( Online )Departmental Tests-Technical officer-1l - August 2022

Quest (Question Text Answer Choice 1 Answer Choice 2 Answer Choice 3 Answer Choice 4 Correct Answer
ion (optional) (optional) answer Description
SI.No (optional)

1 |Which section in Service Regulations deals with |S.R-42 S.R-56 S.R-85 S.R-92 Choice 3 S.R-85
invalidation of service after receipt of medical  |6T6/0. 8] -42 61610. 941 -56 61610, 941] -85 616094 -92
certificate? Caemeu
aNHWemmseied ebs Mifley
LGS ETEMSL AUDD DS
Gamealsmil QFLIMSHSTEHSG IS
Q ] J:3P)

2 Wﬁo is Ehe autﬁf)rity to issue promotion of AEE |Secretary Chief Eingeer/ Personnel [Chairman Cum Managing |Chief Internal Audit Choice 2 Chief Eingeer/
? AEE @60 | Q&wIeLmeny Director Officer . Personnel
ugell 2 Uje)| QIPhS HSSMJLD WIT? HEMEVENLD HEMELAI] HLD 6D6VEMLD 2 6

Qurwimeny / Rijauns Qusgeny |STNoms s
L6unLIemLOLIL)

3 |Which Section in Service Regultions deals with |S.R-91 (3) S.R-85(4) S.R-45 S.R-22 Choice 1 S.R-91(3)
Linguistic Qualification? Gaemeu  [6Terv.g] -91 (3) 61610. 94,1 -85 (4) 6T610. 941 -45 61610 841 -22
aNglpemmseied ahs Lifley
Qumulwed @&H umm
aNauf&Sma)?

4 |Who is the appointing authority of Labour Chief Internal Audit Chief Financial Controller [Deputy Secretary Chief Engineer/Personnel |Choice 4 Chief
Welfare Officer? Qamfeomeny  |Officer Slenewt Q&wieomerny HEDEVEMLD Engineer/Person
6L SigvIaeuenly HIIAGSLD HENEVENLD 26T Hemevsnld Hds Qumpwireny / nel
SIASMILD wWimy? S6N&Ems el |sLGUUTLL ey L6stwemLOLIL

5 |If an employee availed more than four Allowed Changed as one day CL Changed as Medical Leave.  [None of these. Choice 2 Changed as one
permission, the permission will be IO ESSILIGLD . @@ Brer . D(HGHGleN Qeumied day CL
@ BT BT ADILEHSESE SoOgwe NPl |eN@uy e FgIflebeme0.

C6d QUHDBHSTE, SIS 61601 LOMMHMLUILHLD LrHOUULGHLD.
QILPRIGLILIHLD

6 |An employee of the Board is required to render |1 year 1 |4 years 2 years 5 years 5 [Choice 3 2 years
------ years of completion of service to entitled | S4,6501(® 4 o4,6001(H G611 2.9),6601(h &6iT &, 60015 & 61T
for LTC Tl HedT (1
oanl ALy 6160.19.8.6@ &S QuD -

SL(HS6T GCFmeusnIl Hlemmey
Qe Geussar(Ld

7 |The TNEB is formed when? TNEB ([1.1.1957 1.7.1957 1.6.57 1.6.57 |1.12.57 Choice 2 1.7.1957
STUQAUIT(DE! 2 ([HEUT6SI? 1.1.1957 1.7.1957 1.12.57

8 |What is the notice period for resigning? 3 months 3 |4 months 4 |5 months 5 |6 months 6 |Choice 1 3 months
grelleumon QFIGHSTeT Ml LDITS MG 61T LDITS MMl G 61T LDITS MG 61T LDITS MG 61T

SITELLD 6T60T60T?




9  |Which one of TNEB SR deals with the age of Service Regulation CH-III - |Service Regulation CH-IV - [Service Regulation CH-III -  |Service Regulation CH-III - |Choice 1 Service
retirement of superannuation 17 17 Caemeu |18 Gaemeu |19 Gaemeu Regulation CH-
TNEB SR @60 615 GLoevHs Cgemer PRURGWED CHIV - |RWRIGUPM CH-III - |PRIGUPeM CH-III - n-17
@UlL s allmssd GM&HME RURGUWD CH-III - |17 18 19

17

10  [Which of the following service regulation deals with |SR CH-III, Expl.II (ii)-e SR CH-III, Expl.II (iii))-e SR CH-III, Expl.II (ii)-D SR CH-III, Expl.II Choice 1 SR CH-III, Expl.lI
conditions of Voluntary Retirement? Cgemer Cgemer Gamer RGN (CFame (ii)-e
SO epUIe, S Hesr RUWRGWD CH-II, | RGN CH-II, (CH-III, Expl.II (i) -D RUWRGWD CH-III,

HubsmeTsemeT 6HE Caemeu Expl.II (ii) -e Expl.II (iii) -e Expl.IT
RUPRGUMD  OSWITHTHDSG?

11 [How many years an employee has to serve in |9 9 |10 20 20 |30 30 |Choice 1 9
the same post for the movement of Selection 10
Grade? 6(h
uswiwimeny Gy UGHeNUNED 618G 6me6

6U(HLLD ueseNwIrmHHesTTeL
[ 105Y] ; mip?

12 [What is the maximum number of compensatory |20 days 15 days 15 |12 days 12 |30 days 30 |Choice 1 20 days
leave allowable in a calendar year to an 20 BITL&6IT BTL_&6IT HITL_&6IT HITL_&6IT
employee? (hH
AGLSADG  SHSULFLTE @6
usstwmen(h 6@ SleM&sLIL{HLD
FR&ESLEL N GLU6T  sTetur6tN&Hens
6TelEUaTEY?

13 [Additional Pay shall be allowed only if the 39 days 40 days 41 days 30 days 30 [Choice 1 39 days
period of additional charge is more than ......... |39 BrL_sei 40 BITL_&6T 41 BT &6 HITL_&6IT
days. o (hHL
Qummiiy - BIL&EH&5E GO
A®HeTeL WLHGEL Fa(BHed FLOU6ND
SIEDIDHSHLILIGLD.

14 |Which of the following para of SR deals with the SR CH-III (g) SR CH-III (h) SR CH-III (i) SR CH-III (§) Choice 1 SR CH-IIl (g)
withdrawn the notice of Voluntary Retirement? Cgemer Gaemer Game RGN (GCFame

SO epUi Sl RUWHRGUWD CHII  |@RWREGUPMD CHII  (CH-II (i) RWRGSUWD CH-III (j)
siMelsmu S@sbul QumiaFe ) (h)
6T6rv. gy fl6dr LN6BTEUBLD LITHT 6T8)?

