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answer

Answer 
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1 Which section in Service Regulations deals with 
invalidation of service after receipt of medical 
certificate?                          ேசைவ 
வ�தி«ைறகள�� எ|த ப�Ƭº 
ம¯{¢வ சா}றித� ெப�ற ப�ற� 
ேசைவைய ெச�லாததாt�வ¢ 
ெதாடƫபான¢?

S.R-42                     
எ�.ஆƫ -42

S.R-56                        
எ�.ஆƫ -56

S.R-85                      
எ�.ஆƫ -85

S.R-92                        
எ�.ஆƫ -92

Choice 3 S.R-85

2 Who is the authority to issue promotion of AEE 
?                                                  AEE இ} 
பதவ� உயƫº வழuக அதிகார� யாƫ?

Secretary                    
ெசயலாளƫ

Chief Eingeer/ Personnel 
                   
 தைலைம 
ெபாறியாளƫ  / 
பண�யைம~©

Chairman Cum Managing 
Director                  
தைலவƫ க� 
நிƫவாக இயt�னƫ

Chief Internal Audit 
Officer                          
தைலைம உ� 
தண�tைக அதிகாƬ

Choice 2 Chief Eingeer/ 
Personnel  

3 Which Section in Service Regultions deals with 
Linguistic Qualification?                   ேசைவ 
வ�தி«ைறகள�� எ|த ப�Ƭº 
ெமாழிய�ய� த�தி ப�றி 
வ�வƬtகிற¢?

S.R-91 (3)                  
எ�.ஆƫ -91 (3)

S.R-85(4)                    
எ�.ஆƫ -85 (4)

S.R-45                 
எ�.ஆƫ -45

S.R-22                        
எ�.ஆƫ -22

Choice 1 S.R-91 (3)       

4 Who is the appointing authority of Labour 
Welfare Officer?                  ெதாழிலாளƫ 
நல அ´வலைர நியமிt�� 
அதிகார� யாƫ?

Chief Internal Audit 
Officer                  
தைலைம உ� 
தண�tைக அதிகாƬ

Chief Financial Controller 
                  
தைலைம நிதிt 
கy�~பாyடாளƫ

Deputy Secretary              
 ¢ைண ெசயலாளƫ

Chief Engineer/Personnel 
       தைலைம 
ெபாறியாளƫ / 
பண�யைம~©

Choice 4 Chief 
Engineer/Person
nel

5 If an employee availed more than four 
permission, the permission will be                   
ஒ¯ ஊழியƫ நா}� அ§மதிக¶t� 
ேம� ெப�றி¯|தா�, அ§மதி 
வழuக~ப��

Allowed                 
அ§மதிtக~ப��

 Changed as one day CL     
    ஒ¯ நா� 
த�ெசய� வ��~©  
என மா�ற~ப��

Changed as Medical Leave.    
          ம¯{¢வ 
வ��~© என 
மா�ற~பப��.

None of these.                   
  இவ�றி� 
ஏ¢மி�ைல.

Choice 2  Changed as one 
day CL 

6 An employee of the Board is required to render 
------ years of completion of service to entitled 
for LTC                   வாƬய{தி} ஒ¯ 
ஊழியƫ எ�.�.சி.t� த�தி ெபற ----- 
ஆz�க� ேசைவைய நிைறº 
ெச�ய ேவz��

1 year                        1 
ஆz�

4 years                          
4 ஆz�க�

2 years                        
2ஆz�க�

5 years                        5 
ஆz�க�

Choice 3 2 years  

7 The TNEB is formed when?                    TNEB 
எ~ெபா¸¢ உ¯வான¢?

1.1.1957                     
1.1.1957 

 1.7.1957                    
1.7.1957 

1.6.57                   1.6.57 1.12.57                 
1.12.57 

Choice 2 1.7.1957  

8 What is the notice period for resigning?                  
ராஜினாமா ெச�வத�கான அறிவ�~© 
கால� எ}ன?

3 months                    3 
மாதuக�

4 months                    4 
மாதuக�

5 months                        5 
மாதuக�

6 months                      6 
மாதuக�

Choice 1 3 months  
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9 Which one of TNEB SR deals with the age of 
retirement of superannuation                           
TNEB SR இ� எ¢ ேமலதிக 
ஓ�»திய{தி} வயைதt �றிtகிற¢

Service Regulation CH-III - 
17                          
ேசைவ 
ஒ¸u�«ைற CH-III - 
17

Service Regulation CH-IV - 
17                     ேசைவ 
ஒ¸u�«ைற CH-IV - 
17

Service Regulation CH-III - 
18                      ேசைவ 
ஒ¸u�«ைற CH-III - 
18

Service Regulation CH-III - 
19                     ேசைவ 
ஒ¸u�«ைற CH-III - 
19

Choice 1 Service 
Regulation CH-
III - 17 

10 Which of the following service regulation deals with 
conditions of Voluntary Retirement?                   
த}னாƫவ ஓ�»திய{தி} 
நிப|தைனகைள  எ|த ேசைவ 
ஒ¸u�«ைற  ைகயா�கிற¢?

SR CH-III, Expl.II (ii)-e    
ேசைவ 
ஒ¸u�«ைற CH-III, 
Expl.II (ii) -e

SR CH-III, Expl.II (iii)-e 
ேசைவ 

ஒ¸u�«ைற CH-III, 
Expl.II (iii) -e

SR CH-III, Expl.II (ii)-D     
ேசைவ ஒ¸u�«ைற 
CH-III, Expl.II (ii) -D

SR CH-III, Expl.II           
ேசைவ 
ஒ¸u�«ைற CH-III, 
Expl.II

Choice 1 SR CH-III, Expl.II 
(ii)-e

11 How many years an employee has to serve in
the same post for the movement of Selection
Grade?                                   ஒ¯
பண�யாளƫ ஒேர பதவ�ய�� எ{தைன
 வ¯ட� பண�யா�றினா�
ேதƫºநிைல வழuகலா�?

9                                9 10                              
10

20                              20 30                             30 Choice 1 9

12 What is the maximum number of compensatory
leave allowable in a calendar year to an
employee?                             ஒ¯
வ¯ட{தி�� அதிகபyசமாக ஒ¯
பண�யாள¯t� அள�tக~ப��
ஈ�tகy�� வ�y�~ப�} எzண�tைக
எ�வளº?

20 days                      
20 நாyக�

15 days                     15 
நாyக�

12 days                       12 
நாyக�

30 days                     30 
நாyக�

Choice 1 20 days   

13 Additional Pay shall be allowed only if the
period of additional charge is more than ……… .
days.                                     ��த�
ெபா²~© ------- நாyக¶t� ேம�
இ¯|தா� மy�ேம ��த� ச�பள�
அ§மதிtக~ப��.

39 days                      
39 நாyக�

40 days                      
40 நாyக�

41 days                        
41 நாyக�

30 days                     30 
நாyக�

Choice 1 39 days 

14 Which of the following para of SR deals with the 
withdrawn the notice of Voluntary Retirement?        
               த}னாƫவ ஓ�»திய 
அறிவ�~ைப தி¯�ப~ ெப²வதி� 
எ�.ஆƬ} ப�}வ¯� பாரா எ¢?

SR CH-III (g)                
ேசைவ 
ஒ¸u�«ைற CH-III 
(g)

SR CH-III (h)               
ேசைவ 
ஒ¸u�«ைற CH-III 
(h)

SR CH-III (i)                   
ேசைவ ஒ¸u�«ைற 
CH-III (i)

SR CH-III (j)                  
ேசைவ 
ஒ¸u�«ைற CH-III (j)

Choice 1 SR CH-III (g)

15 The employee placed under suspension shall 
be entitled to avail  . . . . .                            
இைடந�tக{தி} கீ� 
ைவtக~பy��ள பண�யாள¯t�     
   ---- ெபற உƬைம உz�.

