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_Answer any five questions only.
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Candidates are allowed the option to answer
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partly in Tamil.
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(4) | Answer should be brief and to the point and | 2oL &6T &G@p&&wTsnN CHMRISE 2 MUSTSILI
need not be a verbatim reproduction of printed | BY5856) e,
pages.
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l.a. Explain the terms “Competent Authority” and “Public Authority” under 10
Right to Information Act, 2005.
&L gMujd b 200561 U ‘§GH QUMLHS eVIQIeV)” MHMILD
QUITg sisvieuel]” Y &AweumMsnmil LMHM eNendEs.
b. Briefly explain the deduction in respect of interest on loan taken for higher 10
education under section 80E of Income Tax Act, 1961.
o W sevel SLMIGSTT eully B8 eu@mms euflFsl b 1961 Mifley
80E &1 &1p eupmisliL(GD &l GMSSH Fomis.
2. What are all the instructions to be followed before sending Bank 20
Reconciliation of drawing account to the Headquarters?
Am& @sfamngall Uliguwedlsy L L seudems (drawing account) &e0EVEMLD
SVULESHING SIULD CUTH SMLNgES GCeustrigt! euLBi(Lpem e
WImemed?
3. Write short notes on the following:
a) Term of office under Right to Information Act, 2005 5
b) Education cess on Income Tax 5
c) Conditions for grant of study leave 5
d) Categories of capital expenditure 5
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Every step should be concurrently recorded-Discuss this statement while
maintaining of service books of Board’s employee.

eumfl  uesNwmenj&enlsst  UeNUUSICou®  UPTHESe0l6L  cpelGladm(h,
BsaD 2 L @IsEL 6T uSiuL. Calgu@id 661m Famenm aNenéEs.

Under what circumstances Special Casual Leave may be granted to an
employee? Briefly explain.

Soly smHAFwed aNPUY aHESHS Gbhlmesaled cp@m UMNLTITGHSS
QUPRISILGEDS daiLsmg eNfleurs alenéEs.

Explain the rights of Government to withhold or withdraw pension under the
Tamil Nadu Pension Rules, 1978.

SOPBTE eueLdl eld, 1978 e ug ér@ﬁuémﬂu_lrrmlﬂm ém@gm )
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Explain the term “Collector” and “Defaulter” under Revenue Recovery Act
(RR Act) and state the remedy available to person denying liability.
“CUGeOIILIOI WOHMID “GeuMenpSGeu)” S &leumenmi UDHM  ei@heumil
Mgy  slLgHer ug  elaiss, QuUItenL  WLOULIGEE 2 66
E6samen Famea|id.

Can the employee withdraw the notice of Voluntary Retirement? Briefly
explain the Voluntary Retirement scheme under TNEB Service Regulations.
@@ uslwmeny e@dUu slle] siMeliusnu  Sl@pbu UM (WPIigUjnm?
eN(@BUL  RUI6ESHTE  T&L LGTNLTET] ¢(PRIG LM NG MSmeT
alaliflssaLb.

Explain in detail about the Revenue Receipts and Capital Receipts of
TANGEDCO.
TANGEDCO-a6T su@meumil euje| WwHmI epsuger euge] umm elifleurs
aNelfl&saLb.

Some penalties shall not be deemed to be penalties for purposes of
Regulation 5A —Discuss this statement under TNEB employees’ Discipline
and Appeal Regulations.
8§l HEWILEOISHET  GEUILDESHTE  SH(hHLGeUHLemev.  FHODPHT(H
LIGTTNILITEN 62(L0MIEG WHMID Guedemmuil (k' st6ior SA 61 S Q&Famemm
a6 S.
Explain different kinds of travelling allowances under Regulations of TNEB
Employees Travelling Allowances.
SODBTE  Weteumfliul  uewlwmer) uwewoliug  eNSepsnmeeilst  &Lp
LIGOQUEHSUITEST LILIGWILILIG Seerm LMl &Fomis.
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