15 [The employee placed under suspension shall Subsistence allowance Suspension allowance Subsistence special pay Suspension special pay  [Choice 3 Subsistence
be entitled to avail . .. .. 2_ufjeumpe] QenL 58 2 uNijeumpey QL BEsLD special pay
Qe FEa5 560 S Qam@UueTey Qar@LUUeTe| oLy el oLy 2ar&uid
MeUSSLILIL (HeiTerm LISTTWITeT(hH &G

- Qum 2 flenw 2 6.

16 [Every employee of Board shall submit a return |2 years 2 (3 years 3 |4 years 4 |5 years Choice 4 5 years

of his assets and liabilities at an interval of . . . |6U(IHLMIG6T 21,6001 (H &61T &, 6001(5 & 61T 5 S4,6501(H'&61T

e eumifluig Hett
@6UQeUT(H LGNLITOT(HLD &60Tg)
QETHHISHSHET IDHMID HL6TTHEM6T ----
QenL_Geueued &FLFLILNGS
Geusto(B'LD.




17 [Regulation 20 of CONDUCT REGULATIONS |Politics and elections Strikes Illegal activities Consuming drugs Choice 1 Politics and
defines taking partin .............. SITHILICL MHMILD GeumeuhimI$Hmi&e0 |FLL NGCHTg Gumeng elections
CONDUCT REGULATIONS B607| CH 7860 &H6016D 60 IHL_6)1q.56M & &60160 LD H Gl &H6me6r
RPURGUW®D 20 - URIGHMLIENS 2 I QameTeug)
QUMIILIMIGHM S
18 [Which one of the following para of TNEB Conduct |Conduct Regulation 9 (a) Conduct Regulation 9 (b) |Conduct Regulation 10 (a) Conduct Regulation 11 (a) [Choice 1 Conduct
Regulation deals with 'Dowry'? TNEB Regulation 9 (a)
BLEMS @URGUDUIE NGl  |@UHRGWD 9 (@) |@WHREW®D 9 () |@UWRGUWD 10(a)  (@RWRIGPMD 11 (a)
urgmeled 61§ 'eUFSHL &Femeuor o L 65T BL&&6eLD
QBMLJLsmLWIG?
19 [Which one of the following para of TNEB Conduct |Conduct Regulation Para Conduct Regulation Para Conduct Regulation Para 30 [Conduct Regulation Para 35 |Choice 1 Conduct
Regulation deals with Bigamous marriage? 25 (1) 29 (1) (1) (1) Regulation Para
TNEB Q66T 6TH& BL&60G L 560G BL&60G BL&60G 25(1)
BLSMS @RURIGUD @)(bLo6wo SUWRGSUWD UTIT  |@(RIGUMD LTI |QHRGUPD LUMJT 30 ((QRIGUPeD UTpT
HHOSHIL 65T QST TLEDLULIGI? 25 (1) 29 (1) (1) 35(1)
20 |Every employee of the Board shall submit a return |Dec 31st July 31st August 31st None of the these Choice 1 Dec 31st
of his assets and liabilities as on .......... lq.&buf 31 o6meL 31 Q&L 31 @emeu 61gI6)LD
uMliugSeT eelQeum(m LeNWLITeT(HLD QeL6m6L
H60g QFTHFHSHET DOMID HL_60T&H6r60T
ANUISHENE ... &@6T FLIINGS
Geusto(RLb
21  (Under which powers, the TNEB Employees’ |Section 79(c) of the Section 79(c) of the Section 79(c) of the None of the above Choice 1 Section 79(c) of
Conduct Regulations have been framed? Electricity (Supply) Act, |Electricity Distribution Electricity (Supply) Act, GmHamil 61&|e|LD the Electricity
e SHemeHetr &b, SONGTE Wedrem aurfluls [1948 Act 2003 @6v6m60 (Supply) Act,
vemflmerigaflst  BLSMS  eNSlpemmeser LOGOT&MIFLD Lo\ gy LOETTEMILD (ULDMIGHED) 1948
AUlp QLIS SLILIL L 6T ? (QUPRISGE) FLL LD, |eNHCWITS:E &L_LLD, 2003 @\6dr
1948 @6t1 Nfley 79 |FLLG&H6tT Nifley 79 |Nfley 79 (c)
[fa)) ()
22 [As per TNEB Employees’ Conduct Regulations, maintain absolute maintain devotion to [ be obedient to superiors All the above Choice 4 All the above
every employee shall ----- SUIPET® Lilsiremy integrity duty usmflufled o it GLnGlsTeTET YIEMETSSID
oumflu uswflwmert ELSme  alSpemmaaflsruig, (Lp(pEmLOILITEDT FOUTL DL ST&S SiieusviseflLLd LesafleyLeir
@I, ueflurer(pn  ———— RBEOLILT DL STEHS Goustor(Hd ELiG Qamsar Causgor(in
Goussor(pH\Ld
23 |Specify the regulation which discusses about | Regulation 3(A) of TNEB |Regulation 3(A) of TNEB | Regulation 3(A) of TNEB |Regulation 3(A) of TNEB |Choice 2 Regulation 3(A)

the prohibition of Child Labour.  @uymkmsi
uswflureri  (pempenit S QFilag Qgm_iurs
afleurdé @i sumflu el penm srs) ?

Service Regulations
SUDHTE Lilssramy
sumflw usofl e9E)psmm
3(A)

Employees' Conduct
Regulations  sUipETH
\fetramy sumflw Lesoflwimenrt
pLgme efiflpon  3(A)

Leave Regulations
SPHTO Lilssramy aumfliu
a0y eNFpemm  3(A)

Discipline & Appeal
Regulations

SUPHTO Wilssramy aumfliu
usmoflLImeTT 6(LMmIES) LMD
Guepsmmui’ () el penm
3(A)

of TNEB
Employees'
Conduct
Regulations




24 [Specify the regulation which deals with Regulation 3(B) of TNEB |Regulation 3(B) of TNEB [Regulation 3(B) of TNEB  [Regulation 3(B) of TNEB |Choice 2 Regulation 3(B)
prohibition of sexual harassment of working Service Regulations Employees' Conduct Leave Regulations Discipline & Appeal of TNEB
women? SUIDETH WlsiTemy Regulations gulpsr® | spEr6 Wstemy sumflu Regulations  sLipETEH Employees’
Lmslued SETNISSE HevLAsiing Gsmiiurs  |aumflu usnfl e wenn 3(B) |Mstremy aumflu ussfurert | e9@1y o9 pemm 3(B) \Bletremy eumflu Lssefimenrt Cond“q
aflaurgs@in aumflu el e 6ra ? BL&mS el imn 3(B) PUOHIE LHMID Regulations

Guepsmmui’ () el pemm
3(B)

25 [An officer in Class-I Service, can accept a gift  |Rs.15,000/- Rs.7,500/- Rs.5,000/- None of the above Choice 3 Rs.5,000/-
on his birthday, the value of which does not ¢15.15,000/— ¢15.7,500/= ¢15.5,000/= GmHamil 61&|e|LD
exceed Rs. . (PSeULD @6v6m60
Hemev LmflSCSTGEHMLE FTHHS (5 JjeYeer,

[T LOSTLO6D wdlismLw Lifllsmeor
g Nnkgmrer uflers Qubnid QemsTareumL.

