( Online )Departmental Tests-Subordinate Officers - August 2022

Questi|Question Text Answer Choice 1 Answer Choice 2 Answer Choice 3 (optional) |Answer Choice 4 Correct Answer
on (optional) answer Description
SI.No (optional)

1 |As per the TNEB Leave Regulations, the employees of |Earned Leave Special Disability Leave Special Education Leave Study Leave S60e Choice3 Special Education
TANGEDCO are not entitled to -------- g eSBIY Sy Guisorenio oG Sy sevell eIy Luflssugmae afl Ly Leave
sUlpET@H Weremy aumfiu eNG0Y el pemmaaflsruig, eumfliu
ommfliiss eTelmusIle) ——————— aN@OSemer sTHSS
@weorg) ?

2 |When holidays intervene between two spells of leave, |On duty Compulsory wait  slLmu |Leave Extra Ordinary Leave Choice3 Leave
they should be treated as ----------- Uieuof] [Em gs6ir DI sLn G0y Bt o

@rer® eNGIy SraumsErsE @miuflh alGwemn
GTL_&6T (B &S00, YHHT ST ———————— SHSUIUGILD
3 |Identify which one is Unearned Leave in the following? Study Leave Special Casual Leave Maternity Leave waliGuy | Leave on Private Affairs Choice4 Leave on Private
AetrousLsubmie stg) Fl LT efl G0y TsirLeng gymLwmerd | shel Luillbaugnsrear Gy |Hniy sh@sws eNGiiy G0y QEThS SMTEwTHIS EhSETer Affairs
Setors; ? rlLm eIy

4 |What is the maximum period of Special Disability Leave |12 months 12 |24 months 6 months 2 months Choice2 24 months
which can be granted to an employee? LOTSmIG6T 24 L0M G mIS6T 6 LTEmIGT 2 DTG MmISET
IHEULFONS  eTeleusTe| BT &T  Smiy  @lsmsnio
aflGNemenr s LsBAILTaTHEE IS @i ?

5 |The Maternity Leave is being granted to married women |08.04.1995 15.04.1995 21.04.1995 08.05.1995 Choice4 08.05.1995
employee with less than two surviving children. The said {08.04.1995 15.04.1995 21.04.1995 08.05.1995
restriction came into force from

QrET(O&EEGL Gmpeurs 2 ufmLeir
GYHmSS6T 2 6T6T S(mLewriomenr GlListar 2em LT 6(He(HE S,
wsliGuny  eGUlmer  geEwdésmmd.  GuhGeeireT
&L OUIUTLTE0rgj—————————— ISTEO(BHSI HEOL (PEDME S
UbSSI-

6 |What is the maximum months of study leave that may 12 months in all during his 36 months in all during his |25 months in all during his 24 months in all during his Choice4 24 months in all
be granted to an employee, as per TNEB Leave entire service entire service entire service entire service during his entire
Regulations? 9eurg) s usflssTasSHn |oeursg CQurss 9eurg) QLTss LsflésTagSn iTgl QLTSS service
SUPETH Wistramy aumflu oGy oS penmasflsmiy, e 12 Lorgmis6T usmfl&amegEler 36 LTSmssT |25 LTgmiesT Ll SSTSH 24 LTSmISET
oamfliLih&E el Lufeugnerer aflHIuTsTE)

IHEHULEFLOTS cTeLasTe| LTSEIGET Yjsflé&ed ?

7 |How many days of Special Casual Leave shall ordinarily |30 days 10 days 7 days 7 |21 days Choice4 21 days

be granted to an employee affected by Rabies, as per |30 B ss6ir 10 mm&eir T g6 21 6

TNEB Leave Regulations?

mmil&aly Crmuflsrmed (Griflsiv) uTésiul L e
uesfiumem(58@, SUPETE Weiremy sumfiu eNGEY

el pemmaaflsituy, SESULSLTE TSHSmeT BT &6 Smiiy
S0 eNGIlme aupmIsMLD ?
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Chemist?

GeouHuNwiev] hHeUBHEHS UG e
o wjalener HMIGS 06usS60;” 6T60TM
SOOI 6n6wTenll NHLILGMHEBTE HHSITFLD

WTHEE 2 6Teng?

The period of absence of employees called out for Home |Casual leave Medical leave Earned leave Special casual leave Choice4 Special casual
Guard duties shall be treated as under [§m&Myewe eNHLIY whSG NG Fligwl eN@GUy oLl &FTSMyewT leave
the TNEB Leave Regulations. I [CN]N]
sUlpET@H Weirsmy sumfiu eNHIIY e penmsaflsiLig, b
oamfluit, Gammd & usmlléE GFsmauils, gjaur Jjaininsg
L6tol1&@ 6uIT @ILEVTS BT &H6iT———————————m R
S(HSLIUGID.
The employee is not entitiled to any leave salary while  |Special casual leave Study Leave Extraordinary leave Earned leave Choice3 Extraordinary leave
he is on . iy srsmyen NG | shal Lifdaghasr afGiiy signgnyenr eN(GLy  |rligw eNEUy
vt ——————————————— aflHed @\m&GLaUTWS,
G0y 2THUID QusHE SSHUDDODTSSTDT.
While on leave on Private Aaffairs, the leave salary Full pay Half the pay No pay 1/5th pay Choice2 Half the pay
payable to an employee is equal to ww oar gl ILD Slny 2a LD sar Sl GeLenew 1/5 eug)| sargiid
Q&g sremTmIsEhSsTer allHI0 o 6rarCuTE),
ussflumen @ sugmasiuL Cousmgw NG emduin————
——— & HanmearsnGLo.
In which month, the Service book of the employees March of every year July of every year January of every year December of every year Choice3 January of every
should be taken up for verification? @6UQeuT([ o 6u(H LD @alQeurm e  [epeuQeum(p gyeI(hiDd 6N o, 6u(H LD year
TS WTSHSHen eanflurisaflsr usfliLGCaL arg, LOMj& TO6M60 eoteuifl g &LDLIT
gflumiiyse sThSgISH0smerariuL Goustor(Hid ?
TNEB Employees’ Discipline and Appeal Regulations 15.08.1947 26.01.1950 10.06.1967 01.07.1957 Choice3 10.06.1967
came into force on ------- 15.08.1947 26.01.1950 10.06.1967 01.07.1957
SOpBTEH WN6sTEMy eumfluiLs
Usmnwimenygenedl ep(Phi@ LHMID GLO6L
WUl G eNHLPMDSSIT -------- SI68TM)]
HEOL (LPDMSHE 6D G 60T.
Who is the Competent Authority to impose the Chairman Chief Engineer Board None of the above Choicel Chairman
punishment of “Censure” to an officer in the rank of HEMEVEUI] semevemLolt QUi eumflwid CHEaMiul 65D
Chief Engineer BeLsmev
Henevsnioll Qurmlwimen HlemeouNed o eiterm
@b SIWIIL(IHESG “Censure” 6T63TM
SO 6neuatenll eNHLILGMHEHTET HHSITFLD
WN(HEESG 2 6Tens)?
Who is the Competent Authority to impose the Chairman Superintending Engineer Executive Engineer @&wm |Chief Engineer Choice4 Chief Engineer
punishment of “Withholding of promotion” to a Junior | &6®6V6UI] Guopumfeneult Qurpfwirert Quirpwirerr SenevsnLott QU
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Who is the Competent Authority to impose the Superintending Engineer Next higher authority Immediate superior officer in |Chief Engineer Choice2 Next higher
punishment of “Dismissal from service” to an employee |Gupumismes Qumhurert HSS 2 Wit gjgyieueurt Class I or II service or any Semeveniols Quimglwmert authority
in Class -111 service ? higher authority (pseumd