Subsistence allowance     
 உய�ƫவா�º 
ெகா�~பனº

Suspension allowance    
இைடந�tக 
ெகா�~பனº

Subsistence special pay     
  உய�ƫவா�º 
சிற~© ஊதிய�

Suspension special pay    
  இைடந�tக� 
சிற~© ஊதிய�

Choice 3 Subsistence 
special pay 

16 Every employee of Board shall submit a return 
of his assets and liabilities at an interval of . . . 
. . . .                          வாƬய{தி} 
ஒ�ெவா¯ பண�யாள¯� தன¢ 
ெசா{¢tக� ம�²� கட}கைள ---- 
இைடெவள�ய�� சமƫ~ப�tக 
ேவz��.

2 years                       2 
வ¯டuக�

3 years                       3 
ஆz�க�

4 years                         4 
ஆz�க�

5 years                         
5 ஆz�க�

Choice 4 5 years 



17 Regulation 20 of CONDUCT REGULATIONS
defines taking part in . . . . . . . . . . . . . .
     CONDUCT REGULATIONS இ}
ஒ¸u�«ைற 20  ----- பuேக�பைத
வைரய²tகிற¢

Politics and elections      
அரசிய� ம�²� 
ேதƫத�கலி�

Strikes                     
ேவைலநி²{தuகலி
�

Illegal activities             
சyடவ�ேராத 
நடவ�tைககலி�

Consuming drugs           
ேபாைத 
ம¯|¢கைள 
உyெகா�வ¢

Choice 1 Politics and 
elections

18 Which one of the following para of TNEB Conduct 
Regulation  deals with 'Dowry'?              TNEB 
நட{ைத ஒ¸u�«ைறய�} ப�}வ¯� 
பாராவ�� எ¢ 'வரதyசைண' உட} 
ெதாடƫ©ைடய¢?

Conduct Regulation 9 (a)    
               
ஒ¸u�«ைற 9 (a)

Conduct Regulation 9 (b)    
             
ஒ¸u�«ைற 9 (b) 
நட{தº�

Conduct Regulation 10 (a)     
                
ஒ¸u�«ைற 10 (a)

Conduct Regulation 11 (a)   
                 
ஒ¸u�«ைற 11 (a)

Choice 1 Conduct 
Regulation 9 (a)

19 Which one of the following para of TNEB Conduct 
Regulation deals with Bigamous marriage?              
                                   TNEB இ}   எ|த 
நட{ைத  ஒ¸u�«ைற இ¯மண  
தி¯மண{¢ட}  ெதாடƫ©ைடய¢?

Conduct Regulation Para 
25 (1)                        
நட{ைத 
ஒ¸u�«ைற பாரா 
25 (1)

Conduct Regulation Para 
29 (1)                       
நட{ைத 
ஒ¸u�«ைற பாரா 
29 (1)

Conduct Regulation Para 30 
(1)                      
நட{ைத 
ஒ¸u�«ைற பாரா 30 
(1)

Conduct Regulation Para 35 
(1)                     
நட{ைத 
ஒ¸u�«ைற பாரா 
35 (1)

Choice 1 Conduct 
Regulation Para 
25 (1)

20 Every employee of the Board shall submit a return 
of his assets and liabilities as on ……….      
வாƬய{தி} ஒ�ெவா¯ பண�யாள¯� 
தன¢ ெசா{¢tக� ம�²� கட}கள�} 
வ�வர{ைத   ………. t�� சமƫ~ப�tக 
ேவz��

Dec 31st                      
�ச�பƫ 31

July 31st                    
ஜூைல 31

August 31st                     
ஆக�y 31

None of the these            
இைவ எ¢º� 
இ�ைல

Choice 1 Dec 31st  

21 Under which powers, the TNEB Employees’
Conduct Regulations have been framed?  

vªj mÂfhu¤Â‹ Ñœ, jäœehL ä‹rhu thça¥

gâahs®fë‹ el¤ij éÂKiwfŸ

totik¡f¥g£ld?

Section 79(c) of the 
Electricity (Supply) Act, 
1948                        
மி}சார� 
(வழuக�) சyட�, 
1948 இ} ப�Ƭº 79 
(c)

Section 79(c) of the 
Electricity Distribution 
Act                  
மி}சார 
வ�நிேயாகv 
சyட{தி} ப�Ƭº 79 
(c)

Section 79(c) of the 
Electricity (Supply) Act, 
2003                         
மி}சார� (வழuக�) 
சyட�, 2003 இ} 
ப�Ƭº 79 (c)

None of the above           
ேம��றிய எ¢º� 
இ�ைல

Choice 1 Section 79(c) of 
the Electricity 
(Supply) Act, 
1948 

22 As per TNEB Employees’ Conduct Regulations,
every employee shall ----- jäœehL ä‹rhu

thça gâahs® el¤ij éÂKiwfë‹go,

x›bthU gâahsU«         ----

maintain absolute 
integrity               

KGikahd 

xUik¥gh£il fh¡f 

nt©L«

maintain devotion to 
duty                  gâæš 

<Lgh£il  fh¡f 

nt©L«

be obedient to superiors              
          ca® 

mYty®fël« gâÎl‹ 

elªJ bfhŸs nt©L«

All the above                  
nk‰brh‹d mid¤J«

Choice 4 All the above 

23 Specify the regulation which discusses about
the prohibition of Child Labour. FHªij¥

gâahs® Kiwia jilbrŒtJ bjhl®ghf

éthÂ¡F« thça éÂKiw vJ?

Regulation 3(A) of TNEB 
Service Regulations                   
          jäœehL ä‹rhu 

thça gâ éÂKiw      
3(A)

Regulation 3(A) of TNEB 
Employees' Conduct 
Regulations     jäœehL 

ä‹rhu thça gâahs® 

el¤ij éÂKiw     3(A)

Regulation 3(A) of TNEB 
Leave Regulations                  
     jäœehL ä‹rhu thça 

éL¥ò éÂKiw   3(A)

Regulation 3(A) of TNEB 
Discipline & Appeal 
Regulations                  
jäœehL ä‹rhu thça 

gâahs® xG§F k‰W« 

nkšKiwp£L éÂKiw    
3(A)

Choice 2 Regulation 3(A) 
of TNEB 
Employees' 
Conduct 
Regulations   



24 Specify the regulation which deals with 
prohibition of sexual harassment of working 
women?                                                     
ghèaš J‹òW¤jiy jilbrŒtJ bjhl®ghf 

éthÂ¡F« thça éÂKiw vJ?

Regulation 3(B) of TNEB 
Service Regulations                
       jäœehL ä‹rhu 

thça gâ éÂKiw 3(B)

Regulation 3(B) of TNEB 
Employees' Conduct 
Regulations   jäœehL 

ä‹rhu thça gâahs® 

el¤ij éÂKiw 3(B)

Regulation 3(B) of TNEB 
Leave Regulations            
jäœehL ä‹rhu thça 

éL¥ò éÂKiw 3(B)

Regulation 3(B) of TNEB 
Discipline & Appeal 
Regulations     jäœehL 

ä‹rhu thça gâahs® 

xG§F k‰W« 

nkšKiwp£L éÂKiw 

3(B)

Choice 2 Regulation 3(B) 
of TNEB 
Employees' 
Conduct 
Regulations

25 An officer in Class-I Service, can accept a gift 
on his birthday, the value of which does not 
exceed Rs.____________.             Kjyh« 

ãiy gâ¤bjhFÂia¢ rh®ªj xU mYty®, 

%............................ மிகாம� kÂ¥òila gçÁid 

jkJ ÃwªjehŸ gçrhf bg‰W¡ bfhŸsyh«.