26 [The regulation relating to giving/taking of Regulation 10 Regulation 11 Regulation 9 Regulation 9(A) Choice 4 Regulation 9(A)
dowry is contained in Regulation No.___ of el ypsmm 10 afl\yemm 1 afl&)psmm 9 aflSlypsmm 9(A)

TNEB Employees' Conduct Regulations.

T gmemTenil GsTHSS60 / UTEIGSHH GSPHISS
N\ pemmemiuenrg, SUPHTEH Wlstremy eumfiu
usssflurentt BL&eme e pemmaaflsr she
af&\pemmuilsh o_srerg ?

27 [Which regulation of the TNEB Employees' Regulation 13 Regulation 12 Regulation 10 Regulation 14 Choice 1 Regulation 13
Conduct Regulations deals with the acquisition  |afilysmm 13 aflg)psmm 12 efNupemm 10 el ysom 14
or disposal of Movable or Immovable
Properties? IIMFLD ZIVE
QIDEFWT QSTEHSISHSMET UTEIG6LG] JG]
aflug) QsTiure allaurdse sumfliu el ypamm
78 ?

28  [Regulation 12 of the TNEB Employees' Conduct |Dowry Movable & Immovable Private Trade or Investments, Lending Choice 4 Investments,
Regulations is related to SUDETH  |eursL Femever Property Employment and Borrowing Lending and
Wlstremy sumflu ussfwmem BLSems allé)psmm 12— S LML YWEWT | Faflurt IisSsD JRRg  |Yseso, sLaalEsn Borrowing
TS 618 OSTLITLLIG! ? Qergiseer GeusmevsumuiL| LOHMILD SL63T UTTEIES 60

29 (At what rate the monthly recovery of CPS is 10% 10% |12% 15% None of these Choice 1 10%
made from the employees who has been 12% 15% @eummled
appointed on 01.04.2019. g glLhlevemneL
01.04.2019  Sl6T)| HubiéeOC L
san My seNLLBbHES) S Neterv
OTETHAY B 55 eSS0
Qe LIEHDE

30 |Contributory Pension Scheme to Board 01.01.2003 01.04.2003 01.07.2003 None of these Choice 2 01.04.2003
employee implemented on 01.01.2003 01.04.2003 01.07.2003 @eumnled
eurfl eanfluih6@ URiSefLiy gglLhlebeme

uigpdlul LD qUQUT(pS)
QEweLLRGHLUILIL L &)




31 |Index number for new CPS are alloted by Audit Branch Accounts Branch Admn. Branch None of these Choice 1 Audit Branch
whom? Uslw | seuNéend SHemer SEOSHG SHlemer Hijeurss emen @eumnled
SiNeterverOmamest GMUIL @ eTesor JEILNELEMEV
wmgmed 2&155LUUGEDS
32 |In CPS, each employee has to subscribe a Personal Pay Dearness Allowance Special Pay None of these Choice 2 Dearness
monthly contribution of 10% of Basic Pay plus -|&etillLL L. oa&iid |LEh&FLILIG Uy sarGuilb @eumnled Allowance
------- gglLhlebemev
@6UQeUM(H LwNwTeT@HLD CPS 60
SligLILenL 2aTHUID OHMID --------—--
o L 60T 10% LOASMHEAT LRSNILTS
&HaT QeevHs Gealstoi(hid
33 |Who has to maintain Cash Book for investment |Accouts Branch Audit Branch Secretriat Branch None of these Choice 2 Audit Branch
of CPS S Neterv SIHG Sener SHETNSHMS Elemern Q&wevs Hemen @Aeumnied
WHESLIgMHEG WM L6 LSHSHESHmE gglLhleLeme
ugmof&s Geusto(BLb
34 |Pension shall be determined based on ----------- 40% 50% 60% None of these Choice 2 50%
- % of the Pay Last Drawn 40% 50% 60% @eumnled
SMLAWNG QUDULL L 2arglui1sHedr -- gglLhlebeme
---------- % SliglUenLuNeL epllia),SUid
SreN&siu@n
35 |What is the maximum qualification service to 30 years 30 (33 years 25 years 28 years 28 |[Choice 1 30 years
full gratuity S, 60015 &6iT 33 ), 6001(h el 25 9),6001(h &e6iT 260015 &6iT
W AEFLIKEG AHSULE 5B
Gaemeal 615
36 |The following rule of TNPR 1978 deals with the |Rule 38 Rule 48 Rule 58 Rule 68 Choice 1 Rule 38
compensation pension Jend 38 ol 48 angl 58 angl 68
lg.6T60T.1.94] 1978 @61 LNedTeU(HLD
alHuNd  QUUSLER  ligsdwisms
ST MG
37 |How much additional pension is granted at the |45% of basic pension 90% of basic pension 20% of basic pension 30% of basic pension Choice 4  |30% of basic
age of 85 years? 85 pension
STET:3 (M) 6T6UEUETEY &a.(h 560 |Sllg LILIemL g LILIemL
pllapAiid UPRISLILGHDE? RUIOLEWISSH 45% |eplialLHiGEH6D 90% Slg LILIenL Sl LILIenL
uiapHluislev 20% 1] WG 6L 30%
38 | The service weightage shall be calculated in 56(3)(d)(i) 57(4)(e)(f) 58(2)(g)(i) 60(4)(f)(h) Choice 1 |56(3)(d)(i)
accordance with fundamentals rules of ......... 56(3)(d)(i) 57(4)(e)(F) 58(2)(g)(i) 60(4)(f)(h)
Gaemeu
QeuulCLrgy ... Q6T SigLiLenL
aN&gefstiLilg. SHew1SE L LILELD.
39 |Which one of the boards approval deals with U.O.Note no.12587/N.1/ |U.O.Note no.12588/N.1/ |U.O.Note no.12589/N.1/  |U.O.Note no.12590/N.1/ Choice 1 |U.O.Note

family pension sanction in favour of Second
wife @\y6suTL_meug)
LeneTel&E HIUTS & GHLDL
RUIQLHI JEIDSHMUIS MSUITEHLD
UMl UG 61

94-3, dt.19.11.94
UONote 6T6gor .12587 /
N.1/94-3, dt.19.11.94

94-3, dt.19.11.94
UONote 676801 .12588 /
N.1/94-3, dt.19.11.94

94-3, dt.19.11.94
UONote 6T6goT .12589 /
N.1/94-3, dt.19.11.94

94-3, dt.19.11.94
UONote 6T6goT .12590 /
N.1/94-3, dt.19.11.94

no.12587/N.1/
94-3, dt.19.11.94




40 |Which clause of TN Pension Rule deals with the Rule 19 Rule 29 Rule 39 Rule 49 Choice 4  |Rule 49
family pension SO alg 19 angl 29 angl 39 ang 49
BTG iend eNfulsr «bs ey
GICIIE SUIQLEIWISSIL 651
QBT JLML LIS

41 |What is the Family pension implement date  ?| 1.4.1964 1.4.1965 1.4.1966 1.4.1966 |1.4.1976 1.4.1976 Choice 1 |1.4.1964

1.4.1964 1.4.1965
GICInE]
UaLdll IeTES CHH 6Tsiter?

