6m6V LI 6ot
TWDSS SI6V6VITS LIGDOTIWITEIT T8 606 35 36 21,607600T 34
Ueool1B 881D Q& UI6USM S TEoT B LIS 60)60T8 60 6T
6T HlemeulLTeT 2y,emevor elleuifle:RmEI?

65 |Who is the competent authority for granting permission |Superintending Engineer |Chief Financial Controller |Chief Engineer Secretary Choice 3 |Chief Engineer
for purchase of immovable property in the rank of AEE  |GLOMUIMTen6U FHMEVEnLn B1S) FHEEVEML Q&FWeury HEEVEMLD
@@ 2 g6l QF WM QUITBIWITETT S|6m& WIT QumilwimerTy SLGUUTL® QuUTNlWImerTy QuTNlWImerTy
QFMHS UMTHIGLD CUME 3G Si6fl&s Ijavaieuy

B &I QUHD ST GHIULIH S




66

Which regulation of the TNEB Employees' Conduct
Regulations, deals with prohibition of sexual
harassment of working women?

Regulation 3(B) of TNEB
Service Regulations
SIADBHTEH WeTE Ty

Regulation 3(B) of TNEB
Employees' Conduct
Regulations

Regulation 3(B) of TNEB
Leave Regulations
SALBI6H WeTamy

Regulation 3(B) of
TNEB Discipline &
Appeal Regulations

Choice 2

Regulation 3(B) of
TNEB Employees'
Conduct Regulations

LIMeSlW6) SI6TLMISHEM6V FHenL Q& ialg! aumiflw Lisoofl SIADBTH Wertery  |(eurflu eflGliy SALBI6H WeTamy SALBI6H WeTamy
QsTLILUTS aflaim® & aumflw el wenm  |[eNSwenm 3(B) ol uswflwmery  |e&wemnm 3(B) aumiflw uesoflwimery aumiflw uesoflwimery
T BLEMS el B pemm RWMHIEG LHOILD BLEMS
3(B) G wenmui () @ wemnm 3(B)
aflEwenm 3(B)

67 |A board employee should get prior LIC passport Driving License Health insurance Choice 2 |passport
permission/intimation from the competent authority for |y 6T &ML LImehGUImFL @l G\ 2_flinid IDBSSI6 STLLE LmenGUITFL
obtainng
Ml LIewol W6 6Th& 2,61 60075 6
UsIl9&8s eumfllugsHen (6T el Qum
Geuevor(h)LD.

68 |Specify the regulation which discusses about the Regulation 3(A) of TNEB [Regulation 3(A) of TNEB [Regulation 3(A) of TNEB |Regulation 3(A) of Choice 2 [Regulation 3(A) of

prohibition of Child Labour.
GBS LI LIGool I WITET (L6 MmemiL

Service Regulations
SIADBHTEH WeTE Ty

Employees' Conduct
Regulations

Leave Regulations
SALBI6H WeTamy

TNEB Discipline &
Appeal Regulations

TNEB Employees'
Conduct Regulations

SOLOFUIAG QFTLILTS allamH &G aumiflu L SIADBTH Werery  |(eurflu eflGly SALBI6H WeTamy SALBT6H WeTamy
arflwu S wenm ers1? G penm 3(A) ol uewflwmery  |e&wemnm 3(A) aumiflw uesoflwimery aumiflw uesoflwimery
BLS®S el B penm RUEG DHOID BLSOS
3(A) G wenmui () A& emnm 3(A)
aflEwenm 3(A)

69 |Regulation 12 of the TNEB Employees' Conduct Dowry Movable & Immovable Private Trade or Investments, Lending Choice 4 |Investments, Lending
Regulations is related to QU SL_& 60)600T Property Employment and Borrowing and Borrowing
SIADBT6H Wetemy eurfluw Liesoflwmery Sjen&uwb Mm/ILD SlWMy afsss0 Ws65@, Ws65®,

BLES NG (LNenm 12-34,60TSHl 6151 SjemFwm eveugl &Leurerflg 560 &Leurerflg 560
QSTLILmLWSI? Q&FNMHSI&H & 6T GouemeueUmulLiLy LOMMILD &L_60T LOMMILD &L_60T
GUITMHI(G &6V GUITMHI(G &6V

