( Online )Departmental Tests -Technical Officer-ll - August 2023

Qn Question Text Answer Choice 1 Answer Choice 2 Answer Choice 3 Answer Choice 4 Correct Answer Description
Sl. No (Optional) (Optional) Answer

1 Travalling Allowance admissible under TA Class Seniority Grade None of these Choice 3 |Grade
Regulations will be determined with reference to aIGLIL eI Sl @e6umnilev Sl
the of the employee on the date of his gaiLileven ey
transfer
LwesoriLg e wemmaerfledr SLp
9| DILNF) & 585 Fw 19U LI UL 600T LI LG UL TEOTS!,

Ueooflwimerifledr LevofludlL LmmHmLD
QEWwliLL L mrefley, Sieurs! oL
Q& mevor() SImefl&a LD,

2 |Full D.A can be drawn for halt at one place Up to 60 days Exceeding 60 days Not exceeding 30 days |30 days Choice 1 60 days
how many days? 60 BITL_56T 60 BT &5EH5G 30 30 BTL&6T 60 BITL_G6T
WP BITETLILY 6THHe060T [HIT6T GL6v BT SEH8GLSTLI
QSMTLIFRWTS SHIST6TTEL QLIMEVTLD? 6L

3 |An allowance calculated on distance travelled is Mileage Allowance Travelling Allowance  |Transfer Travelling Daily Allowance Choice 1 Mileage Allowance
known as --------- QSMTeMNd 3|6T6) LI |LIuleooTLl LIl Allowance IBIT6T LILQ QBTN 3676
LIwesor LILL L &ITT&5) 60)60T 8600185 L LOMMHMEV LIUIesorL] g
IMP&HSE LMD LG —---mmn VNG {) g

4 |Employees eligible for air travels are listed under Regulation -30 Regulation -27 Regulation-10 Regulation -15 Choice 1 Regulation -30

of TNEB Employees' Travelling & wenm 30 S wenm 27 S wenm 10 S emnm 15 S wemm 30
Allowance Regulations.
ILDITEOT LILLIGOOTS B (D& & (&5 U Teor
oarSIWLIFSHET WTH 6TeoT HLALDBTH LGTFTT
aumiflu eeridluifgerler Liweoor LG
NS (Lnem m & erfledr 6V
Ul igwedL il G eTers..

5 |Carrying of Personal effects is known as Expenses Daily Allowance Porterage Travelling Allowance |Choice 3 |Porterage
IIVIAIVTHET QFMHSE G LITIHL 8606 Q&F6VEGH6T BTETLILG 60D T 60l LIw6oorLILIg. G600 T 60l
qd(H&S QFLID CLIMEI QFUIWLLD QF6e]

@eueurm HeP&HSLILGIR DS

6 |Actual expenses can be sanctioned by ------ Immediate Officer Superior Officers Class | Officer Class Il Officer Choice 1 Immediate Officer
2 _ETeITLILG.WLITET Q& 606860161 3IBS5s Gy 2 W SI8IeU6eVT (NS6VITLD [Bl6tI6V @) J6UoTL_ITLD Bletrsv SIh5S GOy
DG &GS HH ST v Sjelen Sjeen e el




What is the present mileage allowance per km by
motor cycle?

@\(p F&HG&T QUMEE0TLD ELNGVLD LILLIEDOTLD
QFISME (h H).15.6E SHCLTeNS W
QBHITE6V 2|6T6Y LI 6T6U6U6ETEY?

Rs.6/-Per Km
er6.6 /&).LS.

Rs.12/-Per Km
.12 / §).105.

Rs.10/- per Km
e.10 / G).L05.

Rs.5/- per Km
e .5/ &).LS.

Choice 1

Rs.6/-Per Km
5.6 / &).L05.

Maximum limit for transportation of personal effects
on transfer for Grade | employees by train/lorry is
IOMNISEN6) QEFEID HTLD-I 3IEVIaIEVTE 6T
QFMHS QUITIHL &HEM6T FJ8 G L|6D)561600TLq
[ eurmif] epeuld T (NS SIF QFVeV T GLILEF
QUTLDL|

4500 kg
4500 S GeuIT

2000kg
2000 S\ GeurT

1500kg
1500 & CeuIT

75kg
75 @\GeurT

Choice 1

4500 kg
4500 & GeuIT

The Superintending Engineers can directly send
their TA bills for passing without counter signature
of the Chief Engineer.

GuMHUTFemaIll QUITMIWITET], HemnevenioLl
Qumlwmeriledr Gey N&QWITLILID
@)6LeVITLNGY GBI IQWIMSHS HMHIGHET TA
LN6L&6m6T {eILILIGUTLD.

Yes
TN

No
Q) 6LEm6V

Sometimes
Flev GrHImIsefleu

None of the above

615160 @) 6VEM6V

Choice 1

Yes

10

Whether an employee who performs official journey
within 8 kms radius from the headquarters is
eligible for DA?.

SV SHSHFH L @) (HHS 8 HILS
Fomerailey 2 GHCUITSHLLTEI LILLIGITS 05
GMHEG&TETEHBLD 6@ LicooflWmeTy DA QLIm
5GP 2_6Tengm?

Eligible
5&S 2 6Tenal

Not Eligible
565 @eLen6v

Officer can decide

2B &M (pigey
QI FWW6VITLD

None of the above
6TEI6]| LD @)6V6emey

Choice 2

Not Eligble
565 @eLevr6v

11

In which year, the Right To Information Act
implemented in India?

@B Wmellév FsHeau6v Ml 2 flemnd
FLLLD eTHS 2L600T(h SIOUGSSLILILLSI?

2006
2006

2004
2004

2005
2005

2002
2002

Choice 3

2005
2005

12

Under which Act & Section , the TNEB Employees’
Discipline and Appeal Regulations have been
framed?

6Th& &L LD & Lflefedr &b, SLAD BTG
Wedremy eurmlwils Lesoflwimer & erfleor
RWMHIG Mo Gy wenmuil B
ANB (LN MG ET GULGEUEMLNE G5 LILIL L 60T?

Section 79(c) of the
Electricity (Supply)
Act, 1948

L 6OTE ML
(eULPMIGHEL) FLL LD,
1948 @&t L1fley 79
(c)

Section 79(c) of the
Electricity Distribution
Act

L edTEmy
aElCwnsg
FlLSTer Lifley
79 (c)

Section 79(c) of the
Electricity (Supply) Act,
2003

L 6OTETyLD
(eULPMIGHEL) FL L LD,
2003 @ et LNifley 79
(c)

None of the above
Gmannlw
6TEI6|LD @) 6V6em6y

Choice 1

Section 79(c) of the
Electricity (Supply)
Act, 1948

L0\ 6dT& LD
(QULPMIGH6L)

&L LLD, 1948 @) 601
Lfley 79 (c)




13 |In cases where the punishment of stoppage of Five Two Three One Choice 3  |Three
increment with cumulative effect cannot be given |61 @\ evor(h) eLN GOT M) 60T eLNGOTM)I
effect to fully, the monetary value equivalent
to times the amount of increment, should be
recovered from the individual.