42 |Which one of Board's order explains the TNEB Order no.24, TNEB Order no.34, TNEB Order no.35, TNEB Order no.36, Choice 1 |TNEB Order
additional Pension ?|dt.6.8.2011 dt.6.8.2011 dt.6.8.2020 dt.6.8.2011 no.24,
Tl Her  61HE 2 5576 Fa(HEH6O|TNEB Sy,6m6001 616601 [ TNEB QL[] eT6g01 TNEB 46926001 TNEB 2_§8[J6)| 6T6001 dt.6.8.2011
@u_lg.b@u_lg;smg) 6)516"5@@[1)@7 24, dt.6.8.2011 34, dt.6.8.2011 616301 .35, dt.6.8.2020 .36, dt.6.8.2011

43 |"DAis eligible for pension” Which rule |TN Pension Rule-1978 TN Pension Rule-1978 |TN Pension Rule-1978 Sub | TN Pension Rule-1978 Choice 1 |TN Pension Rule-
explains the above  ? "lg-6J|Sub Rule-50A Sub Rule-60A Rule-70A Sub Rule- 80A 1978 Sub Rule-
SWaHLSHDG 2606 6T6oTmI| 1967601 el B | 1q.6T60T eplliQ Sl 1q..6T63T 6L, S 1q..6T63T 6L, HiL 50A
6hg el GOUNLLIUGEDS? aNlg) -1987 &l6meuor aNlg -1987 glemewor allg) -1987 Glemewol  |aN&) -1987 &l6meuor

&) -50A aNd) -60 A el -70 A ald)- 80 A

44 |Which one of the Pension Rule states that all Pro.no.227, dt.8.12.92 |Pro.no.228, dt.8.12.92 Pro.no.224,dt.8.12.92 Pro.no.225, dt.8.12.92 Choice 1  |Pro.no.227,
kind of pensioner are eligible for commuted il 2 s76]  |eumflu 2 §Hrey aurfll 2 §5r6y el 2 §556y dt.8.12.92
pension? élmmg')gj 616001 .227, dt.8.12.92 |eT6vor 0.228, dt.8.12.92 616001 224, dt.8.12.92  |eT6voT .225, dt.8.12.92
66M & ULIT6TT @I, SIS TS EHLD
LWemnS PUUIWLSHDSG
SGIHEOLWIQITSHET 6T60TM)  spUlia, Sl
adseaNed 618 FamIAMGH?

45  |For the calculation of date of birth , if year and |16t 15t 17t 17 |19 Choice 2 [15th
month is known the date of birth will be taken 16 6ug) 15 6ug) QUG 1965
as ........ Oohs CssHemwis
SHHHUSHG, pem(  HMID
LB AsRHSTL NOHS CHH ........

GLD

46 |How many years an employee has to serve for | 30 years 32 years 32 | 33 years 31 years Choice 1 [30years
qualifying full pension ? @@ 30 <y, 6501(H &6l 31,6001(5 & 61T 33 gy 6001(H GelT 31 gy 6801 GelT
usmilimeny W U  Gum
61611631616 &U(IHL_LD uesenyflw
Geuegor(pLb?

47  |Which one of the TN Pension rule deals with DCRG | Pension Rule 45 (1) (b) Pension Rule 55 (1) (b) Pension Rule 73 Pension Rule 75 (1) (b) Choice 1 Pension Rule 45

admissible to an employee who dies while in
service? L6t & &IT60 & SHl60
Q&G BUGSG "QUY @uigLS
uewg QamenL " UMMl 6hg SODBHT(H
@i, N eené&GHmS?

e,
ang) 45 (1) (b)

Puepdlul eNgl 55 (1)
(b)

elepdil N 73

e,
engl 75 (1) (b)

(1) (b)




48

Which one of the TN Pension rule deals with "Re
employment is the employment of a Retired
employee into service ? SODBHTEH
llapdll  eNguiled
"IdMIGaIEMELEUTIILIL LDHMID 616
Quom ueNwmeTeny" LeENGwimL
Qgleuemng eMNens@GHMmE)I?

Pension Rule 15

llapdll aNg 15

Pension Rule 18

ellapdll aNg 18

Pension Rule 63

llapdll aNg 63

Pension Rule 16

llaLdlul g 16

Choice 1

Pension Rule 15

49

Which of the TNEB Employees’ D&A
Regulation, describes various penalties to be
imposed on the officials ST
stremy sumflul usmflwrsTigeflsr amE WHmID
Guer Yool  eSyonssilsr  amhs
af\pemmuilsd YjevisuevissT Lig) eNSSSILL & gl
LuGeun) GetorLememrgse efleuflgasiu’ (Nereme ?

Regulation 5
afl&\psmm 5

Regulation 8
aflSlpsmm 8

Regulation 10
afld\psmm 10

Regulation 3
aflSpsmm 3

Choice 1

Regulation 5

50

Who is the Competent Authority to impose the
punishment of “Withholding of increments” to
an Administrative Officer ?
HIeurs  SVIIVHEE “earflilgms
L) DAUSHL" )
&600TL_63)600T6TLL NALILGHHSIT60T
SIHSTID WTH&ESG 2 6Teng)?

Chairman

aumflil - &emevsury

Superintending Engineer

Guumiemeuls Qumplwumeri

Board
eumflwid

Secretary
QEwevry

Choice 2

Superintending
Engineer

51

Who is the Competent Authority to impose the
punishment of “Reduction to lower rank in the
seniority list” to a Junior Engineer I Grade?

@erhismeols QU (LP&He0
Hlemevd@ “Uew eLpLILL UL 1g wiedled
8D HemesEE GHeMMEF6L” 6T60TM
HEU0TL_6m6uuTemIL! e FILILIG D SIT60T
UGS WIMTHEG 2 6Ta1s)?

Chairman

aumflil - Gemeveury

Superintending Engineer

Gumumieneut Qurplwumer

Executive Engineer
Q@ewm Qurpwmert

Chief Engineer
SemevenLolt Gumplumert

Choice 2

Superintending
Engineer

52

Who is the Competent Authority to impose the
punishment of “"Removal from service” to an
employee in Class -IV service ?  [BIT6IT&MTLD
Hemev UG QHTGHUNL 2 efen
0 wMALGEG  “UENUIOGHS
FE@seL”  eTetim & 630TL_ 660160
ANFugHaTe  HSTID  WITHES
2_6Teng)?