70 |Regulation 9 of the TNEB Employees' Conduct Gifts Dowry Investments, Lending and |None of the above Choice 1 |Gifts
Regulations is related to urfla gt QIS L& 66007 Borrowings GLM&NW 6T&i6]LD uifl&geir
SIADBT6H Weremy eurifluw Liesoflwmery WHESH 6T, &L6oT @ evemey
BLEMS elF (PO 9-24601E! 615! Q&HMTOSHE LHDILD
QML enLWISEI? SHL60T QL MIG6V

71 |Regulation 21-A of the TNEB Employees' Conduct Prohibition of consumption [Taking part in Politics and |Private Trade or None of the above Choice 1 |Prohibition of

Regulations discusses about

SIADBT6H Wetemy eurfluw Liesoflwimery
BLEOS NBenm  21-AL60TS! 615
QSTLILmLWSI?

of liquor
D& SAGHEIDSS
S60L G F LGV

Elections
STHWI6 nHmILD
G5 eu&6rfl6y
UmRIGEHMUSI

Employment
SWMy afsss1D
3leveu gl
Gouem6eVEUTUILILY

GUMH&FNW 6T&ia]LD
Q)6LemIEY

consumption of liquor
D& AHBHEIUNSS
HL GIF ISV




72

Which regulation of the TNEB Employees' Conduct
Regulations deals with the acquisition or disposal of
Movable or Immovable Properties?

SMEF LD VLG SOFWIT Q& TS S5 8606
QIMBIGaIS Ve LS QSTLITLITS
alamr& &G aumflw S wenm ersi?

Regulation 13
AH wenm 13

Regulation 12
AH wenm 12

Regulation 10
G wemm 10

Regulation 14
G wenm 14

Choice 1

Regulation 13
G wenm 13

73

Regulation 25 of the TNEB Employees' Conduct
Regulations deals with

Prohibition of consumption
of liquor

Taking part in Politics and
Elections

Bigamous marriage
@) JUOTL_ITLD &) (HLO6TOT LD

None of the above
GUMHNIW 6r&ia]Ld

Choice 3

Bigamous marriage
@) [J600TL_ITLD

SADBT6H Wetemy eurfluw Liesoflwimery DG SBHSIMSS |TFIIG HmILD @ evemey B\([HLOGTOT LD
BLES NG (LN 25946015l 6151 SO QFUIH6 G5 eu&6rl6y
QSTLILmLWSI? URIGEHEMUS

74 |As per TNEB Employees’ Conduct Regulations, every  |maintain absolute integrity |maintain devotion to duty |be obedient to superiors All the above Choice 4 |All the above
employee shall (LD (LD ED LD LI TEOT Leooflufev FRILML 6L |2 wij G MHQF medTeor G MHQF medTeor
SADBT6H Wetemy eurifluw Liesoflwimery @BEnLLILITL 6L &5M5:8 Gauesor(hHLd svaleuisserflLd DTS SILD DTS SILD
BLES NG (Lnenm&eflerLILg, eeIGaIT([H &M15:8 Gauesor(hLd LieoofleL6dT BLBSI
LieooflWmem@BLb Senl L1988 Geueuoriq gl Q& maTer GauewoT(HILh

75 |An officer in Class-| Service, can accept a gift on his Rs.15,000/- Rs.7,500/- Rs.5,000/- None of the above Choice 3 [Rs.5,000/-
birthday, the value of which does not exceed e.15,000/- ep.7,500/- €h.5,000/- GLOM G & IT6OT60T €h.5,000/-
Rs. . AT [z ola))
(NGO Blemev LIl HQSTGHenWE FMiHS
(H ST, €I auemyuileumeot
wHLILenLw uflfener g LIMbHSET6T
uflems QUMHMIG QS&TETETEVITLD.

76 |Which regulation of the TNEB Employees' Conduct Regulation 13 Regulation 12 Regulation 10 Regulation 14 Choice 1 |Regulation 13

Regulations deals with the acquisition or disposal of
Movable or Immovable Properties?

IME LD VLS SNFWIT Q& TS S5 5606
QAIMBIGaIS 3veug llDHLG QSTLITLIMS
aflaum@ & @0 eumifl & Wenm 6151?