ewarmmd  Hemev LewNg QHTGHUND o 6iten Lofmitd @revorL_md

@G 2AGEG “UmNUNeOBHE HeGH0 uenSQSTESUNeD 2 sirem

61601 & 6U0TL_6M6TUT6TILI aNSILGMSITesT 21 6Tly 2 LT I|sIeusVT Jje0ES;

SIHSMD WNHESG 2-6TengI? STEMEUTIL 2 WIT DjeyIeeuIT

Who is the Appellate Authority in the case of imposition |Chairman Superintending Engineer Deputy Secretary Secretary Choice4 Secretary
of the punishment of “Withholding of promotion” to a HEMEVEUI] Gupumisnet Qurpwireri gleveuné Qe Q&wert

Section Officer in Board Office Secretariat Branch ?

T QFWeVsHsS Hemenulledt LNN6Y HEVIEUEVIT

PGAUGHSG “ugel 2wijellmear  HNSH

6UHFH6L” 6T60TD & 6U0TL_ 60)600T

QULDMRISLILIL 1q. (15 LILT6T, Y TkA ) GLoed

WU G SIgYI6UeIT Wi ?

Who is the Appellate Authority in the case of imposition |Chairman Superintending Engineer Executive Engineer @ewm |Chief Engineer Choicel Chairman
of the punishment of “Dismissal from service” to an HEMEVEUI] Guopumieneul Gumplwimert Qughwmsm SevevsmLolt Gumlumer

Assistant Administrative Officer?

2 gall Hijeurs SIelev] ehalheG

“UeNUNeO(BH& HEGHL ” 6T6TM & 6ToTL_6mr6u01

QULMISLILL g (HLILT6T, SIHMETesT GLO6L

Uil (B SIeIeuev WImy?

The following is not a penalty under D &A Regulations |Warning Censure Stoppage of increment Dismissal Choicel Warning
RUWRG LHMILD GLoed wWenpuil B |58 M Eama Qeireiawyt el o wite) HmiSsih uemfl £ée10

aNFl(Wemmaeiledt S  LNeireuBUEUMHMED 618

GMOD  SI6L6L

Which one of the penalties is a minor penalty under Dismissal Removal Recovery from pay Compulsory Retirement Choice3 Recovery from pay
D&A Regulations uemefl] Féain uemel] eflauéssd oGS Llp SSin SLLMU 6plli6)]

RURG WwHMID Ced Wemuil @

oﬂ%@mrpaaﬂs&r &) MNeteubUDDIEL 618

SO &6T0TL_6M6T0T ,GLD?

Which regulation of TNEB Employees ' D&A Regulations [Regulation 8(b) regulation 8(a) regulation 8(c) None of the above Choicel Regulation 8(b)

describes the procedures for imposing major penalties

to the officers

SDHTEH LB\etTEmy eUMALI
LIGOOTIUIT6TTI} 8 (6Th & S IT6DT LIIATG) LoMHMILD
CuebpemmuiL G eNSl(wemmseileT  6HS
aNglpenrm, SIICUVITEEMH &S Quiflw
& 6U0TL_6D6GTUI SH6M6IT QULDIHIG 6US D &ITETT

HEOL (LpenmEemaT eleumHsHme) ?

afSyemm  8(b)

afymn  8(a)

afSyemm  8(c)