Superintending Engineer
Gumumieneurs
Qurgwimer

Appointing authority or

any higher authority

Hliioes gigieien gjssg)
TEmETTILI 2 LT ggyieeurT

Immediate superior officer
in Class I or II service or
any higher authority
(PSEVLD LDHMILD
@\ysoTLmd
uenelSQgmE@Sudled 2 sirer
2 1 ey 2 Wi ggieuevr
|606VG] 6TEMETTIL 2_ILIIT
S|ieueurt

Chief Engineer
emevenLolt Gumplumert

Choice 2

Appointing
authority or any
higher authority

53

Who is the Appellate Authority in the case of
imposition of the punishment of “Censure” to
an Assistant Executive Engineer? 2 el
QEwnHOuTHLTETT QEHEIHSES "CFsTagui" erm
SewrL_smemT suPmISILL e G, isheTer G
(permusi_ (B jsieuer wirr ?

Chairman
SHemeveut

Superintending Engineer

Guumiemeuls Qumplwumeri

Executive Engineer
Q@&wm GQumpwimeT

Chief Engineer
gemevenLolt Qumplwimen

Choice 4

Chief Engineer




54

Who is the Appellate Authority in the case of
imposition of the punishment of “"Dismissal
from service” to an Assistant Administrative
Officer? 2 e
Hyeurs SieIale] @ hHal(héHE
“UeNUNeO(HHE eNCLHEGSHEL” 6T60TM
SHETTL_6D6T0T QULDMISLILIL Ig. (5 LILTN6DT,
sigmaner Ged (Wemmuil G

IQIGLIT UIMT?

Chairman
SemeveuIT

Superintending Engineer

Gumumieneut Qurplwumer

Executive Engineer
Qewh GQumphumerT

Chief Engineer
gemevenLoll Gumplwumert

Choice 1

Chairman

55

Which one of the penalties is a minor penalty
under D&A Regulations RPHG
wHMID G (Wemmuil (k
eNglpemmaeilsr S
Metreu@sUeumMIeL 618 Al
&6UTL_6MI6001_ 4, GLD?

Censure
QesiTeiaw, T

Dismissal
uewefl Féasin

Removal
ui6oof] 69608 860

Compulsory Retirement
SULMu elile]

Choice 1

Censure

56

In which regulation of TNEB Employees ' D&A
Regulations, the Competent Authorities for
imposing various penalties and the Appellate
Authorities to whom the appeal lies , have been
listed out ? SODBTE  hetamy
Tl LNLITETTSEhS&TeT R(LRIEG
LMHMILD GuedpsmmUiL (B
QN (Lpmm6redt 6TH&
aNgl(pemmuiled, LeLGaum)
& 60TL_60)60018565)61T NALILGHHSIT60T
SISSTIUPETET  JEIQIELTHET  LDHMILD
Guebpemmuic B SIVIOELITSH6IT
UL g wiediL UL (Reiermestiy?

Regulation 5
aflSpsmm 5

regulation 6
afl&)Lpsmm 6

regulation 7
afl&\psmm 7

regulation 8
afl&)psmm 8

Choice 2

regulation 6

57

An employee may be placed under suspension
from service , if 61860
g LILenL_udeD, M1l
SMETE0S Jiif:32:4h)
Q&wdLeombd ?

0
UesonuNemL_

a Disciplinary
Proceedings is
contemplated against

him
QB BL Oy &M ST
IUGEG THTTS
A& sIubHSeTmen.

a Disciplinary
Proceedings against him
is pending
SIRUBES TEITTET RIS
BL 6y S6MSSH6T
Haysmauuilesd o srsreor.

a case against him for a
criminal offence is under
investigation, inquiry or
trial LT
srlmenT @nUaiied aI&ES,
eflgmyensmT Hleneoufled
@ B&GLturg

All the above
GGev 2_6iTenm
SIS GILD

Choice 4

All the above

58

Every order, notice and other process made or

issued under the TNEB Employees ' D8&A
Regulations, shall be TNEB

oar fluij&eedr lg & 6
aglpsomaeilsr  S1p  Qewiul L
SlLELG QIPRIGLIULL.  6lQaIT(hH
2. $576y, SMelly wHOWL OO

Qe (Lnsmm
AN o —~

sent to him by registered
post with
acknowledgement due
RPAD guimed eLpsuLd
IIRUBHEEG I
Geugtor(hin

served to his colleague
S|e(TL68T
uemeflurhmid &&
o fliLi(5&@E IO
Gougsor(HlLd

kept on his table
Ijouns) Grosmeguilsd
meuSSILL Golstor(HlLd

sent by ordinary post
SSTTEOT SLIT6H
ELPOVLD YOUHES
Qi Geustor(hid

Choice 1

sent to him by
registered post
with
acknowledgeme
nt due




59 |If the Board has passed original orders [a reasonable opportunity | the order was passed the order was properly [ a reasonable opportunity Choice 1  |areasonable
imposing any penalties, the employee may |of defending himself was by the competent signed by the competent | of defending himself was opportunity of
submit a petition to the Board for review of its | not given authority authority given defending
orders on the ground that TCsmGLr | HETENEST SMHEHTHGIS 2 55076 Qns 2 5576y SN HHEHTHGIS himself was not
SurTsh slfSe aumflud gysmemril wmhsme, ——|  Cl&TETEUSHMSITET SHGSeumiihs SHGSeumiihs Q&meTeuSM M6 given
——————— STET) SMTTTSSDETE, Db Ly EOETTDIL Hlwimuiomest SIHSMHSMT60L SIHGMTEHM6L Hlwimuiomest

nuflfeemer Gain eumflugH b e Leeme eumLILY RenmCeuhHmLILL L g Wemmuing eumuiiy
switifléae. QULPMHISLILIL 6)116L6M6V EOSCUMLILLAIL LU L QILDRIGLILIL L
8l

60 |The procedures for Disciplinary Proceedings PartI Part-II U@Q -| Chapter III under Part II |None of the above Choice 2 Part-ll
have been discussed in of TNEB D&A UGS 1. 2 UGS 11 Cumhaamiw
Regulations RPSSTHMI Bt S fgled QeLemev
IbL_6)11q & 6088 (1h & SHT68T SIHHWmULD 111
HENL (LPEDMET TNEB DEA
@ (PHG WD saflsn @60
eNeUTH&SLILIL (ReiTerso

61 |Which of the following chapter elaborately Chapter III under Part |Chapter I under Part-II |Chapter II under Part II None of the above Choice 3 |Chapter Il under
discusses the topic "Suspension" in TNEB D&A 111 SiGEwmuLd Cumsawl Part i
Regulations? TNEB D&A SIS SWIMUILDITI6ET It p UGS 11 | SHwmULD IeiT S agled QeLemev
aNH(Wemmsafed "GenLF&sLD" 6T60TM S uGH 11 uGH 11
SmeolIL LNeTeUBHLD Si&HWITUISS6D
elifleurs eNeur§l&EHm&)I?