L9607 6l 6061161 85 615 L_60T Fon Ll LLI 2, 600T(H)
2ar&lWl 2 W6 HlmMgSLh 6T6dTm

55600T L_6D)600T60Y W (LD (LD 6D LOWLITES
QFWLLRSS @UIeVTS Blemevuilev, 2FHMHES
Bl&TTs LOL_MBI@ 2aTHiwl

2 WY& FFLITeT Lisoor L0 LI em 6ot
vesoflwmeTflLlph & N9 S QF LS L
Gauevor(H)LD.

14 |Who is the Competent Authority to impose the Chairman Superintending Board Executive Engineer  [Choice 4 |Executive Engineer
punishment of “Recovery from pay” to an Assistant |eurflil Semevel  |Engineer aumflwib QFWm QFWmMm
Engineer? GumuUrFeneull Qurpllwimery Qurpllwimery
2 el QUITMIWITET(HEE "2eTH WIS H 6V QuTlwimery
L1988 L0" 6T6dTN &5 6007 L_60)600T6M UL
ANBILISDHE&TET HHSTTLD WTHSHS
o aTengl?

15 |Who is the Competent Authority to impose the Superintending Next higher authority  |Immediate superior Chief Engineer Choice 2  [Next higher authority
punishment of “Dismissal from service” to an Engineer SIHHS 2 WF officerin Class lor Il |&HemeveminLl A0HS 2 Wiy
employee in Class-Ill service? GumuUTFemnalll SIS service or any higher  [Qumflwimery 2|8VIAIEVIT
eLNGITMITLD Blemey Listols QS M&H uilev QuTlwimery authority
2 616 6 2am S W([HE & "LievollufedmbH s (PSEVITLD LMHmILD
N6V (&S 6V" 6T60TM &5 600TL_65)600T60) LI @)\ 60T L_ITLD
ANBILISDHETET HHSTTLD WTHSHS L6001 5@ & M& S ufl6v
o aTengl? 2 GIT6T 2_L_60TI.

2 WY Sisvelen)
3I6V6EV S FEMEOTLL
2 WY Sisveleny
16 [Who is the Appellate Authority in the case of Chairman Superintending Deputy Chief Internal  [Chief Internal Audit Choice 4  [Chief Internal Audit

imposition of the punishment of “Recovery from
pay” to an Internal Audit Officer?

IS Ble6V &600118:608 3|8V6U6V(IHE S
"2e1 G\ LIS H 6V L1985 10" 6T60T) & 600T L 61 600T
QULPMHIG LI 19 (B LILN 60T, &M & meT GLo6V
wenrnuil (@ oisvaieur Wmy?

amflw Semeveury

Engineer
GumumFemeull
QumplwimerTy

Audit Officer
SI60)600T F60)6V60IL0
9|5 Ble0I6V
556001185600 55
Qa6

Officer
560)6V60) L0
9|5 [Bl 6016V
55600185 600 &
lalen

Officer
5560)6V60) L0
9|5 [Bl6vI6V
560018 600 &
lalen




17 |Who is the Appellate Authority in the case of Chairman Superintending Chief Financial Chief Engineer Choice 1 [Chairman
imposition of the punishment of “Compulsory amiflw Semeveauly  |Engineer Controller S606V60 0L aumiflw Hemeveuy
Retirement” to an Accounts Officer? GmUMFeneuLl FH606VEvLD [B1F) QuITAlWImerT iy
560015 (& NIEUGVIT 6(HEUIHEE "L LITW QumplwimerTy SLOLIUTLLTery
616" 6T6OTN &5600T L_60)600T
QULPMHIG LI 19 (B LILN 60T, &M & meT GLo6V
WemUTL () 2jeveievr WImF?

18 |Whether an employee undergoing punishment can |Yes No Can remit the amount |None Choice2 [No
be ordered to remit the monetary equivalent to the | QLLD @) 6V6EI6V after getting promotion |eTg16)L81606m)60 Q) 6LEm6V
punishment, for consideration for promotion? ugel 2 wiey
62(IH LIGOOIIUITEITIT, & 600T L_63)600T60) ULl QUMM LSedreor(y
LSS BIHLCUTS, 3eurs Ligei Q& Tet) 560 WL
2 WFemel HBSH 6 TS5 S5 Q& TETer, QFNGHEHEITID
LSS (LD EITEIT 56007 L 6060018 &TeVE; B) (D& 6T
LI600TS G & Te0 &H 60 QI F 8IS SIDLILG.

LIeoof W mem(h & & 265 TedlL_euminm?

19 [Which regulation of TNEB Employees' D&A regulation 8(b) regulation 8(a) regulation 8(c) None of the above Choice 2  [regulation 8(a)
Regulations describes the procedures for imposing |af1& wemnm 8(b) S wenm 8(a) & e m 8(c) CMmFa Wl NS emm 8(a)
minor penalties to the officers 61316 LD @)6Vemev
S B Westamy eurfluwill
LIeoof1WLITeIT [T 8561163 62(LRMBIG DM MILD GLD6y
wennuil @ E wenmaserfler eThs
B emmuiev, 986V TSHEHSHE Fnilw
5> 600T L_6D) 600T &5 60) 61T 6L LD I (&5 61 & M & 60T
B (e ma e elleurflgssLiLL (heTereor?

20 [What is the time limit for an official to submit a One month Two months Five months Three months Choice 2  |Two months
petition to the Board for review of the orders @ LIS @\ 7evor(h) LDMSHMHIGET [LHSI DTS IS 6T eLOGOTM)I LDITS MBI& 61T @ yevor(h)
passed by the Board under D&A Regulations? LDIT& 618 61T
R(WPMHIG MmMID ey Wwenmuil (kB
@ wemmaerfler Gip euriflwiin Kmliss
2 55J6HM6T L0MISLUI6 QFUIW (b
2AH &MY 2@ e aumilugHe
FOIUNLLSHETET STV 3jeUSHTFLD
6TeoTe0r?

21 |The procedures for Disciplinary Proceedings have |Part | Part-1l Chapter Ill under Part Il [None of the above Choice 2 |Part-ll
been discussed in of TNEB D&A LSS I. UGS -2 UGS Il @6t HLp CMmFanlwl UGS -2
Regulations SGH wmwiin 1l eTEla|LD @) 6Lemey

QR(HHITMHMI [HL_61LY 85 60)5 5 615 & & 60T
Hem L (LNemnm&6T TNEB D&A
RIS LPem M Bs6rfleoT
aNeum& & & LILIL (HeTemeot