& wenm 13

& wenm 12

NS wenm 10

NS wenm 14

NS wenm 13

77

The following officer who can present travelling

Asst Engineer

Asst Ex Engineer

Executive Engineer

None of the above

Choice 3

Executive Engineer

allowance bill without anybodys counter signature 2 gafl Qumlwmery  |2_sall QFwm Qewm Qumlwmery |GGy samlwFlev QEFwWm
S & 60T eUMMIEL 6THS 2 vaU6VT GLOGEVTLILID QurMlwImery gaiLilevemey Qurmlwimery
QUMITLDGY LIWI6uorLIL 1916V 6ULpMHIS 2 [flemin
QumOmeNT

78 | Travelling Allowances is admissible when journey 8 kms 7 kms 6 kms None of these. Choice 1 | 8 kms
exceeds a radius of 8 &.18 7 H.186. 6 &S @eumnilev 8 G.LS.
LIWEOTSH 6T ST ................. &5 SPHMS gsiflevene.

@\ (H& G LDBUIMG! LIW6ooT LI
NG HSELLBILD.




79

TTA on transfer is permitted under of
TNEB Travelling Allowance Regulations.

T[T LOITMIGHEV & & IT60T LIUI600T LILILQ UIT6OTS!
SADBHTEH WeTemy euriflul Liwesor g

Regulation-20
G pemm 20

Regulation-56
G pemm 56

Regulation-27
@ wenm 27

Regulation-35
@ wenm 35

Choice 2

Regulation-56
& wemnm 56

G e msserfleir - wiledriig.
Sjef&E&LILGRMS.

80 [Allowance for Expenses is given to Petty expenses Fixed expenses Incidental Expenses None of these Choice 3 |Incidental Expenses
compensate the porterage, reservation charges etc.  |FM QFeve|GH6T Blem6u WL meoT HMHEFLI6VTeT @eumnilev SHMHEFWL6VTeT
el &6l eTUH 6] &1L 6vorih QF 6V G6IT Q&F6V6 &6IT gsiflevenev Q&F 6V &6IT
Gumermelmenm FHQFUIW aUphBISILGSMS!.

81 [Mileage Allowance is given for journey by Motor Car Motor Cycle Scooter Train Choice 1 |Motor Car
QSITEMEV 266 LILQ UITEOTS 6V GUMLLITY &Iy GUMLLIT eM&SHH6T  |6Fal LJ L6085 61 600T L. GUTLLITT &TJ
Wywmeoorld QFWIeusMmE& eupmisliLbGSHmal

82 |[The Daily Allowance admissible to an employee who 100% 10% 50% 25% Choice 1 |{100%
performs tour for more than 12 hours is 100% 10% 50% 25% 100%

12 6wt CBHISHMGLD CLO6EVTS &M mILILILI6TTLD
QEFWIWLD Lo IWTemT(h&H @S eUNH &6 LILGID
S 6oTLILILG UITEOTS) G

83 |The authority competent to approve theTour program of |Executive Engineer Superintending Engineer  [Chief Engineer Chairman Choice 2 |Superintending
AEE for inspection of Distribution materials & Qewm QumlwmeTy  |GumUmFenelL] SH6mevemLnLl SH606V6U T Engineer
equipments at Manufacturers site within Tamil Nadu QurMlwimery Qurmlwimery GumuUmieneull
SLODBTL I MG 6T 2 MHLIGSH WITET & 6T Qurmlwimery
SeM5H60 NBICWIMEL QLITBL_&6T MHMmID
2_LI&J600T RI&H6M6T U6 QFIaISMHEHTEH AEE
QeT sHmILILWETS HLLSHHGS @ULISH
I6fl&@& I SIHGTTLD WTHE G 2_6Teng!

84 |The authority competent to approve theTour program of |Executive Engineer Superintending Engineer |Chief Engineer Chairman Choice 2 |Superintending
EE for inspection of Distribution materials & equipments |Q&wm QuUTAwmeny |GMHUTTenaLI FHEMEVEMLOLI FHEM6VEU T Engineer
at Manufacturers site within Tamil Nadu QumlwimerTy QuUTMlWmerTy GHUTFenalLl
SLOLDBTL I MG 6T 2 MHLIGSH WITET & 6T QuUTMlWmeTy
F6eM15H 60 Al BIGWMEHL QUMIHLS&ET MMILD
2_LI&J600T MRI&H6M6T LU16| QFeusMaTs EE
@6 FHDILILIWIETS S LSS DS RULISH6V
I6fl&@& I SIHGMTTLD WTHEES 2_6Teng!