CHEamMiul 61g6 LD

Bevemev
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If the Board has passed original orders imposing any |[the order was not passed by | the order was passed by |the order was properly signed |a reasonable opportunity of Choicel the order was not
penalties, the employee may submit a petition to the [the competent authority the competent authority by the competent authority defending himself was passed by the
Board for review of its orders on the ground that 2 5516 2 5576 given competent
TGemong ouynsh  eidisg  emfud | SGSUTLHS SGHUMLIbHS Qi 2876l S6MENET HOSMS 1S authority
Sl BHSTE,  ————————=————= sTaT QA& SMEL &S GTeL FHSHeUMLIHS QameiTeUSH M SITesT
smansSihens, s symemmu wnufiFumer Geiw (HenmCeunmUILL aNed RenpCanmOULLL G |SIS&MTSSHTed Ruwimuiomesr eumuiiy
aumflugSL b e waiene soiilsasemD. 606V (PEMWITS QUPRIGLILILL &)
ST LU L g
The procedures for Disciplinary Proceedings have been |Part I Part-11 Chapter III under Part IT None of the above Choice2 Part-11
discussed in of TNEB D&A Regulations UGS I UG8 -2 UG I Qi1 Eip CHEamMiul 61gI6 LD
RRSTONI BL6UIG&EMESEMh ST SisSwmuitd 111 @ievsmev
HENL (LHEMM&ET TNEB D&A
@ (PRIG (LM Serledt @60
NS &L B eTermso
Which of the following chapter elaborately discusses the |Chapter III under Part IIT Chapter I under Part-II Chapter II under Part II None of the above Choice3 Chapter II under
topic "Suspension” in TNEB D&A Regulations? SISSIMLLDITI6 &1D SIHSWmMLD Isor 1  |iSHwmLD TeoT FLp CHEamMiul 61gIaLD Part II
TNEB D&A e l(pemnm&eiled "@QenL H&sLh" U@ 111 u@4 II u@4 11 @evemev
61601 HemevLlsmLl NedTe(BHLd G EHWIMLS EeL
aNfleurs eNeurS&Hme)I?
An order of suspension has the effect of debarring a entering into Board's exercising the powers and |receiving pay and allowances |None of the above Choice2 exercising the
Board employee from ------ premises discharging the duties of CHEaMiul gD powers and
@@ eumfluls ugmflwmemt LssofluflenL Féein eumfl euenm&SSMGs |his office sarGUID OMHMILD BeLsmev discharging the
QeiuiuGiCUTE 9w SHLEL STéesh ——— HEDLNEMS) SR EMHRISED6NLI Q& LU SemenLl duties of his office
LI6tTLI(H 6 81860 QuMISEL
IDHYID SiCITE)
SIS 6ot
SL_60LD&H6m 6T
HenpCanmiHe
A member of a Class of Service may be placed under |an inquiry into grave charges |he had come late to office [he had taken medical leave he had studied a course Choicel an inquiry into
suspension, for the following reason is pending against him for the first time without obtaining prior grave charges is
®0 ussQsT@GHows sTiis Qm S (LP&Hev Sl @GHSS6 permission. pending against
2 mifemmenn, @hs sMETSSHNeTs Shemdls Umfufor | &(HEOLOWITET (LPEODIWITS aN@UY TESHMGHSTT | H6uf (6T SUMILF him
Eéeih Qeiiisomb. GOMESTL (6T SINIULES MG QUDMLOEL @
Q& mL[jLmesr STOGLOMS UigLiemLLl Lilg§SITij.
ANEMMETT HUGSHS — |UHSGHST)
aHre Hevlemeuued
HBA is eligble for Board employees who have completed &yégresﬁ & 5 years 4 years None of these Choice3 4 years
Years of continuous service 6 S,6501(H &6 5 o4,601(h &6iT 4 oy, 6501(h &6 QeummMied eJGILNcLEMEL
eumflw uesthwimeny 61&.19.¢] QU ----------
auELmISBeT Qamigdurs eumflugden uewll yfihHmss
Geueini(hLb
The grace period for recovery of HBA for 20 months 10 months 15 months None of these Choicel 20 months
construction/enlargement is ------ 20 LOM&RISET 10 LOM& MIG6IT 15 LOMG MIG6IT QeunmMied JGILNcLEMEL

sL G / eNfleursssSmamsr HBA &
BLALGUUSDHSTET FINS STEVLD ---- S GLD




28

29

30

31

32

33

34

The maximum instalments that can be allowed for 180 months 100 months 150 months None of these Choicel 180 months
principal of HBA should not be exceed 180 LDITS MISET 100 LDITS MISET 150 LDITS MISET Qeummied ¢JGILN6LEME

HBA  opEnisE SIMINEHEEEFaIqIl USEGULE
& 6UEDETVG6iT —————————————— ol si§sLwrs
Q556805
HBA will not be sanctioned to an employee under the Loss of pay DP pending Censure None of these Choice2 DP pending
following conditions sardlul QLo QUBIG HL ol &Hens &680TL_63TLD Qeummied ¢JgILN6LEMEL

Netteu@pld Humbsensugeilesr S @b Heviemaiued o 6iteng)
26M AULI(H&@ HBA SIIDSOILDMIG LI
LOML_L 8]
Application for the purchase of ready built house at Planning approval from EC Blue prinit None of these Choicel Planning
Chennai should be accompanied by ------ CMDA efebeomis FmeorHLd [(Leen Nflesor) Heo Qaumiied ggILhleLemeL Permission from
Qasieneoruiien, HUWIMHTS CMDA @60 (ph&I &L &G CMDA

SLLOULL eff eumhi@eusmaTest SILLLOIL 6 Sigmind
oNememIlILSSIL_ 681 - D Qm&s
Geusto(RLb
All schemes covered under HBA shall be submitted to JMD CMD MD None of these Choice2 CMD
the of the Board for approval Ge.6TLD.1g.. SHEMEVEUIT 6TLD.1q . QeummMied JGILNcLEMEL
T&LNgUN6T S 2 6o JUMETHE H'Lms@Enid
eumlg Heor ——————— RUUHNSGES FLOFLINGS
UL Geusgor(pLd
The borrower shall agree to mortgage to the Board the |First Instalment 1I instalment IIT instalment None of these Choicel First Instalment
document of the house constructed within one month  |yss &6)6m6w0T 11 &6)6m6unT 111 &6x6m6unT QeunmMied JGILNcLEMEL
from the date of drawal of the ------
AEGSSL60T QuolILL L. ——— seumemruiies @mibs
@@ LIHSHANGT sLLUu L ol G
USHTH®E  AMLSHDE SIL mad
MEUES SL 6T QUM LIS &I
Geueini(hHLb
All applicants who require the HBA for puchase of a Bank Guarantee Security Deposit surety of an approved None of these Choice3 surety of an
ready built house should produce QIRIE 2 §FreUTHLD LUTGISTLIL 6meLiL permanent TNEB employee  |@eumled 61&iLHl606mev approved
SWIms sLLUUlL el L eumhiGasnH& permanent TNEB
HBA GHemeulIL(BLD Si6n6uT S SIRISSHSSILLL employee
aNETIETILILSTTTHEHD ——————————— sitIfée HoH&y TNEB 2erfluwiifleor
Coustrid eomLietr
The recovery of HBA shall be effected for the 12 months 12 |18 months 6 months None of these Choice2 18 months
construction of new built house within of the date |LDTGMIGEIT 18 LD MIG6IT 6 LDITG MIG6TT QeummMied JGILNcLEM6L