@ev




22 |Which of the following chapter elaborately Chapter Ill under Part |Chapter Il under Part | |Chapter Il under Part Il {None of the above Choice 3  [Chapter Il under
discusses the topic "Suspension” in TNEB D&A Il UGS | 6T SLp UGS Il 61 GLp CMmFalwl Part Il
Regulations? LGS Il 6T BLp SISHWTWLD I SISSWImwiLd i TSIa|LD G)6vemI6v UGS Il 6T BLp
TNEB D&A a8 (emmaserlev "LicooflufNemL QISSwimwiLn il SIGHWTWLD II
B8 80" 6TedTm HemevLliL] LNetTeuHLd
GG WmwLd elfleurs elleumH sHMmSI?
23 |A member of a Class of Service may be placed an inquiry into grave  |he had come late to he had taken medical |he had studied a Choice 1 |an inquiry into grave
under suspension, if -------- charges against him |office for the first time |leave course without charges against him
R(H LIewl150STGH s &Fmibhs b is contemplated 36T (PS6V 36T IDIHSSI6 obtaining prior is contemplated
o2 miliSeren(, ------- SHTTOTSH DTS 3jeu WS meor (PENMWIMS SNIGINN permission. e W& meor
&MH&Te0s LenflwWlemL B&H&ID Q&FUIWLIEVTLD. |86 60)L0 LI T60T IVAVESHNG |TOSHBHSTT |6l (Lpedr & (H\6mLO W TeoT
GOMFFTLHISHET  |HTINSLOTSEH I DUNG) GSOHOFFTL(H&H6T
Q& TLIJLIMe0T QUBEBHSTT QLIMITLOGV 62(H Q& TLIJLIT60T
el & T 60)600T Uig LiemuL N & 1T 760 6007
L& evemneoruilev UG SSTH. ufl&eveneoruiley
o GTensl o aTengl
24 |From the following punishments, which is the minor |Censure Removal from service |Compulsory Retirement|Withhold increment  [Choice 1  |Censure
penalty? 856007 L_60T LD GauemeuuledBhE | SLLTW @Ule] 2eTH I 2_Wije & 6007 L_60T LD
L edTeu(BLh & 6voTLemeorsserfley, il 1;7:3:3h) BlmIgG s
556007 L_60)60T 6TSH1?
25 |Who is the immediate authority to file appeal Assitant Engineer Executive Engineer Superintending Chief Engineer Choice 2 Executive Engineer
against DP cases for Class Il - RWE employee? |2 gai QFWMm Engineer SH60)6V60)L0 QEWwm
aI@&LIL Il — RWE 2erSlui(H& & meor DP QumplwimerTy QumplwimerTy GmUTTemeuLl QumlwmerTy QumMlwmerTy
QIPHGHEBHG THTMEH G LNemMUT®H QumplwmerTy
QEFUIW 2 L eTlq HFHSTILD 2 _6Temeuy Wmy?
26 [The Tamil Nadu Pension Rules, 1978 have come |01.07.1957 01.01.1979 15.08.1947 26.01.1979 Choice 2 [{01.01.1979
into force on------------ 01.07.1957 01.01.1979 15.08.1947 26.01.1979 01.01.1979
SIAPBTE @uelLFw S &6T, 1978
HEM L (D6 ME G 6UBHS BITET —--mmmmmmmmmm
27 |Death/Retirement Gratuity is granted to an Rule 49 Rule 45 Rule 46 Rule 48 Choice 2 |Rule 45
employee, as per of Tamil Nadu Pension |all&) 49 @) 45 G 46 aN&) 48 &) 45

Rules, 1978.

SDBTEH UleLBUl NS 86T, 1978607 -
~@&TU, R 2arfLIBEES @MU HDID

@]l Lenll&a& ML aUpkIsLILGSH S




28

New pension scheme (CPS) came into effect from--

BEDL(NENMES QUbHS .

01.01.2004
01.01.2004

01.07.2004
01.07.2004

01.04.2004
01.04.2004

01.04.2003
01.04.2003

Choice 4

01.04.2003
01.04.2003

29

The Employee's contribution towards Contributory
Pension Scheme ig------—---——---

unisefllL @uianGHws HL LG5 ev

W B3 o il LYY T E—

8% of Pay+DA
LeTE) LD +
LEh&F LU 8%

9% of pay+DA
LeTE) LD +
LEh&F LI U6 9%

10% of pay+DA
LeTE) LD +
LEh&FLILIguley 10%

12% of pay+DA
LeTH\ WD +
L@h&FLILIquiley 12%

Choice 3

10% of pay+DA
LeTH WD +
L@h&FLuguiley
10%

30

If an employee is permitted to retire from the
service on account of any bodily or mental infirmity
which permanently incapacitates him for the
service, he shall be granted Pension.
62(H Lieoof | WImemen T BT H& TS Lievoflullev
FOURSS (DIQUITS 2 L6V 3606V LN6OTIHEV
GenmUT(h STIeoornmgs Lievoflulled (b
@Ul6e| QUM IG&HSLILIL LT,
SOUBEG - @S Wwih
QULPMISLILGILD.

Voluntary
af@mLiL

Invalid
Q@ WeVITemLO

Superannuation
QWS epLiLy

Compulsory
sLLmw

Choice 2

Invalid
@ W6VITenLD

31

As per Tamil Nadu Pension Rules, 1978, fraction of
a year equal to months and above, shall
be treated as "a completed one half year", for
calculating the length of qualifying service
SIDBTE UlenS ul G 6T, 197860 LiLG,
5G&H QLMD LieooflWiledr ememel
SHETHEH BUS DS, - LDHDILD AFDES
GLo6VITeoT DM MIGET", (NGS&SLILILL Q@
9160V WImeuoT(h" 6T60TM & (HSLILI(HILD.

Two

@ revor(h)

Three
peorml

Four
BIT6T (&

Five
2bhSI

Choice 2

Three
el

32

DCRG stands for
DCRG 6TeiTLIG) 6TS 6060 GMISEH MG

Death-cum-
Retirement Gratuity
Death-cum-
Retirement Gratuity

Death-cum-Relief
Gratuity
Death-cum-Relief
Gratuity

Death-cum-Regular
Gratuity
Death-cum-Regular
Gratuity

None of the above
CLMmFalwl
6TEI6|LD @)6V6emey

Choice 1

Death-cum-
Retirement Gratuity
Death-cum-
Retirement Gratuity




33 |An oriented post created for a limited period to Temporary post Permanet post Supernumerary post  |None of the above Choice 3  [Super numerary post
accommodate a person in certain contingencies is  |HMH& 688 LIGa BlIrbsT Lged G&LUTBlwLorf eTEla| LD @) 6LemIey &LUuUy pluor
called as uged ugeil
GILNLL 5HEFWes6TeL @b BLBSHS
@Lw6fles e GMILLNLL &sMusHn&

2 (HaUMGSLILLL @ FMihs LiGal
6T60T SIMLPGHSELILGR M.

34 |The pay raised by periodical increments from a Personal pay Basic Pay Time Scale of pay None of the above Choice 3  [Time Scale of Pay
minimum to maximum is called as Seoflliul L SJIgLILIemL 2T HIISFH 6T GBI |6T&6D G 6vemey 261G L1 & 5) 60T
GOMHSLILFID (NH HBSHLULFID euemy  |2erGH with 2eTE) LD 3|6me GBIy 266y
STeunemnm AHH &L epeuih
2 WFSSLILGLWD 261G with 6T6uT
OPESLILGIP MG,

35 |As per TNEB Employees’ Conduct Regulations, maintain absolute maintain devotion to be obedient to All the above Choice 4  |All the above
every employee shall -----------—- integrity duty superiors GLM G &F ITedT60T GLM G &F ITedT60T
SAPBTEH Weramy eumifluw Lissllwmery (LD EMLO WL T6DT Lieoofludlev 2 Wwij TS SID TS SID
BLSNG G (nenmaaflerily, RaIQeuT |@meanliurlenl [FRUTLOL &HTHS |aaieuFserfllLd
L1600f 1 UL 6T ([H LD --------- &8 Ceuetor(Hd | Geuesor(hLd Lieoofle) 60T BL[H&l

Q& meTer Gauetor(hLd

36 | Which regulation discusses about the prohibition |Regulation 3(A) of Regulation 3(A) of Regulation 3(A) of Regulation 3(A) of Choice 2  [Regulation 3(A) of
of Child Labour.? TNEB Service TNEB Employees' TNEB Leave TNEB Discipline & TNEB Employees'
GBS L LIGoof I WIT6TF (LnemmemiL Regulations Conduct Regulations  [Regulations Appeal Regulations Conduct Regulations
SOLQFIaZ QaTLiuUms laum&eseld |(sulprrh SLALPBITH SALPBITH SLALPBITEH SLALPBITEH
auriflw eBwenm 6151? Wesramy eumifl  [Ledramy eumiflw W eTEFmy eumiflw Wesramy eumiflul Wesramy eumiflu

Leoofl afl@\wemm  |UessflwmeTy Gy G wenm |Lieooflwimery Ll eoof |\ WITer iy
3(A) BLSOS 3(A) RUPMEIG LMHOID BLSOS
& wenm 3(A) Gevpemnmuil NS emm 3(A)
el& enm 3(A)
37 |Which regulation of the TNEB , deals with Regulation 3(B) of Regulation 3(B) of Regulation 3(B) of Regulation 3(B) of Choice 2  |Regulation 3(B) of

prohibition of sexual harassment of working
women?

