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1 As per the TNEB Leave Regulations, the employees of
TANGEDCO are not entitled to --------  

jäœehL ä‹rhu thça éL¥ò éÂKiwfë‹go, thça

Cêa®fŸ Ã‹tUgt‰¿š ------- éL¥Ãid vL¡f

ÏayhJ?

Earned Leave                      
<£oa éL¥ò

Special Disability Leave     
Áw¥ò Ïayhik éL¥ò

Special Education Leave     
Áw¥ò fšé éL¥ò

Study Leave      fšé 

gæštj‰fhd éL¥ò

Choice3 Special Education 
Leave 

2 When holidays intervene between two spells of leave,
they should be treated as -----------                                   

Ïu©L éL¥ò fhy§fS¡F Ïilæš éLKiw

eh£fŸ tU«g£r¤Âš, mªeh£fŸ -------- fUj¥gL«

On duty                               
gâ eh£fŸ

Compulsory wait     f£lha 

ãW¤j«

Leave                                 
éL¥ò

Extra Ordinary Leave           
mrhjhuz éL¥ò

Choice3 Leave                          

3 Identify which one is Unearned Leave in the following?
Ã‹tUgt‰WŸ vJ <£lh éL¥ò v‹gij milahs«

fh©f?

Study Leave                     
fšé gæštjw¡hd éL¥ò

Special Casual Leave        
Áw¥ò j‰braš éL¥ò

Maternity Leave        kf¥ngW 

éL¥ò

Leave on Private Affairs    
brhªj fhuz§fS¡fhd 

<£lh éL¥ò

Choice4 Leave on Private 
Affairs    

4 What is the maximum period of Special Disability Leave
which can be granted to an employee?  

mÂfg£rkhf v›tsÎ eh£fŸ Áw¥ò Ïayhik

éL¥Ãid xU gâahsU¡F mDkÂ¡f ÏaY«?

12 months                       12 

khj§fŸ

24 months                        
24 khj§fŸ

6 months                                
  6 khj§fŸ

2 months                          
2 khj§fŸ

Choice2 24 months            

5 The Maternity Leave is being granted to married women
employee with less than two surviving children. The said
restriction came into force from ________                                                           

Ïu©L¡F« Fiwthf cæUl‹

FHªijfŸ cŸs ÂUkzkhd bg© Cêa® xUtU¡F,

kf¥ngW éL¥Ãid mDkÂ¡fyh«. nk‰brh‹d

f£L¥ghlhdJ---------- m‹¿èUªJ eilKiw¡F

tªjJ.

08.04.1995                        
08.04.1995

15.04.1995                      
15.04.1995

21.04.1995                      
21.04.1995

08.05.1995                      
08.05.1995

Choice4 08.05.1995 

6 What is the maximum months of study leave that may 
be granted to an employee, as per TNEB Leave 
Regulations?                                                      
jäœehL ä‹rhu thça éL¥ò éÂKiwfë‹go, xU 

CêaU¡F fšé gæštj‰fhd éL¥ghdJ 

mÂfg£rkhf v›tsÎ khj§fŸ më¡fyh«?

12 months in all during his 
entire service                   
mtuJ bkh¤j gâ¡fhy¤Âš 

12 khj§fŸ

36 months in all during his 
entire service                  
mtuJ bkh¤j 

gâ¡fhy¤Âš 36 khj§fŸ

25 months in all during his 
entire service               
mtuJ bkh¤j gâ¡fhy¤Âš 

25 khj§fŸ

24 months in all during his 
entire service               
mtuJ bkh¤j 

gâ¡fhy¤Âš 24 khj§fŸ

Choice4 24 months in all 
during his entire 
service   

7 How many days of Special Casual Leave shall ordinarily 
be granted to an employee affected by Rabies, as per 
TNEB Leave Regulations?                                       
ehŒ¡fo nehædhš (nuÃ°) ghÂ¡f¥g£l xU 

gâahsU¡F, jäœehL ä‹rhu thça éL¥ò 

éÂKiwfë‹go, mÂfg£rkhf v¤jid eh£fŸ Áw¥ò 

j‰braš éL¥Ãid tH§fyh«?

30 days                              
30 eh£fŸ

10 days                           
10 eh£fŸ

7 days                              7 

eh£fŸ

21 days                             
21 eh£fŸ                 

Choice4 21 days  
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8 The period of absence of employees called out for Home 
Guard duties shall be treated as _____________ under 
the TNEB Leave Regulations.                               
jäœehL ä‹rhu thça éL¥ò éÂKiwfë‹go, xU 

Cêa®, nAh« fh®£ gâ¡F bršifæš, mt® mYtyf 

gâ¡F tu Ïayhj eh£fŸ------------  Mf 

fUj¥gL«.

Casual leave                         
சாதாரண வ��~©

Medical leave                     
ம¯{¢வ வ��~©

Earned leave                      
ஈy�ய வ��~©

Special casual leave            
 சிற~© சாதாரண 
வ��~©

Choice4 Special casual 
leave

9 The employee is not entitiled to any leave salary while 
he is on ___________.                                       
gâahs® --------------- éL¥Ãš ÏU¡F«bghGJ,  

éL¥ò ஊதிய� bgWtj‰F jFÂa‰wtwh»‹wh®.

Special casual leave        
சிற~© சாதாரண வ��~©

Study Leave                        
 fšé gæštj‰fhd éL¥ò

Extraordinary leave        
அசாதாரண வ��~©

Earned leave               
ஈy�ய வ��~©

Choice3 Extraordinary leave

10 While on leave on Private Aaffairs, the leave salary 
payable to an employee is equal to___________.      
brhªj fhuz§fS¡fhd éL¥Ãš cŸsnghJ, 

gâahsU¡F tH§f¥gl nt©oa வ��~© CÂa«----

--- ¡F ãfuhdjhF«.

Full pay                       
«¸ ஊதிய�

Half the pay                    
அைர ஊதிய�

No pay                   
ஊதிய� இ�ைல

1/5th pay                       
1/5 வ¢ ஊதிய�

Choice2 Half the pay

11 In which month, the Service book of the employees 
should be taken up for verification?                               
vªj khj¤Âš Cêa®fë‹ gâ¥gÂntlhdJ, 

rçgh®¥ò¡F vL¤J¡bfhŸs¥gl nt©L«? 

March of every year      
ஒ�ெவா¯ ஆz�� 
மாƫv

July of every year          
ஒ�ெவா¯ ஆz�� 
ஜூைல

January of every year         
ஒ�ெவா¯ ஆz�� 
ஜனவƬ

December of every year   
ஒ�ெவா¯ ஆz�� 
�ச�பƫ

Choice3 January of every 
year

12 TNEB Employees’ Discipline and Appeal Regulations 
came into force on -------                                             
 தமி�நா� மி}சார வாƬய~ 
பண�யாளƫகள�} ஒ¸u� ம�²� ேம� 
«ைறய�y� வ�தி«ைறக� -------- அ}²  
நைட«ைறt� வ|தன.

