TO-14A-02
DEPARTMENTAL EXAMINATION

May 2014
DEPARTMENTAL TEST FOR TECHNICAL OFFICERS -SECOND PAPER
(With Books)
Time — Three hours Maximum Marks: 100

INB- (1) Answer any five questions only.

?2) Candidates are allowed the option to answer the paper
either in English or in Tamil or even to answer the paper
partly in English and partly in Tamil.

3 Answers to whole questions in excess of the prescribed
number of questions appearing at the end of the answer
books will not be valued.

“) Answer should be brief and to the point and need not be a
verbatim reproduction of Printed pages.

Q) Marks will be deducted for bad handwriting/ bad
presentation.|

Marks

l.a. In asituation where an employee under suspension, what are all the allowances and 10*0.5=5
benefits that are eligible and not eligible, (indicate “Yes” in the appropriate place)

Allowances and Benefits Eligible Not eligible
Dearness allowance
City Compensatory Allowance
Medical allowance
House Rent Allowance
Uniform allowance
GPF advances (Temp/PF)
Leave
Yearly Increment
Festival advance
Voluntary retirement
b. Fill in the blanks 5*1=5
i. Under RTI (Right to information Act 2005) information sought shall be provided
to the applicant within . .. . .. days of the receipt of the request.
ii. The information sought for concerns the life or liberty of a person, the same shall
be provided within......... days/Hours of the receipt of the request.
iii. Every application for obtaining information shall be accompanied by an
application fee of rupees .. ... .. by cash or DD, IPO, M O (except economically
weaker section)
iv. For providing copies of the records Rupees.. . .. ... for each page (in A-4 or A-3
size paper) to be collected from the RT1 applicant.
v. Penalty for not providing the information as per RTl actisRs........ /- per day.

c. What are the regulations for the grant of the following
i. Temporary GPF Advance. 5
ii. Part final withdrawal. 5

2. Explain the following:

a. T.N.E.B pensioners’ family security fund scheme. 5

b. TNEB pensioners health fund 5

c. What are all the conditions to be satisfied by the appointing authority before 5
accepting the voluntary retirement?

d. What is meant by Bigamous Marriage? 5

3.a. Explain in detail who has the power to create or abolish any post in connection with 8

the affairs of TNEB?



4.a.

6.a

7.a.

€717

la

State any 10 points in respect of Acts and Omissions construed as misconduct: 12
Whether an employee is ordinarily entitled to any travelling allowance for a journey 8
when proceedings on or returning from leave as per TA Regulation and any
exemption thereof.
What are all the exemptions provided in RTI from disclosure of information: 12
What are all the guidelines issued for the implementation of the New Pension 20
Scheme during the interim arrangement for the guidance of the Pay and Accounts
Officers (PAOs/ DDOs) ? State any 10 points.
Explain in detail Whether  TANGEDCO can grant a premature increment to an 10
employee in a time scale?
Explain “shift duty” framed in standing instruction of other than clerical cadre (RWE 10
cadre)
What all are the actions to be treated as indisciplined action as per standing 10
instructions laid down for other than clerical cadre/ (state any 10 points)?
Mention the disciplinary proceedings as per the standing instruction laid down for 10
clerical cadre for the indisciplined actions?
What is meant by third party information as per RTI act? 10
i. The accounting procedures to be followed in case of medical stores transactions? 10
ii. The accounting procedures to be followed in case of inter stores receipts?
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