LIMeSIWI6L &16TLMISSH6m60 HeML Q&I
QETLIUMS elleumH &H@ L euriluw
aNHpenm eTsI?

TNEB Service
Regulations
TG

eOT&F My eumiflw
Levofl @ e m
3(B)

TNEB Employees'
Conduct Regulations
SWOIDHHTE

W eTaFmy eumiflw
Lesoflwlmer

BL &S

efl& emm 3(B)

TNEB Leave
Regulations
SUDBTH

W esraFmy eumiflw
el ef&wenm
3(B)

TNEB Discipline &
Appeal Regulations
SLALBTEH
Wesramy eumiflul
Ll oot W Ter [y
RPMEIG LMD
G muil
el& enm 3(B)

TNEB Employees'
Conduct Regulations
SWOIPBHTE
Wesramy eumiflul
Ll oot WITer iy

BL &6 S

el& enm 3(B)




38 |An officer in Class-| Service, can accept a gift on Rs.15,000/- Rs.7,500/- Rs.5,000/- None of the above Choice 3 Rs.5,000/-
his birthday, the value of which does not exceed €m.15,000/- em.7,500/- €.5,000/- CLMHOFTETEOTET S €p.5,000/-
Rs. & dl6vemev
@5Q)I'I'LD 5]66)@) umﬂg@gn@@mm&

FMHS RUH SOIGUGT, €B.....cvrrrrrrerererrrrann.
alemnyuieumeor WS LILemLw L& emeor
g Ypbsbrer Uiflems Qummis
Q&ITETETEVITLD.

39 |The regulation relating to giving/taking of dowry is  |Regulation 10 Regulation 11 Regulation 9 Regulation 9(A) Choice 4  [Regulation 9(A)
contained in Regulation No.___ of TNEB @ wenm 10 @ wemnm 11 @ wemm 9 aN@ wemm 9(A) aN@ wemm 9(A)
Employees' Conduct Regulations.

TS L Fen6uoTenI W Q& MHIG 6V / 6)ITHIGH S 60
&NI$s S WenDWTegl, SLALBTH
6T my eumiflul LIesofllWImef BL &6

A& wenm&erfledr -------- A& wemmuilev

o TGl

40 |Which regulation of the TNEB Employees' Conduct [Regulation 13 Regulation 12 Regulation 10 Regulation 14 Choice 1 Regulation 13
Regulations deals with the acquisition or disposal  |af& wWenm 13 S wenm 12 & wenm 10 NS emnm 14 NS emm 13
of Movable or Immovable Properties?

SIMEF LD 6LV MG WIT
QEFMSHSISH6T QUMTEIGS |6VeVSI
almug QsTLIUMS allaumSH & @&Wh eurilul
G emm 6151?

41 |Regulation 12 of the TNEB Employees' Conduct Dowry Movable & Immovable |Private Trade or Investments, Lending [Choice 4 |Investments,
Regulations is related to -------- 6U TS L& 60)600T Property Employment and Borrowing Lending and
g,uﬁll@mrr@ W eTEFmy eumiflw I_IGUOﬂU_II'I'GTIj' enFWD LMoL |Sesflwmy w650, Borrowing
BLENG T (Lnemnm 12-3160TS! ------- 60T SlenFWIT ANSS &I 36vevgl |G Leorerlg 560 w650,
QSTLILemLUWS? QEFME S8 56T GauemeveumulLiL] LDMHMILD &L_6dT &L eorerfl & & 60

GUITMBIG 56V LDMHMILD &L_6dT
GUITMBIG 56V

42 |Time prescribed to furnish information under RTI 30 working days 60 days 48 hours 30 days Choice 4 |30 days
Act, 2005, -------- 30 Geuemev BITL&6IT (60 [HITL_SH6IT 48 nevof] GBIy LD 30 BITL&6T 30 BITL&6T
F&H6al60 IMlwLd 2 flemwnd &L L LD, 2005-60T
FELD H&H6UVEHEMET QULPMHIG
BlFeooruNGsLILUL BeTer GBI ———mr

43 |Prescribed application fee for RTI is ------ Rs.2/- Rs.50/- Rs.10/- Rs.5 Choice 3  [Rs.10/-
F&H6al60 MluLd 2 flennsd S e .2/ - e .50 / - em .10/ - em .5 e .10/ -

U b&enTaHes UL L el eooreoorILIg




44 |RTI Act is applicable to --------- All Organizations Public Sector Private Organizations |Government and Choice 4 |Government and
55660 MWD 2 AN FLLLD -mmmmmmmmmmmmmmmev S| METH G Organizations SeoflWImy Government Government
- &G QUITBHSILD I|6MLOLIL| 5 @B QUIMEISSIenMm 5] 0161 60T 151 S5 61T constituted/ aided constituted/ aided
5] 0161 60T 161 S5 61T organization organization
S|JEMMHIGLOLD S|JEFMHIGILOLD
S|JEFMHIGILOLD S|JEFMHIGIOLD
SleMWEEHLILL L / SMESEHLILIL L
2 5ol QUMD / 2_ga QuMmILD
SlemLLiL] SlemLLiL|
45 [Materials released on sales shall be recorded in .SRB SIN T.Note None of the above Choice 2 |SIN
which book? 6T6n. .19 6T61V.89. 6T60T 9@ 6TEIa|Lh @) 6Lemey 6T61V.83. 6T60T
alhLemeTSHG Q&TH&SLILIL L
QUL SET eThs LISSSHS5S 0 LSe)
QFWWLILIL Galeoor(hIlD?
46 |Who is the authority to issue promotion of AEE ? Secretary Chief Eingeer/ Chairman Cum Chief Internal Audit Choice 2  |Chief Eingeer/
AEE @etr Ligedl 2 wijey eupmnis SIH&MFl | Qawemery Personnel Managing Director Officer Personnel
wimg? FH60)6V60)L0 SHEOEVAIT IDMHMID | &HEEVEDILD 2 6T &H6E0I6V6DIL0
Qumllwimery / BIT6UMTS @) UI8: 60T | 6001186008 Qumllwimery /
LIeooflWemLoLiL] AR &M LieooflwemLoLiL]
47 |Who is the appointing authority of Labour Welfare [Chief Internal Audit Chief Financial Deputy Secretary Chief Choice 4  [Chief
Officer? Officer Controller S160)600T Engineer/Personnel Engineer/Personnel
Q& mSleumeTf Hev jevealevenT BlW&EGID | Henevemin 2 6T FHE06VEvLD [B1S) & QEFW6VITETF 5560)6V60) L0 5560)6V60) L0
GGl wmy? 5560011860055 SL@UUTLLTeTH QummlwimerTy / QummlwmerTy /
NS LevoflwemLoLiL] LeooflwWemLoLiL]
48 [Index number for new CPS are alloted by whom?  |Audit Branch Accounts Branch Admn. Branch None of these Choice 1 |Audit Branch
LB W R Nererverdmasmeor GmIUTL(H erevor F60011 86008 H 6T | 560018 & G evrerm BlIamss Hener  |@eubmley 560011868 G evrerm
WITImey eS16&LILGSBME? ggiflevenev
49 |Pension shall be determined based on ------------ % |40% 50% 60% None of these Choice 2 |50%
of the Pay Last Drawn 40% 50% 60% @eumnilev 50%
SHOLAITS QUMDLILIL L 26TH) U155 S) 60T -------- ggiflevenev
—% I Len_ullev @ulg,Hulh
Frnmeol&slU@ LD
50 |How much additional pension is granted at the age |45% of basic pension |90% of basic pension |20% of basic pension |30% of basic pension |Choice 4 |30% of basic pension

of 85years?
85 aULIB6V 6TeleUaTE)| (DS 6V e UIaLFIWILD
EBISLILGRMSI?