62 | An order of suspension has the effect of entering into Board's exercising the powers receiving pay and None of the above Choice 2 |exercising the
debarring a Board employee from premises and discharging the allowances GLD[DE&@U_I powers and
@ eumflw usssfwren LsseflufenL Bt sumiflw duties of his office sar LD LOHMILD GO QLMD discharging the
QewiLELOLTE JRIHEES THLELD STSSHISET CUETITS S S G 61T Q&M LILIEET6Y &H6menL duties of his
sTeien ? EI6DLOEIS) SIS STPRISEMENTL QUMD office

LwietTU(R S &1%H 60
bHOID SIS
VUL SS 6T
SL_60)LD G606
RennGeunHmIHe

63 |A member of a Class of Service may be placed | a complaint against him he had come late to he had taken medical he had studied a course Choice 1 a complaint
under suspension, if @ |of any criminal offence is | office for the first time leave STy without obtaining prior against him of
ussNSQsTGHmwE it em 2 mlifarmr , 6Ths| under investigation W@GSGHI MBI | permission. any criminal
smasdnens snarels uspilullmL FésL 6TH&Cleu (I, SieU (PG TGSEGHST 36Uy (LW6dT f’ffenﬁe is‘under
Qaineomb. &iflLAl6T6L WEMIWITS IS QUMD investigation

GOOSHHHGLD SIVIQULESENE @@ uglienul
SIS UUHES HTLOGLOTS LIg S ST
TN LIS UBSBHS T
& myensuoruiiey

2_6iTeng)




64

Incidental charges shall be allowed if the distance
of tour exceeds. SHMILILILIGT S S6dT
L3110 [T J— &@ Guar QBHBTEL G Halp
Qopaymst IS ESILEHLD.

160 Kms
160 &.185.

170 Kms
170 §.18.

180 Kms
180 &\.18.

None of these.

Qeaumiled ggiLhicbensv.

Choice 1

160 Kms

65

An employee is entitled to draw travelling
allowance for the journey to and from for the
place of which he appears for any departmental
examination which is compulsory under
regulation for -------------- times.
aiilpmmsaflsiruy. s’ Lmuons giemmsmi Lfl a&sE
QFsbgih eanfiugms@ Ll QuDIb 2 fenin erHSenar
(pemm o erengl ?

One time

20 Wan

two times

Quean® e

three times

peipl penm

None of these

Qeaummiied ggLhlcLeneD

Choice 2

two times

66

Find out the Travelling Allowance from the
following .

Netreun cueubHMIONbbE LILIGHIL Lipeoiw
SeurL_HlieyLd.

Mileage Allowance
OGO L

Night Shift Allowance
Qe yeamury
Litg

HRA
oUTL e aLiLlly

L NG

CCA
L@y

ey

Choice 1

Mileage
Allowance

67

A Government servant who was certified to travel
by II class but performed the journey in Class I on
the ground that accommodation was not
available in class II and claimed I class fare in his
TA bill. The sanctioning authority may
QUMD QU@L eLP6OLD LILIGOID Q& it
srsahish QUDD @G SIys o).
@rauLmbd eu@LLNed HmiGLAL LD

S ss5alle0eme0 616iim Il LiLemLufled

19hld UGN LW eng GLomHQSmsiorL_Ts
55 Ly L WIS ESLD et

may sanction
SIS &&HEOMLD

may not sanction
SIWIHSSMOED
B®SHHOMD

limited to the class to which
he is entitled.

sl HGHwsran
ELUIDHE WL GHGCW.

None of these
Qeauniied ggILhicbeneo

Choice 3

limited to the
class to which
he is entitled.

68

Travalling Allowance admissible under TA
Regulations will be determined with reference to
the ----- of the employee on the date of his
transfer TA
alfwemmaefis 1) SIDEEEEEa1q 1L
uwewd Qam@Lusre] Lewnmen) &eg)|
@LwrHmsHsir CHAUNCD ----- 26 Qaran®
Siwrafésiu@ib.

Class

Y

Seniority
ey

Grade
SLD

None of these

Qaumbieb ggILbicLeneL

Choice 3

Grade

69

Full D.A can be drawn for how many days of
continuous halt

[BIT6ITLILG. 6TSHS6M60  [BIT6T QBT JFAWITS
ShEermed Qumeomn?

Up to 60 days halt at one
place 60 [HITL_&6iT
[>1L)]))

Exceeding 60 days
60 BT S@EpHE GLOGD

Not exceeding 30 days
30 B &@p&HGS LOSMLOED

30 days
30 [HITL_&6iT

Choice 1

Up to 60 days
halt at one place

70

Charges towards hiring conveyance after journey
by Road by Class III & IV employees is known as -
FTe060
Quflwrer LleNSSNHES 3 IHMID 410 mmm
eaifljsen QEaN(HLD &L L 6wTh

Incidental expenses

QoL fHis
Q&eveYy

Actual expenses
2 6TemuIqWimen Q&606y

Travelling Allowance
LIWIGuoTLiLIlg.

Tour Allowance
SMHMIO LIWI6sOTLILIG.

Choice 2

Actual expenses

71

T.A for journey to give evidence is covered under -
ST b
Qemebev LwiewuIh GLOMHQASBTETRIHMHES
LILIGTOTLILILG. 81 UPRISILEHDE

Regulation-81
Q@mgg 81

Regulation-52
afldlpemm 52

Regulation-25
allEluyeny 25

Regulation-18
aflflueny 18

Choice 1

Regulation-81




72

An allowance calculated on distance travelled is
known as -----

LIELILLL SIS Senen SemmdbElL
2MOSSILIRID Lilg  ------ 2,GLD

Mileage Allowance
QAZmms SieTey Lig

Travelling Allowance
LILI6sor  Lilg.

Transfer Travelling
Allowance
LOMDED LILIGUoTLl Liig.

Daily Allowance
IHIT6IT Lilg

Choice 1

Mileage
Allowance

73

Employees eligible for air travels are listed under -
eflnmer ]Jusm'{r,g,],rj)@ SGHwimesr
2aAWITSET 6Ten eTFHstr SLp

Regulation -30
Qﬂ@@mﬂ) 30

Regulation -27
Qﬂgﬂ@mm 27

Regulation-10
Qﬂ@@mﬂ) 10

Regulation -15
Qﬂ@@mﬂ) 15

Choice 1

Regulation -30

74

What is the present mileage allowance per km by
motor cycle

Q@ §55] CUTHETLD CLPGOLD LILIGWILD
QeisTed @@ &.18.6@ SHCUTMSHW
QFHTEME 66 Lilg  6T6UCUETE?

