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DEPARTMENTAL EXAMINATION

November 2014
DEPARTMENTAL ACCOUNTS TEST FOR SUBORDINATE OFFICERS
(With Books)
Time — Three hours Maximum Marks: 100

[N.B- (1) Answer any five questions only.

(2) Candidates are allowed the option to answer the paper either in
English or in Tamil or even to answer the paper partly in English
and partly in Tamil.

(3) Answers to whole questions in excess of the prescribed number of
questions appearing at the end of the answer books will not be
valued.

(4)  Answer should be brief and to the point and need not be a verbatim
reproduction of Printed pages.

(5) Marks will be deducted for bad handwriting/ bad presentation.]

Briefly explain the grant of study leave?
Briefly explain the Rules governing, Earning of leave and surrender of EL.

Briefly Explain how the family pension is calculated with specific reference to pay and
minimum service required.

Explain the various criteria on which family pension shall be sanctioned to the parents/
widows.

State the various purposes for which the tour advance shall be paid to the employees.
State the various checks and controls to be exercised while in respect of providing Tour
Advance to the Employees.

Briefly explain the rules pertaining to employees’ conduct regulations on the following:
a. Investment, Lending & Borrowings.
b. Immovable property.
c. Movable property.
d. Canvassing of Non-official or other outside influence.

Detail the procedures maintained in the TNEB office manual in relation to the following::
Tapal and Registers to be maintained in Tapal Section.
Office hours, Leave etc.

Write notes on the following:

Suspension.

Authorities competent to suspend.

I. Class I & Il officers.

ii. 11l & IV employees.

Reasons to place an employee under suspension.
Subsistence Allowance.

Whether an employee undergoing punishment, monetary equivalent stoppage of the
punishment for getting promotion?

Whether promotion orders can be served to employees not involved in DP at the time of
panel approval but subsequently charges are framed.

Whether promotion orders can be considered when censure is awarded?

State the action to be taken against the employee who has been convicted in the court of
way.

What are the various kinds of pay anomaly and briefly explain them?
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