on which the first instnalment of the advance is paid to
TNEB employee concerned

FUbSIULL TNEB sanflwi(hé@ L

ol L& s (Heusm©& HBA (Lp6dT Liswor
QABMeMS QUPHIS LULL (PG &6U6n6uun
CHAUNON (B HSI S@6T  HBA LB
QeweouhRHSLILEGLD.
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The amount to be recovered monthly shall be fixed in Last instalment First instalment Second instalment None of these Choicel Last instalment
whole rupees except ------ SEML & & 6L6m6uI (PFHEDL G 6U6EmGTIT Qe raug salsnen  |@eubidled e&ihlsvsnev
Sy reHGCHMMID 6186068
Geueinnig Il QEMens QLOTSHS ehHUTUTIeL
HijeouNsslu@mLD
The maximum instalment that can be allowed for 60 months 20 months 10 months None of these Choicel 60 months
interest on HBA should not exceed ------ 60 LD MRIG6IT 20 LOMTG MIG6IT 10 LD MHIG6IT QeummMied JGILNcLEMEL
61&.19.6] Bsner aulilq&S
SIS EHEFalq U ANHGLLE &6UEDET —————
-——— Guid HH&HLNE Q\(H55550L_ TG
In HBA, the claim for reimbursement of Registration fee (10 20 60 90 Choice3 60
and stamp duty shall be preferred by the employee 10 20 60 90
within days from the date of Registration of
mortgage deed.
afl_ (B sLevfleir QiLLomer LSS LHe| QsiiigLlsT —————
B &Eh&GeT Uglas Qsmens mid S Sime
Sl Gum eflstoremriseom.
The HBA applications of the employees for CIAO CE/Personnel CMD Secretary Choice3 CMD
constructing/purchasing/enlarging a house outside the  |semesmw 2 sanflémae Senevsnlo Quirpuirer / oumfliu gemeveurt Glgweor
state of Tamil Nadu shall be submitted to for | gjwieueurt usmofliusminli|
approval for sanction of advance.
sumfiw uessflwrerisdr, silpsid gefly Qsus] wmHamsafls
ai® s L / efiflurésid Qe / oiE aurms af 6 sLsr @um,
efleToTamTLILILD ———————————— IINIEIV[EHE |TISSSHTE
FLIN&s0uHID.
TTA is not allowed to an employee who has been Administrative ground AT HIS REQUEST DURING PUNISHMENT None of these. Choice2 AT HIS REQUEST
transferred on ...... ifeurs; smreund AT ST EDETILITE @Qeummled
——————— @ womhmid Qe L g 2amfluméE Gl &emauaed JHILNELEM6L.

9.19.6] QEILSHESILBS0EmED
The claim of T.A is restricted to ------ % for the absence [30% 40% 70% None of these. Choice3 70%
from head quarters upto 12 hours. 30% 40% 70% @Qeummled

SememLilsmisafe @mhgl 12 wewfl Grid eusmr JHILNELEM6L.
@eveumosh @ HHSMeL LiewTLiLy CaHmmeug
........................ FElASLD. H_OUUGHSSILGLD
If no luggage is transferred during Transfer, the 80% 75% 50% None of these. Choice3 50%
employee can claim a Lump sum at ............... of the TA |80% 75% 50% Aeummled

e LoMIG6SlsiT CLITG) 6Th& SMOT6HTS EIhLD JHILNLEMEL.

LorHmOUL T Lmed wrmigse Lismriuiguilsner Glorss
(05511 2 T T — GamreuLd
. Travelling Allowances is admissible when journey 8 kms 7 kms 6 kms. None of these. Choicel 8 kms
exceeds radius of . 8 &1.15. 7 &.18. 6 &\.15. Qeumed

LULIGTT SETT GITTLD wovsrrrnnsrnns I|HaLns @)méEIneuTg JHILNLEMEL.

LiwewordiLly 9sIdssILbhElETms)
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TA for journey to settle down in his home town should |12 months 6 month 2years None of these Choice2 6 month
be performed within ----------------- period 12 D& MIG6IT 6 LOMGLD 2 QU(H LIS Qeummied ¢JGILN6LEME
seug QFmhg oanfled
G CWMm LGS EMSTE 1q..6]. -------------
SMHHMHG6T CFwiuL. Cousior(hid
Mileage Allowance is eligible to the -------- Class III Class IV Officers who perform the None of these Choice3 Officers who
0LGs08) LipUNDET QUYIISDE v U@L III uGLUY IV journey by his own vehicle Qeummied ¢JgILN6LEMEL perform the
SGSENDLILOIT 3y eI, H601G)| Q&I‘I’[})Q) journey by his
QUTSHETH 6L LILLIGTITLD own vehicle
Qewiwld SiSSMseT
------------- allowance is an allowancel whch is Dearness travel tour mileage Choice4 mileage
calculated on the distance travelled. LIEh&LILIG LWL 16001 SHMIILILIETTLD mLGeL®
————————————— uip 6T60TLIGHI LWIENSE ST Hed
SEONSHEL_LILGAMGI.
No Claim of Travelling Allowance or Travelling Expenses [One son one wife One daughter None of these Choice2 one wife
on account of having more than ------ @D LD&6I | (5 Loeneurall Q@ LOGET QeunmMied JGILNcLEMEL
........................ 5@ GL6L E@hsme LwsmmiLly oing
Lwemr&Qlse] Sl urg)
Kinds of Travelling Allowance is defined under ------ Regulation -9 Regulation -2 Regulation -1 Regulation -8 Choicel Regulation -9
LRI g UT6T 6UEDESHET ----- & |sNHpom 9 NS psom 2 ol weom 1 ol 8