Rs.15,000/-               
%.15,000/-

Rs.7,500/-                 
%.7,500/=

Rs.5,000/-                    
%.5,000/=

None of the above        
ேம��றிய எ¢º� 
இ�ைல

Choice 3 Rs.5,000/- 

26 The regulation relating to giving/taking of 
dowry is contained in Regulation No.___ of 
TNEB Employees' Conduct Regulations.    
tuj£rizia bfhL¤jš / th§Fjš F¿¤j 

éÂKiwiahdJ, jäœehL ä‹rhu thça 

gâahs® el¤ij éÂKiwfë‹ vªj 

éÂKiwæš cŸsJ?

Regulation 10              
éÂKiw 10

Regulation 11               
éÂKiw 11

Regulation 9                
éÂKiw 9

Regulation 9(A)            
éÂKiw 9(A)

Choice 4 Regulation 9(A)

27 Which regulation of the TNEB Employees' 
Conduct Regulations deals with the acquisition 
or disposal of Movable or Immovable 
Properties?                    mirÍ« mšyJ 

mirah brh¤J¡fis th§FtJ mšyJ 

é‰gJ bjhl®ghf éthÂ¡F« thça éÂKiw 

vJ?

Regulation 13            
éÂKiw 13

Regulation 12           
éÂKiw 12

Regulation 10                  
éÂKiw 10

Regulation 14              
éÂKiw 14

Choice 1 Regulation 13

28 Regulation 12 of the TNEB Employees' Conduct 
Regulations is related to                   jäœehL 

ä‹rhu thça gâahs® el¤ij éÂKiw 12-

MdJ vJ bjhl®òilaJ?

Dowry             
tuj£riz

Movable & Immovable 
Property                  
mirÍ« k‰W« mirah 

brh¤J¡fŸ

Private Trade or 
Employment                     
jåah® t®¤jf« mšyJ 

ntiytha¥ò

Investments, Lending 
and Borrowing               
KjÄL, fldë¤jš 

k‰W« fl‹ th§Fjš

Choice 4 Investments, 
Lending and 
Borrowing 

29 At what rate the monthly recovery of CPS is
made from the employees who has been
appointed on  01.04.2019.
01.04.2019 அ}² நியமிtக~பyட
ஊழியƫகள�டமி¯|¢ சிப�எ�
மாதா|திர ம�y© எ|த வ�கித{தி�
ெச�ய ப�கிற¢

10%                     10% 12%                         
12%

15%                            
15%

 None of these                
இவ�றி� 
ஏ¢மி�ைல

Choice 1 10%

30 Contributory Pension Scheme to Board 
employee implemented on                              
வாƬய ஊழிய¯t� பuகள�~© 
ஓ�»திய திyட� எ~ெபா¸¢ 
ெசய�ப�{த~பyட¢

01.01.2003           
01.01.2003

01.04.2003                 
01.04.2003

01.07.2003                  
01.07.2003

None of these                 
இவ�றி� 
ஏ¢மி�ைல

Choice 2 01.04.2003



31 Index number for new CPS are alloted by  
whom?                                              ©திய 
சிப�எ�ஸி�கான �றிய�y� எz 
யாரா� ஒ¢tக~ப�கிற¢

Audit Branch                
தண�tைக கிைள

Accounts Branch            
கணt� கிைள

Admn. Branch               
நிƫவாகt கிைள

None of these               
இவ�றி� 
ஏ¢மி�ைல

Choice 1 Audit Branch 

32 In CPS, each employee has to subscribe a 
monthly contribution of 10% of Basic Pay plus  -
-------                                                
ஒ�ெவா¯ பண�யாள¯� CPS � 
அ�~பைட ஊதிய� ம�²� ------------
உட}  10% மாதா|திர பuகள�~பாக 
ச|தா ெச´{த ேவz��

Personal Pay                  
தன�~பyட ஊதிய�

Dearness Allowance      
பxச~ப�

Special Pay                    
சிற~© ஊதிய�

None of these           
இவ�றி� 
ஏ¢மி�ைல

Choice 2 Dearness 
Allowance

33 Who has to maintain Cash Book  for investment 
of CPS                          சிப�எ� 
«தƪy��� யாƫ பண ©{தக{ைத 
பராமƬtக ேவz��

Accouts Branch           
கணt� கிைள

Audit Branch                 
தண�tைக கிைள

Secretriat Branch              
ெசயலt கிைள

None of these                 
 இவ�றி� 
ஏ¢மி�ைல

Choice 2 Audit Branch 

34 Pension shall be determined based on -----------
- % of the Pay Last Drawn                  
கைடசியாக ெபற~பyட ஊதிய{தி} --
----------% அ�~பைடய�� ஓ�»திய� 
த�ƫமான�tக~ப��

40%                           
40%

50%                         
50%

60%                            
60%

 None of these            
இவ�றி� 
ஏ¢மி�ைல

Choice 2 50%

35 What is the maximum qualification service to 
full gratuity                                            
«¸ கிராv�y�t� அதிகபyச த�தி 
ேசைவ எ¢

30 years                    30 
ஆz�க�

33 years                      
33 ஆz�க�

25 years                        
25 ஆz�க�

28 years                   28 
ஆz�க�

Choice 1 30 years

36 The following rule of TNPR 1978 deals with the
compensation pension .
�.எ}.ப�.ஆƫ 1978 இ} ப�}வ¯�
வ�திய�� இழ~ப�y� ஓ�»திய{ைத
ைகயா�கிற¢

Rule 38                      
வ�தி 38

Rule 48                      
வ�தி 48

Rule 58                      
வ�தி 58

Rule 68                       
வ�தி 68

Choice 1 Rule 38  

37 How much additional pension is granted at the
age of 85 years?                                 85
வயதி� எ�வளº ��த�
ஓ�»திய� வழuக~ப�கிற¢?

45% of basic pension      
                
அ�~பைட 
ஓ�»திய{தி� 45%

90% of basic pension      
                   

    அ�~பைட 
ஓ�»திய{தி� 90%

20% of basic pension        
                     

              
அ�~பைட 

ஓ�»திய{தி� 20%

30% of basic pension       
                    

               
அ�~பைட 

ஓ�»திய{தி� 30%

Choice 4 30% of basic 
pension  

38 The service weightage shall be calculated in
accordance with fundamentals rules of ……… .
                          ேசைவ
ெவய�yேடw ……… இ} அ�~பைட
வ�திகள�}ப� கணtகிட~ப��.

56(3)(d)(i)
56(3)(d)(i)

57(4)(e)(f)
57(4)(e)(f)

58(2)(g)(i)
  58(2)(g)(i)

60(4)(f)(h)                            
      60(4)(f)(h)

Choice 1 56(3)(d)(i)  

39 Which one of the boards approval deals with 
family pension sanction in favour of Second 
wife                          இரzடாவ¢ 
மைனவ�t� ஆதரவாக ���ப 
ஓ�»திய அ§மதிையt ைகயா¶� 
வாƬய  ஒ~©த� எ¢

U.O.Note no.12587/N.1/
94-3, dt.19.11.94        
UONote எz .12587 / 
N.1 / 94-3, dt.19.11.94

U.O.Note no.12588/N.1/
94-3, dt.19.11.94       
UONote எz .12588 / 
N.1 / 94-3, dt.19.11.94

U.O.Note no.12589/N.1/
94-3, dt.19.11.94     
UONote எz .12589 / 
N.1 / 94-3, dt.19.11.94

U.O.Note no.12590/N.1/
94-3, dt.19.11.94   
UONote எz .12590 / 
N.1 / 94-3, dt.19.11.94

Choice 1 U.O.Note 
no.12587/N.1/
94-3, dt.19.11.94



40 Which clause of TN Pension Rule deals with the
family pension                              தமி�
நா� ஓ�»திய வ�திய�} எ|த ப�Ƭº
���ப ஓ�»திய{¢ட}
ெதாடƫ©ைடய¢

Rule 19 
வ�தி 19

Rule 29                     
வ�தி 29

Rule 39                       
வ�தி 39

Rule 49                          
 வ�தி 49

Choice 4 Rule 49 

41 What is the Family pension implement date ?
 
                          ���ப
ஓ�»திய அமலாtக ேததி எ}ன?