Rs.6/-Per Km
5.6 /8.8

Rs.12/-Per Km
Rs.12/8.18

Rs.10/- per Km
€5.10 / &.18

Rs.5/- per Km
e .5/ &8

Choice 1

Rs.6/-Per Km

75

Maximum limit for transportation of personal
things for Grade I employees by train/lorry on his
transfer is ------- LOMMI&6516D
Qeebeild HTLD-I JICULTSH6T C&FENHSH
QUL SM6T &J&HE Lmaeauetg. / eomfl
wod a@HHE GFd  sifsule

eurLby

4500 kg
4500 §iGeom

2000kg
&Coom

2000

1500kg
HCoom

1500

75kg 75
HCoom

Choice 1

4500 kg

76

While availing Casual Leave , the employees in
clerical cadre may combine the leave with ------

grgnyenr e(Hrenul QUMILGUTS,
s'r@g;g,lj usstwmeryseafed 2 6o
oarpluIfHeT - e(hLenu
B 66TITS &6V LD

Sundays
@mMIHMISHHLHMLDE
arieL

Second Saturday

@\y6suTL_mevg)
&6 HLpEmID

other holidays
o ek WenmSsiT

All the above
GGev 2_giTenm
SIS GILD

Choice 4

All the above

77

As per Standing Orders for clerical Workmen
how many days of Casual Leave shall be

allowed to Temporary workmen ?
(PSS LITWLITENTI) & (E1h & ST 60T
hlemevulmest 2§56 selsiLy,
SHMH&Me0S LIGTNLITENT} & 61 5 &
1556601 BIL&6T  Frgmyevor  e(HLILY

IS ILBLD?

15 days a year

QUGBLSS6L 15
BT &6

12 days a year

QI(HL G &6
12 BT S6IT

4 days for every 4 months
of service
@6lCleuT(h 4
TG CEFmeUSGLD 4
HITL_&61T

1 day for 1 month.

1T55HHG 1
[HITE.

Choice 3

4 days for every
4 months of
service

78

According to which Standing Order ,
“Disobedience” has been specified as a
misconduct of a clerical workman ?
hlemevulmest 2 G greledn
“SLDLILIG WITEDLD” @ SIS ST
LIGTOTILLIT6YTIT 85 (61h & S T 63T &6UMITETT
BL&6MG 61601 GMILITIL_LILIL (HeiTen&?

hS
g,

Standing Order 19(i)

HEMELILITET ), 6026001
19 (i)

Standing Order 20(i)

Hl6MELUITEDT 636001
20 (i)

Standing Order 19(ii)
IhlemevwImest
SL606u01 19 (ii)

None of the above
GmHamil 61&e|D
@evemev.

Choice 1

Standing Order
19(i)

79

The TNEB Standing Orders in respect of
Clerical Workmen came into force on
(PSS  LTLITENTT &6
TNEB [BlemevwLimest
------- HEOL (PEDMES

QsILuUTS
S, 6D 6T01G 61T
615 & 601

15.08.1947
15.08.1947

26.01.1950
26.01.1950

01.08.1969
01.08.1969

01.07.1957
01.07.1957

Choice 3

01.08.1969




80

As per Standing Orders for clerical Workmen
the periods and hours of work for all classes of
workmen will be exhibited in

) . ACY)
LIGTITILLIT6YTIT 85 (61h & & IT6BT hlemevulmest
2 5576 &6, METHSH QUGS
QB TLAGLITENIT& € & GLD Geusmev
Q&b SITCUMIG6IT LHMILD
LOENCHIRISET - 0  SMLEsG
meUSSLILGLD

Tamil

SLOLp

English
S hIFlevLDd

Tamil and English .
. BiD
MHMID gy hiFevLDd

Tamil and Hindi
SO WHmiD
fallikd

Choice 3

Tamil and
English

81

Which Standing Order describes various kinds
of misconducts of clerical workmen ?
(PSST  usmNwTeTjsemsr  LeOGeIMI
GUEMGILITETT  HEUDMTET  HLGHENGHSHEMET
61H& hlemevulmest S, 6526001
aNeuf&&mgI?

Standing Order 19
IhlemevwImesT
S,606001 19

Standing Order 18
BlemevwLimest
S),606001 19

Standing Order 20
Hlemevwmest
96m6s0T 20

Standing Order 21
hlemeowImest
606001 21

Choice 1

Standing Order
19

82

If a clerical workman produces a valid proof to

alter the wrong age given by him at the time of
his appointment, he may do so within a period

of years of joining service

@G
HIWLILO6TTLD
Sleuly
ULIENS
grflwimest
Sieuly

usstwimeny
Qawiu L ChrssHev
Qenhss SH6UMIT60T
LOTMHMIUS D SHIT6sT
2SS
GasmeuuieL

4,661 (55 €158 & 611 SieuaITm

(PSS

SleM&smed,
Gehg

10 years
10 o4,6801(H'& 61T

1 year

1 gy6601(h

5 years 5
&, 6001(H & 61T

3 years 3
&, 6001(H & 61T

Choice 3

5years

83

Fa X ITETT EN- T

Ve S punishments which may be
imposed on a clerical workman for his
misconduct(s), have been listed in

@@ (PSS LewmeTilesr Geumimeot
BLEHOG (H6T) SMJEUIOTS HUHSS
aNS&SHLILL &&alqlLl LeLGaum)
6U6M G ULIT6TT & 600TL_ 6161 & 61T
UL g wiediL L (Bererent

Standing Order 32
hlemeowimest
266V 32

Standing Order 33

REMEVITETT S, 6m6001
33

Standing Order 20
hlemeowimest
266U 20

Standing Order 30
hlemevwLimest
S46M6T0T 30

Choice 3

Standing Order
20

84

The TNEB Standing Orders in respect of
Workmen other than those engaged in clerical
work came into force on 1SS
ueseNuled FEULGeTened&Henens
galy  Geum QamiflevmenjgemernLl
QuITMIS & 66Dy TNEB  Hismeowwmeot
SLEOEWIGHET - BHEOL (LPEDMES
6UIH & 60T

15.08.1947
15.08.1947

26.01.1950
26.01.1950

27.10.1965
27.10.1965

01.07.1957
01.07.1957

Choice 3

27.10.1965




85

Permanent non-clerical workman shall be
entitled to earn a maximum of days of
Earned Leave HyHST
(PSS SI6LEVITS LIGTNLITEN(H 5
SIFSULFLOTS BTL_&6IT
FOUTSHSS MBLY FDOUTHES

2 flenw 2 6o

120 days
120 [BITL_&e6IT

240 days
240 BITL&6IT

180 days
180 [HITL_&e6IT

365 days.
365 BITL_&6IT.