QUEMIIMISSLILIL (HeTeng)
Daily allowance is defined under ----- Regulation -32 Regulation -2 Regulation-5 Regulation - 7 Choicel Regulation -32

Hearig ——— S UDTUIMISSHUILIL (R6TeNG|  |affpemp 32 eflpsmm 2 el peom 5 afllpenm 7
When free boarding & lodging is provided to an official, |One fourth D.A Two fourth D.A three fourth D.A Full D.A Choicel One fourth D.A
he can claim -------- BT6TEL €(H LMIG HTeiT&leL Q6o (PESMEL LRIEG W (P BeiLIg

SIVIUVTEHE@FHE 2-600T6US(LPLD URIG
2 mmellL (P @evausons SefMssHme,
SIEUFTEET SlerliLilg C&MyevMLDd
Travelling Allowance is not admissible to whom Joint first post in the Board’s |Request transfer Transfer Promotion Choicel Joint first post in
Luwleuotiitlly.  WTH&E oINS service Nl IDTMISED  |LDTMISH6D ugel o wijey the Board's service
SIeM&SULIL DML LT QUMHWSHEL (Lp&EL
ugel Gepbeung
Air travel inside and outside state is applicable to ------- Grade - I (b) Grade - I (a) Grade -1 Grade - IV Choice2 Grade -1 (a)
officers. SO - I (b) S -1 (a) S -1 S -1V
DR SADGETEBLD,

wrhevsHHEG QeueNGuiwjd eNmesrLl
Lwlevord QEIeuSMHE SIS &M &eT
HSEHIEOL TS,
Grade of employees for Travelling Allowance is made Regulation -7 Regulation -9 Regulation -15 Regulation -8 Choicel Regulation -7
under ------ el e 7 aflSpemm 9 aflHyeom 15 aflSpeom 8

Liwleuotll L &@ — oarifluiygeedt
S HFUNSSILLL @RIGLmD aldl --
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Daily allowance is admissible for each complete period |20 hours 24 hours 18 hours 8 hours Choice2 24 hours
of absence from Headquarters on Official duty 20 6wt GBILD 24 6vtN GBILD 18 6wt GBILD 8 6wl CHIJLD
HENCVENLDILISS S60l(Hh &)
NIV S CalEnEVILITS LGN GHILD
@eLeurdl(HHEHTeL HerrliLilg HenL &GLD
Porterage expenses is also known as ------- Incidental expenses Mileage Allowance Daily Allowance Subsistence Allowance Choicel Incidental
GO 60 ------ QL hsD CQFeve QsMemeL  SereY BITET Lilg. NemipLiy SuitiLig. expenses
6TMID  SUMPSSLILGEHMS) Lilg
TTA on re-appointment is permissible under ----------- Regulation — 55 Section — 20 Section-10 Section — 32 Choicel Regulation — 55
LDQ_IQUJLDSMIQ')QS&T GIJITQ] afl\penm 55 aflFlpemm 20 aflFpemm 10 el yenm 32
uwemrig 81 Jismindsslubms
Fixed terminal charges to Grade-I officers at Chennai is -|Rs.20/- Rs.10/- Rs.50/- Rs.40/- Choicel Rs.20/-
------- €20 / - ¢5.10/ - €150 / - €140 / -
Qastrsmestuiied LewNUfuwd SLb- I
SHETHEEFEG HlMmELIITET (LPED6ITILIS
SL_L_6001LD
Daily Allowance for employees in Grade-I at Chennai Rs.400/- Rs.800/- Rs.500/- Rs.700/- Choicel Rs.400/-
is ----- QgsiTeneoruilsy €15.400 / - €15.800 / - €15.500 / - €,.700 / -
LuwgwTLd GLopG@STaTEhLD (NS Hlamey IR s Eh& e
Serlilg ——————————
When was the Board Office Re-organised into 5 branches ? |1 August, 1980 1 [1¥ September, 1970 1% January, 1959 1% August, 1979 1 Choice4  [1st August, 1979
4,&6VL, 1980 Q&LLLbuy, 1970 1 soewreuifl, 1959 S4,&eVL, 1979
SIIEUVBHLD 5 HENENGENTS DM
@@rﬂl&mmé,&ﬂulll_gj sriGum(LDg1 ?
How many forms of correspondences are there in TNEB? 10 10 |7 6 5 5 Choicel 10
TNEB @160 6T5&6M60T 6UMBILITEI Lilg 6UMIS6TT
2_6iT6euT?
How many Advances are there in TNEB? 10 10(8 11 15 Choice3 11
TNEB@I6L 618§S606TT ausmasiumen (psitLsummissem 2616607 ? 11 15
How long should leave applications be preserved? 1 year 4 years 3 years 5 years Choice3 3 years
@Y eN6ImILILIRISET 6T6)6)6M6Y STeVLD 1 gy,6001(% 24,6501(h &H6iT 3 oy 6501 (H &6TT 5 24,6501 (H &61T
UTgIST&SLILL. Geuston(hLb?
What kind of appliance should we use to combat carbonations |Ordinary chemical Mixed Sand Soda Acid Foam (Soap) Choice3 Soda Acid
fire, such as due to paper, vegetables, wood, cloth etc.,? GMGMIE0 [F&MUIETTLD H6VLIL| LD6TITEL GerLm giflevld meny (CEmiL)
SM&GLD, HMLSMS6N, LDJLD, Gl6wh
Gurestmeulett &myewIoms STLUCTHMD Semul
gdHTHSI CUTITREUSHGS BLD 61HS EUMSITE
smeNGemenll LGS Geustor(hLd?
Who are eligible for compensatory holiday? Below the rank of CE Below the rank of SEs Below the rank of EEs All Employees Choice2 Below the rank of