15.08.1947               
15.08.1947

26.01.1950                      
26.01.1950

10.06.1967                 
10.06.1967

01.07.1957                     
01.07.1957

Choice3 10.06.1967  

13 Who is the Competent Authority to impose the 
punishment of “Censure” to an officer in the rank of 
Chief Engineer                                               
தைலைம~ ெபாறியாளƫ நிைலய�� உ�ள 
ஒ¯ அ´வல¯t�  “Censure” எ}ற 
தzடைணைய வ�தி~பத�கான அதிகார� 
யா¯t� உ�ள¢?

Chairman               
தைலவƫ

Chief Engineer                    
jiyik¥ bgh¿ahs®

Board                            
வாƬய�

None of the above            
ேம��றிய எ¢º� 
இ�ைல

Choice1 Chairman 

14 Who is the Competent Authority to impose the 
punishment of “Withholding of promotion” to a Junior 
Chemist?                                                                   
    ேவதிய�யலƫ ஒ¯வ¯t� “பதவ� 
உயƫவ�ைன  நி²{தி ைவ{த�;” எ}ற 
தzடைணைய வ�தி~பத�கான அதிகார� 
யா¯t� உ�ள¢?

Chairman               
தைலவƫ

Superintending Engineer     
nk‰gh®it¥ bgh¿ahs®

Executive Engineer        bra‰ 

bgh¿ahs®

Chief Engineer              
jiyik¥ bgh¿ahs®

Choice4 Chief Engineer   



15 Who is the Competent Authority to impose the
punishment of “Dismissal from service” to an employee
in Class -III service ?
¬}றா� நிைல பண�{ ெதா�திய�� உ�ள
ஒ¯ ஊழிய¯t� “பண�ய�லி¯|¢ ந�t�த� ”
எ}ற தzடைணைய வ�தி~பத�கான
அதிகார� யா¯t� உ�ள¢?

Superintending Engineer      
nk‰gh®it¥ bgh¿ahs®

Next higher authority           
 mL¤j ca® mYty®

Immediate superior officer in 
Class I or II service or any 
higher authority         Kjyh« 

k‰W« Ïu©lh« 

gâ¤bjhFÂæš cŸs 

cldo  ca® mYty® mšyJ 

Vida ca® mYty®

Chief Engineer             
jiyik¥ bgh¿ahs®

Choice2 Next higher 
authority

16 Who is the Appellate Authority in the case of imposition
of the punishment of “Withholding of promotion” to a
Section Officer in Board Office Secretariat Branch ?
 
வாçய ெசயலகt கிைளய�} ப�çº அ´வலƫ
ஒ¯வ¯t� “பதவ� உயƫவ�ைன  நி²{தி
ைவ{த�” எ}ற தzடைண
வழuக~பy�¯~ப�}, அத�கான ேம�
«ைறய�y� அ´வலƫ யா®?

Chairman               
தைலவƫ

Superintending Engineer    
nk‰gh®it¥ bgh¿ahs®

Deputy Secretary             
Jiz¢ bray®

Secretary                         
bray®

Choice4 Secretary  

17 Who is the Appellate Authority in the case of imposition 
of the punishment of “Dismissal from service” to an 
Assistant Administrative Officer?                           
உதவ� நிƫவாக அ´வலƫ ஒ¯வ¯t�  
“பண�ய�லி¯|¢ ந�t�த� ” எ}ற தzடைண 
வழuக~பy�¯~ப�}, அத�கான ேம� 
«ைறய�y� அ´வலƫ யாƫ?

Chairman               
தைலவƫ

Superintending Engineer    
nk‰gh®it¥ bgh¿ahs®

Executive Engineer        bra‰ 

bgh¿ahs®

Chief Engineer             
jiyik¥ bgh¿ahs®

Choice1 Chairman   

18 The following is not a penalty under D &A Regulations
ஒ¸u� ம�²� ேம� «ைறய�y�
வ�தி«ைறகள�} கீ� ப�}வ¯பவ�றி� எ¢
��ற�  அ�ல

Warning                        
எvசƬtைக

Censure                      
br‹Zô®

Stoppage of increment    
CÂa ca®Î ãW¤j«

Dismissal                          
gâ Ú¡f«

Choice1 Warning

19 Which one of the penalties is a minor penalty under 
D&A Regulations                                                 
ஒ¸u� ம�²� ேம� «ைறய�y� 
வ�தி«ைறகள�} கீ� ப�}வ¯பவ�றி� எ¢ 
சிறிய தzடைண ஆ��?

Dismissal                        
gâ Ú¡f«

Removal                           
gâ éy¡fš

Recovery from pay          
CÂa¤Âš Ão¤j«

Compulsory Retirement    
கyடாய ஓ�º

Choice3 Recovery from pay 

20 Which regulation of TNEB Employees ' D&A Regulations
describes the procedures for imposing major penalties
to the officers
தமி�நா� மி}சார வாçய
பண�யாளƫக¶tகான ஒ¸u� ம�²�
ேம�«ைறய�y� வ�தி«ைறகள�} எ|த
வ�தி«ைற, அ´வலƫக¶t� bgça

தzடைணகைள வழu�வத�கான
நைட«ைறகைள வ�வாÂ¡கிற¢?

Regulation 8(b)                    
éÂKiw   8(b) 

regulation 8(a)             
éÂKiw   8(a)

regulation 8(c)                
éÂKiw   8(c)

None of the above    
ேம��றிய எ¢º� 
இ�ைல

Choice1 Regulation 8(b)   



21 If the Board has passed original orders imposing any
penalties, the employee may submit a petition to the
Board for review of its orders on the ground that
VnjDbkhU mguhj« éÂ¤J thça«

Mizæ£oUªjhš, -------------- v‹w

fhuz¤Â‰fhf, mªj Mizia kWgçÓyid brŒa

thça¤Âl« xU kDit rk®¥Ã¡fyh«. 

the order was not passed by 
the competent authority        
       உ{தரº 
த�திவா�|த 
அதிகார{தா� 
நிைறேவ�ற~படவ��
ைல

the order was  passed by 
the competent authority      

  உ{தரº 
த�திவா�|த 
அதிகார{தா� 

நிைறேவ�ற~பyட¢

the order was properly signed 
by the competent authority     
                       
இ|த உ{தரº 
த�திவா�|த 
அதிகார{தா� 
«ைறயாக 
ைகெயா~பமிட~பyட¢

a reasonable opportunity of 
defending himself was 
given                       

த}ைன த�கா{¢t 
ெகா�வத�கான 

நியாயமான வா�~© 
வழuக~பyட¢

Choice1 the order was not 
passed by the 
competent 
authority    

22 The procedures for Disciplinary Proceedings have been 
discussed in ________ of TNEB D&A Regulations   
ஒ¸uகா�² நடவ�tைகக¶tகான 
நைட«ைறக� TNEB D&A 
ஒ¸u�«ைறகள�} ________ இ� 
வ�வாதிtக~பy��ளன

Part I                                 
ப�தி I

Part-II                          
ப�தி -2

Chapter III under Part II      
ப�தி II இ} கீ� 
அ{தியாய� III

None of the above            
ேம��றிய எ¢º� 
இ�ைல

Choice2 Part-II    

23 Which of the following chapter elaborately discusses the 
topic "Suspension" in TNEB D&A Regulations?          
TNEB D&A வ�தி«ைறகள�� "இைடந�tக�" 
எ}ற தைல~ைப ப�}வ¯� அ{தியாய{தி� 
வ�Ƭவாக வ�வாதிtகிற¢?