Choice 2

240 days

86

According to which Standing Order ,
“Deliberately slowing down work” has been

specified as a misconduct of a non ~clerical
workman? 61h %
Bemeowimesr 2 grellsdt U, 6(WPHSHT
SI6LEVTS LisueTIwimerTifl 6ot
NI (AN 20(E)) GeuemevemuLl
QGOTSEGeUGH”  SUDTET BL G0G

. N )

Standing Order 30(i)
HEMELILITEDTT ), 6026001
30 (i)

Standing Order 31(i)
hlemevwimest
Spemevor 31 (i)

Standing Order 30(ii)

REMEVITETT S, 6m6001
30 (ii)

None of the above.
Cmsamiwl
GO @eL6m6V.

Choice 3

Standing Order
30(ii)

87

cram @fr_f)]uml_l.u.u_@m?
Which of the document shall be deemed to be

satisfactory proof of age at the time a non -
clerical workman enters the service of the
Board? (PSS
Se0e0ME  uswNwimeny  eumfluig Sesr
Ceamauulled mempuld ChISHE ¢Ths
SLEUETITLD  ULIGIHE — H(HLKSFLOMET
FMOIMTSS S(IHHLILGLD?

Age certificate issued by
the educational
institution
&evall Himieesd
QPRSI QLG
MetHiSLD

Medical Certificate
G5 gl6!
sTEIBLD

Driving License
L (e 2 flob

Voter Id
UTSHSITEN] Mlq

Choice 1

Age certificate
issued by the
educational
institution

88

Time prescribed to furnish information under
RTT Act, 2005 is --- 5&66D
SNl 2 flennd &L L, 2005 @6t
SD 55D  FHHEUSDHSTE  HT6V
Sl ----

30 working days
30 Geuemev
BHITL_&6IT

60 days
60 [BITL_&6T

48 hours
48 6w GHILD

30 days
30 BIL&6IT

Choice 4

30 days

89

Prescribed application fee for RTI is ----

556U MD 2 femné
sLLGSer &l eesorevoriin
SL_L_600ILD  ----

Rs.2/-
.2/ -

Rs.50/-
€150/~

Rs.10/-
e .10/ -

Rs.5
em .5

Choice 3

Rs.10/-

90

State Information Commissioners are appointed
by whom? WImymev
LOMHIEL H&H6UCD S, EM6CTITLLIT
HwigsUu@ ey

President of India
QHghw
QeEllg)

Chief Minister’s of State

(PGELENMLDEFI]

Prime Minister of India

BiHuwis NygLoiy

Governor of State

LML o4 E@bBHT

Choice 4

Governor of
State

91

Appeal provisions under RTI Act 2005 is given
under ---- H&H6U6D
siNub 2 flennd L b 2005 e
&1 - CewemmuiL B eNdlssit
QULPMISLILIL (héTerent

Section-6
Nfley -6

Section-7
Nifley -7

Section-19
Mfley -19

Section-20
MNifley -20

Choice 3

Section-19

92

Penalty clause under RTI Act is given under ----
- HH6U
Qb 2 flenné gL - i
SIUPTHD aNH&SLILGHME)

Section-19
Mfley -19

Section-20
Nifley -20

Section-21
Mfley -21

Section-22
MNfley -22

Choice 2

Section-20




93 |The RTI Act-2005 was enacted on ---- 15" June-2005 15™ August 2005 26™ August 2005 1% January 2005 Choice 1 [15th June-2005
55616 MU|Dd 2 flenné eI6dT 15 -2005 ShHErvL 15-2005 |Sp&ervl 26 -2005 seoeurl 12005
gL LLb -2005 ----- SiehTm)
QUWINMLILL L&)
94 |Charges for providing information in A4 and A3 [Rs.2/- Rs.5/- Rs.50/- Any of the above Choice 1 [Rs.2/-
Size Paper is --- A4 ¢h.2/ - em .5/- ¢h .50/ - GGev 2 6itern
WMHMID A3 Qa6 s HTefledL F&Heed gGCHILD
SeM&s CQum UEWL  SLL6wD ---

95 |Number of appeals that can be made under the |2 2|1 3 None of the above Choice 1 |2
RTI Act ---- HH6U 1 3 Gmaadil 6gle|D
SO 2 flemnd FLL AT S @evemev
Qeuwiu@Ew  Cwed (Wemui®h
6T6TOT6TINSH6ME -~

96 |Section-5 of RTI Act, 2005 is related with --- Designation of Implementation of RTI  [Processing of RTI Act Designation of APIO, PIO Choice 4  |Designation of

556U MWD 2 femné Commissioners H5H6UD HH6UD and Appellate Authority APIO, PIO and
&LL LD 2005 @6t LNfley -5 ----- siNd 2 flemwds (oAb 2 flens APIO, PIO Appellate
QBT JUML LG S, 60 6UBTLLI[T & 61T FLLLD L L &6t WmHMID Appellate Authority
HuiLhlg & 60 HEOL (LPemMLI Q&weLTSHSELD Authority [BIWLILDEBTLD
UGSGI&6L Q&S 60

97 |Information termed as personal information is  [Section -8 Section -8 (1) (j) Section -9 Section-7 Choice 2 [Section -8 (1) (j)

exempt from disclosure under ahg  [1Nfley -8 Mifley -8 (1) () Mifley -9 Nifley -7
NfleNlett & emeu) CHLGLD

556160 SEULLL G 6T6Tm)

alevd@ SleMsHSULLeoMD ?

98 |Right to Information act shall not apply to Customs and central Secretariat of Income Tax Department Intelligence and security Choice 4  |Intelligence and
some organization What are they ?| Exercise department Government Organization security
H&H6U o flemnd FLLLD oo SMIGLD SITFMHIS QUGLOME euifl&gIemm 2_6116) S GI6MM Organization
HNIQISTRSEHG QUTGBHSTH. el WLOMID WHEHW  |HDeosmd QFWISLD WMHMID LTSISTLIL
6T60T60T? &60IMeL 6ulfl  Glemm SIEMLDLIL

99 |No. of information that can be requested in a 5 10 No limit 8 Choice 3 |No limit
single RTI Act petition. @(h 5 10 6T6LEM60 @Q6LETIBV 8
S&6U60 WD 2 flemnd FL L §&edr

D oG LOINIHEG asgemer
HHEULGHET GCHL&H6LMD ?

100 |From 1.8.2006 onwards ----- should also be Dearnes Pay Special Pay Personal Pay None of these Choice 1  [Dearnes Pay
taken into account for calculation of CPS LEh&LILIG. Uy sarGluild  |GelllUL L oargluib @eumnled
subscription 1.8.2006 |sar&luiLb g 5ILblevemeL
(WL SLNsTav FHGTENEUS
SENSHGHUSDHSG - WD SH6urSH &L

1(h5I6QsTeTen Geueiu(BLd