1.4.1964                
1.4.1964

1.4.1965               
1.4.1965

1.4.1966            1.4.1966 1.4.1976            1.4.1976 Choice 1 1.4.1964  

42 Which one of Board’s order explains the
additional Pension ?
வாƬய{தி} எ|த உ{தரº ��த�
ஓ�»திய{ைத வ�ளt�கிற¢?

TNEB Order no.24, 
dt.6.8.2011                
TNEB ஆைண எz 
24, dt.6.8.2011

TNEB Order no.34, 
dt.6.8.2011                  
TNEB ஆƫடƫ எz 
34, dt.6.8.2011

TNEB Order no.35, 
dt.6.8.2020                      
      TNEB ஆைண 
எz .35, dt.6.8.2020

TNEB Order no.36, 
dt.6.8.2011                
TNEB உ{தரº எz 
.36, dt.6.8.2011

Choice 1 TNEB Order 
no.24, 
dt.6.8.2011

43 “DA is eligible for pension” .  Which rule
explains the above ?        "�ஏ
ஓ�»திய{தி�� உz�  எ}²
எ|த வ�தி  �றி~ப�ட~ப�கிற¢?

TN Pension Rule-1978 
Sub Rule-50A                 
  �.எ} ஓ�»திய 
வ�தி -1987 ¢ைண 
வ�தி -50A

TN Pension Rule-1978 
Sub Rule-60A                 
�.எ} ஓ�»திய 
வ�தி -1987 ¢ைண 

வ�தி -60 A

TN Pension Rule-1978 Sub 
Rule-70A                        
�.எ} ஓ�»திய 
வ�தி -1987 ¢ைண 

வ�தி -70 A

TN Pension Rule-1978 
Sub Rule- 80A                 
  �.எ} ஓ�»திய 
வ�தி -1987 ¢ைண 
வ�தி- 80 A

Choice 1 TN Pension Rule-
1978 Sub Rule-
50A 

44 Which one of the Pension Rule states that all
kind of pensioner are eligible for commuted
pension?                  அைன{¢
வைகயான ஓ�»தியதாரƫக¶�
பயண�{த ஓ�»திய{தி��
த�தி­ைடயவƫக� எ}² ஓ�»திய
வ�திகள�� எ¢ �²கிற¢?

Pro.no.227, dt.8.12.92 
வாƬய உ{தரº 
எz .227, dt.8.12.92

Pro.no.228, dt.8.12.92 
வாƬய உ{தரº 
எz o.228, dt.8.12.92

Pro.no.224,dt.8.12.92  
வாƬய உ{தரº 
எz 224, dt.8.12.92

Pro.no.225, dt.8.12.92  
வாƬய உ{தரº 
எz .225, dt.8.12.92

Choice 1 Pro.no.227, 
dt.8.12.92

45 For the calculation of date of birth , if year and
month is known the date of birth will be taken
as ………              ப�ற|த ேததிையt
கணtகி�வத��, ஆz� ம�²�
மாத� ெதƬ|தா� ப�ற|த ேததி ………
ஆ��

16th                               
            16 வ¢

15th                              
15 வ¢

17th                             17 
வ¢

19th                                
19வ¢

Choice 2 15th  

46 How many years an employee has to serve for
qualifying full pension ?                   ஒ¯
பண�யாளƫ «¸ ஓ�»திய� ெபற
எ��ளº வ¯ட� பண�©Ƭய
ேவz��?

30 years                       
30 ஆz�க�

32 years                    32 
ஆz�க�

33 years                         
33 ஆz�க�

31 years                      
31 ஆz�க�

Choice 1 30 years  

47 Which one of the TN Pension rule deals with DCRG 
admissible to an employee who dies while in 
service?                              பண�tகால{தி� 
இறt�� நப¯t� "இற~© ஓ�»திய  
பண�t ெகாைட " ப�றி எ|த தமி�நா� 
ஓ�»திய வ�தி வ�ளt�கிற¢?

Pension Rule 45 (1) (b)      
           ஓ�»திய 

வ�தி 45 (1) (b)

Pension Rule 55 (1) (b)      
             

ஓ�»திய வ�தி 55 (1) 
(b)

Pension Rule 73                  
ஓ�»திய வ�தி 73

Pension Rule 75 (1) (b)       
       ஓ�»திய 

வ�தி 75 (1) (b)

Choice 1 Pension Rule 45 
(1) (b)



48 Which one of the TN Pension rule deals with "Re 
employment is the employment of a Retired 
employee into service ?          தமி�நா� 
ஓ�»திய  வ�திய�� 
"ம²ேவைலவா�~© ம�²� ஓ�º 
ெப�ற பண�யாளைர" பண�ேய�© 
ெச�வைத வ�ளt�கிற¢?

Pension Rule 15                 
  ஓ�»திய வ�தி 15

Pension Rule 18                
 ஓ�»திய வ�தி 18

Pension Rule 63                
ஓ�»திய வ�தி 63

Pension Rule 16                 
 ஓ�»திய வ�தி 16

Choice 1 Pension Rule 15

49 Which of the TNEB Employees’ D&A
Regulation, describes various penalties to be
imposed on the officials jäœehL

ä‹rhu thça¥ gâahs®fë‹ xG§F k‰W«

nkš Kiwp£L éÂKiwfë‹ vªj

éÂKiwæš mYty®fŸ ÛJ éÂ¡f¥gl¡Toa

gšntW j©lizfŸ étç¡f¥g£LŸsd?

Regulation 5                           
        éÂKiw 5

Regulation 8                     
   éÂKiw 8

Regulation 10                  
éÂKiw 10

 Regulation 3                       
     éÂKiw 3

Choice 1 Regulation 5 

50 Who is the Competent Authority to impose the
punishment of “Withholding of increments” to
an Administrative Officer ?
நிƫவாக அ´வல¯t� “ஊதிய{ைத
நி²{தி ைவ{த�” எ}ற
தzடைணைய வ�தி~பத�கான
அதிகார� யா¯t� உ�ள¢?

Chairman                    
வாƬய  தைலவƫ

Superintending Engineer                               
                              
nk‰gh®it¥ bgh¿ahs®

Board                          
வாƬய�

Secretary                       
ெசயலƫ

Choice 2 Superintending 
Engineer 

51 Who is the Competent Authority to impose the 
punishment of “Reduction to lower rank in the 
seniority list” to a Junior Engineer I Grade?       
                               
இளநிைல~ ெபாறியாளƫ «த� 
நிைலt�  “பண� ¬~©~ பy�யலி� 
கீ� நிைலt� �ைற{த�” எ}ற 
தzடைணைய வ�தி~பத�கான 
அதிகார� யா¯t� உ�ள¢?