Chapter III under Part III  
அ{தியாய�III} கீ� 
ப�தி III

Chapter I under Part-II    
அ{தியாய� I} கீ� 
ப�தி II

Chapter II under Part II   
அ{தியாய� I} கீ� 
ப�தி II

None of the above            
ேம��றிய எ¢º� 
இ�ைல

Choice3 Chapter II under 
Part II

24 An order of suspension has the effect of debarring a 
Board employee from  ------                                                     
   xU thça¥ gâahs® gâæil Ú¡f« 

brŒa¥gL«nghJ mtU¡F V‰gL« jh¡f« ---

entering into Board's 
premises                             
வாƬய வளாக{தி��� 
¤ைழகிற¢

exercising the powers and 
discharging the duties of 
his office       
அதிகாரuகைள~ 
பய}ப�{¢த� 
ம�²� அவர¢ 
அ´வலக{தி} 
கடைமகைள 
நிைறேவ�²த�

receiving pay and allowances  
                
ஊதிய� ம�²� 
ெகா�~பனºகைள~ 
ெப²த�

None of the above          
ேம��றிய எ¢º� 
இ�ைல

Choice2 exercising the 
powers and 
discharging the 
duties of his office  

25 A member of a Class of Service may be placed under
suspension, for the following reason                                                         

xU gâ¤bjhFÂia¢ rh®ªj xU

cW¥Ãdiu, Ïªj fhuz¤Â‰fhf j‰fhèf gâæil

Ú¡f« brŒayh«.

an inquiry into grave charges 
is pending against him           
                       
  க�ைமயான 
��றvசாy�க� 
ெதாடƫபான 
வ�சாரைண அவ¯t� 
எதிராக நி´ைவய�� 
உ�ள¢

he had come late to office 
for the first time       
அவƫ «த� 
«ைறயாக 
அ´வலக{தி�� 
தாமதமாக 
வ|தி¯|தாƫ

he had taken medical leave     
                       
     அவƫ ம¯{¢வ 
வ��~© எ�{தி¯|தாƫ

he had studied a course 
without obtaining prior 
permission.                
அவƫ «} அ§மதி 
ெபறாம� ஒ¯ 
ப�~ைப~ ப�{தாƫ.

Choice1 an inquiry into 
grave charges is 
pending against 
him    

26 HBA is eligble for Board employees who have completed 
_______ Years of continuous service                      
வாƬய பண�யாளƫ     எv.ப�.ஏ ெபற  ---------- 
tUl§fŸ bjhl®¢Áahf thça¤Âš gâ òçªÂU¡f 

ேவz��

6years                                 
          6 ஆz�க�

5 years                             
5 ஆz�க�

4 years                                 
     4 ஆz�க�

None of these           
இவ�றி� ஏ¢மி�ைல

Choice3 4 years     

27 The grace period for recovery of HBA for 
construction/enlargement is ------                                 
   கy�மான� / வ�Ƭவாtக{தி�கான HBA ஐ 
ம�yெட�~பத�கான ச´ைக கால� ---- ஆ��

20 months                         
20 மாதuக�

10 months                      
10 மாதuக�

15 months                            
  15 மாதuக�

 None of these             
இவ�றி� ஏ¢மி�ைல

Choice1 20 months     



28 The maximum instalments that can be allowed for 
principal of HBA should not be exceed                           
  HBA    mrY¡F அ§மதிtகt��ய அதிகபyச 
தவைணகŸ -------------- வ�ட அதிகமாக 
இ¯tகt�டா¢

180 months                       
180 மாதuக�

100 months                      
100 மாதuக�

150 months                     
150 மாதuக�

 None of these             
இவ�றி� ஏ¢மி�ைல

Choice1 180 months       

29 HBA will not be sanctioned to an employee under the 
following conditions                                                    
  ப�}வ¯� நிப|தைனகள�} கீ� ஒ¯ 
ஊழிய¯t� HBA அ§மதிவழuக பட  
மாyடா¢

Loss of pay                
ஊதிய இழ~ò

DP pending                
xG§F elto¡if 

நி´ைவய�� உ�ள¢

Censure                  
கzடன�

None of these           
இவ�றி� ஏ¢மி�ைல

Choice2 DP pending 

30 Application for the purchase of ready built house at 
Chennai should be accompanied by ------                       
           ெச}ைனய��, தயாராக 
கyட~பyட வ �� வாu�வத�கான 
வ�zண~ப{¢ட}          ------ � இ¯tக 
ேவz��

Planning approval from 
CMDA                                  
CMDA இலி¯|¢ 
திyடமிட� அ§மதி

EC                              
வ��லuக சா}றித�

Blue prinit                       
(~· ப�Ƭzy)  ந�ல 
நக� அv�

None of these           
இவ�றி� ஏ¢மி�ைல

Choice1 Planning 
Permission from 
CMDA 

31 All schemes covered under HBA shall be submitted to 
the _____ of the Board for approval                        
எv.ப�.ஏ.ய�} கீ� உ�ள அைன{¢ Â£l§fS« 

வாƬய{தி} ------- ஒ~©த´t� சமƫ~ப�tக 
பட ேவz��

JMD                        
ேஜ.எ�.�.

CMD                           
தைலவƫ

MD                              
எ�.�.

None of these           
இவ�றி� ஏ¢மி�ைல

Choice2 CMD  

32 The borrower shall agree to mortgage to the Board  the 
document of the house constructed within one month 
from the date of drawal of the  ------                         
வ �£�tகட} bgw~பyட --- jtizæš ÏUªJ 

ஒ¯ மாத{தி��� கyட~பyட வ �y� 
ப{திர{ைத   வாƬய{தி�� அடமான� 
ைவtக கட} ெப�றவƫ ஒ~©த� தர 
ேவz��

First Instalment               
Kjš தவைண

II instalment                      
 II தவைண

III instalment                        
      III தவைண

None of these           
இவ�றி� ஏ¢மி�ைல

Choice1 First Instalment      

33 All applicants  who require the HBA for puchase of a 
ready built house should produce ________       
தயாராக கyட~பyட வ �yைட வாu�வத�� 
HBA ேதைவ~ப�� அைன{¢ 
வ�zண~பதாரƫக¶� ----------- rk®¥Ã¡f 

nt©L«

Bank Guarantee              
வuகி உ{தரவாத�

Security Deposit                
பா¢கா~© ைவ~©

surety of an approved 
permanent TNEB employee     
       
அuகீகƬtக~பyட 
நிர|தர TNEB ஊழியƬ} 
ஜாம�}

None of these           
இவ�றி� ஏ¢மி�ைல

Choice3 surety of an 
approved 
permanent TNEB 
employee

34 The recovery of HBA shall be effected for the 
construction of new built house within _____ of the date 
on which the first instnalment of the advance is paid to 
TNEB employee concerned                   
ச�ப|த~பyட TNEB ஊழிய¯t� ©திய  
வ �yைடt கy�வத�� HBA  «} பண 
ெதாைக வழuக பyட «த� தவைண  
ேததிய�லி¯|¢ _______t��  HBA ம�y© 
ெசய�ப�{த~ப��.