FEQSFWIWLD NGUIHE WM HESHUITETEUTEH6T 2

SHEMEVEOLD
Qumwimenjsaflsst
87680© SC1

Gmumjeneu
Qumwimenjsafisst
876806 SC1

Qewm Qurlwimenysefesr
SrafmesGs SCL0

SIMEMEG] 2aTLAULIT& @pLD

SEs
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What is the penalty for every three late attendance without One day CL cut 2 Days CL cut Explanation will be called for Negligence of duty Choicel One day CL cut
obtaining proper permission? @@ BIeT &.6160 Qeul @ | 2 BmeT &.6160 Qeul @ aNenésLd SLenLOUN6IT eoL- Al
WPEDIWITET WIS QUDMDED CLETM| STLDS Camyliu@Ld
6U(H MG 6T6OT60 HLIFTSHLD ?
The probation can be ..... if the employee is not suitable for Reduced Suspended L Extended Withdrawn . Choice3 Extended
full membership based on her/his work and conduct GMMEELILIEGID BLBESD QFWIILED |BL pésiu@in Sl QUOLILIGD
aumflu 2a1LHlINsr Gau6meL LDMMILD L Ge0G
Slg LD UNCD HGSSHSMET LoD ........
Records shall be supplied only on requisitions made in the Appendix XII Appendix X Appendix XI N6dT  [Appendix IX Choicel Appendix XII
prescribed form vide ......? uflb&IenTéeILL L L5t @emevurLiL XII L6t @em6vurLiL X. @emeuiL XI et @emeuriiL IX
........... UgusEed LTHE Qi L
Camféamaseailer GUfled WL HGWL uHeyseT
QIPRISLILGGLD
Who is the head of Legal Cell aurflugdler  |Secretary GQaweurr| Inspector General of Police  |Legal Adviser None of the above Choice3 Legal Adviser
5L 5GULSHNG Senevsnio sudliLieu wim ? (Vigilance) sLL gy Goresi sTRU(BHLD @ls0smen
SHTEUGIMMS SemevsuiT
The current file should be numbered using which colour ink?  |Blue Red Black Green Choice2 Red
mLLy if6uid ey &y u&meE
Gamifled eetoras6ir 6THS Hm emLoufsd uhey@einutiue. Goustar(Hlid ?
Routine series proceedings should be kept as records for how |30 years 30 (2 years 10 years 10 |20 years 20 Choice4 20 years
many year A& SLOTET years 2 years years years
IEl6DEVLLITENETITEIT 6TESEMET Q(HLIBISET S AISTITLOTE LITGISTESLILIL
Gouetor(hid ?
Every compensatory holiday automatically lapse at the end of |2 months 2 1 month 1 |6 months 6 |3 months 3 Choice3 6 months
—————— months month months months
euQeur( FH Qainyh elB0UD ———— WTEEIGEE SreTeaud
QLB ?
The tappals intended for Accounts Branch should be put up to |CE/Personnel Secretary CFC gsemeenwn | CE/Distribution/North Region Choice3 CFC
whom HemTEG  |Hemevenin Qurplwment / usmfiwuenLoli | Qe e G H Jjieuert SENEVEILD
Semerdamen sureasr wrfl_ib gwilifissiu Cosir@in ? QuUITELITENTT / 6L & LosTITL 6VLD
Any reference issued from the office which originates a file is  |Current Disposal Draft Arising reference Choice4 Arising reference
called as ---- mLLIY WPigey YLD OY] STt @iy
Gamiflenear UHSTS 2 aTLTéHs JminnssSda CarhmelnsiuGin
@M Nedr Qi ————
What is the rate of increment after 1-12-2007 Wage 2% 3% 4% 5% Choice2 3%
Revision in the Grade pay method 2% 3% 4% 5%
1-12-2007 ear§lwl LOMHMSHDS LN6T ST
sar il (Wemmuled  syevurBey
ggaigLberelieueney?
An employee is entitled for movement to Selection 5 years 7 years 9 years 10 years Choice3 9 years
Grade on completion of . . . . . Years of service in one 5 6(IHLMIS6IT 7 QU(HLMIG6NT 9 QU(HLMIG6NT 10 6U(HLMIG6IT

and the same post from 2007
2007 S4,600T1q.60 6@(1h Lswwiimenty Gy
ugeNUNED ------ QUHLMIS6T LGN

2 wfeNet) QBHSTEL HUBHES
[Caeyblaney ok

AISLILD
AV
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Fitment factor allowed during Wage Revision effective
from 1-12-2015/1-1-2016 is -----

1-12-2015/1-1-2016 2a1&lu1 LOAMHME H 60T
Gurg) QAUITHSHIHEL SHmyeun (Fitment
Factor) 2e1flu 1 o 16| QSIRGSLILIL | &

2.52
2.52

2.53
2.53

2.57
2.57

2.59
2.59

Choice3

Fitment benefit allowed during Wage Revision effective
from 1-12-2002 is -------

1-12-2002 2arlul LOTHMSH6TCLITS)
§56IHD QUTHSHSHIFHED LI6V6HT
QaMTHSSHLIULL g

5%
5%

6%
6%

7%
7%

9%
9%

Choice2

6%

Selection Grade was introduced in TNEB as per Per
B.P.Ms.No.288 with effect from

B.P.Ms.N0.288 @681 Lilg HLOLDBT(H
isoremreumfliugHed CoiyeyHeneo

SN WSILGSSHLIULL 606

1970
1970

1975
1975

1979
1979

1980
1980

Choice3

1979

Employees died on or after 1-12-2007 shall be deemed
to have opted for the revised pay on or such
later date as is more beneficial to their dependent.
1-12-2007 SI66TM) 3LV ASHGL LNDG
Qmig 2anfluifser SleGom
216060 LetTsaTmeNed SieUT&HeNG]
QUTH&ESTIISEHSG LSaD LILmIETaSTs
QGEGD CoHUTR saflu LIHDSHNE
aN®GLUUD QA5HaNGSSTE &([hHSLILEGEUTTSET.