85 |Whether Travelling allowance is admissible to a person (Yes No At the request of employee |At the discretion of Choice 2 |No
for the journey to join first post in Board"s service. TN @) 6LEDIEV Lieootlwirrert il dr officer Q) 6LemIEY
arflu GFanauuiley (&6 Ligeiluiey Geuevor (h Gas merfl 6ot P& mifluller
G&FFEUS MG TEOT LILLIGTOTS BN &MeoT LILIEsT Lilq Gurflev LIl

RBABHHS ADNG &S ILG LT




86

Mileage Allowance is eligible to
QB TEEVSTTLI LI GLD & 6007 L6 M MI6HT
UMMM & 2_6uor(h

Officers who perform the
journey by Bus.
GUBHESHEV LILI6ooTLD

Officers who perform the
journey by Department
vehicle

Officers who perform the
journey by his own vehicle

SIS QFMHS

None of these
@eumien
gaiflevencv

Choice 3

Officers who perform
the journey by his own
vehicle

QF I B &TH&6ET. [eurflu aumgseorid QUMEH 0TS H6V LIWI6ToT LD FHOTS QFMHS
ELOGULD LILLIGTOTSS 60055 QFWIW LD AH&Tl&ser QUMTE60TES F 6V
GLMG & TETEBLD LIWI6D0T LD Q& WULD
P& riflsar ENER T
87 |When free boarding & Lodging is provided to an official, |Half D.A Full D.A One fourth D.A Three-fourth D.A Choice 3 |One fourth D.A
he can claim M LMK (WD Uk BTETHR6 (15 LIMIG (P&HS&IT6L LIMKIG BTETHR (15 LIMKIG
(H SVNIMIHEHES @ VUFLONS (boarding &
Lodging ) 2_etoTe) LOMMILD SEIGLAL LD
QPRI LILGLD UL FSH60 36l
FleorILIq U emeoT G&ITTEUITLD
88 |Full Daily Allowance can be drawn for days of [Upto 60 days Above 60 days 90 days Above 90 days Choice 1 |Upto 60 days
continuous halt at one place. 60 [BITL_&6T 6Ue T 60 BTL&HEH5&HEGS GO6L |90 BITL &6 90 BIML&EH&SHES GOV 60 [BITL_&6T 6UemIT

20 ALEBID OBTLIGS ______ 86
SIVAILT BEIGILLFSHE , SeUT W
Fleora I QLMEVTLD.

89

Even when all the works are completed, it will not be
considered as asset for capitalisation until it actually
comes into use.

3606015 S B6U6DIEVS: EHLD
WIQHSILLIGBHSTID, SIS 2 6vorenlnuiey
LweTUrL (& @& al@®BLD aueny eumflulg ) eor
POV SHEOTLOMTE S S TEOT QEFTHHTH
SHSLILILTSI.

.Yes
21D

No
©)6V6DI6V

Not Applicable
QUTBHS TSI

None of the above
6T3I6]|LD @)6V6m6V

Choice 1

.Yes

90

Any civil works connected with erection of machinery
such as erection of plinths shall be classified under
plant and machinery. &|6NV&) 6T & 6T
SemnLILIG QGMLITLITET 6THSHQaUM(H Flallev
GEUEmVE EBLD QLEM6V LDMHMILD @) ULITHS 7 i & erfl 6oT
SE1D & LILRSSLILIHILD.

Yes
TN

No
@) 6LEDV

Not Applicable
QUMTBHSTSI

None of the above
6T8I6]|LD @ 6Vem6Y

Choice 1

Yes

91

An estimate shall include the percentage of charges of
employee cost, depreciation and headquarters
expenses chargeable to capital works.

@@ HILT 1960 Lol lwimery Q&Fevay,

GBS UILNMTETLD DMHMILD eLNEVS6OTLI Li6uoT & 615 & &
B GBI HVEIULGBT Q&6 56T
G WeauHMleT &L L ewor kg e 6r F&5eisn
S|LEIGLD.

To be included
CoFF&HSHLILIL
Geuevor(hILD

Not to be included
CFIEHHGHTn LTSI

Not Applicable
QUMTBHSTSI

None of the above
6T8I6]|LD @ 6Vem6Y

Choice 1

To be included
CoeHHLILIL
Gouevor(hlLd

92

White meter card for assessment of LT revenue will fall
under which accounting document?

alBelTa W HLILIB IS METET QelaTeneT
WBSLLT SIL60L 6THS & 60015 (& 3616005 H) 6T GLp
QU(HLD?

