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(With Books) 

 

Time – Three hours      Maximum Marks: 100 
 

[N.B -  (1) Answer any five questions only. 
 (2) Candidates are allowed the option to answer the paper 

either in English or in Tamil or even to answer the paper 
partly in English and partly in Tamil. 

 (3) Answers to whole questions in excess of the prescribed 
number of questions appearing at the end of the answer 
books will not be valued. 

 (4) Answer should be brief and to the point and need not be a 
verbatim reproduction of Printed pages. 

 (5) Marks will be deducted for bad handwriting/ bad 
presentation.] 

      Marks 
1.a. In a situation where an employee under suspension, what are all the allowances and 

benefits that are eligible and not eligible, ( indicate “Yes” in the appropriate place) 
10*0.5=5 

  

Allowances and Benefits Eligible Not eligible 
Dearness allowance    
City Compensatory Allowance    
Medical allowance    
House Rent Allowance    
Uniform allowance    
GPF advances (Temp/PF)   
Leave    
Yearly Increment    
Festival advance    
Voluntary retirement    

 

 

b. Fill in the blanks 5*1=5 
 i. Under RTI (Right to information Act 2005) information sought shall be provided 

to the applicant within . . . . . . days of the receipt of the request.  
ii. The information sought for concerns the life or liberty of a person, the same shall 

be provided within . . . . . . . . . days/Hours of the receipt of the request. 
iii. Every application for obtaining information shall be accompanied by an 

application fee of rupees . . . . . . . by cash or DD, IPO, M O (except economically 
weaker section) 

iv. For providing copies of the records Rupees . . . . . . . for each page (in A-4 or A-3 
size paper) to be collected from the RTI applicant. 

v. Penalty for not providing the information as per RTI act is Rs. . . . . . . ./- per day. 

 

c. What are the regulations for the grant of the following  
 i. Temporary GPF Advance.  

ii. Part final withdrawal. 
 

5 
5 

2. Explain the following:  
a. T.N.E.B pensioners’ family security fund scheme. 5 
b. TNEB pensioners health fund  5 
c. What are all the conditions to be satisfied by the appointing authority before 

accepting the voluntary retirement? 
5 

d. What is meant by Bigamous Marriage? 5 
3.a. Explain in detail who has the power to create or abolish any post in connection with 

the affairs of TNEB? 
8 



b. State any 10 points in respect of Acts and Omissions construed as misconduct: 
 

12 

4.a. Whether an employee is ordinarily entitled to any travelling allowance for a journey 
when proceedings on or returning from leave as per TA Regulation and any 
exemption thereof.  

8 

b. What are all the exemptions provided in RTI from disclosure of information: 
 

12 

5. What are all the guidelines issued for the implementation of the New Pension 
Scheme during the interim arrangement for the guidance of the Pay and Accounts 
Officers (PAOs/ DDOs) ? State any 10 points.  
 

20 

6.a Explain in detail Whether  TANGEDCO can grant a premature increment to an 
employee in a time scale?  

10 

b. Explain “shift duty” framed in standing instruction of other than clerical cadre (RWE 
cadre)  
 

10 

7.a. What all are the actions to be treated as indisciplined action as per standing 
instructions laid down for other than clerical cadre/ (state any 10 points)? 

10 

b. Mention the disciplinary proceedings as per the standing instruction laid down for 
clerical cadre for the indisciplined actions?  
 

10 

8.a. What is meant by third party information as per RTI act? 10 
b. i. The accounting procedures to be followed in case of medical stores transactions? 

ii. The accounting procedures to be followed in case of inter stores receipts?  
10 

 
* * * * * 

jkpH; totk; 
 
neuk;  - 3 kzp      mjpfgl;rkjpg;bgz;fs; - 100 
 

Fwpg;g[ 1. VnjDk; Ie;J tpdhf;fSf;F tpilaspf;ft[k; 
2. njh;thsh;fs; jkpHpnyh (m) M';fpyj;jpnyh my;yJ ,uz;Lk; fye;njh 

tpilaspf;f mDkjpf;fg;gl;Ls;sJ. 
3. njitahd vz;zpf;iff;F kpifahf tpilbaGJk; gl;rj;jpy; me;j 

kpifahd tpilfspy; filrpahdtw;iw kjpg;gPL bra;ag;glkhl;lhJ. 
4. tpilfs; RUf;fkht[k; nfs;tpf;Fchpajhft[k; ,Uj;jy; mtrpak; 
5. nkhrkhd ifbaGj;jpw;Fk; _ gilg;gpw;Fk; kjpg;bgz;fs; Fiwf;fg;gLk;. 

 

kjpg;bgz;fs; 
1.a. Cêa® xUt® j‰fhèf ÏilÚ¡f« brŒa¥gL« bghGJ Ñœ¡f©LŸs 

gofŸ (Allowance) k‰W« ey‹fëš (Benefits) mt® bgw jFÂÍilad 
(rçahd Ïl¤Âš M« v‹W F¿¥ÃlÎ«) k‰W« jFÂ m‰wit ahit? 

10*0.5=5 

  

gofŸ k‰W« ey‹fŸ jFÂ jFÂ Ïšiy 
mféiy¥go (DA)   
efu ÏH¥Õ£L¥go (CCA)   
kU¤Jt¥ go    
Å£L thlif¥ go    
ÓUil¥ go    
bghJ nrk ey ãiy (j‰fhèf / gFÂ ÏWÂ 
(GPF) 

  

éL¥ò CÂa«    
M©L njW« CÂa ca®Î    
éHh K‹gz«    
éU¥g XŒÎ    

 

 

b. nfho£l Ïl¤ij ãu¥òf 5*1=5 
i. jftš m¿Í« / bgW« cçik¢r£l« (2005) Ñœ jftš nfhç¡iffŸ . . . . . . 