Chairman                    
வாƬய  தைலவƫ

Superintending Engineer                               
                               

nk‰gh®it¥ bgh¿ahs®

Executive Engineer              
  bra‰ bgh¿ahs®

Chief Engineer                
jiyik¥ bgh¿ahs®

Choice 2 Superintending 
Engineer

52 Who is the Competent Authority to impose the
punishment of “Removal from service” to an
employee in Class -IV service ?  நா}கா�
நிைல பண�{ ெதா�திய�� உ�ள
ஒ¯ ஊழிய¯t� “பண�ய�லி¯|¢
ந�t�த�” எ}ற தzடைணைய
வ�தி~பத�கான அதிகார� யா¯t�
உ�ள¢?

Superintending Engineer                    
                  nk‰gh®it¥ 

bgh¿ahs®

Appointing authority or 
any higher authority       
ãakd mYty® mšyJ 

Vida ca® mYty®

Immediate superior officer 
in Class I or II service or 
any higher authority                           
                 Kjyh« k‰W« 

Ïu©lh« 

gâ¤bjhFÂæš cŸs 

cldo  ca® mYty® 

mšyJ Vida ca® 

mYty®

Chief Engineer                       
       jiyik¥ bgh¿ahs®

Choice 2 Appointing 
authority or any 
higher authority

53 Who is the Appellate Authority in the case of
imposition of the punishment of “Censure” to
an Assistant Executive Engineer? cjé

bra‰bgh¿ahs® xUtU¡F "br‹Zô®" v‹w

j©liz tH§f¥g£oU¥Ã‹, mj‰fhd nkš

Kiwp£L mYty® ah®?

Chairman                        
jiyt®                          

Superintending Engineer                               
                               

nk‰gh®it¥ bgh¿ahs®

Executive Engineer                  
      bra‰ bgh¿ahs®

Chief Engineer               
jiyik¥ bgh¿ahs®

Choice 4 Chief Engineer



54 Who is the Appellate Authority in the case of 
imposition of the punishment of “Dismissal 
from service” to an Assistant Administrative 
Officer?                                            உதவ� 
நிƫவாக அ´வலƫ ஒ¯வ¯t�  
“பண�ய�லி¯|¢ வ�லt�த�” எ}ற 
தzடைண வழuக~பy�¯~ப�}, 
அத�கான ேம� «ைறய�y� 
அ´வலƫ யாƫ?

Chairman               
jiyt®

Superintending Engineer                                 
                                 

nk‰gh®it¥ bgh¿ahs®

Executive Engineer             
 bra‰ bgh¿ahs®

Chief Engineer               
jiyik¥ bgh¿ahs®

Choice 1 Chairman 

55 Which one of the penalties is a minor penalty 
under D&A Regulations                   ஒ¸u� 
ம�²� ேம� «ைறய�y� 
வ�தி«ைறகள�} கீ� 
ப�}வ¯பவ�றி� எ¢ சிறிய 
தzடைண ஆ��?

Censure                         
br‹Zô®

Dismissal                  
gâ Ú¡f«

Removal                               
     gâ éy¡fš

Compulsory Retirement   
f£lha XŒÎ

Choice 1 Censure

56 In which regulation of TNEB Employees ' D&A
Regulations, the Competent Authorities for
imposing various penalties and the Appellate
Authorities to whom the appeal lies , have been
listed out ?         தமி�நா� மி}சார
வாƬய பண�யாளƫக¶tகான ஒ¸u�
ம�²� ேம�«ைறய�y�
வ�தி«ைறகள�} எ|த
வ�தி«ைறய��, ப�ேவ²
தzடைணகைள வ�தி~பத�கான
அதிகார«�ள அ´வலƫக� ம�²�
ேம�«ைறய�y� அ´வலƫக�
பy�யலிட~பy��ளனƫ?

Regulation 5                           
        éÂKiw 5

regulation 6                       
    éÂKiw 6

regulation 7                          
    éÂKiw 7

regulation 8              
éÂKiw 8

Choice 2 regulation 6 

57 An employee may be placed under suspension
from service , if                 எத}
அ�~பைடய��, ஒ¯ அ´வைர
த�காலிக பண�ய�ைட ந�tக�
ெச�திடலா� ?

a Disciplinary 
Proceedings is 

contemplated against 
him                      

xG§F elto¡iffŸ 

mtU¡F vÂuhf 

ÁªÂ¡f¥gL»‹wd.

a Disciplinary 
Proceedings against him 

is pending               
mtU¡F vÂuhd xG§F 

elto¡iffs 

ãYitæš cŸsd.

a case against him for a 
criminal offence is under 
investigation, inquiry or 
trial             mtU¡F 

vÂuhd F‰wéaš tH¡F, 

érhuiz ãiyæš 

ÏU¡F«nghJ

All the above                  
ேமேல உ�ள 
அைன{¢�

Choice 4 All the above

58 Every order , notice and other process made or
issued under the TNEB Employees ' D&A
Regulations, shall be                             TNEB
ஊழியƫகள�} � & ஏ
வ�தி«ைறகள�} கீ� ெச�ய~பyட
அ�ல¢ வழuக~பyட ஒ�ெவா¯
உ{தரº, அறிவ�~© ம�²� ப�ற
ெசய�«ைற

sent to him by registered 
post with 

acknowledgement due                
           RPAD jghš _y« 

mtU¡F mD¥g¥gl 

nt©L«

served to his colleague                      
                  mtUl‹ 

gâah‰W« rf 

CêaU¡F mD¥g¥gl 

nt©L«

kept on his table                       
        mtuJ nki#æš 

it¡f¥gl nt©L«

sent by ordinary post                    
             rhjhuz jghš 

_y« mtU¡F 

mD¥g¥gl nt©L«

Choice 1 sent to him by 
registered post 
with 
acknowledgeme
nt due  



59 If the Board has passed original orders
imposing any penalties, the employee may
submit a petition to the Board for review of its
orders on the ground that VnjDbkhU

mguhj« éÂ¤J thça« Mizæ£oUªjhš, --

------- v‹w fhuz¤Â‰fhf, mªj Mizia

kWgçÓyid brŒa thça¤Âl« xU kDit

rk®¥Ã¡fyh«. 

a reasonable opportunity 
of defending himself was 

not given                   
த}ைன த�கா{¢t 
ெகா�வத�கான 

நியாயமான 
வா�~© 

வழuக~படவ��ைல

the order was  passed 
by the competent 
authority               

உ{தரº 
த�திவா�|த 
அதிகார{தா� 

நிைறேவ�ற~பyட¢

the order was properly 
signed by the competent 

authority                   
இ|த உ{தரº 
த�திவா�|த 
அதிகார{தா� 
«ைறயாக 

ைகெயா~பமிட~பyட
¢

a reasonable opportunity 
of defending himself was 

given                 
த}ைன த�கா{¢t 
ெகா�வத�கான 

நியாயமான 
வா�~© 

வழuக~பyட¢

Choice 1 a reasonable 
opportunity of 
defending 
himself was not 
given 

60 The procedures for Disciplinary Proceedings 
have been discussed in ________ of TNEB D&A 
Regulations                      ஒ¸tகா�² 
நடவ�tைகக¶tகான 
நைட«ைறக� TNEB D&A 
ஒ¸u�«ைறகள�} ________ இ� 
வ�வாதிtக~பy��ளன

Part I                   
ப�தி I.

Part-II               ப�தி -
2

Chapter III under Part II   
             ப�தி II 

இ} கீ� 
அ{தியாய� III

None of the above           
    ேம��றிய 
எ¢º� இ�ைல

Choice 2 Part-II

61 Which of the following chapter elaborately 
discusses the topic "Suspension" in TNEB D&A 
Regulations?           TNEB D&A 
வ�தி«ைறகள�� "இைடந�tக�" எ}ற 
தைல~© ப�}வ¯� அ{தியாய{தி� 
வ�Ƭவாக வ�வாதிtகிற¢?