Challan
F6VIT6OT

DD
U6t [T G666V

Demand Notice
Gamifléans LI 1qul6)

None of the above
6T8I6|LD @ 6Ven6Y

Choice 3

Demand Notice
Cariflsams
UL 19 UI6




93 |As per Income Tax Act, 1961, the contribution made by |No Yes Not to be included None of the above Choice 2 |Yes
an employer to an employee under new CPS shall be @ 6vemeu TN CFIHH&HF LTSI 6T8I6]|LD @) 6Ven6Y )
included in salary income
aul@LomeT auiflF &L LD, 1961 @)edr LI, LS\

CPS @ 60T SLp e(h LI WITeT([(HEH & R H
wseverfl 9yeflé@Lld LBIseflliL FiLerT
QIBLOMETSH 60 CFI&HS&LILIGILD.

94 |L.O.A given to central payment Division to process the [Letter of Audit Letter of Admission Letter of Authority None of these Choice 3 |Letter of Authority
payment is ------- 56001 156Mm& &9 VNG ESLILGUSD | P EMTTHSHQ S @eumnilev B HTIHSHIQHD
SHMeVEmLDLIVIaIeS LSS GLinevorl Liflellsy &M &1950 660TmILA6LEm6V
CUOLETL(N&E Q&HMHSHSELILIGID 6T6V.62.67
T

95 |The GST came in force from ----- 01.01.2017 01.07.2017 01.05.2017 01.04.2018 Choice 4 |01.04.2018
FIHS HOID CFenel eurf] - BT6T (NS6L 01.01.2017 01.07.2017 01.05.2017 01.04.2018 01.04.2018
(LPOVE S, UHSS

96 |LT Tariff---- is effected for Agriculture service 1A 1A B \Y, Choice 4 (IV
allausmugsH maemer L6 @) e6meuorLiL 1A 1A nB v v
STPPSS 55 LILILIQUIG) —--mmmmmmv 6
QULPBIGLILGSH S

97 |A/c Code 23:100 in Electricity Supply Annual Accounts [ACCD Meter Caution Deposit LTCC Charges LT Audit Arrears Choice 3 |LTCC Charges
Rules 1985 is denoted for T\ B6V LolesT 1 edT >jemail SODHS ANWHSH SODHS WSS SODHS ANWHSH
LG0T QULPMEIG 6L UL THBH T H6e00TehG H&H6T |2 LGWTS FLOMBS0STms |(WerTamy 2 LGWms 560015608 Bleviemel IeTEMy 2 LIGWITS
1985-60T LILQ. 8560015 6T60T 23:100 6756011607 SIS0 S TS 551 L_600T 161 & 6T QBTN 5. 551 L_600T M1 & 6T
FIWBSLILLLSI?.

98 | - is not a current asset under Electricity Supply [Cash on hand Store stock Bank balance Department Vehicle Choice 4 |Department Vehicle

Annual Accounts Rules 1985

LA 60T QULDTEIG 6L QUL THEH T & 600T8: & B & 6T
1985-60T LILG. ----n---- eTeTUIS BLLUL QFT&HSI
SVTHSI.

&WIBLILS Q& Tans

&WIBLLS Q& MTans

QMBI @) LI

arflusHnH&
Q&FMHSLOMeT 26y E)

arflusHnH&
Q&FMHSLOMeT 26§

99 |Intercircle Transfer of materials means materials Issued within materials Issued to other |materials Issued to other |None of the above Choice 2 |materials Issued to
QuUTEBeTsH el Ul LSHMHES @enL Gl Circle Circles Departments GG & MedTe0T other Circles
ufllommMmLD eTeT LIS QUL &6T QUITBL&6T LDMHm QUITBL&6T (oMM [EIN Aol QUITBL&6T LoMm

QILLSH M &6 QL LBIGEHHG SOMEEHEH S QL L MBISEHHGE
QULDMEIGLILI (N &6V QULDMEIGLILI (N &6V QULOMHISLILI(N &6V QULDOMHIGSLILI(N &6V

100 [Which one is the Operation & Maintenance Materials? |Transfrmers Vehicles Furnitures Cotton waste Choice 4 |Cotton waste

SELD HevoTLaMmmI6T 675 @USEGSHV Wmmid  |WlesTommnl g6 6 T8 60T 61 &5 61T FTLOTEOTS 6T LG5S sLdle] gieofl LG5S sL0le] gieofl

ugrifldygl QUITBeTTs &S LU LWND?