. . . . eh£fëš é©z¥gjhuU¡F tH§f nt©L«. 
 

ii. xU egç‹ thœthjhu« (m) RjªÂu« r«gªj¥g£l jftšfŸ . . . . . . . . . . . 
eh£fŸ / kâ neu¤Â‰FŸ RTI 2005 go tH§f¥glnt©L«. 

 

iii. jftiy bgWtj‰F nt©oa é©z¥g§fSl‹ é©z¥ f£lzkhf  



%ghŒ.. . . . . . . . . . . .  (gz« DD / gz mŠrš / ÏªÂa jghš Miz) brY¤j 
nt©L«. Ïªj bjhif bghUshjhu¤Âš eèªj ÃçédU¡F éy¡F 
më¡f¥g£LŸsJ.  

iv. jftš bgW« é©z¥gjhuU¡F jftš ÃuÂfis tH§F« g£r¤Âš, 
mtU¡F tH§F« x›bthU ÃuÂfS¡F« f£lzkhf %ghŒ. . . . . . . ./- 
tNè¡fyh«. 

 

v. jftš bgW« cçik r£l¤Â‹go nf£f¥g£l jftiy F¿¤j 
fhy¤Â‰FŸ tH§fhj g£r¤Âš jftšfis tH§fhjtçl« ÏUªJ 
%ghŒ. . . .  . . . ./- mguhj bjhifahf x›bthU eh£fS¡F« 
tNè¡f¥gL«. 

 

c. Ñœf©litfS¡F x¥òjš më¡F«bghGJ filÃo¡f¥gl nt©oa 
éÂKiwfŸ ahit? 

 

 i. j‰fhèf bghJ nrkey ãÂ K‹gz« 
ii. bghJ nrkey ãÂ - gFÂ ÏWÂ tH§fš (Part Final) 
 

5 
5 

2. Ã‹tUtd g‰¿ és¡fÎ«  
a. TNEB XŒñÂa« bgWnth® FL«g ghJfh¥ò ãÂ Â£l«  5 
b. TNEB XŒñÂa« bgWnth® Rfhjhu ãÂ  5 
c. éU¥g XŒÎ V‰W¡ bfhŸtj‰F K‹ ãakd mÂfhç Ã‹g‰w nt©oa 

éÂKiwfŸ ahit?  
5 

d. ÏU kidéfŸ (m) ÏU fzt®fis xnu rka¤Âš cilat®fis F¿¤j 
thça éÂfŸ ahit?  
 

5 

3.a. thça¤Âš vªj xU òÂa gjéiaÍ« cUth¡fnth (m) mf‰Wtj‰nfh 
(m) j‰fhèf ãakd« brŒanth mÂfhu« bfh©l mÂfhçfis¥ g‰¿ 
és¡f« juÎ«. 

8 

b. jtwhd el¤ij¥ g‰¿ “r£l§fŸ k‰W« éLglšfŸ” Ñœ VjhtJ g¤J  
nfh£ghLfis étç¡fÎ«. 
 

12 

4.a. xU Cêa® éL¥Ãš bršY« bghGJ (m) éL¥Ãš ÏUªJ ÂU«Ã 
tU«bghGJ gaz¥go bgw jFÂ cilatuh»whuh v‹gij g‰¿ 
gaz¥go éÂKiw v‹d bjçé¡»wJ?  

8 

b. jftiy më¥gÂš ÏUªJ éy¡F vªbjªj jftšfis btëæLtÂš 
më¡f¥g£LŸsJ? (RTI ACT) 
 

12 

5. òÂa XŒñÂa Â£l« brašgL¤j Ã‹g‰w¥gl nt©oa mid¤J 
têfh£ofŸ k‰W« têfh£LjY¡fhd Ïil¡fhy V‰gh£il étç¡fÎ«. 
 

20 

6.a xU Cêa® xUtU¡F fhy mséš (Time Scale) K‹djhfnt r«gs 
ca®Î (Premature increment) tH§f thça¤Â‹ ãiy¥ghL g‰¿ 
étç¡fÎ«. 

10 

b. “Kiw¥gâ” (Shift duty)ia¥ g‰¿ vG¤J Jiwašyhj 
gâahs®fS¡fhd ãiyahizfŸ ahit?  
 

10 

7.a. vG¤J¤ Jiwæšyhj gâah®fS¡fhd (Other than Clerical  Staff) 
ãiyahizfŸ vªjbjªj elto¡iffis xG¡fk‰w elto¡ifahf 
fUj¥gl nt©L« v‹W F¿¥Ã£LŸsJ. (VjhtJ g¤J  F¿¥òfis 
nk‰nfhŸ f£lÎ«). 

10 

b. vG¤J¤ Jiw gâahs®fS¡fhd (Clerical Staff) ãiyahizfëš 
“xG§F elto¡if” g‰¿ éçthd F¿¥òfis nk‰nfhŸ fh£lÎ«. 
 

10 

8.a. jftš bgW« cçik¢ r£l« _‹wh« egiu g‰¿a jftš v‹W vij 
nk‰nfhŸ fh£L»wJ? 

10 

b. i. kU¤Jt g©lfrhiyfë‹ gçt®¤jidæ‹ nghJ Ã‹g‰w glnt©oa 
fz¡F têKiwfŸ ahit? 

ii. g©lf rhiyfS¡F Ïilna eilbgW« gçt®¤jidfë‹ (inter store 
receipts) nghJ Ã‹g‰w¥gl nt©oa fz¡F têKiwfŸ ahit? 

2*5=10 



* * * * * 