12 months                          12 

மாதuக�
18 months                         
 18 மாதuக�

6 months                             
6 மாதuக�

None of these           
இவ�றி� ஏ¢மி�ைல

Choice2 18 months     



35 The amount to be recovered monthly shall be fixed in 
whole rupees except ------                                 
________ தவ�ர மாத|ேதா²� வ�லிtக 
ேவz�ய ெதாைக ெமா{த °பாய�� 
நிƫணய�tக~ப��

Last instalment            
கைடசி தவைண

First instalment               
«த� தவைண

Second instalment           
இரzடாவ¢ தவைண

None of these           
இவ�றி� ஏ¢மி�ைல

Choice1 Last instalment 

36 The maximum instalment that can be allowed for 
interest on HBA should not  exceed ------                       
  எv.ப�.ஏ ம�தான வy�t� 
அ§மதிtகt��ய அதிகபyச தவைண -----

---- nkš அதிகமாக இ¯tகt�டா¢

60 months                           
       60 மாதuக�

20 months                      
20 மாதuக�

10 months                            
   10 மாதuக�

 None of these             
இவ�றி� ஏ¢மி�ைல

Choice1 60 months

37 In HBA, the claim for reimbursement of Registration fee 
and stamp duty shall be preferred by the employee 
within _______ days from the date of Registration of 
mortgage deed.                                                          
Å£L flå‹ mlkhd g¤Âu« gÂÎ brŒjÃ‹ ----- 

eh£fS¡FŸ gÂÎ¤ bjhif k‰W« K¤Âiu Ô®it 

ÂU«g bgw é©z¥Ã¡fyh«.

10                                       
10   

20                                   
20

60                                             
     60

90                                   
90

Choice3 60

38 The HBA applications of the employees for 
constructing/purchasing/enlarging a house outside the 
state of Tamil Nadu shall be submitted to _______ for 
approval for sanction of advance.                                   
  thça gâahsç‹, jäHf« jéu btë khãy§fëš 

ÅL f£l / éçth¡f« brŒa / ÅL th§f Å£L fl‹ bgw,  

é©z¥g« ------------ mYtyU¡F mDkÂ¡fhf 

rk®¥Ã¡f¥gL«.

CIAO                                    
jiyik c£ jâ¡if 

mYty®

CE/Personnel                     
jiyik bgh¿ahs® / 

gâaik¥ò

CMD                                 
thça jiyt®

Secretary                        
bray®

Choice3 CMD   

39 TTA is not allowed to an employee who has been 
transferred on ......                                                                     
                ------- Ïlkh‰w« brŒa¥g£l xU CêaU¡F 

o.o.V mDkÂ¡f¥gLtÂšiy

Administrative ground              
   ã®thf fhuz«

AT HIS REQUEST                
  அவர¢ 
ேகாƬtைகய��

DURING PUNISHMENT              
   j©lidahf

None of these.          
இவ�றி� 
ஏ¢மி�ைல.

Choice2 AT HIS REQUEST 

40 The claim of T.A is restricted to ------% for the absence 
from head quarters upto 12  hours.                                         
           jiyikaf§fëš ÏUªJ 12 kâ neu« tiu 

Ïšyhkš ÏUªjhš gaz¥go  nfhUtJ 

........................rjé»j«. f£L¥gL¤j¥gL«

30%                                     
 30%

40%                                   
  40%

70%                                
70%

None of these.          
இவ�றி� 
ஏ¢மி�ைல.

Choice3 70%

41 If no luggage is transferred during Transfer, the 
employee can claim a Lump sum at ............... of the TA                 
                C® khWjè‹ nghJ vªj rhkh‹fS« 

kh‰w¥glhé£lhš khWjš gaz¥goæid bkh¤j 

bjhifæš ............................ nfhuy«

80%                                    
80%                                                        

75%                               
75%

50%                                 
50%

None of these.          
இவ�றி� 
ஏ¢மி�ைல.

Choice3 50%

42 .  Travelling Allowances is admissible when journey 
exceeds radius of .                                                                
          gaz¤Â‹ öu« ................. mÂfkhf ÏU¡F«nghJ 

gaz¥go mDkÂ¡f¥gL»‹wJ

 8 kms                                 
 8 கி.ம�.

7 kms                               
   7 கி.ம�.

 6 kms.                                 
6 கி.ம�.

None of these.          
இவ�றி� 
ஏ¢மி�ைல.

Choice1  8 kms     



43 TA  for journey to settle down in his home town should 
be performed  within ----------------- period                    
                 தன¢ ெசா|த ஊƬ� 
��ேயற பயண{தி�கான �.ஏ. -------------
கால{தி��� ெச�ய~பட ேவz��

12 months                           
12 மாதuக�

6 month                            
  6 மாத�

2years                                  
     2 வ¯டuக�

 None of these             
இவ�றி� ஏ¢மி�ைல

Choice2 6 month   

44 Mileage Allowance is eligible to the  --------                                            
                        ikny{ goæid bgWtj‰F  ............ 

jFÂÍilat® Mth®.

Class III                               
    வ�~© III

 Class IV                            
      வ�~© IV

Officers who perform the 
journey by his own vehicle      
தன¢ ெசா|த 
வாகன{தி� பயண� 
ெச�­� அதிகாƬக�

 None of these             
இவ�றி� ஏ¢மி�ைல

Choice3 Officers who 
perform the 
journey by his 
own vehicle 

45  -------------   allowance is an allowanceÏ whch is 
calculated on the distance travelled.                              
 ------------- go எ}ப¢ பயண�{த £ர{தி� 
கணtகிட~ப�கிற¢.