01-12-2007
01-12-2007

30-11-2007
30-11-2007

the d:ate of death )
Qmig Coglued

none
J&ILNGLEMEL

Choicel

01-12-2007

Option once exercised by an employee on his promotion
within 30 days from the date of joining

ugel o wijeed usuNued

Cegng BHrafledlphsl 30 HIL&E&ES @
ussnwimeny QgfleNs@LD aN@BLIULD

is final

QmiSmsg

can be changed

LMD SEES!

is dismissed

SHET(EHLIG LTSS

none
J&ILNGLEMEL

Choicel

is final

Usually, Time will be allowed to exercise
option during every Wage Revision.

QAUITEIOITE epelQITI, 2SI LDTMHME S6tT
GurgId eNBLUSmS QAFHHeN&s

SIOLD SHIULIELD

1 month
RHLISLD

2 months
@6t® LTS MIG6IT

3 months
CLOGTTMI LD MIG6NT

5 months
QHGI DTG HIG6T

Choice3

3 months

When an employee opted on his promotion for fixation
of pay on the date of accrual of increment in the lower
post , his pay will be fixed with on the date of
next increment. (h
uesslmeny  Georg UGN 2 wijeled &
ugeNufNed o etem earlt o wigey CHEUN6DL
saflseng MHjeuiss Ceustorg eNmLLLD
QA5faNSSTH AUBES pFIGUWITeY
Cadluied QULDRISLILI(RLD

1 increment

@0 pEuGILTe]

2 increments

Qe oy erGwfey

3 increments

CLPEITMI - Sy eTT(BILITEY

3% increment

35561y pam@BLITey

Choice2

2 increments




82

83

84

85

86

87

88

89

On movement to Selection Grade/Special Grade two

in the same level in Pay

in next level pay matrix

promotion post pay matrix

double the pay matrix pay

Choicel

in the same level

increments will be allowed on or after 1.12.2015 Matrix 3I(h5s Hemev pay matrix 60 @\ LOLMIG in Pay Matrix
3G Hlemev pay matrix 60 |matrix 60 ugel o wijey pay matrix
1.12.2015 QI60TM| SI606VGH AHHGU IDS 6
Gaiey Hemev /Uy Hlemew QUMILCUTS)
— Qusu® spem@feyser
| SIWIASSILIRLD.
Trainees drawing consolidated pay will also be entitled |House Rent Allowance City Compensatory Dearness Allowance Thermal Allowance/Hydro Choice4 Thermal
for payment of oL@ eumLenaLiulg. Allowance 1516M6VLILIG Allowance Allowance/Hydro
QSTGUUSWID QUDILD LUNMHEWLITENTT&(EHLD By FLGLLUIG SisrevLAlflemevuLiLilg / Allowance
Qum 2 flenw 2 . Byiletr HemeowiiLig
Helper(Trainee), Office Helper (Trainee) appointed on salary on 1st day of the Earned Leave of 1 day for | Thermal/Hydro Allowance All the above Choice4 All the above
consolildated wages are entitled for . . . month every 11 days worked 11 GupGemsiTer iemaTSEIn
QSTGUUSHWGHL BINSSILL L SHer DG (LPGH6L [HIT6iT [BIT6IT LoD Sieore0 LhletT / B LOl6dT
2 gewmeny (LUNMHE), SieVI6eLs sarglid GQum QEIWIHMDES €([H Hlemeowl Lilg &6
o gewmeny (LUNMHE) Y ECWIT[HEHS HreT Fllguwl oGy
Qum 2 flenwd 2 6.
The Tamil Nadu Pension Rules, 1978 have come into 01.07.1957 01.01.1979 15.08.1947 26.01.1979 Choice2 01.01.1979
force on 01.07.1957 01.01.1979 15.08.1947 26.01.1979
SUONHETH Gliie,Siu eGssr, 1978 9y 65 BOL (NDNES) AlbS
[BITIT. ————————————
Under which powers, the TNEB Employees’ Conduct [Section 79(c) of the Section 79(c) of the Section 79(c) of the Electricity |None of the above Choicel Section 79(c) of
Regulations have been framed? Electricity (Supply) Act, 1948 |Electricity Distribution Act  |(Supply) Act, 2003 CHEaMill gD the Electricity
s FemsdHar S, sSUPETE  eremy  sumflwl Lhletremy eNHCWITEE LOGTTEMILD (ULDIMIGHED) BeLsmev (Supply) Act, 1948
uessfwimerraseflsar BLSOS aflS\pemmaser LOGITEMILD (QUPMISEL) |FLLG&H60 1Nfley 79 (c) [FLLLLD, 2003 Qi1 1Nifley
g eUMLSSILL LT ? FLL LD, 1948 @60‘[ Ij\lﬂQ.l 79 (c)
79 (8)
As per TNEB Employees’ Conduct Regulations, every |maintain absolute integrity maintain devotion to duty  |be obedient to superiors All the above Choice4 All the above
employee shall ----------- (PeLwmsT @emLiLM L |usflufle) FHUM L Srée (oWl JiemisaflLh GnQemsiTeT maTSgin
SR sremy aumflu uswfiumeTT  BLSMS |HTéHs Coustr(hid Geustr(HILd uewllyLsir BLbgI Qsmeam
el pemmaaflsiTuig, el Lsssflmer (b ———————— GeuemoT(pILd
Specify the regulation which discusses about the |Regulation 3(A) of TNEB Regulation 3(A) of TNEB Regulation 3(A) of TNEB Regulation 3(A) of TNEB Choice2 Regulation 3(A) of
prohibition of Child Labour. GYhmall |Service Regulations Employees' Conduct Leave Regulations Discipline & Appeal TNEB Employees'
uessflumer (pemmeniu SevLQaileg QsTLiuTe: efards@ |SUprr® Wsremy eumflu usefl  |Regulations SUpETH Wssremy surflu eNGY [Regulations Conduct
surfl eN\psmm 618 ? e 3(A) SUPHTEH Wstremy aumfiu afeom 3(A) SUPETEH Wstremy aumfliu Regulations
ussoflumeT BLSens el Lpenm LeTofLLITETTT 6(L)EI) LML
3(A) Guepammui G S penm
3(A)
Which Board regulation deals with prohibition of sexual |Regulation 3(B) of TNEB Regulation 3(B) of TNEB Regulation 3(B) of TNEB Regulation 3(B) of TNEB Choice2 Regulation 3(B) of

harassment of working women?
LmeOliLeh GIETUMISSmEn HevLQaiiing) QSTiume
aflourdlé L eumfliu eNg\pemm st ?