Chapter III under Part 
III                 

அ{தியாய�III} 
கீ� ப�தி III

Chapter I under Part-II   
     அ{தியாய� 

I} கீ� ப�தி II

Chapter II under Part II     
         

அ{தியாய� I} கீ� 
ப�தி II

None of the above           
    ேம��றிய 
எ¢º� இ�ைல

Choice 3 Chapter II under 
Part II

62 An order of suspension has the effect of 
debarring a Board employee from                     
 xU thça¥ gâahs® gâæil Ú¡f« 

brŒa¥gL«nghJ mtU¡F V‰gL« jh¡f§fŸ 

v‹d?

entering into Board's 
premises                     

வாƬய 
வளாக{தி��� 

¤ைழவ¢

exercising the powers 
and discharging the 

duties of his office          
          

அதிகாரuகைள~ 
பய}ப�{¢த� 
ம�²� அவர¢ 
அ´வலக{தி} 
கடைமகைள 

நிைறேவ�²த�

receiving pay and 
allowances                      
ஊதிய� ம�²� 

ெகா�~பனºகைள~ 
ெப²த�

None of the above           
    ேம��றிய 
எ¢º� இ�ைல

Choice 2 exercising the 
powers and 
discharging the 
duties of his 
office

63 A member of a Class of Service may be placed
under suspension, if                             xU

gâ¤bjhFÂia¢ rh®ªj xU cW¥Ãdiu , எªj

fhuz¤Â‰fhf j‰fhèf gâæil Ú¡f«

brŒayh«.

a complaint against him 
of any criminal offence is 

under investigation    
எ|தெவா¯ 
கிƬமின� 

��ற{தி��� 
எதிராக அவ¯t� 
எதிரான ©காƫ 
வ�சாரைணய�� 

உ�ள¢

he had come late to 
office for the first time    

              
அவƫ «த� 
«ைறயாக 

அ´வலக{தி�� 
தாமதமாக 
வ|தி¯|தாƫ

he had taken medical 
leave                 அவƫ 
ம¯{¢வ வ��~© 

எ�{தி¯|தாƫ

he had studied a course 
without obtaining prior 

permission.                     
அவƫ «} 

அ§மதி ெபறாம� 
ஒ¯ ப�~ைப~ 

ப�{தாƫ.

Choice 1 a complaint 
against him of 
any criminal 
offence is under 
investigation



64 Incidental charges shall be allowed if the distance 
of tour exceeds.                  ��²~பயண{தி} 
£ர� .............. ¡F nkš இ¯|தா� Ïilãfœ 

bryÎfŸ அ§மதிtக~ப��.

160 Kms                            
160 கி.ம�.

170 Kms                               
   170 கி.ம�.

180 Kms                                  
180 கி.ம�.

None of these.                     
இவ�றி� ஏ¢மி�ைல.

Choice 1 160 Kms

65  An employee is entitled to draw travelling 
allowance for the journey to and from for the 
place of which he appears for any departmental 
examination which is compulsory under 
regulation for  -------------- times.     
éÂKiwfë‹go f£lhakhf Jiwrh® gç£ir¡F 

bršY« CêaU¡F gaz¥go bgW« cçik v¤jid 

Kiw cŸsJ ?

One time                         
ஒ¯ «ைற

two times                    
இரz� «ைற

three times                      
¬}² «ைற

None of these                     
இவ�றி� ஏ¢மி�ைல

Choice 2 two times

66 Find out the Travelling Allowance from the 
following .                   
ப�}வ¯வனவ�றிலி¯|¢ பயண¥ goia  

கzடறியº�.

Mileage  Allowance              
         ைமேலw go

Night Shift Allowance         
           இரº Kiwkh‰W¥ 

go

HRA                        Å£L 

thlif¥go

CCA                          efu 

<£L¥go
Choice 1 Mileage  

Allowance

67 A Government servant who was certified to travel 
by II class but performed the journey in Class I on 
the ground  that accommodation was not 
available in class II and claimed I class fare in  his 
TA bill.  The sanctioning authority may       
இரzடா� வ�~© ¬ல� பயண� ெச�ய 
சா}றித� ெப�ற ஒ¯ அர� ஊழியƫ. 

இரzடா� வ�~ப�� தu�மிட� 
கிைடtகவ��ைல எ}ற அ�~பைடய�� 
1ஆ� வ�~ப�� பயண{ைத ேம�ெகாzடாš 

mªj  gaz¥goைய  அ§மதிt��  mYty® 

...............

may  sanction               
அ§மதிtகலா�

may not  sanction               
  அ§மதிtகாம� 
இ¯tகலா�

limited to the class to which 
he is entitled.                    
அவƫ த�தி­�ள 
வ�~ப��� மy�ேம.

 None of these                    
இவ�றி� ஏ¢மி�ைல

Choice 3 limited to the 
class to which 
he is entitled.

68 Travalling Allowance admissible under TA 
Regulations will be determined with reference to 
the ----- of the employee on the date of his 
transfer                                                                   TA 
வ�தி«ைறகள�} கீ� அ§மதிtகt��ய 
பயணt ெகா�~பனº பண�யாளƫ தன¢ 
இடமா�ற{தி} ேததிய�� ----- ஐt ெகாz� 
த�ƫமான�tக~ப��.

Class                        வ�~© Seniority                         
¬~©

Grade                                
தர�

None of these                     
இவ�றி� ஏ¢மி�ைல

Choice 3 Grade   

69 Full D.A can be drawn for how many days of 
continuous halt                                                «¸ 
நா�ப� எ{தைன  நா� ெதாடƫvசியாக 
தuகினா� ெபறலா�?

Up to 60 days halt at one 
place           60 நாyக� 
வைர

Exceeding 60 days             
60 நாyக¶t� ேம�

Not exceeding 30 days           
 30 நாyக¶t�மிகாம�

30 days                              
30 நாyக�

Choice 1 Up to 60 days 
halt at one place

70 Charges towards hiring conveyance  after journey 
by Road by Class III & IV employees is known as  -
------                                                       சாைல 
வழியான பயண{தி�� 3 ம�²� 4� நிைல 
ஊழியƫக� ெசலவ��� கyடண� ______  .

Incidental expenses            
      இைடநிக� 
ெசலº

Actual expenses             
உ�ளப�யான ெசலº

Travelling Allowance              
 பயண~ப�

Tour Allowance                    
��²~ பயண~ப�

Choice 2 Actual expenses

71 T.A for journey to give evidence is covered under  -
------                                                        சாyசிய� 
ெசா�ல பயண� ேம�ெகா�வத�� 
பயண~ப� ________ கீ� வழuக~ப�கிற¢

Regulation-81                    
வ�திKiw 81

Regulation-52                
éÂKiw 52

Regulation-25                 
éÂKiw 25

Regulation-18               
éÂKiw 18

Choice 1 Regulation-81



72 An allowance calculated on distance travelled is 
known  as -----                                                      
பயண~பyட £ர{திைன கணtகிட 
அைழtக~ப�� ப�  ------ ஆ��

Mileage Allowance               
  ெதாைக அளº ப�

Travelling Allowance          
   பயண~  ப�

Transfer Travelling 
Allowance                  
மா�ற� பயண~ ப�

Daily Allowance                  
நா� ப�

Choice 1 Mileage 
Allowance 

73 Employees eligible for air travels are listed under -
-----------.                                                         
வ�மான பயண{தி�� த�தியான 
ஊழியƫக� என எத} கீ� 

Regulation -30                  
வ�திKiw 30

Regulation -27                    
 வ�திKiw 27

Regulation-10                    
வ�திKiw 10

Regulation -15                
வ�திKiw 15

Choice 1 Regulation -30

74 What is the present mileage allowance per km by 
motor cycle                                                                 
இ¯ சtகர வாகன� ¬ல� பயண� 
ெச�தா� ஒ¯ கி.ம�.t� த�ேபாைதய 
ெதாைல அளº ப�  எ�வளº?