319 L1160
RS UISS 60
45%

319 L1160

@UaLT WSS 60 90%

3119 L1160
@UaLT ST 60 20%

91 LILI6o L
RUIALE LSS L
30%

91 LILI6o L
RUIALE LSS 6L
30%




51 |On which date was the Family pension 1.4.1964 1.4.1965 1.4.1966 1.4.1976 Choice 1 1.4.1964
implemented? 1.4.1964 1.4.1965 1.4.1966 1.4.1976 1.4.1964
GOLU PUATL SIWPSGE ubS CHH
6T60T60T ?

52 |Which one of Board’s order explains the additional |TNEB Order no.24, TNEB Order no.34, TNEB Order no.35, TNEB Order no.36, Choice 1 TNEB Order no.24,
Pension? dt.6.8.2011 dt.6.8.2011 dt.6.8.2020 dt.6.8.2011 dt.6.8.2011
M flWgB 6 6ThE 25576 Fn(H)&H6V TNEB 2,60 6007 TNEB &y, JLIJ 6Tevor | TNEB &y,6m600T 6T6vor |TNEB 2 5506 TNEB 3,600 600
eUeLSGms aleTsGRMmS? 6TevoT 24, dt.6.8.2011 |34, dt.6.8.2011 .35, dt.6.8.2020 6Tevor .36, dt.6.8.2011 6Tevor 24, dt.6.8.2011

53 |Which of the following para of (Service SR CH-III (g) SR CH-III (h) SR CH-III (i) SR CH-III (j) Choice 1 |SR CH-Ill (g)
Regulations) SR deals with the withdrawal of notice | G&Femeu GHemer GFemel Ggemer R (DTG (DD M
of Voluntary Retirement? R(PHIG UM CH- |WmIGUWenm CH- (WG enm CH- |eWhiGwenm CH- CH-IlI (g)
SereorTIel elle] niledllien Ll S (LU I (g) Il (h) 1 (i) I ()
QUMITBIL eurmiflul Lieoof]
A& wemmuiedT(SR) LlledTeuBLd LIMITIT 6T&I7?

54 [The employee placed under suspension shall be Subsistence allowance|Suspension allowance |Subsistence special Suspension special Choice 3  [Subsistence special
entitled to avail . . .. 2 Wljaurmpey @enL B85 pay pay pay
@ LHESHE5FH 6T HLD emeusaLiLL (heTem Q&MHLILI6Te) Q&m{HLILI6Te) 2 Wiljaurmpey @enLB&HssIn o2 Wiljeurpey
L1 60of W IT6IT (5 &5 (& ~-------- Qum 2_iflemin F LI 2erH WD FLiL 2eTH WL FLiL 2eTH WD
2 6oor(h)..

55 |Every employee of Board shall submit a return of 2 years 3 years 4 years 5 years Choice 4 |5 years
his assets and liabilities at an interval of . . . . . .. 2 QU(HL_MBIG6T 3 91,600T(H & 6T 4 9,600T(H)) & 61T 5 91,600T(H & 6T 5 91,600T(H & 6T
MAWSH 6T 661Q6UMIH LI6ool|LIMemHLD
FH60TSl QFMHSIHE&6T IDMHMILD &L_60TH 06T -
@enLGeueflulley FFLILN88 Galetor(h L.

56 |Which one of the following para of TNEB Conduct |Conduct Regulation  |Conduct Regulation Conduct Regulation Conduct Regulation |Choice 1 [Conduct Regulation
Regulation deals with Bigamous marriage? Para 25 (1) Para 29 (1) Para 30 (1) Para 35 (1) Para 25 (1)
TNEB Q60T_6Th% BLSMS RWBGSUND |BLENS BLSOS BLSOS BLSMS BLSMS
@@LDW &) (®L06T0TS SiL 60T UWRIGUemM WRIGUWemM UWRIGSGUemM DRG0 WDRIG UM
Q&ML WGI? urgm 25 (1) umgm 29 (1) urgm 30 (1) urgm 35 (1) umgm 25 (1)

57 |How many number. of information that can be 5 10 No limit 8 Choice 3 [No limit
requested in a single RTI Act petition. 5 10 6TELEM 6V @) 6LEDIBY 8 6TELEM 6V @) 6VEDIGY

R HH6160 Wb 2_flennd &L L &S er
G @@ LOIDHEG qT5HMET HHEUISHET
CHLSHeuIMLD ?




58 |How many years an employee has to serve for 30 years 32 years 33 years 31 years Choice 1 30 years
qualifying full pension? 30 9, 600T(h & 6T 32 9,600T(h & 6T 33 9,600T(h & 6T 31 9,600T(H & 6T 30 9,600T(H & 6T
62 Lieoof WMy (L0 epuleSWild Qum
6TeUGUETE)| eU(BL LD LicooflLfluw Geuesor(hh?

59 |Which one of the TN Pension rule deals with Pension Rule 45 (1)  [Pension Rule 55 (1) (b) |Pension Rule 73 Pension Rule 75 (1)  [Choice 1 Pension Rule 45 (1)
DCRG admissible to an employee who dies while  |(b) eladw lH 55 | eua,SHuw allE 73 |(b) (b)
in service? euaLdw H 45 |(1) (b) @ueLsw S 75 @UeLS S
Lefl&&MuES 60 QMEGLD BLIGES (1) (b) (1) (b) 45 (1) (b)
"@mLUIL @UleLHul Liewllg QsmenL " Lum
b SULETE RS W elE)
aNeTsGHMEI?

60 |Who is the Competent Authority to impose the Chairman Superintending Board Secretary Choice 2  [Superintending
punishment of “Withholding of increments” to an amifll Hemeveuj |Engineer aumflwid QFWeF Engineer
Administrative Officer? GmumFenealll GumumFeneaill

BlI6UTSH 2169616V ([HEE “eTH) IS 60 S QumplwmerTy QuTlwmerTy
BlmISE) 60618560 6T60TMN) & 600T L 61 600T6 LI

ANBLILSDHETET AUFSTILD WTHEHGS

2 _6Tengl?

61 |According to which Standing Order, “Disobedience” |Standing Order 19(i) | Standing Order 20(i) Standing Order 19(ii) |None of the above Choice 1 [Standing Order 19(i)
has been specified as a misconduct of a clerical [Blem6v LI TeoT [BlemeuLLITeoT 1Blemev Ul meor GMmFn MW 1Blem6v Ul meor
workman? 21606007 19 (i) 1emevor 20 (i) 21606007 19 (i) 6TE16)| LD @)6V6em6V. 31,60600T 19 (i)
6T BleIGULLITET 2_8 & Jedleor LiLg.,

“BLULIWITEDLD” R TWSST
L1600 1LLIT6IT 7 85 (615 8> & 60T &6 MIT60T HL_55 605
eTeoT GMILILIL LU BeTemas?

