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Time – Three hours      Maximum Marks: 100 
 

[N.B -  (1) Answer any five questions only. 
 (2) Candidates are allowed the option to answer the paper either in 

English or in Tamil or even to answer the paper partly in English 
and partly in Tamil. 

 (3) Answers to whole questions in excess of the prescribed number of 
questions appearing at the end of the answer books will not be 
valued. 

 (4) Answer should be brief and to the point and need not be a verbatim 
reproduction of Printed pages. 

 (5) Marks will be deducted for bad handwriting/ bad presentation.] 
         Marks 

1.a Briefly explain the grant of study leave? 10 
b. Briefly explain the Rules governing, Earning of leave and surrender of EL.  

 
10 

2.a. Briefly Explain how the family pension is calculated with specific reference to pay and 
minimum service required.  

10 

b. Explain the various criteria on which family pension shall be sanctioned to the parents/ 
widows. 
 

10 

3.a. State the various purposes for which the tour advance shall be paid to the employees.  10 
b. State the various checks and controls to be exercised while in respect of providing Tour 

Advance to the Employees.   
 

10 

4. Briefly explain the rules pertaining to employees’ conduct regulations on the following: 
a. Investment, Lending & Borrowings. 
b. Immovable property.  
c. Movable property.  
d. Canvassing of Non-official or other outside influence. 

 
5 
5 
5 
5 

5. 
a. 

Detail the procedures maintained in the TNEB office manual in relation to the following:: 
Tapal and Registers to be maintained in Tapal Section. 

10 

b. Office hours, Leave etc. 
 

10 

6. 
a. 

Write notes on the following: 
Suspension. 

5 

b. Authorities competent to suspend. 
i. Class I & II officers. 
ii. III & IV employees. 

5 

c. Reasons to place an employee under suspension. 5 
d. Subsistence Allowance.  

 
5 

7.a. Whether an employee undergoing punishment, monetary equivalent stoppage of the 
punishment for getting promotion? 

 

b. Whether promotion orders can be served to employees not involved in DP at the time of 
panel approval but subsequently charges are framed.  

5 

c. Whether promotion orders can be considered when censure is awarded?  5 
d. State the action to be taken against the employee who has been convicted in the court of 

way. 
 

5 

8. What are the various kinds of pay anomaly and briefly explain them? 20 
***** 

 



jkpH; totk; 
neuk;  - 3 kzp      mjpfgl;rkjpg;bgz;fs; - 100 
 

Fwpg;g[ 1.   VnjDk; Ie;Jtpdhf;fSf;F tpilaspf;ft[k; 
 2. njh;thsh;fs; jkpHpnyh (m) M';fpyj;jpnyh my;yJ ,uz;Lk; fye;njh 

tpilaspf;f mDkjpf;fg;gl;Ls;sJ. 

 3. Njitahd vz;zpf;iff;F kpifahf tpilbaGJk; gl;rj;jpy; me;j kpifahd 
tpilfspy; filrpahdtw;iw kjpg;gPL bra;ag;glkhl;lhJ. 

 4. tpilfs; RUf;fkht[k; nfs;tpf;F chpajhft[k; ,Uj;jy; mtrpak; 

 5. nkhrkhd ifbaGj;jpw;Fk; _gilg;gpw;Fk; kjpg;bgz;fs; Fiwf;fg;gLk;. 

kjpg;bgz;fs; 
 

1.a gâahs® fšé gæy tH§f¥gL« éL¥Ã‹ nghJ ftå¡f nt©oa eilKiwfŸ 
F¿¤J éçthf és¡Ff. 

10 

b. <£oa éL¥ò k‰W« <£oa éL¥ò x¥Ãé¥ò tH§f¥gL« nghJ eilKiw¥gL¤j 
nt©oa éÂfŸ F¿¤J és¡Ff. 

10 

2.a. FL«g XŒñÂa« fz¡»L« Kiw k‰W« FL«g XŒñÂa« fz¡»L« nghJ, 
Fiwªj g£r gâ¡fhy« fz¡»l ifahs¥gL« K¡»a fhuâfŸ F¿¤J 
éçthf és¡Ff.   

10 

b. bg‰nwh® k‰W« éjit M»nahU¡F FL«g XŒñÂa« fz¡»L« nghJ 
eilKiw¥gL¤j nt©oa éÂKiwfŸ F¿¤J és¡Ff. 

10 

3.a. v›éjkhd Nœãiyfëš R‰WgazK‹gz« (Tour Advance) gâahs®fS¡F 
tH§f¥gL»wJ. 

10 

b. gâahs®fS¡F R‰Wgaz K‹gz« (Tour Advance) mDkÂ¡F nghJ fU¤Âš 
bfhŸs nt©o K¡»a eilKiwfŸ F¿¤J éçthf TWf. 

10 

4. Ã‹tU« Nœãiyfëš gâahs®fë‹ el¤ij éÂfŸ (Conduct Regulations) 
F¿¤J F¿¥ÃLf. 
i. KjÄfŸ (investment) brŒÍ«nghJ fl‹ bgWjš (lending) Ãiz¡fl‹ 

(Borrowing) bgW«nghJ 
ii. mirah brh¤J (immovable property ) 
iii. mirÍ« brh¤J (movable property) 
iv. mYtš rhuh bršth¡F _y« mjuÎ nfhUjš (Canvassing of Non-official or other 

outside influence) 

 
 
5 
 
5 
 
5 
5 

5.a. ÑœfhQ« bghUŸF¿¤J jäœehL ä‹thça mYtyf F¿¥ngL F¿¥ÃL« 
eilKiefŸ F¿¤J és¡Ff. 
jghšfŸ k‰W« jghš gÂntL v›thW jghš Ãçéš guhkç¡f¥gl nt©L«. 

10 

b. mYtyf gâ neu« k‰W« éL¥ò F¿¤J és¡Ff. 
 

10 

6. 
a. 

ÑœfhQ« bghUŸ F¿¤J ÁW F¿¥ò tiuf. 
j‰fhèf gâ Ú¡f« (Suspension)  

5 

b. éL¥ò I  &II k‰W« III  & IV mYty®fŸ k‰W« gâahs®fŸ j‰fhèf gâ Ú¡f« 
ahuhš ãiwnt‰w¥gl nt©L« v‹gij és¡Ff. 

 

c. vªj fhuz¤jhš gâahs® j‰fhèf gâ Ú¡f« brŒa¥glyh«. 5 
d. ÃiH¥óÂa« (Subsistence Allowance) 5 

7.a. gâahs® j©lid fhy¤Âš, gz¥gy‹ ãW¤Âit¡f¥g£l ãiyæš, gâahs® 
gjé ca®Î F¿¤J és¡Ff. 

 

b. gâahs® gjé ca®Î Miz tH§f¥g£l ãiy gjé ca®Î g£oaš 
mDkÂ¡f¥g£l ÃwF (panel approved) F‰w¢rh£L gÂÎ (Charges framed) brŒjhš 
v›thW ifahŸtJ. 

5 

c. gâahsU¡F f©ldF¿¥ò (censure) më¡f¥g£l ãiyæš gjé ca®Î 
tH§FtJ g‰¿ F¿¥ÃLf. 

5 

d. ÚÂ k‹w¤jhš j©o¡f¥g£l gâahs® ÛJ vL¡f¥gl nt©oa elto¡iffŸ 
ahit? 

5 

8. gšntW tifahd CÂa Ku‹ghL F¿¤J éçthf és¡Ff. (pay anomaly) 20 
***** 

 