 Dearness                          
பxச~ப�

travel                                
      பயண

 tour                                    
    ��²~பயண�

mileage                             
     ைமேலw

Choice4 mileage  

46 No Claim of Travelling Allowance or Travelling Expenses 
on account of having more than ------                       
........................  t� ேம� ÏUªjhš gaz¥go mšyJ 

gaz¢bryÎ »ilahJ

One son                               
             ஒ¯ மக}

one wife                            
 ஒ¯ மைனவ�

One daughter                        
  ஒ¯ மக�

None of these           
இவ�றி� ஏ¢மி�ைல

Choice2 one wife   

47 Kinds of Travelling Allowance is defined under ------        
        பயண~பy�ய�} வைகக� ----- கீ� 
வைரய²tக~பy��ள¢

Regulation -9                      
éÂKiw 9

Regulation -2                         
    éÂKiw 2

Regulation -1                     
éÂKiw 1

Regulation -8                   
éÂKiw 8

Choice1 Regulation -9    

48 Daily allowance is defined under -----                            
        Âd¥go ---- கீ� வைரய²tக~பy��ள¢

Regulation -32                     
éÂKiw 32

Regulation -2                         
   éÂKiw 2

Regulation-5                      
éÂKiw 5       

Regulation - 7           
éÂKiw 7

Choice1 Regulation -32  

49 When free boarding & lodging is provided to an official, 
he can claim --------                                                    
            அ´வலƫக¶t� உணவக«� 
உைறவ�ட«� இலவசமாக அள�{தா�, 
அவƫக� _________ தின~ப� ேகாரலா�

One fourth D.A                     
நா}கி� ஒ¯ பu�

Two fourth D.A                  
 நா}கி� இரz� 
பu�

three fourth D.A                    
«tகா� பu�

Full D.A                             
     «¸ நா�ப�

Choice1 One fourth D.A     

50 Travelling Allowance is not admissible to whom              
      பயண~ப�  யா¯t� அ§மதி 
அள�tக~படமாyடா¢

Joint first post in the Board’s 
service                            
வாƬய{தி� «த� 
பதவ� ேச¯�ேபா¢

Request transfer                 
    வ�¯~ப மா²த�

Transfer                     
மா²த�

Promotion                         
  பதவ� உயƫº

Choice1 Joint first post in 
the Board’s service    

51 Air travel inside and outside state is applicable to -------
officers.                                                                     
           மாநில{தி���¶�, 
மாநில{தி�� ெவள�ேய­� வ�மான~ 
பயண� ெச�வத�� _______ அதிகாƬக� 
த�தி­ைடவƫக�.

Grade – I (b)                        
 தர� - I (b)

Grade – I (a)                     
       தர� - I (a)

Grade – I                              
    தர� - I

Grade – IV                        
      தர� - IV

Choice2 Grade – I (a) 

52 Grade of employees for Travelling Allowance is made 
under  ------                                                               
          பயண~ ப�t�  ஊழியƫகள�} 
தர� நிƫணய�tக~பyட ஒ¸u�«ைற வ�தி --
---

Regulation -7                           
 éÂKiw 7

Regulation -9                      
 éÂKiw 9

Regulation -15                          
 éÂKiw 15

Regulation -8                    
éÂKiw 8

Choice1 Regulation -7          



53 Daily allowance is admissible for each complete period 
of ______ absence from Headquarters on Official duty    
               தைலைமயக{திலி¯|¢ 
அ´வலக ேவைலயாக _________ மண�ேநர� 
இ�லாதி¯|தா� தின~ப� கிைடt��

20 hours                              
         20 மண� ேநர�

24 hours                           
            24 மண� ேநர�

18 hours                               
    18  மண� ேநர�

8 hours                             
         8 மண� ேநர�

Choice2 24 hours      

54 Porterage expenses is also known as  -------                   
                      �ைம �லி ------ 
எ}²�  அைழtக~ப�கிற¢

Incidental expenses               
   இைடநிக� ெசலº

Mileage Allowance              
   ெதாைல  அளº 
ப�

Daily Allowance                  
நா� ப�

Subsistence Allowance        
   ப�ைழ~ªதிய~ப�

Choice1 Incidental 
expenses    

55 TTA on re-appointment is permissible under -----------     
            ம²நியமன{தி} ேபா¢ 
பயண~ப� ________ கீ� அ§மதிtக~ப�ற¢

Regulation – 55              
éÂKiw 55

Section – 20                 
éÂKiw 20

Section-10                   
éÂKiw 10

Section – 32                        
  éÂKiw 32

Choice1 Regulation – 55      

56 Fixed terminal charges  to Grade-I officers at Chennai is -
-------                                                       
ெச}ைனய�� பண�©Ƭ­� தர�- I 
அதிகாƬக¶t� நிைலயான «ைனயt 
கyடண� ________

Rs.20/-                                
    °.20 / -

Rs.10/-                              
      °.10 / -

Rs.50/-                                 
        °.50 / -

Rs.40/-                             
       °.40 / -

Choice1 Rs.20/-   

57 Daily Allowance for employees in Grade-I at Chennai         
   is -----                                              br‹idæš 

gaz« nk‰bfhŸS« Kjš ãiy mYty®fS¡fhd 

Âd¥go---------- 

Rs.400/-                              
      °.400 / -

Rs.800/-                            
           °.800 / -

Rs.500/-                               
       °.500 / -

Rs.700/-                            
       °.700 / -

Choice1 Rs.400/- 

58 When was the Board Office Re-organised into 5 branches ?      
                                                                            
அ´வலக� 5 கிைளகளாக ம² 
ஒ¸uகைம¡f¥g£lJ v¥bgh¸J?

1st August, 1980                     1 
ஆக�y, 1980

1st September, 1970             1 
ெச~ட�பƫ, 1970

1st January, 1959                       
1 ஜனவƬ, 1959

1st August, 1979                 1 
ஆக�y, 1979

Choice4 1st August, 1979    

59 How many forms of correspondences are there in TNEB?   
TNEB இ� எ{தைன வைகயான ப�வuக� 
உ�ளன?

10                                       10 7                                        7 6                                            6 5                                        5 Choice1 10

60 How many Advances are there in TNEB?                 
TNEBஇ� எ{தைன tifahd K‹gz§fŸ உ�ளன?

10                                         10 8                                        8 11                                              
 11

15                                          
 15

Choice3 11

61 How long should leave applications be preserved?             
வ��~© வ�zண~பuக� எ�வளº கால� 
பா¢காtக~பட ேவz��?

1 year                                       
1 ஆz�

4 years                              4  
ஆz�க�

3 years                                      
  3 ஆz�க�

5 years                                  
   5 ஆz�க�

Choice3 3 years    

62 What kind of appliance should we use to combat carbonations 
fire, such as due to paper, vegetables, wood, cloth etc.,?         
                                                
  காகித�, கா�கறிக�, மர�, ¢ண� 
ேபா}றவ�றி} காரணமாக காƫபேன�ற� த�ைய 
எதிƫ{¢~ ேபாரா�வத�� நா� எ|த வைகயான 
க¯வ�கைள~ பய}ப�{த ேவz��?