Rs.6/-Per Km                       
  °.6 /கி.ம�

Rs.12/-Per Km                     
     Rs.12/கி.ம�

Rs.10/- per Km                    
°.10 / கி.ம�

Rs.5/- per Km                     
° .5 / கி.ம�

Choice 1 Rs.6/-Per Km

75 Maximum limit for transportation of personal 
things for Grade I employees by train/lorry on his 
transfer is  -------                             மா²தலி� 
ெச�´� தர�-I  அ´வலƫக� ெசா|த 
ெபா¯yகைள சரt� ©ைகவz� / லாƬ 
¬ல� எ�{¢v  ெச�ல   அதிகபyச 
வர�© -------

4500 kg                        
4500 கிேலா

2000kg                      2000 
கிேலா

1500kg                         1500 
கிேலா

75kg                                 75 
கிேலா

Choice 1 4500 kg

76 While availing Casual Leave , the employees in
clerical cadre may combine the leave with ------
 
  சாதாரண வ��~ைப~ ெப²�ேபா¢,
​​எ¸{தƫ பண�யாளƫகள�� உ�ள
ஊழியƫக� ------ வ��~ைப
இைணtகலா�

Sundays       
ஞாய��²tகிழைமக

ள��

Second Saturday            
       

இரzடாவ¢ 
சன�tகிழைம

other holidays                   
  ப�ற வ��«ைறக�

All the above                   
    ேமேல உ�ள 

அைன{¢�

Choice 4 All the above

77 As per Standing Orders for clerical Workmen ,
how many days of Casual Leave shall be
allowed to Temporary workmen ?
எ¸{தƫ பண�யாளƫக¶tகான
நிைலயான உ{தரºகள�}ப�,
த�காலிக பண�யாளƫக¶t�
எ{தைன நாyக� சாதாரண வ��~©
அ§மதிtக~ப��?

15 days a year                
 வ¯ட{தி� 15 

நாyக�

12 days a year               
      வ¯ட{தி� 

12 நாyக�

4 days for every 4 months 
of service                         

    ஒ�ெவா¯ 4 
மாத ேசைவt�� 4 

நாyக�

1 day for 1 month.           
          1 மாத{தி�� 1 

நா�.

Choice 3 4 days for every 
4 months of 
service  

78 According to which Standing Order ,
“Disobedience” has been specified as a
misconduct of a clerical workman ?          எ|த
நிைலயான உ{தரவ�} ப�,
“கீ�~ப�யாைம” ஒ¯ எ¸{தƫ
பண�யாளƫக¶tகான தவறான
நட{ைத என �றி~ப�ட~பy��ள¢?

Standing Order 19(i)       
         

நிைலயான ஆைண 
19 (i)

 Standing Order 20(i)      
           

நிைலயான ஆைண 
20 (i)

 Standing Order 19(ii)        
       நிைலயான 

ஆைண 19 (ii)

None of the above     
ேம��றிய எ¢º� 

இ�ைல.

Choice 1 Standing Order 
19(i)

79 The TNEB Standing Orders in respect of
Clerical Workmen came into force on  ------
          எ¸{தƫ பண�யாளƫக�
ெதாடƫபாக TNEB நிைலயான
ஆைணக� ------- நைட«ைறt�
வ|தன

15.08.1947                                
           15.08.1947

26.01.1950                              
          26.01.1950

01.08.1969                                   
            01.08.1969

01.07.1957              
01.07.1957

Choice 3 01.08.1969 



80 As per Standing Orders for clerical Workmen ,
the periods and hours of work for all classes of
workmen will be exhibited in  --------
                           எ¸{தƫ
பண�யாளƫக¶tகான நிைலயான
உ{தரºகள�}ப�, அைன{¢ வ�~©{
ெதாழிலாளƫக¶t�� ேவைல
ெச�­� காலuக� ம�²�
மண�ேநரuக� ----- � காyசிt�
ைவtக~ப��

 Tamil                            
  தமி�

English                       
ஆuகில�

Tamil and English             
           தமி� 
ம�²� ஆuகில�

Tamil and Hindi               
    தமி� ம�²� 

இ|தி

Choice 3 Tamil and 
English 

81 Which Standing Order describes various kinds
of misconducts of clerical workmen ?
எ¸{தƫ பண�யாளƫகள�} ப�ேவ²
வைகயான தவறான நட{ைதகைள
எ|த நிைலயான ஆைண
வ�வƬtகிற¢?

Standing Order 19          
     நிைலயான 

ஆைண 19

Standing Order 18          
      நிைலயான 

ஆைண 19

 Standing Order 20            
     நிைலயான 

ஆைண 20

Standing Order 21           
        நிைலயான 

ஆைண 21

Choice 1 Standing Order 
19 

82 If a clerical workman produces a valid proof to
alter the wrong age given by him at the time of
his appointment, he may do so within a period
of _____ years of joining service
                              ஒ¯
எ¸{தƫ பண�யாளƫ நியமன�
ெச�ய~பyட ேநர{தி� அவƫ
ெகா�{த தவறான வயைத
மா�²வத�கான சƬயான
ஆதார{ைத அள�{தா�, அவƫ
ேசைவய�� ேசƫ|த _____
ஆz�க¶t�� அ�வா²
ெச�யலா�

10 years                        
 10 ஆz�க�

1 year                         
1 ஆz�

5 years                    5 
ஆz�க�

3 years                       3 
ஆz�க�

Choice 3 5 years 

83 Various kind of punishments which may be
imposed on a clerical workman for his
misconduct(s), have been listed in
ஒ¯ எ¸{தƫ பண�யாளƬ} தவறான
நட{ைத (க�) காரணமாக அவ¯t�
வ�திtக~படt��ய ப�ேவ²
வைகயான தzடைனக�
பy�யலிட~பy��ளன

Standing Order 32          
        நிைலயான 
ஆைண 32

Standing Order 33          
           
நிைலயான ஆைண 
33

Standing Order 20             
      நிைலயான 
ஆைண 20

Standing Order 30           
       நிைலயான 
ஆைண 30

Choice 3 Standing Order 
20

84 The TNEB Standing Orders in respect of
Workmen other than those engaged in clerical
work came into force on                  எ¸{தƫ
பண�ய�� ஈ�பy��ளவƫகைள{
தவ�ர ேவ² ெதாழிலாளƫகைள~
ெபா²{தவைர TNEB நிைலயான
ஆைணக�  ------- நைட«ைறt�
வ|தன

15.08.1947                              
         15.08.1947

26.01.1950                              
          26.01.1950

27.10.1965                           
    27.10.1965

01.07.1957                  
01.07.1957

Choice 3 27.10.1965  



85 Permanent non-clerical workman shall be 
entitled to earn a maximum of _____ days of 
Earned Leave                                  நிர|தர 
எ¸{தƫ அ�லாத பண�யாள¯t� 
அதிகபyசமாக _____ நாyக� 
ச�பாதி{த வ��~© ச�பாதிtக 
உƬைம உz�
 

 120 days                       
      120 நாyக�

 240 days                      
       240 நாyக�

 180 days                         
  180 நாyக�

 365 days.                  
365 நாyக�.