62 |The TNEB Standing Orders in respect of Clerical 15.08.1947 26.01.1950 01.08.1969 01.07.1957 Choice 3  {01.08.1969
Workmen came into force on ------ 15.08.1947 26.01.1950 01.08.1969 01.07.1957 01.08.1969
TS ST LIoof IWMeTI 86T QSMLTLITS TNEB
51606V WITEDT 2, 60)600T & 61T -------

HeNL(LPEMMEE 6UIbS 60T

63 |Which Standing Order describes various kinds of  |Standing Order 19 Standing Order 18 Standing Order 20 Standing Order 21 Choice 1 [Standing Order 19

misconducts of clerical workmen? Blemev Ul meor [Blemev LI TeoT [Blemev LI TeoT [Blemev LI TeoT Blem v Ul meor
I(WP& ST Lisooflwmen & erfledr LieuGaum 21,607600T 19 21,60)600T 18 31,607600T 20 21,60)600T 21 1,60)600T 19

GUEM G WIITET HEUMITEOT HL_5560 55606/ 6THS
Blemeuwlmeor g, emevor eleufl&HMmeI?




64

If a clerical workman produces a valid proof to alter

the wrong age given by him at the time of his

appointment, he may do so within a period of
years of joining service

(b TS ST LIeooflWImeT BlWwLneorid

QEFWWLILLL CHISH Sl Q&THSS

SEUMITET QUUIEMS LOITMMIGIS M & 60T

FflmeT &M THnS 2l6fléhs, 9al)

Creameuwilev GFIHS

91,600T(H HEH G 6T Q&FUIWEVTLD

10 years
10 ,600T(H\ S 6T

1 year
1 o1,600T(H)

5 years
5 91,6007 (H & 6T

3 years
3 91,6007 (H & 6IT

Choice 3

5 years
5 91,6007 (H) & 6iT

65

The TNEB Standing Orders in respect of Workmen
other than those engaged in clerical work came into
force on ---------—-

WS ST Lisoofludlev
FhUL(heTeTeuiseners sl Gaumi
Qs riblevmeTismenearll QUITMISSalenT TNEB
TB160Y6VWITEOT 2, 60)600TGH 6T ----nn-
BEOL(N6DME S 6UHS 60t

15.08.1947
15.08.1947

26.01.1950
26.01.1950

27.10.1965
27.10.1965

01.07.1957
01.07.1957

Choice 3

27.10.1965
27.10.1965

66

According to which Standing Order, “Deliberately
slowing down work” has been specified as a
misconduct of a non-clerical workman?

6ThS BlemeuWwiTerr 2 Sgreailer LI, e1W& ST
916Vev& Licooflwimerfleor “Ceuevor(h QLT M
Gouamevenll GILNSIITHGS!” &e6UMITeoT
BL&MS 6TeoT GOILILILLILL (B eTerg?

Standing Order 30(i)
[Blemeu LI TeoT
Sh,emevor 30 (i)

Standing Order 31(i)
[Blemeu LI TeoT
SL,6mev0r 31 (i)

Standing Order 30(ii)
Blemev Ul meor
SL,6mevor 30 (i)

None of the above.

G Falwl

6TS16)]| LD @)6V6em6V.

Choice 3

Standing Order 30(ii)
Blemev U meor
Sl,emevor 30 (i)

67

Appeal provisions in RTI Act 2005 is given under ---
556160 MW 2 flennd &L L Lh 2005 @) 60T
-------------- ELp G emmUT () el &6
QULPMHIG LI (H6TerT6oT

Section-6

Nifley -6

Section-7

Wifley -7

Section-19
Nfley -19

Section-20
Nfley -20

Choice 3

Section-19
Nifley -19

68

Penalty clausein RTI Act is given under ------
556160 MWD 2_flennd FL L LD - SLp
UITSLD NS &&ELILGER NS

Section-19
Nfley -19

Section-20
Nifley -20

Section-21
Nfley -21

Section-22
Nfley -22

Choice 2

Section-20
fley -20




69 |Information termed as personal information is Section -8 Section -8 (1) (j) Section -9 Section-7 Choice 2  [Section -8 (1) (j)
exempt from disclosure under which Section? Nrfley -8 LNfley -8 (1) (j) Nrfley -9 ifley -7 L9ey -8 (1) (j)
eihs Liflellest Gp semeaul GaHL &L
F&H6I60 SeoflIUL LGl eTedrm eflevd: &
9lefl&&LILL vl ?

70 |Right to Information act shall not apply to some Customs and central |Secretariat of Income Tax Intelligence and Choice 4 [Intelligence and
organization. Which are they? Exercise department |[Government Department security Organization security Organization
&6l 2_flenngd FL LD Flev GBS IDMHMILD I|JEFMHIS 6U (LD ITEOT 2 6765 HIemMm 2 6765 HIemMm
BlmIET RIS EHSHEG QUTIHHSTSH. eM6US6T |LD&SFIU &HeVIT6L 560)6V60)L0 aflssiemm LOMHMILD LOMHMILD
WwImemeu? arfl slemm QFW&LD UmsIssmiLy UmsIssmiLy

IlemLoLiL] IlemLoLL]

71 |From 1-8-2006 onwards ----- should also be taken |Dearnes Pay Special Pay Personal Pay None of these Choice 1 Dearnes Pay
into account for calculation of CPS subscription LI@h&FLILILG FLIL] 2erH Wil Seoflliul L @eumnilev LI@h&FLILILG
1.-8-2006 (LNGS6VL FLN6Telv FH G TS 2eTE) LD 2eTE) LD ggiflevenev 2eTH) LD
SHOSEHHUSDHEGEG - WLD & 600785 6L
TG SI&HQ & T6TET Galetor(hLd

72 |Who is the Appellate Authority in the case of Chairman Superintending Executive Engineer Chief Engineer Choice 4  [Chief Engineer
imposition of the punishment of “Censure” to an amflu emeveuj  |Engineer QWM SHE6VEmLNL] SHE6VemLNL]
Assistant Executive Engineer? GumuUrFeneull QuTlwimery Qurpllwimery Qurpllwimery
2 el QEWHALITNIWITETT eBe[HEH S QuTlwimery
"Q\F 6OTEIQ WL, [T 6T60TM &5600T L_60)600T
QULOMIS LI 19BN 60T, S M & meT GLo6y
WenmUTL () jeveievr WImy?

73 |[Travelling allowance claim should be submitted ----- Within one month Within Four Months Within 90 Days None of these. Choice 3  |Within 90 Days
@@ LDTHSHMHGET |BTeTS 90 BML&EH&HGT  |@eummlev 90 [BITL_5@15 85 (&6
LwemorLing Gamiflésends LO TS5 618 615 & (& 61T gaiLilevenev.

FIUNSSLILL Caleor(hb

74 |__ isnoteligible for a journey undertaken |Medical Allowance Traveling Allowance HRA None of these Choice 2  |Traveling Allowance
in order to appear before medical board. DS S LG LIweoor LG afl (b @eimmley LIwleooT 1L
IDBSSIE & WDl (LHET QLR TMESLD QUTL & LILIG gaidlsuemev

QUMTBL( CLMOS&TETETLILIL L
LWwetors & Mm@ 55 G 6Vemev.




75 |Lumpsum allowance grant on transfer for Grade-l |Rs.1800/- Rs.2850/- Rs.3350/- Rs.1220/- Choice 1 Rs.1800/-
employees below 60 Km is--------------- erp.1800/- e1p.2850/- ep.3350/- em.1220/- Rs.1800/-
STLD-16L Lisooflwmmmild & &milesEnsE
OMMISE QEFWWIULL @L LD 60 §.15.6
B QGHSTL RLOGWLISSLG
QULPMIG LILIL Geuetor(hlLD.