Ordinary chemical                 
சாதாரண ரசாயன�

Mixed Sand                       
கல~© மண�

Soda Acid                          
ேசாடா அமில�

Foam (Soap)                    
¤ைர (ேசா~©)

Choice3 Soda Acid 

63 Who are eligible for compensatory holiday?                   
ஈ�ெச�­� வ��¥Ã‰� யாƫ த�தியானவƫக�?

Below the rank of CE                
தைலைம 
ெபாறியாளƫகள�} 
தர{தி�� கீேழ

Below the rank of SEs      
ேம�பாƫைவ 
ெபாறியாளƫகள�} 
தர{தி�� கீேழ

Below the rank of EEs         
ெசய� ெபாறியாளƫகள�} 
தரவƬைசt�t கீேழ

All Employees                     
அைன{¢ ஊழியƫக¶�

Choice2 Below the rank of 
SEs  



64 What is the penalty for every three late attendance without 
obtaining proper permission?                                          
«ைறயான அ§மதி ெபறாம� ¬}² தாமத  
வ¯ைக¡F எ}ன அபராத�?

One day CL cut                       
ஒ¯ நா� சி.எ� ெவy�

2 Days CL cut                         
  2 நா� சி.எ� ெவy�

Explanation will be called for        
            வ�ளtக� 
ேகார~ப��

Negligence of duty             
கடைமய�} அலyசிய�

Choice1 One day CL cut   

65 The probation can be ..... if the employee is not suitable for 
full membership based on her/his work and conduct         
thça ஊழியç‹ ேவைல ம�²� நட{ைத 
அ�~பைடய�� த�திகாz gUt« .........

Reduced                         
�ைறtக~பL«

Suspended                          
இைடந�tக� ெச�ய~gL«

Extended                   
ந�yo¡f¥gL«

Withdrawn                         
தி¯�ப~ ெபற~பL«

Choice3 Extended 

66 Records shall be supplied only on requisitions made in the 
prescribed form vide ......?           பƬ|¢ைரtக~பyட 
........... ப�வ{தி� ªƫ{தி ெச�ய~பyட 
ேகாƬtைககள�} ேபƬ� மy�ேம பதிºக� 
வழuக~ப��

Appendix XII                       
ப�} இைண~© XII

Appendix X                        
ப�} இைண~© X.

Appendix XI                      ப�} 
இைண~© XI

Appendix IX                     
ப�} இைண~© IX

Choice1 Appendix XII   

67 Who is the head of Legal Cell                             thça¤Â‹ 

r£l¡FGk¤Â‰F jiyik t»¥gt® ah®?

Secretary                         bray® Inspector General of Police 
(Vigilance)                   
fhtšJiw¤ jiyt®

Legal Adviser                          
r£l Mnyhrf®

None of the above                
vtU« Ïšiy

Choice3 Legal Adviser 

68 The current file should be numbered using which colour ink?                                                                                
                                                                            el¥ò 

nfh¥Ãš v©fŸ vªj ãw ikæš gÂÎbrŒa¥gl nt©L«?

Blue                                       
Úy«

Red                                    
Át¥ò

Black                                   
fU¥ò

Green                                 
g¢ir

Choice2 Red  

69 Routine series proceedings should be kept as records for how 
many year                                                     tH¡fkhd 

ãiyahizfŸ v¤jid tUl§fŸ Mtzkhf ghJfh¡f¥gl 

nt©L« ? 

30 years                              30 
years

2 years                                     
  2 years

10 years                             10 
years

20 years                          20 
years

Choice4 20 years 

70 Every compensatory holiday automatically lapse at the end of  
------                                                                        
X›bthU <L brŒÍ« éL¥ò« ---- khj§fëš fhyhtÂ 

MF« ? 

2 months                            2 
months

1 month                            1 
month

6 months                                6 
months

3 months                           3 
months

Choice3 6 months   

71 The tappals intended for Accounts Branch should be put up to 
whom                                                                  fz¡F 

»is¡fhd jghšfŸ ahçl« rk®¥Ã¡f¥gl nt©L«?

CE/Personnel                          
jiyik bgh¿ahs® / gâaik¥ò

Secretary                             
bray®

CFC                            jiyik 

ãÂ¡f£L¥gh£L mYty®

CE/Distribution/North Region                    
                 jiyik 

bgh¿ahs® / tl¡F k©ly« 

Choice3 CFC     

72 Any reference issued from the office which originates a file is 
called as ----                                                          
nfh¥Ãid òÂjhf c©lh¡f mYtyf¤Âš njh‰Wé‰f¥gL« 

F¿¥Ã‹ bga® ----

Current                                  
el¥ò

Disposal                             
KoÎ

Draft                                  
tiuÎ

Arising reference                
vG« F¿¥ò

Choice4 Arising reference 

73 What is the rate of increment after 1-12-2007 Wage 
Revision in the Grade pay method                               
1-12-2007 ஊதிய மா�ற{தி�� ப�} தர 
ஊதிய «ைறய��   ஆz�யƫº 
சதவ �த�எ�வளº?

2%                                   
2%

3%                                 
3%

4%                                  
4%

5%                                      
   5%

Choice2 3%

74 An employee is entitled for movement to Selection 
Grade on completion of . . . . . Years of service in one 
and the same post from 2007                                 
2007 ஆz�� ஒ¯ பண�யாளƫ ஒேர 
பதவ�ய�� ------ வ¯டuக� பதவ� 
உயƫவ�}றி இ¯|தா� அவ¯t� 
ேதƫºநிைல   வழuக~ப��.

5 years                                
     5 வ¯டuக�

7 years                              
      7 வ¯டuக�

9 years                                 
     9 வ¯டuக�

10 years                          
10 வ¯டuக�

Choice3 9 years  



75 Fitment factor allowed during Wage Revision effective 
from 1-12-2015/1-1-2016 is -----                                  
      1-12-2015/1-1-2016 ஊதிய மா�ற{தி} 
ேபா¢ ________ ெபா¯{¢த� காரண� (Fitment 
Factor) ஊதிய உயƫº ெகா�tக~பyட¢.

2.52                                    
2.52

2.53                                 
2.53

2.57                                     
2.57

2.59                                
2.59

Choice3 2.57

76 Fitment benefit allowed during Wage Revision effective 
from 1-12-2002 is -------                                              
             1-12-2002 ஊதிய மா�ற{தி}ேபா¢ 
_______  சதவ �த� ெபா¯{¢த� பல} 
ெகா�tக~பyட¢.

5%                                     
5%

6%                                   
6%

7%                                   
7%

9%                                   
9%

Choice2 6%

77 Selection Grade was introduced in TNEB as per Per 
B.P.Ms.No.288 with effect from _______                       
B.P.Ms.No.288 இ} ப� தமி�நா� 
மி}சாரவாƬய{தி� ேதƫºநிைல 
அறி«க~ப�{த~பyட  ஆz� ________

1970                                   
1970

1975                                
1975

1979                                
1979

1980                                  
 1980

Choice3 1979

78 Employees died on or after 1-12-2007 shall be deemed 
to have opted for the revised pay on _______ or such 
later date as is more beneficial to their dependent.         
        1-12-2007 அ}² அ�ல¢ அத��~ ப�ற� 
இற|த ஊழியƫக� _________ அ}ேறா 
அ�ல¢ ப�}னாள�� அவƫகள¢ 
வாƬ�தாரƫக¶t�  மிகº� பய§�ளதாக 
இ¯t�� ேததிய�� ஊதிய மா�ற{தி�� 
வ�¯~ப� ெதƬவ�{ததாக க¯த~ப�வாƫக�.