Choice 2  240 days 

86 According to which Standing Order ,
“Deliberately slowing down work” has been
specified as a misconduct of a non -clerical
workman?                                           எ|த
நிைலயான உ{தரவ�} ப�, எ¸{தƫ
அ�லாத பண�யாளƬ}
“ேவz�ெம}ேற ேவைலைய
ெம¢வாt�வ¢”  தவறான நட{ைத
என �றி~ப�ட~பy��ள¢?

Standing Order 30(i)    
நிைலயான ஆைண 

30 (i)

Standing Order 31(i)       
     நிைலயான 

ஆைண 31 (i)

Standing Order 30(ii)         
          

நிைலயான ஆைண 
30 (ii)

None of the above.          
   ேம��றிய 
எ¢º� இ�ைல.

Choice 3 Standing Order 
30(ii) 

87 Which of the document shall be deemed to be
satisfactory proof of age at the time a non -
clerical workman enters the service of the
Board?                                       எ¸{தƫ
அ�லாத பண�யாளƫ வாƬய{தி}
ேசைவய�� ¤ைழ­� ேநர{தி� எ|த
ஆவண� வய¢t� தி¯~திகரமான
சா}றாகt க¯த~ப��?

Age certificate issued by 
the educational 

institution           
க�வ� நி²வன� 
வழuகிய வய¢ 

சா}றித�

Medical Certificate          
    ம¯{¢வ 

சா}றித�

Driving License                
ஓy�னƫ உƬம�

Voter Id                    
வாtகாளƫ ஐ�

Choice 1 Age certificate 
issued by the 
educational 
institution

88 Time prescribed to furnish information under 
RTI Act, 2005 is ---                        தகவ� 
அறி­� உƬைமv சyட�, 2005 இ} 
கீ� தகவ�  த¯வத�கான  கால 
அளº ----

30 working days             
    30 ேவைல 
நாyக�

60 days                         
    60 நாyக�

48 hours                          
   48 மண� ேநர�

30 days                          
30 நாyக�

Choice 4 30 days  

89 Prescribed application fee for RTI is ----            
       தகவ� அறி­� உƬைமv  
சyட{தி}  கீ�  வ�zண~ப 
கyடண�  ----

Rs.2/-                            
       °.2 / -

Rs.50/-                          
         °50/-

Rs.10/-                            
 ° .10 / -

Rs.5                               
           ° .5

Choice 3 Rs.10/- 

90 State Information Commissioners are appointed 
by whom?                             யாரா� 
மாநில தகவ� ஆைணயƫ   
நியமிtக~ப�வாƫ

President of India           
          இ|திய 
ஜனாதிபதி

Chief Minister’s of State   
         
«தலைமvசƫ

Prime Minister of India      
  இ|திய~ ப�ரதமƫ

Governor of State            
மாநில ஆ¶நƫ

Choice 4 Governor of 
State

91 Appeal provisions under RTI Act 2005 is given 
under ----                                       தகவ� 
அறி­� உƬைமv சyட� 2005 இ} 
கீ� ---- ேம�«ைறய�y� வ�திக� 
வழuக~பy��ளன

Section-6                
ப�Ƭº -6

Section-7                
ப�Ƭº -7

Section-19                 
ப�Ƭº -19

Section-20                      
      ப�Ƭº -20

Choice 3 Section-19

92 Penalty clause under RTI Act  is given under ----
--                                        தகவ� 
அறி­� உƬைமv சyட� ---- கீ� 
அபராத� வ�திtக~ப�கிற¢

Section-19                     
  ப�Ƭº -19

Section-20                    
ப�Ƭº -20

Section-21                        
  ப�Ƭº -21

Section-22                     
ப�Ƭº -22

Choice 2 Section-20



93 The RTI Act-2005 was enacted on ----              
       தகவ� அறி­� உƬைமv 
சyட� -2005 ----- அ}²  
இய�ற~பyட¢

15th June-2005               
     ஜூ} 15 -2005

15th August 2005            
  ஆக�y 15 - 2005

26th August 2005      
ஆக�y 26 -2005

1st January 2005             
ஜனவƬ 1 2005

Choice 1 15th June-2005

94 Charges for providing information in A4 and A3 
Size Paper is ---                                    A4 
ம�²� A3 அளº{  தாள�� தகவ�  
அள�tக ெபற ப��  கyடண� ---

Rs.2/-                            
       °.2 / -

Rs.5/-                           
       ° .5 / -

Rs.50/-                            
 ° .50 / -

Any of the above           
ேமேல உ�ள 
ஏேத§�

Choice 1 Rs.2/-

95 Number of appeals that can be made under the 
RTI Act ----                                  தகவ� 
அறி­� உƬைமv சyட{தி} கீ� 
ெச�ய~ப��  ேம� «ைறய�� 
எzண�tைக -----

2                                2 1                                     
   1

3                                       
  3

None of the above           
ேம��றிய எ¢º� 
இ�ைல

Choice 1 2

96 Section-5 of RTI Act, 2005 is related with ---     
         தகவ� அறி­� உƬைமv 
சyட� 2005 இ} ப�Ƭº -5  -----
ெதாடƫ©ைடய¢.

Designation of 
Commissioners               
      
ஆைணயƫக� 
நியமி{த�

Implementation of RTI    
        தகவ� 
அறி­�  உƬைமv 
சyட�  
நைட«ைற~ 
ப�{¢த�

Processing of RTI Act        
       தகவ� 
அறி­� உƬைமv 
சyட{தி} 
ெசயலாtக�

Designation of APIO, PIO 
and Appellate Authority    
                  APIO, PIO 
ம�²� Appellate 
Authority நியமன�  
ெச�த�

Choice 4 Designation of 
APIO, PIO and 
Appellate 
Authority

97 Information termed as personal information is 
exempt from disclosure under               எ|த 
 ப�Ƭவ�}  கீ�  ஒ¯வƫ  ேகy��  
தகவ� தன�~பyட¢  எ}²  
வ�லt� அள�tக~படலா� ?

Section -8                   
ப�Ƭº -8

Section -8 (1) (j)            
 ப�Ƭº -8 (1) (j)

Section -9                
ப�Ƭº -9

Section-7                     
ப�Ƭº -7

Choice 2 Section -8 (1) (j)

98 Right to Information act shall not apply to
some organization .  What are they ?
தகவ� உƬைமv சyட� சில
நி²வனuக¶t� ெபா¯|தா¢. அைவ
எ}ன?

Customs and central 
Exercise department       
            �uக� 
ம�²� ம{திய 

கலா� வƬ  ¢ைற

Secretariat of 
Government                

அரசாuக 
தைலைம ெசயலக�

Income Tax Department    
                

வ¯மான வƬ{¢ைற

Intelligence and security 
Organization          
உளº{¢ைற 

ம�²� பா¢கா~© 
அைம~©

Choice 4 Intelligence and 
security 
Organization

99 No. of information that can be requested in a 
single RTI Act petition.                           ஒ¯ 
தகவ� அறி­� உƬைமv சyட{தி} 
 கீ�  ஒ¯  ம§வ���  எ{தைன  
தகவ�க�  ேகyகலா� ?

5                                                      
                   5

10                                           
          10

No limit                            
  எ�ைல இ�ைல

8                                          
       8

Choice 3 No limit

100 From 1.8.2006 onwards ----- should also be 
taken into account for calculation of CPS 
subscription                                    1.8.2006 
«த� சிப�எ� ச|தாைவt 
கணtகி�வத��   -----­� கணtகி� 
எ�{¢tெகா�ள ேவz��

Dearnes Pay                   
     பxச~ப� 
ஊதிய�

Special Pay                    
   சிற~© ஊதிய�

Personal Pay                    
தன�~பyட ஊதிய�

None of these                 
    இவ�றி� 
ஏ¢மி�ைல

Choice 1 Dearnes Pay