76 |90% of GPF Final Withdrawal can be made within |1 year 2 years 15 months 3 years Choice 1 1 year
____ ofretirement. 1 o1,600T(H) 2 91,6007 (H & 6T 15 DTS MBIG 6T 3 91,6007 (H & 6IT 1 oy6001(h)

90% QLTS GFOB BT @MISS H@HLDLIL
QUMIGE, LictorluNedBH S elle]
QUDIISDS &Gl
Q&FWWLILIL6uTLD.

77 |GPF subscription recovery will be stopped ---------- 1 month 2 months 3 months 4 months Choice 4 |4 months
prior to the period of retirement 1 10MSLD 2 DTS BIG6T 3 DTS MBIGET 4 DTS MBI 6T 4 DTS MBI 6T
Lieoofl U168 @ (D6TEOT QUM Q&FLD
BuBIS LN &S - e BlmISsID
QFWWLIL@ILD.

78 |Which Section in Service Regultions deals with S.R-91 (3) S.R-85(4) S.R-45 S.R-22 Choice 1 [S.R-91 (3)
Linguistic Qualification? 6Terv. 3Ly -91 (3) 6Telv. LIy -85 (4) 6T6rV. 1] -45 6Ten. LIy -22 eTelv. Iy -91 (3)
Gremal lHWenmsserfle 61 Llifley
Qurhuiwe 565 LubH alaufl&aRmns?

79 |When was TNEBs formed? 01-01-1957 01-07-1957 01-06-57 01-12-57 Choice 2 01-07-1957
TNEB eTLIQUITWDS! 2_([H6UTeoTSI? 01-01-1957 01-07-1957 01-06-57 01-12-57 01-07-1957

80 [Which one of the boards approval deals with family |U.O.Note U.O.Note U.O.Note U.O.Note Choice 1 U.O.Note
pension sanction in favour of Second wife? no.12587/N.1/94-3, no.12588/N.1/94-3, no.12589/N.1/94-3, no.12590/N.1/94-3, no.12587/N.1/94-3,
@\ J6UOTL_MaUG LDem6uTell &S L5 TaITS dt.19.11.94 dt.19.11.94 dt.19.11.94 dt.19.11.94 dt.19.11.94
GO @UeLTU IS 6nUls UONote eT6toT .12587 |UONOote eT6vor .12588 / [UONOote 6Tevor .12589 / |UONote eTevor .12590 UONote 6T6t0T
M&WTEBLD Ml elIL|&Hev 6T51? /N.1/94-3, N.1/94-3,dt.19.11.94 |N.1/94-3,dt.19.11.94 |/ N.1/94-3, 12587 / N.1/94-3,

dt.19.11.94 dt.19.11.94 dt.19.11.94

81 |Various kind of punishments which may be Standing Order 32 Standing Order 33 Standing Order 20 Standing Order 30 Choice 3  [Standing Order 20
imposed on a clerical workman for his [B160)6V LI T60T [B160)6V LI T60T [B160)6V LLI T60T Blemeu Ll meor Blemeu Ll meor
misconduct(s), have been listed in -------------- 3,60 600T 32 3l,6m600T 33 3l,6m600T 20 2,6mevor 30 2,6me6v0T 20

R0 TWSHST Leoorwmerifledr &eummeor
BLSOS (SH6T) HTTETONG UGS
AHESHLILL & Fnlq U LILECEID 616018 WLITET
& 60T L_60) 60T &5 6T ==-mmmmmmmmv &

UL g weS L Ul @eTermeor




82 |Which of the document shall be deemed to be Age certificate issued |Medical Certificate Driving License Voter Id Choice 1 |Age certificate
satisfactory proof of age at the time a non-clerical  |by the educational LD(HS 6 @l ey 2 flinlb QUM GTET 319 issued by the
workman enters the service of the Board? institution FmeTml &L educational

IWPHHT 6V6EVITS LIGoofIWImerTy &evall [Blmielerld institution
amflugser Gareneuuiley HlemLpu]Ld QULDMHIS W QIlLIG) geval BlmieeTLd
CHISH 6L 6THS 2,616T0TD QUGS ES FmeTml &L QIPHIR W Qg
FNBLISSTLOTET FTeOTMTSHS &HSLILMGILWND? FrearmsLp

83 |Section-5 of RTI Act, 2005 is related with --------- Designation of Implementation of RTI |Processing of RTI Act [Designation of APIO, [Choice 4 |Designation of
H556160 Ml 2_flennd &L Lh 2005 @ 6T [Commissioners 556160 MluLb 556160 MluLb PIO and Appellate APIO, PIO and
fley -5 - QBTLIL LIS S, 60) 60T UL [T &5 6iT o flenngd &L LD o flenwng Authority Appellate Authority

Blw &g 6v HEM L (LNen ML FLLSTer APIO, PIO oM miLh APIO, PIO oM milh
LSS5 60 Q&FWETE S0 Appellate Authority Appellate Authority
BlWLD6oTLD BlWLD6oTLD
QF LIS QF LIS

84 |An employee under suspension, who is summoned |Eligible Not Eligible Decided by an Enquiry | None of the above Choice 1 Eligible
to attend any departmental enquiry is ------- for TA. | &S wWimeoreuy 5&H @ 6vemey Officer 6TEIa|LDh @) 6Lemey 5&H WITeuTeu )
@ e BEHssH 60 2 66T 6(h 2emSlul, e\ & Iy 60) 600T
GTHSHQEUTIH Slemm e & yemevorufleviln P& 1igey
&HHS! Q& TET6T Q&FUIWe6LITLD
ATEIMLPSHELILIL L aI[HEEGS TA QULDMHISLILIL

85 |Full DA can be given to an employee for his Yes No Half DA will be given DA not applicable Choice 1 |Yes
journey for the duration upto 24 hours. TN @) 6LEmI6V 3lemy DA DA QUITBHS TSI TN
62(H LIGoof WM (& & 24 L06vol1GHITLD aILpmIGLILHLD
eI UIl6eVITeDT LILLIGTOTS S D& meor (Lo(Lp DA
QULPMIG LILGID

86 |The excess pay and allowances allowed due to in one lumpsum at the option of the instantly none Choice 1 [in one lumpsum
incorrect fixation will be recovered L (HOLTSHSINMEG |employee o L Geor ggiflevenev R QRIS S0
SEUMTS BlFesoriln Q&F WL Jah &6V Lieooflwimer ifl 6ot &
2eTH) WD LOMHMILD LI &56iT LG
FHLOUL QuUDUL@ELD.

87 |What is the notice period for resigning a TNEB 3 months 4 months 5 months 6 months Choice 1 |3 months
Employee? 3 LOM& MG 6T 4 1DIM& Ml S 6T 5 LOMT& MG 6T 6 LOIM& MG 6T 3 DM MHBIGET

SLDBTE Wedramy eurflul Lissoflwmery
Treleormnm Q&FWieugMmaesmeor omledliiL
&IT6VLD 6T60TE0T?




88 |What is the maximum number of compensatory 20 days 15 days 12 days 30 days Choice 1 20 days
leave allowable in a calendar year to an employee? |20 BITL_&6T 15 BITL_&6T 12 BITL_&6T 30 BTL&6T 20 BITL_S6T
RO AGLSHNHG AD&LULFINS @G
el WImem (/& @& 2 eflé&sLLEI0n
FHS&SLBIW0 el GILILN6T eTevorevnl1&: 6018
GTEURUGTEY?