01-12-2007                        
01-12-2007

30-11-2007                      
30-11-2007

the date of death              
இற|த ேததிய��

none                               
ஏ¢மி�ைல

Choice1 01-12-2007

79 Option once exercised by an employee on his promotion 
within 30 days from the date of joining ______              
                                           
           பதவ� உயƫவ�� பண�ய�� 
ேசƫ|த நாள�லி¯|¢ 30 நாyக¶t�� ஒ¯ 
பண�யாளƫ ெதƬவ�t��     வ�¯~ப� 
_________

is final                              
இ²தியான¢

can be changed               
மா�ற{தtக¢

is dismissed                      
த�¶ப�யான¢

none                                
ஏ¢மி�ைல

Choice1 is final    

80 Usually, ________ Time will be allowed to exercise 
option during every Wage Revision.                      
ெபா¢வாக ஒ�ெவா¯ ஊதிய மா�ற{தி} 
ேபா¢� வ�¯~ப{ைத ெதƬவ�tக _______ 
கால� தர~ப��

1 month                             
ஒ¯மாத�

2 months                         
இரz� மாதuக�

3 months                         
¬}² மாதuக�

5 months                          
ஐ|¢ மாதuக�

Choice3 3 months       

81 When an employee opted on his promotion for fixation 
of pay on the date of accrual of increment in the lower 
post , his pay will be fixed with ______ on the date of 
next increment.                                           ஒ¯ 
பண�யாளƫ  தன¢ பதவ� உயƫவ�� கீ� 
பதவ�ய�� உ�ள ஊதிய உயƫº ேததிய�� 
ஊதிய{ைத நிƫணய�tக ேவz� வ�¯~ப� 
ெதƬவ�{தா� அவ¯t� ஆz�யƫº 
ேததிய�� _________ வழuக~ப��

1 increment                         
ஒ¯ ஆz�யƫº

2 increments                    
இரz� ஆz�யƫº

3 increments              
¬}² ஆz�யƫº

3% increment         
3சதவ �த ஆz�யƫº

Choice2 2 increments     



82 On movement to Selection Grade/Special Grade two 
increments will be allowed on or after 1.12.2015 ______ 
                                                                         
1.12.2015 அ}² அ�ல¢ அத��~ ப�ற� 
ேதƫº நிைல /சிற~© நிைல ெப²�ேபா¢ 
________ இரz� ஆz�யƫºக� 
அ§மதிtக~ப��.

in the same level in Pay 
Matrix                          

அேத நிைல pay matrix �

in next level pay matrix    
அ�{த நிைல pay 
matrix �

promotion post pay matrix      
                       
 பதவ� உயƫº pay matrix 
�

double the pay matrix  pay 
matrix � இ¯ மடu�

Choice1 in the same level 
in Pay Matrix

83 Trainees drawing consolidated pay will also be entitled 
for payment of ______                                     
ெதா�~ªதிய� ெப²� பய��சியாளƫக¶� 
_________ ெபற உƬைம உz�.

House Rent Allowance       
வ �y� வாடைக~ப�

City Compensatory 
Allowance                   
நகர ஈy�~ப�

Dearness Allowance         
அகவ�ைல~ப�

Thermal Allowance/Hydro 
Allowance                   
அன�மிநிைலய~ப�/  
ந�ƫமி} நிைலய~ப�

Choice4 Thermal 
Allowance/Hydro 
Allowance

84 Helper(Trainee), Office Helper (Trainee) appointed on 
consolildated wages are entitled for . . .                  
ெதா�~ªதிய{தி�  நியமிtக~பyட கள 
உதவ�யாளƫ (பய��சி), அ´வலக 
உதவ�யாளƫ (பய��சி) ஆகிேயா¯t� 
_________ ெபற உƬைம உz�.

salary on 1st day of the 
month                                 
 மாத «த� நா� 
ஊதிய� ெபற

Earned Leave of 1 day for 
every 11 days worked    11 
நா� பண�  
ெச�தைமt� ஒ¯ 
நா� ஈy�ய வ��~©

Thermal/Hydro Allowance       
                       
  அன� மி} / ந�ƫ மி} 

நிைலய ப�க�

All the above                     
nk‰brh‹d mid¤J«                                                  

Choice4  All the above  

85 The Tamil Nadu Pension Rules, 1978 have come into 
force on                                                                      
jäœehL XŒñÂa éÂfŸ, 1978MdJ eilKiw¡F tªj 

ehŸ.------------

01.07.1957                       
01.07.1957

01.01.1979                     
01.01.1979

15.08.1947                      
15.08.1947

26.01.1979                      
26.01.1979

Choice2 01.01.1979   

86 Under which powers, the TNEB Employees’ Conduct
Regulations have been framed?

vªj mÂfhu¤Â‹ Ñœ, jäœehL ä‹rhu thça¥

gâahs®fë‹ el¤ij éÂKiwfŸ

totik¡f¥g£ld?

Section 79(c) of the 
Electricity (Supply) Act, 1948  
                       
 மி}சார� (வழuக�) 
சyட�, 1948 இ} ப�Ƭº 
79 (சி)

Section 79(c) of the 
Electricity Distribution Act  
மி}சார வ�நிேயாகv 
சyட{தி} ப�Ƭº 79 (c)

Section 79(c) of the Electricity 
(Supply) Act, 2003                 
மி}சார� (வழuக�) 
சyட�, 2003 இ} ப�Ƭº 
79 (c)

None of the above           
ேம��றிய எ¢º� 
இ�ைல

Choice1 Section 79(c) of 
the Electricity 
(Supply) Act, 1948     

87 As per TNEB Employees’ Conduct Regulations, every
employee shall -----------

jäœehL ä‹rhu thça gâahs® el¤ij

éÂKiwfë‹go, x›bthU gâahsU« --------

maintain absolute integrity   
KGikahd xUik¥gh£il 

fh¡f nt©L«

maintain devotion to duty    
gâæš <Lgh£il  fh¡f 

nt©L«

be obedient to superiors    
ca® mYty®fël« 

gâÎl‹ elªJ bfhŸs 

nt©L«

All the above                     
nk‰brh‹d mid¤J«

Choice4 All the above

88 Specify the regulation which discusses about the
prohibition of Child Labour. FHªij¥

gâahs® Kiwia jilbrŒtJ bjhl®ghf éthÂ¡F«

thça éÂKiw vJ?