Service Regulations
SUPETEH Wissremy aumfli Liswsf)
sfidyeom 3(B)

Employees' Conduct
Regulations

SUPETEH Wstremy aumfliu
usmflmeTT (L Sems el pemm
3(B)

Leave Regulations
SUPETE Wssremy aumfliu eNGHLLY

sfidismp 3(B)

Discipline & Appeal
Regulations

SUPETEH Wstremy aumfliu
UsToflLTETTT 69(L0MI(E) LommItD
Gueayeanui’ @ el psmm
3(B)

TNEB Employees'
Conduct
Regulations
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An officer in Class-I Service, can accept a gift on his Rs.15,000/- Rs.7,500/- Rs.5,000/- None of the above Choice3 Rs.5,000/-
birthday, the value of which does not exceed ¢5.15,000/— €m.7,500/= €m.5,000/= GupGemsiTer sTgin|Lfssme
Rs. . (Pseuid
Blenev LENSOSTGSeMILE FMTIHS Q(H VIR,
[T TP susmmuileomenr LliLjenLw Lifléemeor
gl NnkamsT ufleres Qubms GamsTarsum.
Which regulation is related to giving/taking of dowry is |Regulation 10 Regulation 11 Regulation 9 Regulation 9(A) Choice4 Regulation 9(A)
contained in Regulation No.___ of TNEB Employees' aflFpenm 10 aflHpeom 1 aflSlpeom 9 aflSpenm 9(A)
Conduct Regulations?
TS samemmil QaTHSS60 / UTRIGSH GNSS
aflSpevmenwrers), SUPHTEH Wlstramy sumflu ussofiumeT
nL&ms alld\pammaaflsr eis alldpammuie o srers) ?
Which regulation of the TNEB Employees' Conduct Regulation 13 Regulation 12 Regulation 10 Regulation 14 Choicel Regulation 13
Regulations deals with the acquisition or disposal of aflpenm 13 aflpenm 12 aflfpemnm 10 afldweom 14
Movable or Immovable Properties?
IIMEWID VS HEEFIT QFTESISSEMET CLTTEIG6S]
Ieg aflug QsTLiiurs efleurdé@L eumfliu a9 penm
78 ?
Regulation 12 of the TNEB Employees' Conduct Dowry Movable & Immovable Private Trade or Employment |Investments, Lending and Choice4 Investments,
Regulations is related to what? QTS &F6meunT Property Borrowing Lending and
sUlpET@H Wesrsmy sumfiu uswflurer pLSmg allSpsmm 12— IIEMEILD LMMILD jEMEFILT seflumt aIFSSsLD g Y880, sLaTaNES6 LHmIh Borrowing
SYeTG 6751 QST LG ? QETSg18H86T Gousmevsumuriy SL_6IT UTTRIGS60
The following rule of TNPR 1978 deals with the |Rule 38 Rule 48 Rule 58 Rule 68 Choice 1 Rule 38
compensation pension . aN& 38 ol 48 aNg 58 ol 68
lg.6T60T. 0.4 1978 @edT  Metreupld NS
QUISLE uIeLHUHmS &WITHHDS
How much additional pension is granted at the age of 45% of basic pension 90% of basic pension 20% of basic pension 30% of basic pension Choice 4 30% of basic pension
85 years? g LILIEDL Sllg LIl SllgLILIenL
85 QWgled  eTeueuaTe]  Fa(BHeL|spulaL S EH 45% Slig LILenL uiaLdlsEled 20% RUIaLHWIS S 30%
pllaLdluid RISILGEDS? RUIOLHWIS S 90%
Contributory Pension Scheme to Board employee 01.01.2003 01.01.2003|01.04.2003 01.07.2003 None of these Choice 2 01.04.2003
implemented on 01.04.2003 01.07.2003 QeunmMied JGILNcLEMEL
aurflw sanflui(hé@ LRy euiapdiu
HLLID QUM QFWOUESHSILILL &
Index number for new CPS are alloted by whom? Audit Branch Accounts Branch Admn. Branch None of these Choice 1 Audit Branch
UHw  |sasemns Senen SENEG Senern Hijeurss Senern Qeummied ¢JGILN6LEME
SiNetervermamssr GMIUIL (B 6T680T WITIT6L
2815660LEES)
In CPS, each employee has to subscribe a monthly Personal Pay Dearness Allowance Special Pay None of these Choice 2 Dearness Allowance
contribution of 10% of Basic Pay plus -------- SEoNUL L eardluid LiEh&LiLIg. Smly sargluild Qeummied ¢JGILN6LEMED

661G
LIGWNLITET(HLD CPS 60 SiiqLiLienL. 2ariLiD
WOHMILD ------------ o L 65T 10% LOMSMHE]

URISeNIUTS FHHT QFeIsHs Ceustn(hLd
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Pension shall be determined based on ------------ of the |40% 50% 60% None of these Choice 2 50%
Pay Last Drawn 40% 50% 60% Qeummied ¢JGILN6LEME

SOLAIWTS QUOULLL. 2a&lIg S6o -----------

SligliLemLuNed epuiepHid SHomeNésiu@LD

What is the maximum qualification service to full 30 years 33 years 25 years 28 years Choice 1 30years
gratuity 30 &, 6601(h &61T 33 y,6601(h &61T 25 9y, 6601(h &1 28 ), 6601(h &61T

@Y
A& 1966 HGLLE §GFH Coemed 18|