89 |Additional Pay shall be allowed only if the period of |39 days 40 days 41 days 30 days Choice 1 |39 days
additional charge is more than .......... days. 39 BITL_&6T 40 BITL_&6T 41 BITL_&6T 30 BTL&6T 39 BTL&6T
Fn(HSH6V QULITMILIL| -—-mmv BT &EHHEG GO
@ BHSML DL HIGLD Fa(hFH6L FLDLIGTLD
NG &S LILIHILD.

90 |“DA s eligible for pension”. Which rule explains TN Pension Rule- TN Pension Rule-1978 |TN Pension Rule-1978 |TN Pension Rule- Choice 1 [TN Pension Rule-
the above? 1978 Sub Rule-50A  |Sub Rule-60A Sub Rule-70A 1978 Sub Rule- 80A 1978 Sub Rule-50A
“9g RUIAHWISH DG 2 600T[H)" 6TOTD 6THS |19.6T60T RUILSEIUI  [19..6T60T RUIRLE LI 19.6T60T @UILEIW | 19.6T60T UL GIW 19..6T60T I,
s GMULLUGRDmS? allG) -1987 siemevor |G -1987 Siemevor |G -1987 Slememor |G -1987 Gletrev0r aN&) -1987

oS -50A NS -60 A S -70 A M- 80 A Sleneuor 6 -50A

91 [Which one of the TN Pension rule deals with "Re Pension Rule 15 Pension Rule 18 Pension Rule 63 Pension Rule 16 Choice 1 Pension Rule 15
employment of a Retired employee into service ?  |@WaL@w 1S 15 |@iianGw olF 18  |ela,dw S 63 |eule,SHw ol 16 @ueLdlw lH 15
sUlpBIoH euaLsw alGluile "eulea)

QUMM LieoolWImeTen T LDmIGeIemEVeUTUILIL]
Leool1GWML| " QFUlaIang eNlers: @GR me?

92 |As per Standing Orders for clerical Workmen, how |15 days a year 12 days a year 4 days for every 1 day for 1 month Choice 3 |4 days for every 4
many days of Casual Leave shall be allowed to ABLSH6 15 ABLSH 6L 12 4 months of service 1 TSHSHDHS 1 months of service
Temporary workmen? BT &6 BT &6 Q6UQGUMH 4 LOME  |[BITET. Q6URGUMH 4 LOMS
TGS LIGoot|WITEIT [} &5 615 & &5 IT60T CremalsH@GLID 4 Cremals @D 4
Blemevwlmest 2 5576 &HerflerUly, MaTeds BTL_&6T BTL_S6T
Lol WITET & @H &G 6155 60)60T [BITL_ & 60T
Frgmyeor el HLIL HenFH&EELILEGILD?

93 |How many Number of appeals that can be made 2 1 3 None of the above Choice 1 |2
under the RTI Act ? 2 1 3 Gmannlwl 2

556160 MWD 2 flennd FL LS5 er SHLp
TS GHemen GO (WemmUi®H Q&FWIW (pLguh
?

6TEIA|LD @) 6V6em6V




94 | An employee is entitled to draw travelling One time two times three times None of these Choice 2  |two times
allowance for -------—------ times, to appear for @) (MM @\ evor(h (LDEMM eLNEOTMI (LNEDYM. @e6umnilev @ Jevor(h (LDEMM
departmental examination which is compulsory gaiLilevenev.
under regulation.

NS nemmaefledrilg &L L TUILDMS
SOMETT CHT6SHES QFeuan

oarSlWI[HEE LiWwevorLiLIg QUMD 2 flenin ---
- (LDEDIM 2_GITETS.

95 |An order of suspension made under TNEB the Disciplinary Appointing Authority Authority who made None of the above Choice 3  |Authority who made
Employees' D&A Regulations, may at any time be  |Authority BlWLD6T Bievieleu [the suspension order  |GLOM&w ML the suspension order
revoked by RWPBIGTHMI UeoflWlemL B&HS&  |eTsi6]D @)6venoy UeoflulemL 55
S B Wetamy eurfluwil ENTNHI)) 2,60 600T60) L 21,60 600T60) L
LI6oof 1 WLITeIT [T &5 61637 62(LOMBIG DM MILD GLD6y QULDMRIT W SIIAI6VTT QILPHIG W
Weamuf @ & wemmaeerfler GLp ENTN5))
UeooflullemL B0 QaF Il L
2 Sgreilener 6hs CHISSH D 158!

QFWeISMHSHTET HF&TTL WrflLn
2 _6Tengl?

96 |What kind of leave can be granted to a permanent |Earned Leave Extra Ordinary Leave |Casual Leave Medical Leave Choice 2  |Extra Ordinary Leave
employee, when no other leave is admissible to FLgW eI S| G TG T 7600 SHOFWe B |WmSSsieu B S| F TS T T 60T
him? el el
QO BITHS T Lo WmeT(eE& Ceum
TSR UM (LI @eVeVTHLIL &S5 H 6V,

IQUBHSHSG 6THGS el emeot
I DINFEHSHEVITIN?

97 |Who is the Competent Authority to impose the Chairman Superintending Executive Engineer Chief Engineer Choice 2  [Superintending
punishment of “Reduction to lower rank in the amiflw Semevauly  |Engineer QEWwm S606V60 0L Engineer
seniority list” to a Junior Engineer | Grade? GmUMFeneuLl QumplwimerTy QuITMlwImerTy GmUTTemneuLl
WDS6L Blemev @\ emBlemevll QUITMIWITET[HE & QumplwimerTy QuMlwmerTy

“Lieoot] ep i Ll 1quiedleb &BLp mlemeuss &
&M EGE60” 6TEOTM & 600TL_60)600T60) LI
ANBLILSDHETET AUFH ST WTHEHGS
2 _6Tengl?




98

In which regulation of TNEB Employees' D&A
Regulations, the Competent Authorities for
imposing various penalties and the Appellate
Authorities to whom the appeal lies, have been
listed out?

SIAPBTE WeTEmT eumfluwil

L1600 1LLIT6IT 7 85 (615 &> & ITEDT 6(LDMIE LOMMILD
Gevnemmuil B NS e maerfler 6THg
S pemmuiev, LisLCeum
55600T L_60) 600T &5 60) 61T 611 &) L1 LI &5 (D) & IT60T

B STILNETET 3IWI6IEVTSHET DM MILD
GeupemmUTL_(h 3 eveIeVTE 6T

UL IgueS Ll (peTereot[j?

regulation 5
@ wenm 5

regulation 6
G wenm 6

regulation 7
G wenm 7

regulation 8
@ wenm 8

Choice 2

regulation 6
& wenm 6

99

How many days of Ordinary Casual Leave are
admissible to the officers in a Calendar Year, as
per TNEB Leave Regulations?

s B Weregmy eurifluw eflGILiL
B D&ETIETLIL., R HIUOBSHE
6R([H SITEVEDOTLIJ 2,600TLq 6V
ef&&LILL &G Iq Ul FTSTFE0T &MH6E &IV
AN UILNGT SIBSHLILF BITLGET 6T61AI6TE?

15 days
15 BITL_&6T

12 days
12 BITL_&H6T

10 days
10BTL_&6T

30 days
30 days

Choice 2

12 days
12 BITL_&6T

100

A permanent employee, shall earn leave at the rate
of th of the period spent on duty.

62 BT HSTLOMET LicoolIWIMen(y, SITLD

Uesof Wil STeusHMmesTSH

BTLS&6T afgh ellQ\liemu FLIgGeuTy.

1/22
1/22

1/30
1/30

111
111

110
110

Choice 3

111
111