Regulation 3(A) of TNEB 
Service Regulations            
jäœehL ä‹rhu thça gâ 

éÂKiw 3(A)

Regulation 3(A) of TNEB 
Employees' Conduct 
Regulations                   
jäœehL ä‹rhu thça 

gâahs® el¤ij éÂKiw 

3(A)

Regulation 3(A) of TNEB 
Leave Regulations             
jäœehL ä‹rhu thça éL¥ò 

éÂKiw 3(A)

Regulation 3(A) of TNEB 
Discipline & Appeal 
Regulations                        
 jäœehL ä‹rhu thça 

gâahs® xG§F k‰W« 

nkšKiwp£L éÂKiw  
3(A)

Choice2 Regulation 3(A) of 
TNEB Employees' 
Conduct 
Regulations     

89 Which Board regulation  deals with prohibition of sexual 
harassment of working women?                           
ghèaš J‹òW¤jiy jilbrŒtJ bjhl®ghf 

éthÂ¡F« thça éÂKiw vJ?

Regulation 3(B) of TNEB 
Service Regulations              
jäœehL ä‹rhu thça gâ 

éÂKiw 3(B)

Regulation 3(B) of TNEB 
Employees' Conduct 
Regulations                    
jäœehL ä‹rhu thça 

gâahs® el¤ij éÂKiw 

3(B)

Regulation 3(B) of TNEB 
Leave Regulations        
jäœehL ä‹rhu thça éL¥ò 

éÂKiw 3(B)

Regulation 3(B) of TNEB 
Discipline & Appeal 
Regulations                         
jäœehL ä‹rhu thça 

gâahs® xG§F k‰W« 

nkšKiwp£L éÂKiw  
3(B)

Choice2 Regulation 3(B) of 
TNEB Employees' 
Conduct 
Regulations 



90 An officer in Class-I Service, can accept a gift on his 
birthday, the value of which does not exceed 
Rs.____________.                                                 Kjyh« 

ãiy gâ¤bjhFÂia¢ rh®ªj xU mYty®, 

%............................. tiuæyhd kÂ¥òila gçÁid 

jkJ ÃwªjehŸ gçrhf bg‰W¡ bfhŸsyh«.

Rs.15,000/-                     
%.15,000/-

Rs.7,500/-                   
%.7,500/=

Rs.5,000/-                       
%.5,000/=

None of the above          
nk‰brh‹d vJÎäšiy

Choice3 Rs.5,000/-  

91 Which regulation is related to giving/taking of dowry is 
contained in Regulation No.___ of TNEB Employees' 
Conduct Regulations?                                            
tuj£rizia bfhL¤jš / th§Fjš F¿¤j 

éÂKiwiahdJ, jäœehL ä‹rhu thça gâahs® 

el¤ij éÂKiwfë‹ vªj éÂKiwæš cŸsJ?

Regulation 10                       
éÂKiw 10

Regulation 11                    
éÂKiw 11

Regulation 9                      
éÂKiw 9

Regulation 9(A)               
éÂKiw 9(A)

Choice4 Regulation 9(A) 

92 Which regulation of the TNEB Employees' Conduct 
Regulations deals with the acquisition or disposal of 
Movable or Immovable Properties?                         
mirÍ« mšyJ mirah brh¤J¡fis th§FtJ 

mšyJ é‰gJ bjhl®ghf éthÂ¡F« thça éÂKiw 

vJ?

Regulation 13                      
éÂKiw 13

Regulation 12                    
éÂKiw 12

Regulation 10                     
éÂKiw 10

Regulation 14                  
éÂKiw 14

Choice1 Regulation 13   

93 Regulation 12 of the TNEB Employees' Conduct 
Regulations is related to what?                                       
  jäœehL ä‹rhu thça gâahs® el¤ij éÂKiw 12-

MdJ vJ bjhl®òilaJ?

Dowry                           
tuj£riz

Movable & Immovable 
Property                          
mirÍ« k‰W« mirah 

brh¤J¡fŸ

Private Trade or Employment                                                  
                                                
     jåah® t®¤jf« mšyJ 

ntiytha¥ò

Investments, Lending and 
Borrowing                      
KjÄL, fldë¤jš k‰W« 

fl‹ th§Fjš

Choice4 Investments, 
Lending and 
Borrowing 

94 The following rule of TNPR 1978 deals with the
compensation pension .
�.எ}.ப�.ஆƫ 1978 இ} ப�}வ¯� வ�தி
இழ~ப�y� ஓ�»திய{ைத ைகயா�கிற¢

Rule 38                                
     வ�தி 38

Rule 48                             
வ�தி 48

Rule 58                              
வ�தி 58

Rule 68                       
வ�தி 68

Choice 1 Rule 38  

95 How much additional pension is granted at the age of
85 years?
     85 வயதி� எ�வளº ��த�
ஓ�»திய� வழuக~ப�கிற¢?

45% of basic pension            
          அ�~பைட 
ஓ�»திய{தி� 45%

90% of basic pension          
                   
அ�~பைட 

ஓ�»திய{தி� 90%

20% of basic pension             
        அ�~பைட 
ஓ�»திய{தி� 20%

30% of basic pension         
      அ�~பைட 

ஓ�»திய{தி� 30%

Choice 4 30% of basic pension  

96 Contributory Pension Scheme to Board employee 
implemented on                                                  
வாƬய ஊழிய¯t� பuகள�~© ஓ�»திய 
திyட� எ~ெபா¸¢ ெசய�ப�{த~பyட¢

01.01.2003           01.01.2003 01.04.2003                 
01.04.2003

01.07.2003                  
01.07.2003

None of these                 
இவ�றி� ஏ¢மி�ைல

Choice 2 01.04.2003

97 Index number for new CPS are alloted by  whom?          
                                    ©திய 
சிப�எ�ஸி�கான �றிய�y� எz யாரா� 
ஒ¢tக~ப�கிற¢

Audit Branch                
தண�tைக கிைள

Accounts Branch            
கணt� கிைள

Admn. Branch               
நிƫவாகt கிைள

None of these               
இவ�றி� ஏ¢மி�ைல

Choice 1 Audit Branch 

98 In CPS, each employee has to subscribe a monthly 
contribution of 10% of Basic Pay plus  --------                
                                           
                               ஒ�ெவா¯ 
பண�யாள¯� CPS � அ�~பைட ஊதிய� 
ம�²� ------------உட}  10% மாதா|திர 
பuகள�~பாக ச|தா ெச´{த ேவz��

Personal Pay                  
தன�~பyட ஊதிய�

Dearness Allowance      
பxச~ப�

Special Pay                    
சிற~© ஊதிய�

None of these           
இவ�றி� ஏ¢மி�ைல

Choice 2 Dearness Allowance



99 Pension shall be determined based on ------------ of the 
Pay Last Drawn                                            
கைடசியாக ெபற~பyட ஊதிய{தி} -----------
அ�~பைடய�� ஓ�»திய� த�ƫமான�tக~ப��

40%                                     
 40%

50%                                  
 50%

60%                                        
    60%

 None of these            
இவ�றி� ஏ¢மி�ைல

Choice 2 50%

100 What is the maximum qualification service to full 
gratuity                                            «¸ 
கிராv�y�t� அதிகபyச த�தி ேசைவ எ¢

30 years                              
    30 ஆz�க�

33 years                            
    33 ஆz�க�

25 years                               
    25 ஆz�க�

28 years                            
   28 ஆz�க�

Choice 1 30 years


